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Environmental, Social and Governance Report

PRINCIPLE

The board of directors (the “Board”) of National United Resources Holdings
Limited (the “Company”, together with its subsidiaries, the “Group”) is
pleased to present the Environmental, Social and Governance Report (“This
Report”) for the period from 1 July 2025 to 30 June 2026 (the “Reporting
Period” or “Year 2026"), which aims to demonstrate the effectiveness of the
Group's efforts in promoting sustainable development to both internal and
external stakeholders.

This Report has been prepared in accordance with the Environmental, Social
and Governance Reporting Code in Appendix C2 to the Rules Governing
the Listing of Securities on The Stock Exchange of Hong Kong Limited (the
"ESG Reporting Code"”), as well as adhering to the “comply or explain”
provisions set out in the ESG Reporting Code, except for provisions that the
Group considers are inapplicable to its operations, for which explanations
are illustrated in the corresponding section. This Report was reviewed and
approved by the Board of the Group on 27 October 2026. It primarily covers
the Group’s measures and activities in environmental, social and governance
("ESG") areas during the Reporting Period. For information on the corporate
governance and the business review of the Company for the Reporting
Period, please refer to the Group’s 2026 Annual Report.

The Group is committed to maintaining sustainable development of its
business and supporting environmental protection in communities where
its operations are located. The Group prudently manages its business and
provides high-quality products and services to customers through robust
decision-making processes. The Group maintains close relationships with
its stakeholders and the Group strives to balance the views and interests of
related stakeholders through constructive communications to determine the
direction of the Group’s long-term development. The Board is responsible for
assessing and identifying risks associated with ESG matters of the Group and
ensuring that the relevant risk management and internal control systems are
operated properly and effectively. To support this, the Group has set up a
working team that meets regularly to review and evaluate its performance in
respect of relevant ESG issues (the “"ESG Working Team”).

ACCESS AND RESPONSE TO THIS REPORT
This Report is available in both Chinese and English.
To support environmental

In case of any
inconsistency, the Chinese version shall prevail.
protection, this Report is published in electronic format only and can be
accessed on the HKEXnews website or the Company’'s website (www.irasia.
com/listco/hk/nur). The Company highly values stakeholders’ feedback, which
can help enhance its ESG practices, and welcomes comments via email to
jasonshi@254.hk.
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RIB-HHERERRS

GOVERNANCE STRUCTURE

The Board’s oversight of ESG issues

The Board plays a primary role in overseeing the Group's ESG issues. During
the Reporting Period, the Board, the management and the ESG Working Team
evaluated the impacts of ESG-related risks on the operation and formulated
ESG-related policies in dealing with relevant risks. The Board ensures that
the management and the ESG Working Team are provided with adequate
resources and appropriate tools to effectively oversee the ESG-related
matters.

To demonstrate the Group’s commitment to transparency and accountability,
the Group has established the ESG Working Team to regularly review and
evaluate its performance on ESG matters and report the findings to the
Board.

The ESG Working Team is primarily responsible for reviewing and overseeing
the Group’s ESG processes and risk management. During the Reporting
Period, ESG governance and related issues were regularly reviewed and
discussed at scheduled meetings.

The Board’s ESG management approach and strategy for
material ESG-related issues

To gain a deeper understanding of stakeholders’ opinions and expectations
regarding ESG issues, the Group conducts a materiality assessment annually.
Various platforms and communication channels are used to engage with key
stakeholders, enabling the Group to listen and respond effectively. Through
ongoing dialogue, the Group is able to identify stakeholders’ expectations
and concerns. The feedback collected helps the Group make more informed
decisions and better assess and manage the impacts of its business activities.

The Group evaluated the materiality of ESG aspects through the following
steps: (i) identifying relevant ESG issues; (ii) prioritising key ESG aspects
through stakeholder engagement; and (iii) validating and determining
material ESG issues based on the results of stakeholder communication.

