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ABOUT THE COMPANY

Dynamic Holdings Limited (the “Company”) and its subsidiaries
(collectlvely the “Group”, “we” or “our”) are a premier property
group in the Chinese Mainland that specialises in property
investment. The main business of the Group includes property
rental in Beijing and Shanghai, and property development in
Shenzhen. Our property leasing operation mainly consists of
offices, residential and commercial units and car parks. Our
property development is primely located at a plot of land in the
premier waterfront cultural and leisure region for residential and
commercial use with other ancillary facilities, which was under
master planning in the Reporting Period (as defined hereunder).

Sustainability lies at the core of the Group’s operational ethos.
By actively embedding environmental, social, and governance
(“ESG”) factors into our corporate culture, we demonstrate
our dedication to responsible business practices. While financial
performance remains important, the Group also carefully considers
its wider environmental and social effects on stakeholders. For this
reason, we work to integrate sustainable principles into every area
of the business, ensuring that corporate social responsibility stays
fully aligned with our strategic goals and core values.

Our ESG vision focuses on three key pillars:

o BRARESFARIE 7&’“%!&&‘%1‘@&?%% FHRR R B > M Sr B4 1k BREE AT ] 7
HEBEE AT B sl 68 T 5

» Austerely follow all applicable rules and regulations under the legal framework of the
corresponding jurisdiction and straightly withdraw from taking any actions or using any
products which may harm the environment; and

o REERRBUDBREYF - PR B IR IR AL T 8 o B T R R A o
. continuously explore opportunities to reduce our carbon footprint, preserve natural
resources, and promote sustainable practices throughout our operations.

o RO HLAE BB BE TR o BB RR - B B R R > DA TR R ORI
UNGEPEUFAsS

*  Frequently communicate with employees and listen to their needs, improve health and
safety, and personal developmental needs in order to learn and develop an innovative
mindset from different people; and

WRZ ol - GAMERRRER B TEE » R B AR E ST - R R AR 2 T
A R WA R o

» foster a diverse, inclusive, and empowered workforce, where employees are given the
opportunities to learn, grow, and contribute to the Group’s sustainability initiatives.

o TEARAE A T T A AR B B R P R R AR MG AR IR A B B A K
AT B IEBCEAL I S it 5 &

*  Promote environmental protection awareness throughout all levels of the Group’s
operations and to the Group’s clients and implement measures aimed at community
improvement as required by relevant regulatory authorities; and

o PENRSCRF MARTTZ URAE e R B R AN M EREER ) AR g > SRR

HRRES | LA Atk

» actively support and uplift diverse social segments, with the goal of creating a more
connected and equitable society that we can all be proud to be a part of.
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BHBOE .
Operational Efficiency

o W B ¥t :

Strategic Investments

HHN .

Workforce Training
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Partner Transparency
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ABOUT THE COMPANY ( Continued)

By aligning our business strategies and operations with these
ESG pillars, the Group is committed to driving positive change,
minimising our environmental impact, and creating long-term,
shared value for our stakeholders and the communities we operate

m.

The Group’s Near-Term ESG Goals

The Group is committed to ongoing enhancement and has defined

the following objectives for the near term:

fi BE 5

Energy-saving;

MR A 5 &

material conservation; and
JBEW) o

waste separation.

R A 5 i 5

Low-cost measures;
AL 5 K

capital improvements; and
A o

new technologies.

BB Mg REREE
ESG education;

ATl B R R
self-assessment and
development; and
FRFAEA R TR R -
sustainable material/recycling
training.

mHERE R AR OREE .

PR IREE - AL R -
Disclose ESG approaches to
suppliers/partners/contractors.

WA E 5 ([GHG ) B
i

Reduce greenhouse gas
(“GHG”) emissions;
FEAR BE VR #E 5 I

lower energy use; and
BN E -

less waste.

P E H &AL -
Improve project performance.

WHER B 5 (1 B A BRI
g RE R AR -
Empowered, ESG-literate
employees.

Jon o8 B 2 A Toh o o

Stronger stakeholder alignment.

During the period from 1 July 2025 to 30 June 2026 (the “Reporting
Period”), the Company has participated in various environmental
and social initiatives and has committed to the Energy Saving
Charter, the Mental Health Workplace Charter, and the Racial
Diversity & Inclusion Charter for Employers to demonstrate our
vision of sustainability.
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B AR 2 W) (1) ABOUT THE COMPANY (Continued)
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Dynamic Holdings Ltd @HEEFMRAE) S ansm
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F#RE A —F N5 H IR — A I TN AR 1 I A A A NIk
Certificate of Appreciation for Hong Kong Certificate of Appreciation for Earth Hour Certificate of Appreciation for New Year’s
Green Day 2026 2026 Orange Gift Matching Network 2026

BB ~ 36y B 4% 1 M B iy £ 3 Commitment to ESG-related Charters

S SR E N i
Certificates of Energy Saving Charter 2024, 2025 and 2026

RN, " .
T - T T T o —
11 E A 2 1 FE Ik 2 TCHE ll E 32 49 7 7% 2
Certificate of Mental Health Friendly Organisation Certificate of The Racial Diversity & Inclusion Charter for Employers
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ABOUT THE COMPANY ( Continued)

£ il 31 [ ¢ % Participation in Community Investment
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Poster of Skip Lunch Day 2026

4 LV ES
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Dynamic

Heldings Ltd

CE AL R R A
Certificate of Orbis World Sight Day 2025

Property under Development

During the Reporting Period, the Group continued a major
construction project of the Group (the “Development Project”) in
Shenzhen. The Group continued to develop a plot of land known
as Land No. K709-0003 located in Tung Kok Tau, Shekou,
Nanshan District, Shenzhen. The Development Project initiated
various ESG practices, with the most notable ESG practice during
construction being its implementation of a green and intelligent
construction system that enables low-carbon operations, smart site
management, and coordinated stakeholder engagement.
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ABOUT THE REPORT
Reporting Principles

The Group is pleased to present our Environmental, Social and
Governance Report 2025-2026 (the “Report”). This Report
has been prepared following the Environmental, Social and
Governance Reporting Guide (the “ESG Reporting Guide™)
outlined in Appendix C2 to the Rules Governing the Listing of
Securities on the Stock Exchange of Hong Kong Limited (the
“Stock Exchange”). The Report complies with the mandatory
disclosure requirements and the “comply or explain” provisions of
the ESG Reporting Guide.

In preparation for the Report, the following principles should be

JELH

adhered to:

A B 0 A 1 AR R R O AR 8 W) SRS R R o DR NI 4 O P R T OR BRI
AT Al 4 RAE AR (19 [ 3 SR AT AG |3 T

Material ESG issues are identified and prioritised by constant communication with

stakeholders and considering the business development of the Company. A materiality
assessment was conducted, and the results are disclosed in the section “Materiality

S E AN BB AL RO A BURU B BEACRE A & LA o TR T Aty DL AL

To facilitate objective evaluation of our ESG performance and management effectiveness,
key performance indicators (KPIs) are disclosed quantitatively where applicable.
i — SRy 77 ik AGEBR 05 ~ AL & LB IR BUR A B A RS A B R0 LU o AR

Consistent methodologies are used to aid meaningful comparisons of ESG data over time.
In the case of changes in reporting methodologies, they will be explained for stakeholders’

AL R R B 5 A AR T REAN

o

Materiality FEEr B TR R o FRAMMEAT I R R AY
DL 5% -
Assessment” of the Report.

w1k

Quantitative ) 7 3 B 5% B S SRR AR (KPIs) »

— 3P

Consistency EHLEEE > BN > DR E 2% -
reference.

P AR A PR AE T — 8 N A ey A A 4 [ 3R

Balance

SRR A DR R B Y R4 ﬁﬁ&%ﬂﬁiﬁ

The Report provides an unbiased picture of the ESG performance of the Group and avoids
selecting, omitting, or presenting formats that may inappropriately influence a decision or
judgment by the reader.
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ABOUT THE REPORT ( Continued)
Reporting Scope and Period

This Report aims to provide stakeholders with an overview of our
sustainability dedication, which encompasses ESG policies, goals,
initiatives, as well as performance. The scope of the Report is the
same as last year, covering our key business operations in Beijing,
Shanghai, Shenzhen, and Hong Kong, including rental operations
of investment properties (which consist of offices, shopping malls,
residential units and car parks) (the “Properties”) in Shanghai and
Beijing via wholly and majority-owned subsidiaries respectively
where the Group exercises management control for the Reporting
Period, and the operation of the Development Project as property
development on a piece of land located in Shenzhen during the
Reporting Period.

Access to the Report

The Report is published in both English and Chinese and has been
uploaded to the Stock Exchange’s website as well as the Group’s
official site. Should there be any inconsistencies between the two
versions, the English version will take precedence.

ESG WORKING GROUP

To oversee the Group’s ESG risks, performance, and strategic
initiatives, we have established a governance framework involving
the Board (the “Board”) of Directors (the “Directors”) and an ESG
working group. These bodies support the Group in determining
key sustainability priorities and creating long-term value for the
organisation and its stakeholders.

FORE R ONFERE e REREE | EOKEARL A
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B RER T DA ) ESG WORKING GROUP ( Continued)

WHE
The Board

: G R L@&EY”WﬂHW~
s IR LRI AR Rl O
R - MHEIR AL \]['IHE%E‘ i AL g B A9 i
4

Oversees the Group’s overall ESG performance, formulates ESG strategies and
goals, identifies, pr , and assesses ESG-related risks and opportunities, sets
and reviews progress against targets, and ensures ESG risk management and
internal control systems are established and periodically reviewed; and

approves the Report.

B - i E REWR I
The ESG Working Group

FAE B 25 {1 3 PR SE RS B )8 BN B ALK 5
Comprised of management personnel from multiple departments and business
units;

£ TN SRR W T RAT AL o (R R BEEE AN BB - A B ENRAHBR Y
JE B A 5 K

obligated to turn strategies and plans into actionable tasks, as well as monitor and
manage ESG-related risks and opportunities; and

A TTUEFN M NS BRI ~ AL & RB A SER - B2 B R AN SNy B
fiif - I‘ﬂﬁ%ﬁﬂiﬁﬁﬁfmfﬁ e RETRF I TIEE » DR AR AR
accountable for the collection and analysis of internal ESG data, review of
feedback from internal and external stakeholders, communication to the Board
and key ESG matters, as well as the preparation of the Report.
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ESG WORKING GROUP ( Continued)

The Group has evaluated key ESG factors that could materially
influence its operations, identifying significant risks related to
health and safety, environmental impact, and society.

An independent external ESG consultant has been engaged to
support the preparation of the Report and deliver advisory services
on ESG-related matters.

The Group has established an ESG risk identification and
assessment process covering environmental compliance,
community relations and supply chain labour safety for the
Development Project. Identified risks are incorporated into the
project risk register with assigned owners and mitigation measures,
and are reviewed during operational meetings to provide early
warning and ensure timely closure of issues such as dust nuisance,
labour disputes and environmental non-compliance.

For further details on the Group’s corporate governance practices,
please refer to the “Corporate Governance Report” within the
Annual Report 2025-2026.

COMPLIANCE WITH LAWS AND REGULATIONS

Complying with applicable ESG laws, regulations and statutory
obligations is of critical importance, and the Group acknowledges
that any failure to do so could have a material adverse impact
on its business. To remain continuously aligned with regulatory
requirements, the Group has implemented a strong compliance
management framework supported by designated personnel.
While the Company’s shares are listed on the Stock Exchange,
operational activities are primarily conducted through its
subsidiaries in the Chinese Mainland. Consequently, the Group’s
formation and business operations must comply with all legal and
regulatory frameworks in its operating jurisdictions, including
but not limited to the Chinese Mainland and Hong Kong Special
Administrative Region (“Hong Kong”).
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STAKEHOLDERS’ ENGAGEMENT

At the core of our sustainability strategy is a commitment to
maintaining transparent communication with stakeholders. Their
feedback and concerns directly shape the development of both
short-term and long-term ESG initiatives. Through targeted
outreach, we have consulted those most affected by our business
activities, including:

o BERE L
Development and training
o RBUFHHE
Performance appraisals
o R
Notice boards
o R B ek E R b
Employee meetings, correspondence and emails
o WK A R

Video and/or audio conferences

o KPR A KRS

Customer satisfaction surveys and questionnaires!
o KF MR LR gk

Customer service centre and meetings
o HHALE - BB RO

On-site visits, customer care, and services
o BB RDEST E ek

Audio meetings by digital media
o BB BEE SRR

Online virtual reality promotion
o BUE R EE

WeChat and emails

o RIS E
Tender notices for procurement
o B Ol Kod
Meetings, reports and correspondence
o MR R R
Video and/or audio conferences
o B B E T
WeChat and emails

! Customers’ feedback was collected by means of customer satisfaction surveys
and questionnaires, in areas such as greening and landscaping features of
buildings, waste collection, as well as electricity usage.
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STAKEHOLDERS’ ENGAGEMENT ( Continued)

o B R KO R
Compliance reports and returns
- EERMEERELER

Regulatory bodies meetings and correspondence

o BHRBEERE
Annual general meetings
o R KPR
Annual reports and interim reports
o A KB
Announcements and circulars
o HEE G - WP KE
Investor meetings, services and correspondence
o AR E M
Company website
o BEERS
Hotline

o AR AL B)
Public/community activities

o BRI e RER S
ESG reports

We will continue to maintain ongoing communication with our
key stakeholders to understand their concerns and interests
in our operations and sustainability performance. Feedback
collected through the stakeholder engagement exercises has
provided valuable insights into our strategic development and
also contributed to the preparation of the Report. The Group
continues to adopt various e-channels for communication with
various stakeholders.

