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GRANT OF AWARDS UNDER

THE 2026 H SHARE AWARD SCHEME

This announcement is made by Shanghai Iluvatar CoreX Semiconductor Co., Ltd. (the

“Company”, together with its subsidiaries, the “Group”) pursuant to Rules 17.06A,

17.06B and 17.06C of the Rules Governing the Listing of Securities on The Stock

Exchange of Hong Kong Limited (the “Listing Rules”).

References are made to (i) the circular of the Company dated June 5, 2026 (the

“Circular”) and the poll results announcement of the Company dated June 29, 2026 in

relation to, among others, the adoption of the 2026 H share award scheme of the

Company (the “H Share Award Scheme”), which was approved by the shareholders of the

Company (the “Shareholders”) at the 2025 annual general meeting of the Company; and

(ii) the announcement of the Company dated August 20, 2026, the circular of the

Company dated August 26, 2026 and the poll results announcement of the Company

dated September 10, 2026 in relation to, among others, the issue of two new shares for

every one share to all Shareholders by way of capitalization reserve (the “Capitalization

Issue”). Unless otherwise defined, capitalized terms used in this announcement shall have

the same meanings as those defined in the Circular.

The board (the “Board”) of directors (the “Directors”) of the Company hereby announces

that on October 15, 2026, pursuant to the authorization granted by the Shareholders, the

Company granted a total of 2,224,058 awards (the “Awards”) in respect of 2,224,058 H

shares of the Company (the “H Shares”) to 273 selected employee participants (the

“Grantees”) under the H Share Award Scheme at a purchase price of RMB1.00 per H

Share (the “Grant”), subject to the acceptance by the Grantees. The number of H Shares

underlying the Awards and the scheme mandate limit of the H Share Award Scheme

referred to in this announcement have taken into account the adjustment arising from the

– 1 –



Capitalization Issue, upon completion of which the total issued Shares of the Company

increased from 269,174,736 Shares to 807,524,208 Shares (comprising 27,647,313

Unlisted Shares and 779,876,895 H Shares).

DETAILS OF THE GRANT

A summary of the terms of the Grant is set out below:

Date of grant : October 15, 2026 (the “Grant Date”)

Number and category

of Grantees

: 273 employee participants

Number of H Shares

underlying the

Awards granted

: 2,224,058 H Shares, representing approximately 5.83% of the

total number of H Shares available under the H Share Award

Scheme and approximately 0.28% of the total issued share

capital of the Company as at the Grant Date

Purchase price of the

Awards granted

: RMB1.00 per H Share

Closing price of the H

Shares on the Grant

Date

: HK$79.80 per H Share

Vesting period : The Awards have a total vesting period of 48 months from the

Grant Date. Subject to (i) the acceptance of the Awards by the

Grantees, (ii) the Grantees having held the Awards for a

period of 24 months from the Grant Date, (iii) the satisfaction

of the vesting conditions (including the performance targets),

and (iv) the payment of the purchase price for the relevant

tranche of the Awards, the Awards shall vest in tranches as

follows:

(i) 50% of the Awards shall vest upon the expiry of 24

months from the Grant Date;

(ii) 25% of the Awards shall vest upon the expiry of 36

months from the Grant Date; and

(iii) the remaining 25% of the Awards shall vest upon the

expiry of 48 months from the Grant Date.
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Performance targets : The vesting of each tranche of the Awards is conditional

upon, among others, the Grantee’s individual performance

appraisal result for the year preceding the relevant vesting

year not being “Unsatisfactory” (i.e. Grade D) or the

equivalent lowest grade under the Company’s performance

management system.

Clawback mechanism : Notwithstanding the terms and conditions of the H Share

Award Scheme, the Board has the authority to provide that

any Awards shall be subject to clawback upon the occurrence

of certain events, including, without limitation, where:

(a) the Grantee has committed misconduct;

(b) the Grantee has colluded with competitors to poach

business opportunities from the Company, thereby

causing substantial detriment to its interests (except for

the purchase of no more than 1% of such competing

entity’s equity in the aggregate on the open market), or

has breached any non-competition obligations

undertaken by him or her to the Company;

(c) the Grantee has caused material detriment to the

Company’s interests, disclosed the Company’s

commercial or technical secrets, breached the

Company’s confidentiality agreements, violated the

employment contract or the Company’s rules and

regulations, or committed serious violations of laws or

regulations;

(d) the Grantee has failed to perform or improperly

performed his or her duties, resulting in significant

asset losses or other major adverse impacts to the

Company;