These steps help the Group understand the level of concern of stakeholders
regarding each ESG issue, and enable the Board to formulate a more
comprehensive plan for the Group’s future direction in sustainable
development.
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GOVERNANCE STRUCTURE (cont'd)

The Board’s review progress against ESG-related goals and
targets

The Group closely monitors the performance and progress of the related goals
and targets on an ongoing basis. If the progress falls short of expectation or
business operation changes arise, appropriate adjustments will be made, and
communication about the goals and targets with key stakeholders such as
employees, customers and suppliers will be conducted as necessary.

Setting strategic goals for the future enables the Group to develop a realistic
roadmap and focus on the direction of development toward achieving its
vision. The ESG Working Team will carefully assess the attainability of these
targets, ensuring they are aligned with the Group’s philosophy and objectives.

REPORTING PRINCIPLES
This Report is guided by four principles:

Materiality: The Group conducts regular stakeholder engagement and
materiality assessments to identify material ESG issues and ensure that they
are appropriately addressed in this Report.

Quantitative: Data presented in this Report has been collected carefully and
prudently. For information on the standards and methodologies used to
calculate key performance indicators, please refer to the environmental and
social performance data section.

Balance: Both the positive and negative impacts of the Group’s operations are
presented in a transparent and objective manner.

Consistency: Unless otherwise stated, the disclosures, data collection, and
calculation methods have remained consistent over the years to ensure
comparability over time.
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RIF-HERERRS

REPORTING SCOPE

During the Reporting Period, the Group was mainly engaged in the provision
of car rental services and shuttle bus services through its subsidiaries, namely,
IERXEBESEEEABR AT (Beijing Tian Ma Tong Chi Car Rental Co.,
Ltd*), IR KEBMRERERRAS (Beijing Tian Ma Tong Chi Travel
Transportation Co., Ltd*) and It R KEBEMMAE R SERERBERL
&) (Beijing Tian Ma Tong Chi New Energy Vehicle Service Co., Ltd* ("TMTC
TMTC is a leading
comprehensive vehicle service provider in Mainland China. Established in

New Energy"”)), collectively referred to as “TMTC".

2006, TMTC is a specialised car rental enterprise recognised and approved by
various government and industry authorities. After years of operation, it has
developed into an integrated enterprise capable of providing a wide range of
services including corporate shuttle services, tour vehicle rentals, business car
rental, airport transfers and conference transportation services.

TMTC was featured as a key focus area in the Group’s Environmental, Social
and Governance Report for the Reporting Period. Its main businesses include:
(i) providing shuttle bus services between working places/schools and various
residential communities for employees/students of institutional clients, using
conventional energy vehicles and/or new electric buses; (ii) car rental services;
and (iii) providing vehicle rental services for various business and leisure
purposes, etc.,
routes as requested by institutional or individual clients.

such as pick-up services at scheduled times along designated

On 28 March 2024, the Group successfully acquired 100% equity interest of
Ltd.* (“Beijing Ruixin”), a company
mainly engaged in provision of research and development, production, sale

Beijing Ruixin Botong Technology Co.,
and service of industry information solutions.

As TMTC and Beijing Ruixin are main subsidiaries of the Group, therefore this
Report will disclose the policies and performance of the above businesses in
terms of three environmental aspects, eight social aspects and climate-related
disclosures.
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STAKEHOLDER ENGAGEMENT

Stakeholder engagement is a core element of the Group’s sustainable
development. To establish regular communication mechanisms, the Group has
set up both online and offline channels to inform stakeholders of its strategic
planning and sustainability performance. These channels also enable timely
consultation on stakeholders’ opinions and needs, helping the Group meet
their expectations and provide relevant information more effectively.

The Group's stakeholders include shareholders, employees, government and
regulatory authorities, customers, suppliers, communities, as well as potential
and existing shareholders/institutional and individual investors. The Group
engages with stakeholders on relevant issues through various channels
to understand their expectations and concerns. The feedback collected is
summarised as follows:

Stakeholders
FnE

Expectations

B
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Communications and feedback