FORE R ONFERE e REREE | EOKEARL A
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B H A RE R
ESG Issues

B’

Environmental

RIE - HERERHSE (&)

MATERIALITY ASSESSMENT

Recognising the dynamic nature of ESG priorities, the Board
commissioned a comprehensive materiality assessment to align
the Report with the Group’s evolving sustainability challenges.
This analysis considered our operational characteristics alongside
emerging industry patterns, compliance obligations, and global
benchmarks, including international standards such as the
Sustainability Accounting Standards Board (“SASB”) and MSCI
ESG Ratings. The findings pinpoint enhancement opportunities
within our ESG framework, facilitating targeted, measurable
actions to elevate reporting standards through greater precision
and disclosure.

W
Materiality

o SRR (LA B LA B EE
Climate Change-related Risks and Opportunities Most Important

o EUREH (CHEEIR oK) i
Management of Resources (e.g. energy and water) Most Important

o Pe RS E HE
Emissions and Waste Management Important

o HROEFEMBERE HE
Opportunities in Green Building Important

o A RAEYZERILORE HE
Land Use and Biodiversity Protection Important

- KEFRERERET HE
Water Management and Conservation Important

o BE RS AHBA
Opportunities in Clean Technology Relevant

DYNAMIC HOLDINGS LIMITED | ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025-2026 12
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (Continued)
BE HEREARESES (&)

A ) MATERIALITY ASSESSMENT ( Continued)
Operating Practices
. RS L& RS
Anti-corruption Most Important
- BKF@EELE R
Customer Health and Safety Most Important
S St HE
Corporate Governance Important
- fbpEsRE B
Supply Chain Management Important
« BFERRERALEE Eixd
Customer Information Protection and Privacy Important
« BFWEE A
Customer Satisfaction Important
- JARBREHEAS HE
Risk Management System Important
Employment and Labour Practices
o EE@ESEZ S REE
Employee Health and Safety Most Important
- R AR RARF HE
Employees’ Rights and Benefits Important
o BRI R HE
Employee Training and Development Important
- ZriLRPERE A
Diversity and Equal Opportunities Relevant
*: I8
Community
. ERY G
Community Investment Important

AR AR B AT EUR 85 > B H E K The Group will maintain rigorous oversight of its material
TP A B M R E BB o KM ®  sustainability issues through its existing policies and guidelines.
M FE B EH) > I W5 &5 We will also continue to engage proactively with stakeholders
LHNEPECE - DAnsa R s k& KA &% and regularly assess and refine our internal policies in order to
ML - strengthen its ESG governance and overall performance.

[
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ENVIRONMENTAL

Environmental responsibility is a fundamental pillar
of the Group’s approach to operations. Sustainability
considerations are deeply embedded in our property
management practices, with targeted efforts aimed
at improving resource efficiency, reducing costs, and
promoting energy conservation. Collectively, these initiatives
are intended to support an environmentally sustainable
operating environment. As concrete evidence of our long-
standing commitment to protecting the environment, the
Group has implemented several green initiatives.

During the Reporting Period, the Group was not aware
of any material non-compliance with relevant laws and
regulations related to air and greenhouse gas emissions,
discharges into water and land, and generation of hazardous
and non-hazardous waste that would have a significant
impact on the Group. Those applicable laws and regulations
include but are not limited to:

. the Air Pollution Control Ordinance (Cap. 311, Laws
of Hong Kong);

. the Ozone Layer Protection Ordinance (Cap. 403,
Laws of Hong Kong);

. the Waste Disposal Ordinance (Cap. 354, Laws of
Hong Kong);

. the Water Pollution Control Ordinance (Cap. 358,
Laws of Hong Kong);

. the Noise Control Ordinance (Cap. 400, Laws of Hong
Kong);

. the Environmental Protection Law of the People’s
Republic of China (the “PRC”);

. the Water Pollution Prevention and Control Law of
the PRC;
. the Atmospheric Pollution Prevention and Control

Law of the PRC; and

. the Law of the PRC on the Prevention and Control of
Environmental Pollution Caused by Solid Wastes.
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A. ENVIRONMENTAL (Continued)

Al

Emissions

The Group maintains a steadfast commitment to
reducing emissions across all areas of its operations.
We strive to lower greenhouse gas emissions and
strictly enforce and oversee environmental protection
requirements among our stakeholders, including
contractors.

As for property rental, the Group has broadened the
scope of its sustainability initiatives to encompass
property management and renovation service
providers, encouraging them to incorporate measures
that minimise environmental impacts into their work
plans and adopt low-carbon practices. For instance,
in order to select and maintain vendors that coincide
with the Group’s green priorities, we perform initial
and annual evaluations of vendors’ environmental
protection measures, energy efficiency awareness,
sustainable purchasing practices, etc. The Group
advocates for the inclusion of direct and indirect
emissions management requirements in contractor
agreements as well.

As for property development, the Development Project
implements a range of environmental management
measures. For air pollution control, the site is enclosed
with closed barriers equipped with a spray system that
operates regularly during working hours to suppress
dust, and air quality monitoring equipment at the main
gate provides real-time environmental data. Regarding
noise pollution control, the Company implemented a
“Construction Noise Pollution Prevention and Control
Plan”, which includes the use of soundproof barriers
to minimise piling noise and ensures that all activities
comply with discharge standards to reduce impacts on
surrounding residents.
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Air Emissions

2 eREE 7L
Types of Air Pollutants

ALY
Sulphur oxides
RENY
Nitrogen oxides
bk

Particulate matters

A. ENVIRONMENTAL (Continued)
Al Emissions ( Continued)
Air emissions

Air emissions consist of nitrogen oxides, sulphur
oxides, particulate matter, and other pollutants that
are regulated under national laws and regulations.
These pollutants are released from the use of motor
vehicles.

REZZZA BE-F_HF
We  ANAZTHIEEE AA=ZTHIEFE
For the year ended For the year ended
Unit 30 June 2026 30 June 2025

AT 0.13 0.18
kg

/NI 5.09 6.94
kg

AT 0.37 0.51
kg
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A. ENVIRONMENTAL (Continued)
Al  Emissions ( Continued)
Waste management

Our primary source of non-hazardous waste mainly
includes office paper and construction waste. The
Development Project recycled construction waste,
such as formwork and reinforcing steel from shoring.
Additionally, construction waste such as rocks and
concrete blocks was sustainably processed and crushed
into reusable aggregates. While data on construction
waste remain limited due to third-party waste-
treatment arrangements, we are actively exploring
ways to enhance our data collection for future
reporting periods.

The hazardous wastes generated by the Group
mainly include ink cartridges and toners. During the
Reporting Period, used ink cartridges and toners were
returned to our service providers for recycling.

oo
BREZZN BE XTI
b AH =1 H IR E ANH=1THIE4 8
For the year ended For the year ended
Unit 30 June 2026 30 June 2025
Non-hazardous Waste
by L 0.77 0.592
Total Amount tonnes
il s L) 0.01 0.012
(s E #o0)
Intensity tonnes
(per HKS million)
HEBERY
Hazardous Waste
A M 0.01 AN
Total Amount tonnes N.A.
i) 3 L 0.0001 AN A
(B # o)
Intensity tonnes N.A.
(per HK'S million)
2 FAR B R — B KA b s B E T T AE 2 To enhance the consistency and comparability of data, the non-hazardous

NH A H R AR Y I R R T E S

waste data for the year ended 30 June 2025 have been restated.

DYNAMIC HOLDINGS LIMITED | ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2025-2026 18



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (Continued)
RIE -HERERES (&)

A, BB ()

Al

19

P (4)
MEREYHP ()

A H AR B D I E
Wy B R o il A TR B B )
A FRAM A B e B F g
T W= AL > A PUR IR B AR
Al R 2 SR o B i B ERE
B Abw LB TR
IR BRUEOM LA R RS

A. ENVIRONMENTAL (Continued)

Al

Emissions ( Continued)
Waste management ( Continued )

Our goal is to progressively reduce the amount of
non-hazardous waste we produce. Even though our
waste output is relatively low, we remain committed
to fostering a zero-waste office culture, guided by
the principle that no resources should be wasted. To
achieve this objective, the ESG working group was
tasked with implementing the following measures:

S LT M T SR G PO () - 9D RS K B AGHR » 1 (U -

Encouraging staff to purchase reusable items (if appropriate) and less

ottled water, and paper and recycle them after use.

A5 TR [ 9 - T B Il ke
FREE ] BRIGHN) REZE > DAk A 3
BRI BE W (A2 — e 2
i) B i B A 3 B o [e] i £
HEEE o il dn > FRAM SE) B TR
M EEHE A ARG E - &
AP AT 8 758 355 o A0 I 8 3B O 3
15 3 S R [ WA -
58 1B A AR 5 [l WA - DA O {8 [l ik
T o USRI BE ) & WA A
G SN0 T 2K A A Y 18] o 2 ] A
[ Bk A5 I [ | o BEAL > FAM I A 4T
B~ AR A RARAE B
Fescfbse ~ & M T o i3t
JFH 2 1D o G T AR AN T AL
TE T B M b 3 ms 1 5 Y O
A SR o A Bl R A TE (8 R R 36k
DR o AE i I s K
A1 1 325 38 A ¥ AT BR 5% AR o X
HE B & M TR T BE D 1 7 1] o
FAM 1) 7 I i M o

W E AT AR (AR > LIS IR B -

Purchasing reusable items (if appropriate) to reduce non-hazardous waste.

ERE T W - Bl - AR R Ty U R R -

Promoting zero waste through emails, training, incentives, posters, etc.

The Group implements the “Reduce, Reuse, and
Recycle” (3Rs) framework to minimise landfill
waste, with particular emphasis on single-use plastics
reduction and enhanced recycling practices within
our facilities. For instance, staff are encouraged to
use reusable containers and utensils. Recycling bins,
such as for plastic and paper, are placed at prominent
locations at our operation centres and public areas
of offices to facilitate recycling. Waste collected is
carefully sorted and transferred to licensed recycling
companies and “Green@Community”. Moreover,
we have reduced printing, reused envelopes, kraft
envelopes and files, made use of e-communication,
and shared office supplies such as staplers and hole
punchers. Strategic placement of resource conservation
notices on printing equipment serves to promote
waste reduction initiatives at point of use. During the
Reporting Period, we also engaged a regulated e-waste
recycler approved by the Environmental Protection
Department of the Government of Hong Kong to
recycle our computer equipment.
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A. ENVIRONMENTAL (Continued)

Al

Emissions ( Continued)

Paper use efficiency initiatives

Shifting to a paperless work environment reduces the
Group’s environmental impact while also supporting
its broader business objectives. Eliminating paper use
helps conserve office space, enables more efficient
information sharing through digital networks, cloud
storage (e.g. Dropbox, Microsoft OneDrive, etc.)
and improves operational productivity by simplifying
document management processes.

To promote a paperless approach, the Group encourages
the use of electronic documents for both internal
and external communications. The majority of office
documents have been digitised to minimise paper
usage and storage needs. The Group also strongly
recommends that shareholders access its corporate
communications, including financial reports and other
business documents, through the Stock Exchange’s
or the Group’s own website, rather than relying
on printed versions. By transitioning to electronic
corporate communications, the quantity of printed
materials has been significantly reduced. This paperless
practice not only benefits the environment, but also
generates cost savings on printing and administrative
overhead.

At the employee level, the Group encourages staff to
use the “print preview” function to adjust document
layouts and reduce unnecessary paper consumption
before printing. Duplex (double-sided) printing and
copying are promoted, while any single-sided pages are
collected for internal reuse. In addition, the Group has
installed paper recycling bins to gather used paper, old
newspapers, and magazines.