(e) the Grantee has accepted or solicited bribes, or

committed embezzlement, theft that jeopardizes the

Company’s interests and reputation or other unlawful

acts that have a material adverse impact on the image of

the Company, and has been penalized;

(f) the Grantee has maliciously destroyed the Company’s

materials and resources;
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(g) the Grantee is convicted, or held liable for breaching the

Securities and Futures Ordinance (Chapter 571 of the

Laws of Hong Kong) or other securities laws or

regulations of Hong Kong, or any other applicable laws

or regulations in force from time to time, or for breaching

relevant regulations, laws and statutes; or

(h) the Grantee has engaged in any other conduct which the

Board and/or its authorized person(s) may in good faith

determine to be reasonable grounds for terminating his or

her contract.

Upon the occurrence of any of the above circumstances in

relation to a Grantee, any unvested Awards shall lapse

immediately and the Board and/or its authorized person(s)

may (but is/are not obliged to) determine that the Company

shall repurchase the relevant Awards and the corresponding

interests at such consideration as may be determined from

time to time. The Company shall also have the right to reserve

the power to take legal action to recover the relevant gains

derived by such person from vested Awards, including but not

limited to requiring such person to repay all cash profits

(including any dividends) realized through the sale of Shares

vested under the Awards, or deducting an equivalent amount

or value of Awards from any amounts owed by the Group to

such Grantee.

Financial assistance : There are no arrangements for the Company or any of its

subsidiaries to provide financial assistance to any of the

Grantees to facilitate the purchase of Award Shares under the

H Share Award Scheme.

To the best of the Directors’ knowledge, information and belief, having made all

reasonable enquiries, none of the Grantees is (i) a Director, chief executive or substantial

shareholder of the Company, or an associate (as defined under the Listing Rules) of any

of them; (ii) a participant with options and awards granted and to be granted exceeding

the 1% individual limit under Rule 17.03D of the Listing Rules; or (iii) a related entity

participant or service provider (as defined under the Listing Rules). None of the Grant is

subject to approval by the Shareholders.
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REASONS FOR AND BENEFITS OF THE GRANT

The Board is of the view that the Grant is in line with the purposes of the H Share Award

Scheme. The Board considers that the Grant will help the Company attract and retain

talented personnel, encourage the Grantees to contribute to the operating results and

development of the Company, and thereby promote the sustainable development of the

Group, taking into account (i) the respective roles, seniority, individual performance and

contributions and potential of the Grantees within the Group and their retention value to

the Group; and (ii) the number of H Shares underlying the Awards granted, which

reflects the value and benefits to the Company in light of the Grantees’ contributions to

the development of the Group.

Accordingly, the Company is of the view that the Grant is fair and reasonable and in the

interests of the Company and the Shareholders as a whole. The Grant also aligns the

long-term interests of the Grantees with those of the Shareholders.

NUMBER OF H SHARES AVAILABLE FOR FUTURE GRANT

Immediately before the issue of shares under the Capitalization Issue, the maximum

number of H Shares that may be granted under the H Share Award Scheme was

12,715,886 H Shares, representing approximately 4.72% of the total issued share capital

of the Company. Following the completion of the Capitalization Issue, pursuant to which

two new H Shares were issued for every one H Share by way of capitalization reserve, the

maximum number of H Shares that may be granted under the H Share Award Scheme has

been adjusted to 38,147,658 H Shares, representing approximately 4.72% of the total

issued share capital of the Company which is the same as the aforesaid percentage. As the

adjustment was made immediately after the Capitalization Issue, a pro rata issue under

Rule 13.36(2)(a) of the Listing Rules, and the unused scheme mandate percentage

remains unchanged, the requirements under Rule 17.03C(1)(b)(i) and (ii) of the Listing

Rules do not apply. As at the date of this announcement, following the Grant, a total of

35,923,600 H Shares will be available for future grant under the scheme mandate limit of

the H Share Award Scheme.

By order of the Board

Shanghai Iluvatar CoreX Semiconductor Co., Ltd.

上海天數智芯半導體股份有限公司

Mr. Gai Lujiang

Chairman of the Board

Hong Kong, October 15, 2026

As at the date of this announcement, the Board comprises Mr. Gai Lujiang, Mr. Sun Yile,

Mr. Liu Zheng and Mr. Yang Lei as executive Directors, Mr. Wang Chen and Mr. Ding

Junbo as non-executive Directors, and Dr. Teng Yong, Mr. Ren Jintao and Dr. Wang Yan

as independent non-executive Directors.
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