BREMRE

Shareholders Financial Performance

e MBS
Information Transparency
BEHE
Well-Established Risk Control Framework

=gz

Staff Continuous Promotion Mechanism
3= FFES T

Compensation and Benefits

& R EA

Safe Working Environment

Z2NITIERIE

Government and Compliance with Laws and Regulations

regulatory authorities

BT e Bs E M 1 BPEG KRR A
Fulfilling Tax Obligations
BITRBELR

Enhancing Profitability and Ensuring Business
Sustainability

Rom A BE N R R E TS O R

Regular Information Disclosure

EHERIKRE

Optimising Risk Management and Internal
Control

B R EE RN BT

Providing a Platform for Career Development

REBEERTE

Competitive Compensation and Employee
Benefits

BERFHINFEREERN

Provision of Employee Training and
Enhancement of Safety Awareness

RHEEESEIIRMAZEEH
Compliance in Business Operations
BRRE

Timely and Full Payment of Taxes

2B R B
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RIE-HEREGHRS

STAKEHOLDER ENGAGEMENT (cont'd)

FrEnsE @

Stakeholders Expectations Communications and feedback
R E R BRERRE
Customers Maintaining High Quality Products Ensuring the Stability of Product Delivery
=R FEXNESEEEM HRERIMREM
Customer Information Security Customer Privacy Protection
ERERZ2 ERATABE(RE
Protection of Customers Rights and Interests Marketing Compliance
B R ER] K (RIS BREH
Suppliers Integrity in Collaboration Building a Responsible Supply Chain
R FIEE1E HBEaFENHERE

Communities

&

Shareholders/Institutional and
Individual Investors

B HEEREARES

Corporate Ethics and Integrity

AEEBREE

Environmental Protection

IR R
Job Opportunities
MEEHE

Annual General Meetings and Notices

RRBFREG FIEA

Regular Company Publications, including
Financial Statements

TN ASTY (BIERMFERR)

Increase in Transparency of Corporate
Development

BMERERBRAE
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Performance of Contracts according to the
Law

REBITEXN

Use of Eco-friendly and Energy-efficient
Equipment

ERRMREBERE

Offering Job Opportunities

1R At AL

Provision of Platforms for Communications
with Shareholders

REERKRBENTS

Results Announcements

e YNES

Issue of Circulars and Announcements in Due
Course

RERELBREAS
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RIB-HHERERRS

MATERIALITY ASSESSMENT

During the Reporting Period, the Group conducted a comprehensive
materiality assessment, which involved holding group discussions, interviews,
and conducting questionnaire surveys with internal and external stakeholders,
to identify environmental, social, and operational issues that have the
most significant impact on the Company’s business and are of concern to
stakeholders.

With reference to the disclosure scope required under the ESG Reporting
Code, and taking into account the Group's business characteristics, 24
material issues were identified. The relevant issues cover areas including
greenhouse gas (“GHG") emissions, energy consumption, employee welfare,
occupational health and safety, training and development, supply chain
management, customer privacy, anti-corruption, community investment, and
other operational aspects.
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MATERIALITY ASSESSMENT (cont’d)

Environmental aspect

Social aspect

Social and Governance Report

RIF-HERERRS
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Operational aspect

IRIBEEIE HEEHE SEHR
1. GHG missions 9. Occupational Health and Safety 17. Supply Chain Management
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A. ENVIRONMENT

To uphold the Group's commitment to sustainability and comply with

environmental protection laws and regulations, the Group strives to

minimise the environmental impact of its operations.

A1: Emissions

10

Before the commencement of the “15th Five-Year Plan” in 2026,
the year 2025 marked the conclusion of the "14th Five-Year
Plan."”Despite challenges arising from external uncertainties, the
Group has strictly implemented relevant laws, regulations and
policies, including the Law of the People’s Republic of China on
the Prevention and Control of Atmospheric Pollution{ (R % A R #
MBERRTREA%)), the Environmental Protection Law of the
People’s Republic of China{(FzE AREMBEIRIFREE)), the
Notice of the General Office of the State Council on Issuing the
Implementation Plan for the Permit System for Controlling Pollutants
Emission ¢ (B0 %5 B 3% 2 B8 B 5 EN 3% #2515 Z ¥ BE i Er 1 51 B 1
FZEMEA)) and the Notice of the State Council of Issuing the
Comprehensive Work Plan for Energy Conservation and Emission
Reduction for the “14th Five-Year Plan” Period( (B0 %5 R B8 i EN 8%
MO E g R B AR E TIE A @A D) .