Through these concerted efforts to minimise paper
consumption and promote recycling, the Group is
demonstrating its commitment to environmental
stewardship while also realising operational efficiencies.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (Continued)
BE HEREARESES (&)

A. R ) A. ENVIRONMENTAL (Continued)
A2 HEWAEN A2 Use of Resources
7 45 [ AR H T A SERS S B A The Group ensures that all its business activities
A G A E - BT and operations align with the principle of resource
JEAT i TE AR RE > FRAME L T R AR conservation. To uphold this commitment, we have
I 48 0% B R IR B AR G O A G introduced initiatives centred around sustainability

and environmental preservation:

U5 48 AL 05 5 1 B

Implementation of Resource Optimisation Protocols

o INTRERBURMS MRS > DASE =i AR VR ARG Sk B St R R o
Strategic measures deployed internally to enhance energy efficiency and maximise resource
utilisation.

F A B 5
Systematic Performance Monitoring

o EMIH e A TR o DL IR FEAR S R o e -
Regular convening of meetings and internal discussions to evaluate resource consumption patterns
and identify opportunities for enhancement.

i H 2 5Lt 3

Employee Engagement Program

o FEMEGD B TER T E IR E A SRR AR - SR ARG BRI
Active solicitation of staff input regarding potential resource conservation strategies for workplace
implementation.

A S8 358 7 A 4o ¥ R DU HE 2%

Environmental-Centric Procurement Framework

o M ATRREBRARMEAN AN SR - BRI RATBORRE o R R SR 7E A 58 R BRI A s AR G bR
Lkt o
Integration of sustainability criteria into internal tendering, procurement, and administrative
processes, with particular emphasis on selecting green materials and equipment for construction and

renovation projects.
85 5% 44
Low-carbon material
o RZBREETE B ST BR O P P LA A A S A A VR B A A S AR AR o

Prioritises the use of structural steel in place of concrete from suppliers for shoring in the
Development Project.

B BAM B SEHS A R Given the nature of our business operations,

ML FE A 8 R RS IR AT Y % A packaging material consumption is not applicable to

[ > RO 0 A AT AE B B R o our operational scope, rendering related disclosures
unnecessary.
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A. R ) A. ENVIRONMENTAL (Continued)
A2 BN 4 A2 Use of Resources ( Continued)
FE U T FE Energy consumption
TR W A R YRR Y BE VR During the Reporting Period, the primary types of
FE L E YN o BT FE energy consumed by the Group were electricity and
FEAR B A AR — 8 Y petrol. Electricity was consumed in a shopping mall,
fEEs A REEY - &R A B residential units, and car parking spaces in Beijing, as
B WYIMEENRAE . T8 well as offices in Shanghai, Shenzhen and Hong Kong,
FH RS FRA ~ 22 38 R0 32N B 1) HE mainly for lighting, air-conditioning, and operations of
o 953 B RS R M A9 B 0 AE 32 office equipment. Petrol was used by our vehicles for
M . transportation.
BE_ZE A BE XA
WL e AHZ=ZTHILERE ANA=+H IR
For the year ended For the year ended
Unit 30 June 2026 30 June 2025
HE U5 31 #6
Energy Consumption
B R
Direct Energy?
« ] IR 80.1 109.1
* Petrol MWh
[FIHEERETR
Indirect Energy
- SNEES JETL I 2,172.1 2,228.6
» Purchased Electricity MWh
REVR AL FE JETU I 2,252.2 2,337.7
Total Consumption MWh
i JETL I 39.1 36.0
(B H o0
Intensity MWh
(per HKS$ million)

3 7 55 B (10 BB R VR Y FE AL AR YOS RE o BT ER A 3 Direct energy consumption of the Group includes the consumption of petrol.
VR ¥ B R B AR R ak  5R TE H T R A 4 R R B The conversion factor for petrol adopted is based on the conversion of fuel
PE A F K U IR A A5 HE 18 5 o data to MWh issued by Carbon Disclosure Project.
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A. ENVIRONMENTAL (Continued)

Use of Resources ( Continued)
Energy Consumption ( Continued)

We remain dedicated to strengthening our energy
conservation efforts, including our contractors,
service providers and suppliers, and will continue
to explore new ways to reduce energy consumption.
The Company has pledged its support to the “Energy
Saving Charter 2025 and 2026”. Through collective
action, the following strategies have been implemented:

EEEEDMBENE o R RERERNE

RERHGAE B MR TR R R 16
WORERAZIOE TR (UEE)
o

Replacing the traditional
electronic devices with
Grade 1 energy label
electronic devices if

Implementing relevant  *
electricity conservation
measures of the buildings
as one of our selection
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A. ENVIRONMENTAL (Continued)

A2

Use of Resources (Continued)
Energy Consumption ( Continued)

Besides, we also actively implement the following
initiatives to enhance energy efficiency:

. utilising renewable energy at the temporary site
office of the Development Project, where rooftop
solar photovoltaic panels generate electricity and
a solar-assisted air-source heat pump supplies
hot water, with electric chargers for vehicles in
the construction site;

. gradually replacing ageing light tubes with
light-emitting diode (“LED”) lighting at the
Properties, and non-essential lighting is turned
off when offices are only partly occupied;

. after the standard working hours, switch off air
conditioning and electrical devices and set them
to energy-saving modes and air conditioning is
required to be switched off in unoccupied rooms;

. activating “one hour less” of air-conditioning,
and setting the temperature to not exceeding
20 degrees Celsius in winter and not below 25.5
degrees Celsius in summer;

. allocating dedicated staff to conduct regular
inspections and monitoring of energy
consumption;

. communicating with clients and subsidiaries

via video conferencing and teleconferencing to
reduce travel needs;

. posting reminders to encourage stakeholders, e.g.
shareholders, suppliers, and customers to be eco-
friendly; and

. installation of electric chargers for electric-
vehicles in the Properties.

Through the measures outlined above, the Group
aims to achieve continuous improvements in energy
efficiency. This commitment is reinforced by plans
to invest in energy-saving equipment and to give
preference to properties with strong environmental
credentials in future leasing decisions.
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Water Resources

A. ENVIRONMENTAL (Continued)
A2 Use of Resources (Continued)
Water consumption

Our water consumption profile is primarily attributed
to daily operations at the Beijing shopping mall and
offices in Beijing, Shanghai, and Shenzhen. While
water usage data for our Hong Kong office remains
limited due to third-party property management
arrangements, we are exploring potential enhancements
to our data collection capabilities for future reporting
periods.

RE-ZF A
WL e AHZ=ZTHILERE
For the year ended
18) 11 30 June 2026

WEF R
ANHAZ+H R4 E
For the year ended
30 June 2025

FEK B
Water Consumption

KR

Total Amount
B

Intensity
A G ) R R T KRR
3 & 25 B B A0 6 K B A

PR A () 1)
i —

25

SR 46,496.1

m3

A S 807.17 435.80

28,305.5

(R EET)

m3

(per HKS million)

The Group targets to enhance water efficiency and will
consider including the water conservation measures
implemented in buildings as a selection criterion for
new rental offices (if any).
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A. ENVIRONMENTAL (Continued)

A2

Use of Resources ( Continued)

Water consumption ( Continued)

Comprehensive water management measures have
been implemented across the Properties, supported by
targeted communication efforts such as posters and
internal emails. Our key water conservation initiatives
include:

. installation of sensor-equipped water fixtures for
optimised consumption control; and

. active promotion of employee awareness in
resource conservation practices.

Water resources are managed through separate
collection and treatment systems at the construction
site of the Development Project. Construction
wastewater undergoes three-stage sedimentation
and is reused for dust suppression and irrigation,
while domestic sewage is treated for oil separation
and sedimentation before being discharged into the
municipal sewer network. A muddy water treatment
system also allows treated water to be reused for
vehicle and ground washing.

We maintain reliable access to quality water through
government water supply systems. During the
Reporting Period, the Group has experienced no
challenges in securing water resources suitable for our
operational requirements.
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A. ENVIRONMENTAL (Continued)

A3

Hy 7k — I N g AR
Certificate of Appreciation for

E 1)
Certificate of Appreciation

The Environment and Natural Resources

The Group demonstrates its commitment to
environmental stewardship through proactive
measures to reduce carbon emissions across our
operational footprint. We recognise that routine
business activities, such as property management and
rental services, have a marginal and inconsequential
effect on the environment. To mitigate these effects, we
have integrated environmental considerations into our
management framework and implemented strategic
initiatives for impact control.

The Group has implemented measures to promote
environmentally friendly practices in the workplace,
which include enhancing energy and water efficiency, as
well as using resources wisely to reduce waste. We will
continue to explore other initiatives to further enhance
environmental performance.

During the Reporting Period, the Group has
participated in environmental initiatives such as Hong
Kong Green Day 2026, Earth Hour 2026, and New
Year’s Orange Gift Matching Network 2026. We also
circulated “Green Office” tips internally on Hong
Kong Green Day 2026 to remind employees to protect
the environment.
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A. ENVIRONMENTAL (Continued)

A3

A4

The Environment and Natural Resources ( Continued)

Where applicable and suitable, the Group engages
external professional consultants to perform
environmental assessments before the start of
renovation of the Property, construction activities of
the Development Project, repair and maintenance
works, or renovation and improvement projects. The
environmental assessment results are provided to the
contractors for formulating corresponding responses.

Climate Change
Governance

The Board oversees climate-related risks,
opportunities, and other relevant matters through
regular Board meetings to ensure that such risks are
appropriately integrated into the Group’s strategy
on an annual basis. The Board is responsible for
appointing the ESG Working Group, comprising
management personnel from multiple departments and
business units, to formulate and review climate-related
strategies, coordinate climate-related initiatives, and
report annually to the Board and relevant committees
on material climate-related risks, opportunities, and
progress against climate-related targets affecting the
Group.
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A. ENVIRONMENTAL (Continued)

A4 Climate Change ( Continued)

#ig (H) Governance ( Continued)
W RIREE - 4L e KR LAE The respective roles and responsibilities of the Board
ANALAS A A R T and the ESG Working Group are as follows:

o °
N

The Board

Soa
[ )
R HER
ERIENAE
The ESG
Working Group

BB A8 A RGBSR - R B R BT R R
Provides overall oversight of ESG and climate-related strategy, risks, and
performance;

FHIRSE ~ b AR ORI B A BOR ~ B AR R ERHHIE 5 &

approves ESG and climate-related policies, targets, and major initiatives; and

P B IREE - AL MG SRR B A4 58 SR o

reviews material ESG and climate-related disclosures and progress.

TE 95 T Th % BRI AL RER R AR B O

Implements ESG and climate initiatives at the operational level;

W dE B A ER B ~ b @ R IR B SRUBAR B BB 5 &

collects and manages ESG and climate-related data and metrics; and

1 Bl AEEA T JEU R R A ~ R B it T P W ) T A o

supports risk assessments, reporting, and cross-functional coordination.

FEHREN NIEBREHSHEBE The Board is committed to continuously enhancing its
e A MR IEAH B S B professional capabilities through regular participation
MBI EZER S o R L in ESG and climate-related training. When nominating
1F 25 > A & sh 4l 3 A AE and retaining directors, we assess candidates’
BEE o e R IE R A competencies in ESG and climate oversight and
HEEEB FHEGE ) W PE#E =S arrange for their continuous professional development
HEERE, DNEESE Y to strengthen the Board’s understanding of climate
SR M0 A TR AL Y LA issues.
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A. ENVIRONMENTAL (Continued)

A4 Climate Change ( Continued)

Strategy
Climate-related risks and opportunities

As a responsible company, the Group is committed to
addressing climate change and recognises its relevance
to its business operations. The Group acknowledges
the importance of proactively managing climate-
related risks while capturing opportunities arising from
the transition to a low-carbon economy. The Group
also remains committed to complying with increasingly
stringent regulatory requirements and fulfilling its
climate-related disclosure obligations.

With reference to the Stock Exchange Implementation
Guidance and prevailing market practice, the Group
has categorised climate-related risks into short-term
(2030), medium-term (2050) and long-term (2080)
time horizons. Meanwhile, the Group will assess and
monitor the climate-related risks or opportunities from
time to time to mitigate any adverse impact on the
Group’s operation and performance.
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A. ENVIRONMENTAL (Continued)

A4 Climate Change ( Continued)

F M A B A A ()

BB 42

Risk Description

AR
Physical Risks

L EPSE i bS
L RE TS
i k7t ) A
W

The frequency and
intensity of extreme
weather events (such

as floods, typhoons,
torrential rains, and sea-
level rise) are gradually
increasing

W 3

Time Horizons

X
Short to
medium term

Ly T2

(BRMER/ et/ BRBRA W %)
Impact on the Value Chain
(Suppliers/Contractors/Insurance
Companies, etc.)