TMTC's emissions primarily originate from vehicle operations, with

vehicle exhausts being the main pollutants, including nitrogen oxides
(NOx), sulphur oxides (SOx) and particulate matter (PM).

During the Reporting Period, air pollutant emissions were as follows:

A. IRIE
RHERPEEEREURFEERNAEURE
TIRIBREERERERNRE 2EER
TR R EEBRIRIRNT B

A1: HERD

2026 F BBBEHRITREREIREZ
BT 2025 2+ NAJRENWE ZF &
EmMHNTRIETEEENIE > K&
B BESBITHEAN(PEAREME AR
BHREAE) (P EAREMNEIRIER
EE)  (EFE R AREBERENEEST
R BERET A GIERE S 2 EAN ) ~ (F
PR EN S T+ ) BIBE R kAR &
ERZERBH) EREREARMBER -

AEBMERYEIERASRERERE
FoHPEIESYBRBERER SH
EFRAaAEMINOX) ~ FRRIEM(SOx) K
&R F(PM) o

RERE AR ZRS AWM T :

Type of Emissions (Notes 1 and 2) Unit Year 2026 Year 2025
B iELE (i sE1k2) B 2026FE 20255FE
Nitrogen oxides (NOx) kg 19,466 7,414
K8 1(NOx) NI

Sulphur oxides (SOx) kg 8 6
BE154(SOx) N

Particulate matter (PM) kg 1,614 634
&ML F(PM) NS

Note 1:  During the Reporting Period, the Group operated 21 large buses MIEE1 BB A2 18 A A K B K85

and 85 medium buses powered by diesel, as well as 12 light buses
and 38 medium buses powered by gasoline.

Note 2:  The emission factors used to calculate the NOx, SOx and PM
are sourced from: the Hong Kong Environmental Protection
Department’s EMFAC-HK Vehicle Emission Calculation model
and the United States Environmental Protection Agency’s Vehicle
Emission Modeling Software-MOBILE 6.1. The calculations are
based on the assumptions of 80% relative humidity, a temperature
of 25°C, an average speed of 30 km/h, and consider running
exhaust emissions only.
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A. ENVIRONMENT (cont’'d)
A1: Emissions (cont'd)

A. 1218 @)

A1: BERHD ()

Reduction Target of Air Emissions BESABEI R b B FE

Air Emissions Reduction Target Baseline Year Status

EE R R BHEF AR R&

Nitrogen oxides (NOx) emission Reduce 3% by Year 2030 Year 2025 In progress
intensity

A EMNONFERE E FL2030F E AT 3% 20255 F TP

Sulphur oxides (SOx) emission Reduce 3% by Year 2030 Year 2025 In progress
intensity

WA I(SOXHE M B FL2030F E AT 3% 20255 F TP

Particulate matter (PM) emission Reduce 3% by Year 2030 Year 2025 In progress
intensity

TR F(PMBEIR R FL2030F E AT 3% 20255 F TP

In response to public and governmental expectations for
environmental sustainability, TMTC has been incorporating battery
electric vehicles (“BEVs”) into its operations since 2016. This
initiative aims to meet customer needs, reduce exhaust emissions,
maintain good air quality within vehicles, and promote the concepts
of green development and environmental protection.

GHG emissions are considered a major contributor to climate change
and global warming. Within the Group’s operations, GHG emissions
primarily result from energy consumption. Accordingly, the Group
places strong emphasis on enhancing energy efficiency and reducing
overall energy use.

RERATRREMBFNIRGAAE B

2016 REBEMBEMEI S (T4
BHE) AREHEE UNEERSE
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A. ENVIRONMENT (cont'd)
A1: Emissions (cont'd)

Reduction Target of Air Emissions (cont’d)

During the Reporting Period, GHG emissions were as follows:

12

A. 1218 @)

A1: BERY (&)
EFR B a9 B B 1Z (48)
RIS EE R T ¢

Environmental Performance Unit Year 2026 Year 2025
(Note 3)
RIGRH B 2026FE 2025FE
(PfzE3)
GHG emissions (Scope 1) kgCO2e 1,221,733 965,239
RERSHEW (BEN) RE_EItHRES
GHG emissions (Scope 2) kgCO2e 2,375,129 1,848,203
(Notes 1 and 3)
mERBBHN (EE2) ME1R3) AFZftbiREs
GHG emissions (Scope 3) kgCO2e 4,219 2,653
AEREBBHIW (EE3) AR EHES
Total GHG emissions kgCO2e 3,601,081 2,816,095
AERBERESE RTZEtHRES
Annual travelling distance km 11,679,513 9,083,403
PETEEH nE
HG intensity kgCO2e/km (annual travelling distance) 0.30 0.31
RERBEE REZaltmEE ~E
(RETEEH
Note 1:  Emissions related to power consumption are calculated based on MEEt1 © BIHAEMBRBINE R U2024F

Note 2:

Note 3:

China’s national emission factor for 2024, in accordance with the
Reporting Guidance on Environmental KPIs. During the Reporting
Period, the Group operated 437 large electric buses and 43 light
electric buses, and the associated Scope 2 GHG emissions from
power consumption were calculated using the above national
emission factor.

Due to a change in the emission factor used to calculate the CO:
equivalent emissions associated with power purchases in Central
China (#M), the relevant data has been restated to align with the
current year’s data calculation methodology.

The figures have been restated for comparative purposes.

Scope 1: Refers to diesel and gasoline consumed by the Group’s
motor vehicles.

Scope 2: Refers to electricity purchased from electricity suppliers in

China.

Scope 3: All other indirect GHG emissions occurring outside the
Group, including Category #5: waste generated in operations;
Category #6: business travel; and Category #7: employee
commuting.

National United Resources Holdings Limited
Environmental, Social and Governance Report 2026
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Environmental, Social and Governance Report
RIE-HEREGHRS

A. ENVIRONMENT (cont’d) A. IRIE @)
A1: Emissions (cont'd) A1: BERH (@)

Reduction Target of GHG Emissions B E e EE R R BEE
Environmental KPI Reduction Target Baseline Year Status
IRIERARENIEE R BHEF AR R&
GHG emission intensity (Scope 1) Reduce 3% by Year 2030 Year 2025 In progress
BERBHREE &EE) FL2030F E AT 3% 20255 F EiTHR
GHG emission intensity (Scope 2) Reduce 3% by Year 2030 Year 2025 In progress
BERBHREE #E?2) FL2030F E AT 3% 20255 F EiTHR
During the Reporting Period, total waste generated was as follows: RBEHE FREEBEEYESWT ¢

Generation of Hazardous and

Non-hazardous Waste Unit Year 2026 Year 2025
FRIELXEEBEENMREEEREY B 20265FE 20255
Total amount of hazardous waste kg 334 341

(Note 1)

BEBEEMESE (isE1) NI

Intensity of hazardous waste kg/km (annual travelling distance) 0.00003 0.00004

(Note 1)

BEESEENEE (W1) AF/AE (RETEEH)

Total amount of non-hazardous kg 1,662 1,696

waste

mEBEYRE NI

Intensity of non-hazardous waste kg/km (annual travelling distance) 0.0001 0.0002

BEEEVNEE AF/AE (RETEEH)

Note 1:  In response to anticipated changes in China’s carbon emission MisE1 : NERBERKREREERAER AR
laws and regulations, the Group has gradually phased out diesel SEFR RO B > 7 & B P AR IR EE AR OH
vehicles. Any related hazardous waste emission is generated RE B AESEESEHN N HRER
during the vehicle scrapping process and does not arise from daily BAERERES WIFEEEE
operations. FEE4E ©

BB EERERARAR 13
202631R1E B R EARE
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A. ENVIRONMENT (cont'd)

A1:

A2:

14

A. IR1E @)

Emissions (cont'd) A1 R ()

Reduction Target of Waste FEEYH T EE B FE
Environmental KPI Reduction Target Baseline Year Status
IRIBAARAEMIER BEEB R BEF AR A&
Intensity of hazardous waste Reduce 5% by Year 2030 Year 2025 In progress
EEEEYERE 120304 E Al 5% 20256 & ETH
Intensity of non-hazardous waste Reduce 5% by Year 2030 Year 2025 In progress
BEERYEE 120304 E Al 5% 20256 & ETH

The Group remains committed to promoting and implementing its
waste reduction philosophy. In collaboration with stakeholders, the
Group encourages the recycling of non-hazardous waste and the
sharing of best practices for source reduction and waste recycling.
Any hazardous waste is centrally collected and handed over to
specialised workshops or institutions for proper disposal.