HREETHRIERZHERA
R -

Damage to the construction site
and delays to the construction of
the Development Project.

RERE L RBUR R MR
Rise in insurance premiums

or tightening of underwriting
conditions.

Strategy ( Continued)

Climate-related risks and opportunities ( Continued)

HEHNBR/
WA B R

Impact on the Business/
Potential Financial Impact

BHH - R RARE A
Kt -

Increased electricity consumption,
air conditioning usage, and
associated costs.

MREHETRERNSEE
WM T B EMAEE R o
Possible damage to the building facilties
and structure, and an increase in building
operation and maintenance costs.

TR R T - (R
DESVYES 38 GOy A
B EECEE A -
Construction continuity,
completion lead time, contractors’
reliability and business continuity
may be disrupted, increasing
operating costs s results.

55 1 4 0

The Group’s Response

AL T St skl KSR
S KR MY
Enhancement of building design
and facilities to achieve better
endurance against extreme weather.

HE 5¢ B AT DA % 3
RN -

Preparation of disaster recovery
plans to handle unexpected
emergencies.

RS 48 Y B KSR
fal -

Strictly complies with the
government’s guidelines on extreme
weather.
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A. ENVIRONMENTAL (Continued)

A4

F M A B A A ()

L g W 3

Risk Description Time Horizons

TR B
Physical Risks ( Continued)

WK RN R
Y BETRE W  Shortto
BHEERREEAE  medium term
X

Heat or water stress may

affect employee safety,

construction continuity

or environmental

management

requirements.

Ly T2

(BRMER/ et/ BRBRA W %)
Impact on the Value Chain
(Suppliers/Contractors/Insurance
Companies, etc.)

HEE  ROBTALHF#®
NG E2WEREE o

Threats to the personal safety of
employees, contractor workers, and
tenants.

Climate Change ( Continued)

Strategy ( Continued)

Climate-related risks and opportunities ( Continued)

HEHNBR/
PO 0 B 3

Impact on the Business/
Potential Financial Impact

ATREREZ2TRZHATY
B TG AR A G
f o RmEECEERA LT
Employee health and safety may

be negatively impacted, while
productivity and reliability may

be weakened, increasing operating
costs as a result.

55 1 4 0

The Group’s Response

HHERRE  RERE2ER
B ETHE

Continuously monitor employee’s
health and safety through
environmental. health and safety
management.
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A. ENVIRONMENTAL (Continued)

A4 Climate Change ( Continued)

F M A B A A ()

L g

Risk Description

WHR R

Transition Risks

S AR A8 i 0 8
B R > 86 00
B~ B8 2 7 v

A0 R e
Risks associated with

the transition to a

global low-carbon
economy, including the
implementation of new
regulations, technological
innovations in energy
efficiency, and market
shifts

33

W T

Time Horizons

X
Short to
medium term

BEfiamye

(B MG /7R B/ DR A %)
Impact on the Value Chain
(Suppliers/Contractors/Insurance
Companies, etc.)

7 7 1B O A
AT A R -

Suppliers and contractors are
increasing prices in response to
rising energy costs.

BEH BB A A B
g RBEmER -

Investors place greater emphasis
on the company’s climate-related
disclosures and carbon reduction
performance.

Strategy ( Continued)

Climate-related risks and opportunities ( Continued)

BRHMBE/
WA B

S5 0 B 4 0

Impact on the Business/

Potential Financial Impact The Group’s Response

HEETRELEAREHRNHE ARANEBRATERS HER
ABES > BRVEAEENT RN RGN R R
ST - T DR R B A B
Evolving tenant expectations iE o

around sustainability and carbon The Group will continue to enhance

footprint directly affect the Group’s ~ ESG governance frameworks
and strengthen climate-related
disclosure capabilities to align with

evolving regulatory requirements.

market competitiveness.

FR 1 006 T % 50 A A1
BEARY -

Additional capital expenditure
arising from the optimisation of
energy management systems.

Bl BRI > T
ZREMNEE U AR
FA s TR BT R B0k R
b BEERURES -
Increasing reporting and disclosure
obligations may require enhanced
information control and increased
compliance costs, while non-
compliance would result in legal
risks, reputational risks and fines.
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A, BB ) A. ENVIRONMENTAL (Continued)
Ad FREEAL (4) A4 Climate Change ( Continued)
W () Strategy ( Continued)
S B L A 1A (A Climate-related risks and opportunities ( Continued)

Ly T2 BEBNBE/

B i W 3 (BRHER /R RAATS) BENMEER S5 i M 2 4
Impact on the Value Chain
(Suppliers/Contractors/Insurance Impact on the Business/

Risk Description Time Horizons  Companies, etc.) Potential Financial Impact The Group’s Response

WHRRK (4

Transition Risks ( Continued)

IR UEE T 7 S ERREREERE BEOR SAREUSARRREE & FRERICE R 4%

BHEMRMER W Shortto THAHYE - EAMESTEZLNHE N RER -

MBS BB mediumterm  Loss of customers’ satisfactionand [ Ak B B b R ETE LA Continue to optimize product- or
TR 0 value, reputation may be negatively % o service-level data and information.
B . impacted. Delayed response to changing

Growing customer expectations may create

demand for sustainable reputational risks and potential loss

products or services may of revenue if the Group is perceived

increase expectations for to be lagging behind competitors.

low-impact and verified

products or services

information.
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A. ENVIRONMENTAL (Continued)

A4

EAE

Climate Change ( Continued)
Strategy ( Continued)

Climate-related risks and opportunities ( Continued)

While climate change poses risks, it also creates
opportunities for corporate development. We are
exploring ways to integrate climate considerations into
our business segments to enhance long-term resilience.
By aligning our growth with the transition to a low-
carbon economy, we aim to create sustainable value
for both our stakeholders and the environment.

Risk management

The Group integrates climate-related risks and
opportunities into our overarching risk management
framework to ensure they are systematically identified,
assessed, managed, and monitored.

On an annual basis, the Group conducts an Enterprise
Risk Assessment covering the reporting scope of
this ESG Report. We identify climate-related risks
and opportunities by benchmarking against global
sustainability trends, peer disclosures, and leading
frameworks, including:

. SASB Standards and the MSCI ESG Industry
Materiality Map;

. the World Economic Forum Global Risks
Report 2025; and

. the Recommendations of the Task Force on
Climate-related Financial Disclosures.

Each identified risk is assessed based on its likelihood
and potential impact, taking into account the Group’s
adaptive capacity and the resources required for
recovery. To prioritise these risks, a quantitative
scoring model developed by external consultants
is applied and subsequently reviewed and refined
by senior management to ensure alignment with
operational realities and business context.
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A. ENVIRONMENTAL (Continued)

A4

Climate Change ( Continued)
Risk management ( Continued)

The Group manages prioritised risks in accordance
with our established risk appetite through four primary
strategies: mitigation, transfer, acceptance, and
control. We periodically review our risk management
processes and methodology to ensure continued
effectiveness. During the Reporting Period, there were
no material changes to our risk management processes
compared to the previous year.

Metrics and targets
Greenhouse Gas Emissions

Greenhouse gas emission sources from our business
operations include the consumption of electricity,
the use of petrol by our vehicles, the disposal of
waste paper, and sewage treatment. The Group have
adopted the operational control approach for our
organisational boundary, as it provides the most direct
access to primary data. During the Reporting Period,
there have been no changes to the measurement
methodology, data inputs, or underlying assumptions,
and the emission data is as follows:

RE-ROA
AH =1 HIREE
For the year ended
30 June 2026

WE -FHAE
ANA=1HIE4RE
For the year ended
30 June 2025

WL

Unit

R — R S PR e
Scope 1 — Direct GHG Emissions’

VR
Petrol

4 T % SR B R R B % O i T
A% W 2 T o A A B - AL
B AR R B Bk T BRI B S A
0 B R AE 51 ) RO S A
E3

5 i T3 — P i 468 A 3 UK R JBE
JEE AR Y R A SRR MR A - SR
i P AR WO R VB 22 T D Y
[0 o] 45 A0 BR B ~ AL B MO R A
W 5k T B I3 I A A6 20 4 O BEE iR 4
1 B 5% 1 1 5K B B4R G U 1) A B
85| o A Bk S RIE AR 0 RN Bk &
CeiiERrS X L ES R A
PN YA A ) A B o
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g — AL R R

23.5 31.9

tonnes CO,e

4 The calculation standards and methodologies for GHG
emissions are based on “Appendix 2: Reporting Guidance on
Environmental KPIs” of “How to Prepare an ESG Report” by
the Stock Exchange and the Greenhouse Gas Protocol.

5 Scope 1 emissions included direct GHG emissions from the
combustion of fuels in mobile sources. The emission factors
adopted are based on “Appendix 2: Reporting Guidance on
Environmental KPIs” published by the Stock Exchange and
guidance from the U.S. Environmental Protection Agency. The
Global Warming Potential rates from the Intergovernmental
Panel on Climate Change Sixth Assessment Report.
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A. ENVIRONMENTAL (Continued)
A4  Climate Change ( Continued)

#EER H B (A7)

Metrics and targets ( Continued)

it % 5 L ()

Greenhouse Gas Emissions ( Continued)

BRE R OAE
AH =1 HIEAEE
For the year ended
30 June 2026

WE_F _HF
ANH=+H L4
For the year ended
30 June 2025

i % 56 8 9 ¢

WL

GHG Emissions* Unit

SR 2 — il O I B P (R e ) ¢
Scope 2 — Energy Indirect GHG Emissions (Location-based)®
SMIEE LT =N (74

Purchased electricity tonnes CO,e

1,254.8

B TR 3 — Ll T < S R
Scope 3 — Other Indirect GHG Emissions’

JEE AR MR AL B R 2.9 2.8
Waste paper disposal tonnes CO,e
HROK g 2 W AR = 11.4 12.1
Freshwater processing tonnes CO,e
AL 22 HRAT MR AL B 2.9 AN
Air travel tonnes CO,e N.A.
LEVRNUEIN: £ 50 WA AR = 1,124.7 1,204.8
Purchased electricity of tenants tonnes CO,e
H T SR 0 e Ak Wi A0 R At
Total GHG emissions tonnes CO,e 2,420.2 2,634.18
e 2 SR P ik W — AL ik 42.0 40.6
(B E #on)
GHG emissions intensity tonnes CO,e
(per HKS$ million)
6 i [ P B 5 B A R g T 6 Scope 2 emissions included indirect GHG emissions from the

A A I [H] e SR PR o A
B2 NEE NP T 2% 5 EE
AT IR ) A 0 R B
o B R b S3E B 2 A T R R T
) 2 25 v 2 N B G A B AE B R BT AP
O3 A FR AR B R o

7 A P R L R A R
N AR A AT R = S
PERCEU > 6 T SR A ST
2T FE WAL A1 I T AN AR
B (ROK ) ~ BUS ¢
0 JBE ) (JBE AR R E) - U6
BEARAT (AL 22 ARAT) BUAN3 il
e (P RS J1) - TR
FH B P R o A R AT LA
BOMKH B~ BB R JR AR E
TR - B AR IR 4 A R PR
e R L AR R BB -

s Ty 4 T OB 0 — BOrE BewT A >
ECRTHFEANA ST HIEFER
B AR BT R A 0 T A S B O
BOLTFES -
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consumption of purchased electricity. The emission factor
of purchased electricity for Hong Kong-based operations
referenced the latest emission intensity published by HK Electric
Company Limited; the emission factor for Chinese Mainland-
based operations referenced the Ministry of Ecology and
Environment of the PRC.

7 The Group discloses its 2025-2026 Scope 3 greenhouse gas
emission categories included in its measurement, covering
Category 1: Purchased goods and services (freshwater
processing), Category 5: Waste generated in operations (waste
paper disposal), Category 6: Business travel (air travel),
and Category 13: Downstream leased assets (purchased
electricity of tenants) as defined by the Greenhouse Gas
Protocol. The emission factors adopted are from the Water
Supplies Department, the Environment and Ecology Bureau,
the Electrical and Mechanical Services Department of the
Government of Hong Kong, the Department for Energy
Security and Net Zero of the United Kingdom, and the
Ministry of Ecology and Environment of the PRC.