Compliance with relevant laws and regulations

During the Reporting Period, the Group was not aware of any
material violations of laws and regulations with significant impacts
related to air and GHG emissions, discharges into water and land,
or the generation of hazardous and non-hazardous waste. The
Group strictly complied with local laws and regulations relating
to emissions, including the Environmental Protection Law of the
People’s Republic of China (FEAREMEIRFRESL)), the
Atmospheric Pollution Prevention Law of the People’s Republic
of China ((FREARZEMBE KT SFAZE)) and the Vehicle
Exhaust Emission Management System ({({&®)EE E REEREIEH]
FE)). In addition, no significant fines or non-monetary sanctions
were imposed on the Group for non-compliance with these laws and
regulations during the Reporting Period.

Use of Resources

The Group not only strictly complies with the Energy Conservation
Law of the People’s Republic of China ({(FRZE AR HEMEELETR
7)), but also encourages employees to adopt resource-saving and
recycling habits in their daily practices. To protect natural resources
and enhance operational efficiency, the Group closely monitors
resource usage to ensure optimal utilisation and prevent wastage.
Each department regularly reports on its resource consumption and
implements corrective actions for any identified issues in a timely
manner.

National United Resources Holdings Limited
Environmental, Social and Governance Report 2026
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Environmental, Social and Governance Report

A. ENVIRONMENT (cont’'d)
A2: Use of Resources (cont’d)

In terms of office administration, employees of the Group are
provided with low-energy consumption computers, and energy-
efficient lighting has been installed throughout the office. The
Group also raises employees’ awareness of energy conservation
through channels such as emails and bulletins, encouraging
practices such as turning off lights and air conditioners after work.
To further reduce carbon emissions from transportation, the Group
has increased the availability of video communication devices and
promotes the use of video conferencing to minimise business trips.
During the Reporting Period, there were no issues in sourcing water.

During the Reporting Period, the following information regarding
emissions from the Group's operations was recorded:

RIB-HHERERRS

A. 1218 @)
A2: ETRER (&)

THMALE ~EESEESREERE
BERV BN MM AERNRARA X
FRENREIRERNE o SN REEth BB B I
RERERERSEENHERTH B
mREEEME N REAMEEREMAE
BE o AEEILMMAZE AR RIRER
RE HUEBRBREETRER AW
ERB BREARERARE T B HF
EEBRBEN - RIS NAKRAR
BEAEE

RREAE AERREESRERN
T

Environmental Performance Unit Year 2026 Year 2025
(Note 3)

RIERER Bl 20265FE 20255

(i 5E3)

Electricity consumption kWh 3,762,282 2,927,614

BJ1IHE FRE

Fuel consumption (Note 1) kWh 4,885,616 3,840,913

IRELEFE (F5E1) FEE

Total energy consumption kWh 8,647,898 6,768,527

BEIRABFEE TFRE

Energy consumption intensity kWh/km (annual travelling distance) 0.74 0.75

BERHERE FEE AR (2FTEEH)

Water consumption m? 604 523

FEKE AR

Water consumption intensity m>3/km (annual travelling distance) 0.00005 0.00006

FEKEE YHKRSARE (RETERER

Total packaging materials used kg N/A N/A

(Note 2)
aEYREE (5E2) NS B EA
Intensity of packaging materials kg/km (annual travelling distance) N/A N/A
used (Note 2)
BEMEEE (f:E2) A/ RE (RETEER B EA
Note 1:  The conversion factors used to calculate energy units into kWh MIEE1 ARSTETREBEMANEIRGRHK

are sourced from the Energy Statistics Manual issued by the
International Energy Agency.

Note 2:  The Group’s car rental services, shuttle bus services, information
solution services, and digital transformation services do not involve
the use of packaging materials. Accordingly, the Group does not
quantify related figures.