8 To enhance the consistency and comparability of data, the
GHG emissions of waste paper disposal for the year ended 30
June 2025 have been restated.
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A. ENVIRONMENTAL (Continued)

A4

Climate Change ( Continued)
Climate-related targets

We actively respond to the national “Dual Carbon”
targets and Hong Kong’s Climate Action Blueprint
2050, encouraging employees, suppliers, contractors
and service providers to embrace energy conservation.
During the Reporting period, the Group has set
a target internally to participate in at least one
climate-related activity or initiative annually.
Through stakeholder collaboration, we will
support energy conservation, emissions reduction,
and decarbonisation efforts. We will also identify
environmentally impactful activities and implement
improvement measures to mitigate climate-related
risks. The ESG Working Group oversees progress and
engages professional advisors when necessary.

During the Reporting Period, we participated in
the Energy Saving Charter of the Environment and
Ecology Bureau of the Government of Hong Kong,
demonstrating our commitment to emissions reduction
and accelerating the transition to a low-carbon future.
We also utilised carbon offsets to mitigate our GHG
emissions. We purchased carbon credits via the Core
Climate platform of the Hong Kong Exchanges and
Clearing Limited (“HKEX”). The carbon offset project
we have utilised is the Grouped Connect Solar PV
Power Generation Project in China (Project ID: 1461),
a certified project under the Verified Carbon Standard
(“VCS”) Program of Verra. It is implemented by
China Three Gorges Renewables (Group) Co., Ltd.
GHG emission reductions will be generated through
the implementation of the grouped project, which aims
to generate electricity by using renewable solar PV
energy to the grid and replacing equivalent electricity
generated by fossil fuel-fired power plants connected
to the State Power Grid.
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A, BB (4) A. ENVIRONMENTAL (Continued)
A4 RREAL (4F) A4 Climate Change ( Continued)
S B H BE (4 Climate-related targets ( Continued)

VERRA

Verra Registry Retirement Certificate

1 Verra #7 FE 119 ¢ 15 5 75 2
Carbon Offsets Certificate issued by Verra

FRAM S 4 b AL LR AL Y R RS We supported community-initiated carbon-neutral
B > 5 40 [ Chill {F ¥k fik : BSGZ& activities such as “Chill & Decarbonise: ESG Charity
EELRE 0 BB R R Concert?”, organised by Riskory S, a brand of
WA BERAL IR & > dEE Riskory Consultancy Limited (our consultant), to
337 W] R A R R S0k o ol e KR promote carbon neutrality for all, using music to
I FEE w v R B o 3 B i A reach a wider audience and unite the community to
R T A F R B build a sustainable culture. A portion of the event’s
W S R ) R UR R BR - 1R T proceeds will be donated to Food Angel, for food
— B WK gL o waste management and resource circularity, thereby

amplifying the social impact.

) £ F& A1 8 [#] Riskory Consultancy Limited 9 Organised by Riskory S, a brand of Riskory Consultancy
JiE T A h% Riskory SE 3 o fifi A A — Limited (our consultant). In case of any discrepancy, the
o ME LA SR AR 2y UE o Chinese version shall prevail.
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A. ENVIRONMENTAL (Continued)

A4 Climate Change ( Continued)

Climate-related targets ( Continued)

With respect to the GHG emissions generated by
the event, a specialist in Carbon Neutral Event
Management conducted a carbon audit, which was
subsequently verified by an independent, globally
recognised third-party testing and certification
organisation. To achieve carbon neutrality for the
event, it purchased and retired carbon credits via the
HKEX Core Climate platform to offset the remaining
emissions!?. By supporting this project, we aim to
play a demonstrative and catalytic role, fostering
collaboration across the value chain and encouraging
suppliers, business partners, and other stakeholders to
jointly participate in Scope 3 emissions management,
thereby laying a solid foundation for our long-term
carbon reduction goals and working together to create
a more sustainable future.

10 The carbon credits used for this offset were procured and
retired via the Stock Exchange Core Climate platform, sourced
from the Panzhou County Chicken Farm Manure Composting
Project (Project ID: 5210). This project is issued under the
VCS, which is a globally widely adopted standard for GHG
emission reduction credits.
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SOCIAL

The Group recognises that its long-term business success and
organisational resilience are closely tied to the well-being of
its stakeholders. As a result, we commit significant resources
to promoting responsible corporate citizenship and fostering
a workplace culture that prioritises employee health and
professional growth.

During the Reporting Period, the Group was not aware
of any material non-compliance with laws and regulations
related to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other benefits and welfare
that would have a significant impact on the Group. We
adhered to statutory requirements under applicable laws and
regulations, including but not limited to:

. the Employment Ordinance (Cap. 57, Laws of Hong
Kong);

. the General Holidays Ordinance (Cap. 149, Laws of
Hong Kong);

. the Employees’ Compensation Ordinance (Cap. 282,
Laws of Hong Kong);

. the Occupational Safety and Health Ordinance (Cap.
509, Laws of Hong Kong);

. the Minimum Wage Ordinance (Cap. 608, Laws of
Hong Kong);

. the Sex Discrimination Ordinance (Cap. 480, Laws of
Hong Kong);

. the Disability Discrimination Ordinance (Cap. 487,
Laws of Hong Kong);

. the Family Status Discrimination Ordinance (Cap.
527, Laws of Hong Kong);

. the Labour Law of the PRC;
. the Labour Contract Law of the PRC; and

. the Social Insurance Law of the PRC.
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B. SOCIAL (Continued)

B1

FigEt

Employment

The Group maintains comprehensive employment
policies and guidelines, detailed in employee
handbooks, which adhere to the labour legislation and
regulatory requirements of both the Chinese Mainland
and Hong Kong.

Recruitment and promotion

The Group carefully selects and promotes individuals
who share its values and work ethic. The Group places
great importance on individuals who demonstrate
initiative, responsibility and integrity. Hiring and
promotion decisions are primarily based on merit and
performance.

Working hours, rest periods, and other benefits and

welfare

As at 30 June 2026, the Group had 61 employees (as
at 30 June 2025: 59 employees), including Directors.
To optimise human resources management, the Group
has outsourced specific business activities.

Rest periods, working hours, and other benefits
and welfare are established in accordance with local
laws, regulations, and practices. In determining
these arrangements, the Group also considers local
industry averages, as well as employees’ experience,
qualifications, and seniority.

TONFERE g RERRE | ENEEARLA



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (continued)

B. € 4
Bl R (4F)

LA - B K I A 1 A K
A (4)

HEEZREARA=1H KM
IR B E DL > ) 25 AR I L

FamTE
WoRANEAHZTH
As at 30 June 2026
v
By gender

Fik /g

Male Female

45
By age

RIE - HERERHSE (&)

B. SOCIAL (Continued)

Bl Employment ( Continued)

Working hours, rest periods, and other benefits and
welfare ( Continued)

Our employee profile as at 30 June 2026, along with
comparative figures in the previous year, is illustrated
as follows:

Mo FEREANA=TH
As at 30 June 2025
2l
By gender

HrE i

Male Female

24 i
By age

30 LA R 30-5055%; 508 2 b
Below 30 30-50 Above 50
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B. € 4 B. SOCIAL (Continued)
Bl D@ () Bl  Employment ( Continued)
L AEIE & ~ RA e H b 75 48 B¢ #F Working hours, rest periods, and other benefits and
A () welfare ( Continued)
R_BANEANH=1H AZEZRFEARNHA=ZTH
As at 30 June 2026 As at 30 June 2025
i 0 5 251 0 Fiz A A A 1Y

By employment type By employment type

ES 3 e S el
Full time Part time Full time Part time
0% 50N % 1 8 3
By employee category By employee category
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Senior level Middle level Junior level Senior level Middle level Junior level
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SOCIAL ( Continued)
Bl Employment ( Continued)

Working hours, rest periods, and other benefits and
welfare (Continued)

B EHAEANH=TH
As at 30 June 2025
5 b [
By geographical region

o B A

Chinese Mainland Hong Kong

D ELiA G be &

Employee Turnover

BE R NE
ANH=Z1HIEAEE

WEE A
ANH=ETHILFEE
For the year ended For the year ended

Employee Classification 30 June 2026 30 June 2025

#ﬁﬁfﬂl By Gender

Male 7% 2%
j( ﬁ Female 9% 2%
30 LA T Below 30 0% 0%
30-507% 30-50 6% 0%
50 A | Above 50 11% 3%
EHHE L Senior level 9% 2%
k& T Middle level 0% 2%
kg T Junior level 13% 0%

Hong Kong 4% 0%
':F' [ b Chinese Mainland 11% 3%
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Employment ( Continued )
Remuneration

Compensation packages for the Company’s Directors
are determined by the Board’s remuneration committee
through a comprehensive evaluation process. This
assessment weighs multiple factors including organisational
performance, strategic targets, individual contributions
and role requirements, alongside comparative industry
standards. Additionally, the Group utilises equity-
based incentive programs through share option
schemes, extending these motivational tools to both
Directors and qualifying staff members.

The remuneration and additional fringe benefits
provided to the Group’s staff are benchmarked against
local industry averages. Experience and qualifications
are also taken into account. Staff performance
is evaluated using key performance indicators to
determine remuneration packages.

The Group provides staff with allowances for working
during hot weather in accordance with local rules and
regulations.

The Development Project operates a dual “real-name
and separate-account” labour-management system. All
workers clock in and out daily, with standard working
hours not exceeding eight hours per day and overtime
capped at three hours with additional pay.
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B. SOCIAL (Continued)

B1

We support
L3R

‘The Racial Diversity & Inclusion
Charter for Employers
S 2 LR )

Employment ( Continued)

Equal opportunity, diversity, anti-discrimination

Building an inclusive workforce is essential to the
strength of our organisation. We actively promote
diversity across our workforce and maintain a zero-
tolerance stance against all forms of discrimination.
This commitment ensures that all employees and job
applicants are treated fairly, irrespective of protected
characteristics such as gender, age, pregnancy status,
marital situation, disability, family circumstances, and
ethnic background. To demonstrate the Company’s
commitment to building an inclusive workforce,
we have been committed to the Racial Diversity &
Inclusion Charter for Employers, and has adopted
Workforce Diversity Policy in the Reporting Period.

C EZE e

Certificate of The Racial Diversity & Inclusion Charter for Employers

.4

WA 7Y 3 1 7 S T 0 4T 2 < B
J/ SR B B BL - B A9
W7 1 28 L ) L 69 4052 8
7o

Dismissal

Dismissals are based on the Group’s code of conduct
and/or the relevant employee’s performance. All
dismissals are carried out in compliance with legal

requirements.
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B. SOCIAL (Continued)

B2

Health and Safety

Workplace health and safety

The Group maintains a robust occupational health and
safety framework, implementing internal guidelines
and incident reporting mechanisms to safeguard
employee well-being. Our proactive safety management
strategy incorporates multiple administrative controls
designed to mitigate workplace hazards, including but
not limited to:

Regular safety
hazard assessments

T HEAT % A R A A

p

(—
]

Air quality control
28 SR AR T
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Our workforce’s welfare is supported through multiple
protective measures. All workplace injuries must
be reported to head office for thorough evaluation,
enabling appropriate corrective actions and prevention
strategies. Notably, we were not aware of any work-
related fatalities over the past three years, including
the Reporting Period, and were not aware of any lost-
time injuries during the Reporting Period.
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B. SOCIAL (Continued)

B2

Health and Safety ( Continued)

Workplace health and safety ( Continued)

Construction work of the Development Project is
suspended during extreme weather such as high
temperatures, typhoons or heavy rain. Workers
are provided with personal protective equipment,
and the site has edge protection and safety devices
for electricity and large equipment. Before starting
work, personnel receive industry training and three-
level safety briefings at company, project and team
level. The Development Project has established safety
management systems and emergency plans, with
regular drills organised to improve site safety.

In addition to safety measures, we offer comprehensive
healthcare benefits, including group medical coverage,
accident protection, and life insurance. Our benefits
package also features competitive supplementary perks
designed to support employee well-being. Workspaces
feature ergonomically designed furniture to enhance
comfort, decrease fatigue, and prevent work-related
musculoskeletal conditions.

The Group extends its safety commitment to contractor
operations, particularly for construction, repair,
maintenance, and renovation projects. We implement
systematic oversight through:

. routine inspections of contractor health and
safety practices;

. installation of a facial recognition system for site
workers for security;

. adoption of a drone system for site security
instead of workers’ patrol;

. mandated regular safety training for contractor
personnel; and

. ongoing monitoring of health and safety
compliance.
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B. SOCIAL (Continued)

B2

Health and Safety ( Continued)
Workplace health and safety ( Continued)

To demonstrate the Company’s commitment to
providing a healthy workplace for employees, we have
been committed to the Mental Health Workplace
Charter. In addition, we have implemented the
following measures to ensure the health and safety of
employees:

. circulate the promotional videos from the
Occupational Safety and Health Council;

. allow employees to wear casual clothes to work
on Fridays to encourage them to exercise after
work; and

. distribute fruits to employees at lunch hour.

ental Health Friendly Organisation

AR LI

Dynamic Holdings Limited

WieREREOR

Mental Health Workplace Charter
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B. SOCIAL (Continued)

B2

Health and Safety ( Continued)

Workplace health and safety ( Continued)

We also comply with applicable laws and regulations
related to workplace safety, including but not limited
to:

. the Occupational Safety and Health Ordinance
(Cap. 509, Laws of Hong Kong);

. the Occupiers Liability Ordinance (Cap. 314,
Laws of Hong Kong);

. the Fire Protection Law of the PRC

. the Law of the PRC on the Prevention and
Control of Occupational Diseases; and

. the Work Safety Law of the PRC.

During the Reporting Period, the Group was not
aware of any material non-compliance with laws
and regulations related to providing a safe working
environment and protecting employees from
occupational hazards that would have a significant
impact on the Group.
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At times, external training is offered to our staff for professional development. Whenever

appropriate, the costs of job-relevant external training courses are covered by the Group.

B. SOCIAL (Continued)
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Development and Training
Employee development and training

To ensure our employees continuously develop the
skills required in today’s fast-changing business
environment, the Group offers a broad range of
learning opportunities through multiple platforms.
Our employee development programme includes
both internal and external training options, tailored
to address key competency needs. The training
curriculum covers:

knowledges.

mad DT AN LB & Seminars & Webinars

o TR BB A GRS LTt O 0417 E MR 09 B AR R -

Seminars and webinars are constantly provided for our employees to acquire up-to-date skills and

During new hire orientations, an introduction to the Group’s code of conduct, work ethics,

organisational structure, workplace health and safety, and quality expectations, etc. are conveyed

to the recruits.

mamd 7 ABKDE B 355 New Hire Orientations
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w753 On-the-job Training
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Job duty processes and practices are delivered to employees through on-the-job training.
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Career development plans for employees are
formulated as well in accordance with their career
aspirations. Rotation opportunities are available for
employees to enrich their capabilities.
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Development and Training ( Continued)
Employee development and training ( Continued)
The breakdown of employees trained and average

training hours completed per employee by gender and
category are as follows:

Z e B e
Percentage of Trained Employees
BRE B OAE
AR =4 H R4 B

WE T T
NH=Z+HIEFEE
For the year ended

30 June 2025

For the year ended
30 June 2026

PR By Gender

Fk Male 82.1% 48.1%
g Female 81.8% 65.6%
e B33 By Employee Category

HE AT Senior level 93.9% 60.6%
BT Middle level 83.3% 81.8%
I E T Junior level 56.3% 33.3%

Pifi e B All Employees

Employee Classification

bR By Gender
5 Male
Lk Female

0% B0

FEA O L 58 B N P39 g B (/IR )
Average Training Hours Completed
per Employee (hours)
BRE-F A e F A
AAZTHIEEE  ASHA=THIEFE
For the year ended  For the year ended
30 June 2026 30 June 2025

By Employee Category

FAE T Senior level
FER AT Middle level
WA T Junior level
Wit e 8 All Employees
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Labour Standards

Anti-child and forced labour

The Group strictly prohibits all forms of labour
exploitation, including child labour and forced labour,
viewing them as serious violations of human rights and
ethical business conduct. To uphold this commitment,
our human resources departments carefully verify
the identification documents of all job applicants
to confirm their employment eligibility. During
the onboarding process, employees are required to
submit valid documentation, including an identity
card, vocational qualification certificate, recent
photographs, and other relevant information and
records.

To prevent child or forced labour, strict age checks are
enforced on the construction site of the Development
Project. No one under 18 may enter the site, and
men over 60 or women over 55 are also prohibited
unless authorised. Anonymous reporting channels are
available for oversight.

Employment agreements are voluntarily executed by
both parties, affirming a consensual understanding
of all stipulated terms. To ensure regulatory
compliance, the Group has performed regular reviews
and inspections of its subsidiaries, local offices, and
contractors.

In exceptional situations where violations are
detected, the accountable individual will face internal
disciplinary measures or, when deemed appropriate,
be referred to the relevant authorities for appropriate
action.
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B. SOCIAL (Continued)

B4

Labour Standards ( Continued)

Anti-child and forced labour ( Continued )

We comply with applicable laws and regulations
related to forced and child labour, including but not
limited to:

. the Employment of Children Regulations under
the Employment Ordinance (Cap. 57, Laws of
Hong Kong);

. the Employment Ordinance for non-payment,
underpayment, or delay in payment of wages
(Cap. 57, Laws of Hong Kong);

. the Law of the PRC on the Protection of Minors;
and

. the Provisions on the Prohibition of Using Child
Labour.

During the Reporting Period, the Group was not
aware of any material non-compliance with laws and
regulations related to preventing child and forced
labour that would have a significant impact on the
Group.
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Supply Chain Management

In managing our supply chain operations, we strive
to maintain an optimal balance between quality
standards, cost efficiency, and environmental
stewardship. When selecting suppliers for general
procurement, they have to possess all the required
licenses issued by the relevant government authorities.
The Group performs supplier evaluation, product
quality tests, and on-site inspections before entering
into agreements with suppliers, during which ESG
performance and practices are one of our assessment
criteria. Our master procurement agreements
incorporate specific provisions and requirements
designed to communicate our sustainability principles
to our partners.

To proactively identify environmental and social risks
within the supply chain, the Group has implemented
a set of evaluation criteria during the contractor
tendering process to effectively assess and mitigate
these risks. These criteria include, but are not limited
to:

. community involvement;
. environmental protection;
. background size;

. human practices; and

. construction quality.
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B. SOCIAL (Continued)
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Supply Chain Management ( Continued)

The purpose of this assessment is to confirm that
our suppliers share our environmental and social
commitments. In particular, we favour those who
actively promote environmentally preferable products
and services, such as sustainable construction or
renovation materials and equipment. We also
encourage our suppliers to adhere to our anti-fraud
policies, uphold equal opportunity, and incorporate
sustainability principles into their operations,
helping to ensure that environmental and social risks
throughout our supply chain are effectively managed.

ESG considerations are incorporated into the selection
of contractors and suppliers of the Development
Project, taking into account factors such as
environmental qualifications, safety management and
labour records. Contracts and specific agreements with
major contractors and suppliers clearly include clauses
on environmental management, occupational health
and safety, protection of labour rights, prohibition
of child and forced labour, and anti-corruption and
business ethics. They are required to comply with
regulations on wastewater, exhaust gas, noise and
waste management. The Group also carries out regular
performance inspections to monitor compliance, issues
rectification notices where requirements are not met,
and activates contractual enforcement mechanisms in
serious cases.

We are actively engaging 35 suppliers (for the year
ended 30 June 2025: 27) in the Reporting Period, all
of which are in the Chinese Mainland. 27 of them are
major suppliers. We have assessed all major suppliers
according to the measures described above.
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Product Responsibility
Product and service quality

The Group is committed to meeting customer needs
by delivering high-quality real estate properties.
To ensure this, the Group has implemented quality
assurance mechanisms, including evaluating suppliers
for suitability before engaging with them, as well as
gathering customer reviews after providing services to
gather valuable feedback for continuous improvement.
Should there be significant changes in the eligibility of
contractors and suppliers, or major quality issues, the
Group reserves the right to terminate their contracts
early to ensure the quality of our deliverables to
customers.

As the Group is not involved in product
manufacturing, we do not have any product recall
issues.

Handling of complaints

The Group has established dedicated communication
channels, including email and digital platforms such
as WeChat, allowing tenants to provide feedback on
property management and service-related matters.
Any concerns or complaints received are addressed
promptly within defined timeframes to ensure
satisfactory resolutions for customers. During the
Reporting Period, no material complaints were
received regarding our products and/or services.

Sales, promotion, and advertising documents produced
by the Group are factual without misrepresentation.
Given our business nature, product recall procedures
are not required, making the relevant disclosure
inapplicable to the Group.
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B. SOCIAL (Continued)

B6

Product Responsibility ( Continued)
Customer data protection and privacy

To ensure the paramount importance of personal data
privacy and confidentiality protection, the Group
has implemented robust and comprehensive policies.
The Group maintains proper security measures in its
internal control systems to manage the risks of cyber-
attacks and data leakage. Pursuant to the Personal
Data (Privacy) Ordinance in Hong Kong, we have
prohibited the use of any personal information of
our customers, ultimate owners of contractors, and
employees by other parties without explicit and
implicit consent.

Intellectual property rights

In order to protect intellectual property (“IP”) rights,
we have included provisions in our lease contracts with
tenants to prevent their infringement of any IP rights (if
appropriate).

We comply with applicable laws and regulations,
including but not limited to:

. the Personal Data (Privacy) Ordinance (Cap.
486, Laws of Hong Kong);

. the Buildings Ordinance (Cap. 123, Laws of
Hong Kong);

. the Product Quality Law of the PRC; and

. the Law of the PRC on Protection of Consumer
Rights and Interests.

During the Reporting Period, the Group was not
aware of any material non-compliance with laws and
regulations related to health and safety, advertising,
labelling, and privacy matters relating to products and
services provided and methods of redress that would
have a significant impact on the Group.
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Anti-corruption
Anti-corruption and money laundering

Our business operations are guided by the core
principles of ethical conduct: honesty, integrity, and
fairness. These principles form the foundation of our
corporate philosophy. All employees are required
to comply with the Group’s anti-corruption policy
and code of conduct, which clearly reflect our strict
zero-tolerance approach to bribery and corruption.
Where appropriate, agreements executed in the PRC
shall include relevant anti-corruption provisions. In
addition, the Group conducts systematic internal
audits to identify weaknesses in controls and
implement the necessary corrective actions.

Whistle-blowing mechanisms

The Group actively promotes a culture of transparency
by encouraging employees to report ethical violations,
including corruption, bribery, extortion, money
laundering, and fraudulent activities. We have
established the whistle-blowing mechanism and
will promptly carry out investigations and report to
the management and government authorities upon
receiving the whistle-blowing message. The Group is
committed to taking adequate confidentiality measures
to protect the identities of the whistleblowers during
investigations. If the case is confirmed, the employee
involved will be dismissed immediately. Furthermore,
we maintain an ongoing commitment to strengthen
and enhance our internal monitoring and anti-
corruption frameworks through continuous assessment
and refinement to proactively prevent corrupt
practices.

Anti-corruption training

The Group has periodically provided fraud and
money laundering, anti-corruption-related seminars,
and training programs (both in-house and online) for
Directors and staff, such as the Annual Corporate
and Regulatory Update 2026 organised by the Hong
Kong Chartered Governance Institute during the
Reporting Period. The anti-corruption training
includes compliance requirements, conflict of
interest declaration, and case studies, aiming to raise
employees’ awareness and cultivate a workplace
environment characterised by integrity and fairness.
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Anti-corruption ( Continued)

Anti-corruption training ( Continued )

We comply with applicable laws and regulations
related to anti-corruption, including but not limited to:

. the Prevention of Bribery Ordinance (Cap. 201,
Laws of Hong Kong);

. the Anti-Money Laundering and Counter-
Terrorist Financing Ordinance (Cap. 615, Laws
of Hong Kong);

. the Anti-Money Laundering Law of the PRC;
and

. the Anti-Unfair Competition Law of the PRC.

During the Reporting Period, the Group was not
aware of any material non-compliance with laws and
regulations related to bribery, extortion, fraud, and
money laundering, and hence there were no concluded
legal cases regarding corrupt practices.

Community Investment

As part of our broader social responsibility initiatives,
the Group extends its sphere of influence through
active engagement in community service programs
designed to elevate the quality of life in our operational
localities.

The Group maintains communication with residents
near the construction site of the Development Project
through a dedicated messaging group, allowing
questions and complaints to be addressed promptly by
assigned personnel. Regular community coordination
meetings have been organised, with three sessions held
to date.
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Community Investment ( Continued)

In addition, during the Reporting Period, the
Company participated in Skip Lunch Day organised
by the Community Chest. The Company encouraged
employees to contribute to the Community Chest by
participating in Skip Lunch Day on 13 March 2026.
The event encouraged participants to donate their
lunch fees to support the needy. The donations will
benefit “Services for Street Sleepers, Residents in Cage
Homes and Cubicles” supported by the Community
Chest. The Company also made a donation in support
of Orbis World Sight Day in the Reporting Period
to aid visually impaired individuals worldwide and
encouraged employees to become voluntary blood
donors on World Blood Donor Day.

Dynamic
Holdings Ltd

For supporting
Orbis World Sight Day 2025

DR HER AR
Certificate of Orbis World Sight Day 2025
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Mandatory Disclosure Requirement

IR

Governance Structure

I e 5 1)

Reporting Principles

e ¥ 4 [

Reporting Boundary

Hi o6 @ gt i Hoh A TN

() BWEEFGHRE HELEBREENES

(i) FEFGHIRE - AL e KRG B RN > 8
FEREAL  BERHED A BE ER BR I - e R
TAAH B E (B S SEEAT AN R R 1 AR
e

(i) EF G WA ERET - A e R IE A B H AT i
BE Sl it R A o] BRLEEAT N SEH A BRI o

A Statement from the board containing the following

elements:

i disclosure of the board’s oversight of ESG issues;

ii.  the board’s ESG management approach and strategy,
including the process used to evaluate, prioritise and
manage material ESG-related issues (including risks
to the issuer’s business); and

iii.  how the board reviews progress made against ESG-
related goals and targets with an explanation of how
they relate to the issuer’s business.

i 2t PR R A A M ERE R RN o I T R
(2R - BAb &—2tE) REHUSA -

A description of, or an explanation on, the application of
the Reporting Principles (materiality, quantitative, and
consistency) in the preparation of the ESG Report.

i REBR BT - Ak KA i Y A o Rk Pt
IR L T A CE BT AN A BR B e R AR AR o
A narrative explaining the reporting boundaries of the ESG

report and describing the process used to identify which
entities or operations are included in the ESG report.

BRI ALE RS
TAE/NAE

ESG Working Group

HE ¢ 5 1)

Reporting Principles

e . 65 ] e it o5 30 )

Reporting Scope and
Period
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A. Environmental

JeiAL : B

Aspect Al: Emissions

— M d e

General Disclosure

B S UK R AL
KPI ALl

B o SR AR AR AL
KPIA1.3

B S SR A AL 4
KPI Al.4

B S AR IEALS
KPI Al.5
B S AR IZALG

KPI Al.6

65

H RO R PR K KBRS - A F

D Qi 7 JBE R Y B A S Y

(@) BE: K

(b)  HESFEHEEAT AN TR B AH B A R LB A
#} o

Information on:

a.  the policies; and

b.  compliance with relevant laws and regulations that
have a significant impact on the issuer relating to air
and greenhouse gas emissions, discharges into water
and land,
and generation of hazardous and non-hazardous
waste.

Pl R S AR B B i g -

The types of emissions and respective emissions data.

JT E A A BE S AR (LA B (I ) i .

Total hazardous waste produced (tonnes) and where
appropriate, intensity.

i 7 A 4 BE S AR (DIMARHSE) K (Unsdi i) % o

Total non-hazardous waste produced (in tonnes) and, where
appropriate, intensity.

i T AT S P R BB A 2 B 0 4k H B T BRI
BB o

Description of emissions target(s) set and steps taken to
achieve them.

il 2t PR AT T N M R SEI B U7 i > RO T T S Y
TBE BB B 2 B 0 86 H B I SR IR 25 B o
Description of how hazardous and

non-hazardous wastes are handled, and a description of
reduction target(s) set and steps taken to achieve them.
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Pk

Emissions

PRI — Jas SR Pk ik
Emissions — Air
emissions

Pty — g ey 4 2L

Emissions — Waste
management

Prkyy — g e i 2R

Emissions — Waste
management

e

Emissions

Pk — Jig JE ) i B

Emissions — Waste
management
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FEwiA2 : U

Aspect A2: Use of Resources

— Mt

General Disclosure

e S R PR AL

KPI A2.1

B S SRR BR A22
KPI A2.2

e S A PR 1R A3

KPI A2.3

B S R B A2 4

KPI A2.4

I S A B A2.5

KPI A2.5

R IR (AR RETR ~ K B H AL R A R B BUR -
Policies on the efficient use of resources, including energy,
water, and other raw materials.

P AR B Ay 0 B RS B R VR AR AR B (LA T T R
Rr st o) K & o

Direct and/or indirect energy consumption by type in total
(kWh in 000s) and intensity.

HFEKEREE -

Water consumption in total and intensity.

fil 70t BT 5T 5700 RE IR 8 A 4 F AR % J i ) E L H R
PRI A B -

Description of energy use efficiency target(s) set and steps
taken to achieve them.

il 20t SR IBCE K IR R A AR AT YRR LA K BT RT S A9
K Rk g HORR K Ay B 0E 2 AR B SR IR A B o

Description of whether there is any issue in sourcing water
that is fit for purpose, water efficiency target(s), and steps
taken to achieve them.

SR BT LA R B AR R (LMD & (I )
AL R

Total packing material used for finished products (in
tonnes) and, if applicable, with reference to per unit
produced.

HIRAE

Use of Resources

B — BEVRIH R

Use of Resources —
Energy consumption

R — KR
Use of Resources —
Water consumption

BIR A — BEVRIE R

Use of Resources —
Energy consumption

EIRM N — K&

Use of Resources —
Water consumption

AN
P S5 TR - BRAM
A B S MR

Not applicable

Due to our business
nature, we do not
consume packaging
materials.
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FE i A3+ BB K AR R

Aspect A3: The Environment and Natural Resources

— B AR EE AT AN B BRI B KR IR Al R B R - R R RINE W
General Disclosure Policies on minimising the issuer’s significant impacts on the The Environment and
environment and natural resources. Natural Resources

B S SR R A3 il 70t S5 1 ) 3 BRI K K AR IR RS B BRI
EHA BN -
KPI A3.1 Description of the significant impacts of activities on the

environment and natural resources and the actions taken to
manage them.

B. # €
B. Social
JEB1 : 08 Hl
Aspect B1: Employment
— e B I RE T TN BT R
ERE - ol - S DL R CH A R A R AR AR
(@ ER R
(b)  BESFHEEAT A HORE B AR Bk R R
e
General Disclosure Information on: Employment

a.  the policies; and

b.  compliance with relevant laws and regulations that
have a significant impact on the issuer relating
to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other
benefits and welfare.
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Bl : B (&)
Aspect B1: Employment ( Continued)
BH 92 B UHE B BLLL FEPER - R EY AR AR I R b [ 4 1 R B AR o e i
KPI B1.1 Total workforce by gender, employment type, age group Employment
and geographical region.
B 4 B UHE B B2 FEME R~ AR B A0 B b I ) 4y 0 R B LR o 1
KPIB1.2 Employee turnover rate by gender, age group and Employment
geographical region.
JEB2 ¢ f e B 5 A
Aspect B2: Health and Safety
— i BE A B PR Ak 22 2 TR BRI T AR IR B e EME R R it B B 22 2
(@) BUK: K
(b) ST BEEAT A E O B 00 R BRI B SR )
E o
General Disclosure Information on: Health and Safety
a.  the policies; and
b.  compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
providing a safe working environment and protecting
employees from occupational hazards.
B 9 5 RUHE B B2.1 i 2 = A (LA MEHRAR ) 540 R el N BOR R o it B B 22 4

KPI B2.1

Number and rate of work-related fatalities occurred in each
of the past three years including the reporting year.

Health and Safety

I G A2 95 1 B2.2 KW TG TAEH 8- i B B 22 2

KPIB2.2 Lost days due to work injury. Health and Safety

BH S B AUAR B B2.3 T8 200 BT R A ) T S it R B 22 AR A 0 A SO B LT M i e B 22
BRI -

KPI B2.3 Description of occupational health and safety measures Health and Safety

adopted, and how they are implemented and monitored.
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BRI -HEREAHRS @)
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STOCK EXCHANGE'’S LISTING RULE APPENDIX C2 ENVIRONMENTAL, SOCIAL
AND GOVERNANCE REPORTING GUIDE CONTENT INDEX ( Continued)

FeHiB3 : %R B 35l

Aspect B3: Development and Training

— M e

General Disclosure

B 5 4 B4R A B3.1

KPI B3.1

] S8 45 S48 A B3.2

KPI B3.2

FeiiiB4 : 55 T HEH

A BB THE B AT TR IR B 0 B B RE R LR - il
e £ 5 8y o
Policy on improving employees’ knowledge and skills

for discharging duties at work. Description of training
activities.

A R A B B O3 B 2 SR B A L e

The percentage of employees trained by gender and
employee category.

AR KA BRI B ) > B4 R B g I A 2
o

The average training hours completed per employee by
gender and employee category.

Aspect B4: Labour Standards

— M #E

General Disclosure

) S 48 S48 FE B4.1
KPI B4.1

B S 5 348 R B4.2
KPI B4.2

69

A BB 1E T B A5 A

(a) BUOK: R

(b)  ESFEEEAT AH K B A B R R LA R
Kt o

Information on:

a. the policies; and

b.  compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
preventing child and forced labour.

il 20 g A T A5 B i i DA A S B T R SR 25 T o

Description of measures to review employment practices to
avoid child and forced labour.

il e A % B 72 B DU I B A B A DU PR B 4 B o

Description of steps taken to eliminate such practices when
discovered.

[l
L
[l
=3
il
[l
L
[l
Sk
_FH
&
o]
i

At ' R

B B B A

Development and
Training

B S 1A
Development and
Training

B 5 R KAl
Development and

Training

25 THER

Labour Standards

&5 T HEH)
Labour Standards

2T HER
Labour Standards
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STOCK EXCHANGE’S LISTING RULE APPENDIX C2 ENVIRONMENTAL, SOCIAL

AND GOVERNANCE REPORTING GUIDE CONTENT INDEX ( Continued)

JEWiBS : %M S 4% Bt
Aspect BS: Supply Chain Management

— PR B Tt G ) BR T e A & R B BUK o

General Disclosure Policies on managing environmental and social risks of the
supply chain.

H S 1 RHE B BS.1 izl I ) 7y ) (R E RS B -

KPI B5.1 Number of suppliers by geographical region.

I S 4 9 5 BS .2 A2t A B D R T A ) B AT A R A R
MERTHH - LR AR B AT R BRSO ik -

KPIB5.2 Description of practices relating to engaging suppliers,
number of suppliers where the practices are being
implemented, and how they are implemented and
monitored.

I S 50 H5 5 BS 3 i 20 A 5] ] R A 1 B B 194 BR B B A i L B ) 4
Bl > AR B AT S B2 TT ik

KPI B5.3 Description of practices used to identify environmental
and social risks along the supply chain, and how they are
implemented and monitored.

o S S B HE BS.4 i 2t 7 PR8I B 7 IR A 6 22 P BROR E i B IR 1 1
il > LA T AR B AT B BB T e
KPIB5.4 Description of practices used to promote environmentally

preferable products and services when selecting suppliers,
and how they are implemented and monitored.

A g A7 L

Supply Chain
Management

3 g A7 P

Supply Chain
Management

A g A7 B

Supply Chain
Management

A e g A7 B

Supply Chain
Management

I M o 7 L

Supply Chain
Management
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STOCK EXCHANGE'’S LISTING RULE APPENDIX C2 ENVIRONMENTAL, SOCIAL
AND GOVERNANCE REPORTING GUIDE CONTENT INDEX ( Continued)

JEWiB6 : 7 B AT

Aspect B6: Product Responsibility

— i R

General Disclosure

A S 45 AU HR E B6.1

KPI B6.1

B4 48 45 55045 A B6.2
KPI B6.2

A S A5 A5 12 B6.3
KPI B6.3

IA 71

AT T B A o IR OBS e R B A Al BEER R

NG EAYYSE R RN

(a) BUEK K

(b)  ESFEEEAT A K B R BH v A R )
Ko

Information on:

a.  the policies; and

b.  compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
health and safety, advertising, labelling and privacy
matters relating to products and services provided
and methods of redress.

O 6 B T 730K 7 i A v R 2 2 B g R 2 o i 2 (] ol
DNER A

Percentage of total products sold or shipped subject to
recalls for safety and health reasons.

M TR S T B MRS B AR SO DL R R O I o

Number of products and service related complaints received
and how they are dealt with.

i 7t L A R I PR B R0 il 2 R A TR PR AL

Description of practices relating to observing and protecting
intellectual property rights.

ik
=il
T
=y

Product Responsibility

AN
PP A 4 114 S 5
B R A [N R
AL o

Not applicable

Due to the business
nature of the Group,
product recall was not
applicable to the Group.

FE i AT — B e 2

Product Responsibility —
Handling of complaints

7 il B AT — R HE
Product Responsibility —

Intellectual property
rights
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STOCK EXCHANGE’S LISTING RULE APPENDIX C2 ENVIRONMENTAL, SOCIAL
AND GOVERNANCE REPORTING GUIDE CONTENT INDEX ( Continued)

Wi B6 ¢ it il B A (A)
Aspect B6: Product Responsibility ( Continued)

I 9 7 295t B6.4 il 70 R A A R % E S R I o

KPI B6.4 Description of quality assurance process and recall
procedures.

IBH 4 AR B B6.S i 2 T 2 EORHOR B S FABE BOR - DL SO B AT &
Ik -

KPI B6.5 Description of consumer data protection and privacy
policies, and how they are implemented and monitored.

JEiB7 : REAG
Aspect B7: Anti-corruption
— R i BN LG ~ R - WFEREBEEN -
(a) BK R
(b) RESFEEEAT A TE R BN A B A XOR B E
¥ -
General Disclosure Information on:
a. the policies; and

b.  compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
bribery, extortion, fraud, and money laundering.

BH 9 B RLHE B BT TP REE #0070 38T 5 A7 AN O B4R I A A5 9 B0S aR
FA AT E KR A& R o
KPI B7.1 Number of concluded legal cases regarding corrupt

practices brought against the issuer or its employees during
the reporting period and the outcomes of the cases.

7 i AT — A i B IR
HER

Product Responsibility

— Product and service
quality

7 i AT — & P E AR
YN

Product Responsibility

— Customer data
protection and privacy

Anti-corruption

&S

Anti-corruption
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STOCK EXCHANGE’S LISTING RULE APPENDIX C2 ENVIRONMENTAL, SOCIAL
AND GOVERNANCE REPORTING GUIDE CONTENT INDEX ( Continued)

ER WA
Subject area Content
JEWiBT : RETG5 (4H)

Aspect B7: Anti-corruption ( Continued)
o] B A K F8 1 B7.2 0 (35 704 it B R RAR T o DA RAHBRUAT BRIk o

KPI B7.2 Description of preventive measures and whistle-blowing
procedures, and how they are implemented and monitored.

I 9 4 5 FE B BT.3 Tt 1 S % B TR R R B s HE N -

KPI B7.3 Description of anti-corruption training provided to
directors and staff.

JEHiBS : F bk B ¥

Aspect B8: Community Investment

— bl A B DAL [ 2 LA T figt o T A A [ R R A OR L 3
5 T ) & 25 R A R R 9 BOR

General Disclosure Policies on community engagement to understand the needs
of the communities where the issuer operates and to ensure
its activities take into consideration the communities’
interests.

I G A2 95 1 B8 T B R R o

KPI BS.1 Focus areas of contribution.

o] B A5 5 46 R BB.2 A S 0 BT B B R

KPI B8.2 Resources contributed to the focus area.

IA 73 —E-REE-%

[

TP
Chapter/Disclosure

BT — B P
Anti-corruption —

Whistle-blowing
mechanisms

JCE 5 — RS R
Anti-corruption —
Anti-corruption training

A I 1% B

Community Investment

N <y
Community Investment
AR E

Community Investment
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (Continued)
RIE - HERERHSE (&)

T W2 0 Lol BB SR C2BR 5 - e R B MINAER T )
STOCK EXCHANGE’S LISTING RULE APPENDIX C2 ENVIRONMENTAL, SOCIAL
AND GOVERNANCE REPORTING GUIDE CONTENT INDEX ( Continued)

D2y = 545 A B B 5% K T

Part D: Climate-related Disclosures Index

BL Bl flii
Paragraph Section Remarks/Explanations
Hin

Governance

19(a)(i)-(iii) Wk s — iR =3
19(a)(i)-(iii) Climate Change — Governance Disclosed
19(a)(iv) 1 A — 57 C
19(a)(iv) Employment — Remuneration Disclosed
19(b)(i)-(ii) Rk —ia [=¥3
19(b)(1)-(i1) Climate Change — Governance Disclosed
SR

Strategy

20(a)-(d) S S AL — SR C ¥k
20(a)-(d) Climate Change — Strategy Disclosed
21(a)-(b) SR AL — SR C %
21(a)-(b) Climate Change — Strategy Disclosed
22(a)(i) SR AL — TR W [SEi37
22(a)(i) Climate Change — Strategy Disclosed
22(a)(ii) SAMR B AL — SR [R5
22(a)(ii) Climate Change — Strategy Disclosed
22(a)(iii) AN AR [ 0 R A AT o] SRA A B R Sl

IEAEFEAE L2 > DL AR A B R ) K
FEERE (G ) o

22(a)(iii) N.A. The Group has not yet formulated any climate-
related transition plans, and is in the process of
assessment of its impact to develop related plans
and disclose progress (if appropriate) in future.

22(a)(iv) SRR B AL — SR g =3
22(a)(iv) Climate Change — Strategy Disclosed
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D2y = A B BB R 91 (A

Part D: Climate-related Disclosures Index ( Continued)

B
Paragraph

23

23

24(a)-(b)

24(a)-(b)

25(a)-(b)

25(a)-(b)

75

T

Section

AN

N.A.

A T

N.A.

AN

N.A.

ik FRE

Remarks/Explanations

7 2 [ 7 A R A U TSI R 48k e e SR 00 A
] JL e A0 A8 38 114 T )

The Group has not disclosed plans for
responding to climate-related risks and
opportunities in previous reporting periods.

SR M R T JeEL By e 8 1) T BB B B M H
HIT 1E B8 7% SO AL B B o AR AR T R 7 R 2k
AT R RZSE R DATREOR N 28 Y MR AR o
The analysis of the current financial effects

of climate-related risks and opportunities is
currently in the data optimisation stage. We plan
to disclose this information when feasible in the
future to ensure the accuracy of the content.

SR A K B L e e A 78 ) T B 5 5 B o b H
T IE S 7 SO P AL P B o A 4R [t ) R R A
AT R R AL SE AR o DATREOR N 28 O YR T o
The analysis of the anticipated financial effects
of climate-related risks and opportunities is
currently in the data optimisation stage. We plan
to disclose this information when feasible in the
future to ensure the accuracy of the content.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT (Continued)
RIE - HERERHSE (&)
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STOCK EXCHANGE’S LISTING RULE APPENDIX C2 ENVIRONMENTAL, SOCIAL

AND GOVERNANCE REPORTING GUIDE CONTENT INDEX ( Continued)

D2y = A B BB R 91 (A

Part D: Climate-related Disclosures Index ( Continued)

B% Hifi sk, Re
Paragraph Section Remarks/Explanations
26(a)-(b) Ryt 5 S A D S A AR B 1 S 0 A 4B R R

A AR HF I IE A AT R AT B e L gy
Mo DATETR AT S (5] i 8 K% 72 3 Br B% 13 19
T Dk B R R o AR R A O IR R 4B R
N Rl R BB A T E B SR b
A AR ) F AT S BR R P B > IE R AT AN A
R 7 % > LAY AR VR TE 9 SR10 A e L P BEL A
A T R S A B SO R YR A

26(a)-(b) N.A. In view of the newly enacted disclosure
requirements on climate-related scenario
analysis, the Group is currently conducting
internal research and benchmarking studies to
better understand applicable methodologies and
disclosure practices adopted across different
regions and industries. While comprehensive
quantitative scenario analysis is not presented
in the Reporting Period’s disclosure, the Group
remains at an exploratory stage and is actively
assessing suitable approaches to evaluate
potential climate-related risks and opportunities
for future reporting enhancement.
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STOCK EXCHANGE’S LISTING RULE APPENDIX C2 ENVIRONMENTAL, SOCIAL
AND GOVERNANCE REPORTING GUIDE CONTENT INDEX ( Continued)

D2y = A B BB R 91 (A

Part D: Climate-related Disclosures Index ( Continued)

B%
Paragraph

Je gt 4 B
Risk Management

27()(1)
27(a)(®)

27(a)i)
27(a)(i)

27(a)(ii)
27(a)(iii)

27(@)(iv)~(v)
27(a)(iv)-(v)

27(a)(vi)
27(a)(vi)

27(b)

27(b)

27(c)
27(c)

77

R

Section

SR Mo 5 AL — Ja B A B

Climate Change — Risk
Management

SRt B A — Jml B A B

Climate Change — Risk
Management

SR B AL — Ja B A B

Climate Change — Risk
Management

SRt B A — Jal B A B

Climate Change — Risk
Management

SR B AL — Ja B A B

Climate Change — Risk
Management

A

N.A.

SR 5 A — Jml B A B

Climate Change — Risk
Management

ik FRE

Remarks/Explanations

=3

Disclosed

g
Disclosed

=33

Disclosed

[y
Disclosed

=37

Disclosed

A B ] i R ST BTG SRR TR BB Y B AR
Fe o S IETERE A B LLH A% ] E A B R
) T PR () o

The Group has not established a monitoring
process to assess climate-related opportunities,
and is in the process of assessment of its impact
to develop related plans and disclose progress (if
appropriate) in future.

[ 8 S
Disclosed
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STOCK EXCHANGE’S LISTING RULE APPENDIX C2 ENVIRONMENTAL, SOCIAL
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D2y = A B BB R 91 (A

Part D: Climate-related Disclosures Index ( Continued)

B% Hifi ik R
Paragraph Section Remarks/Explanations
B K H B
Metrics and Targets
28(a)-(c) SRS — PR X H AR SE3
28(a)-(c) Climate Change — Metrics and Disclosed
Targets
29(a)-(d) SR L — 3R B S H AR C
29(a)-(d) Climate Change — Metrics and Disclosed
Targets
30 AN Sy 5 SR A ) R Ja Y B

T B 9 4 B % 4y bG E R OE R R SR L
P Bt o A B B EI R AR ATAT I B R i
B DURE R 1A 75 1 YE flE o

30 N.A. The amount and percentage of assets or business
activities vulnerable to climate- related transition
risks is currently in the data optimisation stage.
We plan to disclose this information when
feasible in the future to ensure the accuracy of
the content.

31 AN 78 VEEN AN N A T S
5 B 4B K E 43 B B R IE P BOE
P B o A SR A R AR AT AT SR 2 S E
B DU R A2 B E T o

31 N.A. The amount and percentage of assets or business
activities vulnerable to climate- related physical
risks is currently in the data optimisation stage.
We plan to disclose this information when
feasible in the future to ensure the accuracy of
the content.
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Part D: Climate-related Disclosures Index ( Continued)

B%
Paragraph

32

32

33

33

34(a)-(b)
34(a)-(b)

35
35
36

36

o

R

Section

A

N.A.

N.A.

A
NA.

e 1 — 7
Employment — Remuneration

AN

N.A.

ik fRE

Remarks/Explanations

L S AR B B A R A RO T BB IR B Y
A O H AT IE R R BOR R B - AR
B A SR A AT AT IR B R % A R > DUBRE AR
A2 HY HE BREE -

The amount and percentage

of assets or business activities aligned with
climate-related opportunities is currently in the
data optimisation stage. We plan to disclose this
information when feasible in the future to ensure
the accuracy of the content.

PO SR AR B L B B A 1 AN B S~
BB R H R IR R R MR AL R B o A
A T W7 SR AR AT AT I 4 B % 4 R o DL
PRIA 2 B HE e -

The amount of capital expenditure, financing,

or investment deployed towards climate-related
risks and opportunities is currently in the data
optimisation stage. We plan to disclose this
information when feasible in the future to ensure
the accuracy of the content.

A% 45 ] H R 7R YRS R b e e M -
The Group does not currently apply carbon

pricing in decision-making.
K ER
Disclosed

A 4 0 AR R % S 1 R B B E T R A
T gk
The Group will consider enhancing its disclosure

in the future based on these voluntary disclosure
requirements.

SERCHEBESRDNEERE A RERRE | ENEEARLA
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Part D: Climate-related Disclosures Index ( Continued)

B% Hifi ik, fre
Paragraph Section Remarks/Explanations
37(a)-(d) SRSl — IR S AR &
37(a)-(d) Climate Change — Metrics and Disclosed
Targets
37(e)(h) R el 5 7 4 A 1 1 480 ) 3 — o 4 B 1
B2 FERE o [RGAH B 4 BLE N R -
37(e)-(h) N.A. Since our target is not based on the performance

of a particular year, the relevant disclosure
requirements are not applicable.

38(a)-(d) A7 FETA S A AE B B R VR - A B A R K E I
T o

38(a)-(d) N.A. Not applicable due to the nature of the climate-
related targets.

39 AN PP R 0 ] 28 A B T KRR E % H AR I 4R
JBE > AR B 4 R B E I R o

39 N.A. As the Reporting Period marks our first year

of setting the target, the relevant disclosure
requirements are not applicable.

40(a)-(e) A i AR 4 B BT B 9 BRI I L SRR B
R > R el 380 8 R Sl AN A
40(a)-(e) N.A. As the target set by the Group is not a

GHG emission target, the related disclosure
requirements are not applicable.
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