Note 3:  The figures have been restated for comparative purposes.

BERERSTEN (GERRS F
fahe

MizE2 @ AEAER®  FREBLRE ER
BARAFRERFZRBFEERERB L
T RaEYE AL AL E
BLEABHET-

MEE3 . BB TLUES) UEHR—ERe
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RIB-HHERERRS

A. ENVIRONMENT (cont'd)
A2: Use of Resources (cont’d)

16

A. 1215 @)
A2: ERER (&)

Reduction Target of Use of Resources BREHEZIEIZ
Environmental KPI Reduction Target Baseline Year Status
RIGRARENISE HAER BEF AR B8
Energy consumption intensity Reduce 3% by Year 2030 Year 2025 In progress
BERHERE 12030F EAIBIL3% 20255 F EITH
Water consumption intensity Reduce 3% by Year 2030 Year 2025 In progress
FEKEE 1L2030F E AR 3% 20255 E EITH

During the Reporting Period, the Group implemented a series of
measures to save energy and reduce emissions. The details of these
measures, along with an evaluation of their effectiveness, are as

follows:

Measures to Save Energy and

Reduce Emissions

B AE iR HEHE I

REME AEBRB—R7IVEE
MBS b > B AR N A K AR R AR ET
mE

Details of Measures and Evaluation of Effectiveness

HBER S KA

Energy-efficient lights

AIAEIRFAE

Optimising Vehicle Operations

BEE@mES

Save water

BRI AKX

Non-hazardous waste
mEEEEY
Hazardous waste

EEEEY

The Group has installed energy-efficient lighting in its offices to reduce electricity
consumption and promotes energy conservation among employees through emails
and notices, encouraging the reduction of unnecessary power usage.
REBWAERAHERRABE JHEE N I EEEBRETERERSEERN
e R LUR D IEERE -

Vehicle loading rates are increased to minimise the number of trips, and engines are
turned off when vehicles are not in use to reduce idling. In addition, efficient driving
routes are planned to shorten travel distances and lower fuel consumption, ensuring
more efficient and environmentally friendly operations.
ReBEWMEHXLUADOETRE LEEWMARERFAASIEURRIERETE F
B BRI SN R  SETHER T REREERE UESREFaNBIRR
By EE o

Water facilities are equipped with water-saving devices wherever possible. After
use, taps should be turned off promptly to prevent continuous flow. The Group
strengthens the management of water supply equipment such as taps, conducts
regular maintenance to avoid unnecessary water wastage, and posts water-saving
labels on relevant facilities to promote water conservation among employees and
raise awareness of efficient water use.

k&R ESRAHKIIEE  AKEBEKRRHBAKIER BLERRAK MNRKEEE
ZHKRENER THETER BRTUERNKERRE IR KRR
BRETA KIS BE B TEAANK  LURFEIKEH -

Encourages the use of digital documents and communication to achieve a paperless
office environment, thereby reducing its environmental impact.
ZERBERYF ERBRAUBRERCH ARG LU HIRGENEE -

The use of lubricating oil in engines and transmissions will be reduced as diesel
vehicles are replaced with BEVs.

BRRAHAIEEHRAMESE XYY REMEANEEARERTS R -

National United Resources Holdings Limited
Environmental, Social and Governance Report 2026



Environmental, Social and Governance Report

A. ENVIRONMENT (cont'd)

A3: Environment and Natural Resources
The Group places strong emphasis on environmental and natural
resource protection and strictly complies with laws and regulations
to minimise pollutant discharges and resource consumption from its
operations.

To ensure sustainable development and operational continuity,
and in line with relevant local environmental regulations and
international best practices, the Group has established a series
of policies and measures for natural resource conservation. The
Group strives to optimise energy efficiency in all aspects of its
operations, aiming to enhance environmental protection and reduce
the use of natural resources. This includes waste recycling, as well
as consultation, reduction, and classification initiatives for energy
conservation and carbon reduction in highly efficient equipment or
passenger vehicles.

Addressing Climate Change

The Group recognises the importance of climate change and has
been committed to enhancing its climate resilience and upholding
a sustainable development strategy. It actively promotes low-carbon
operations and green innovation, and continuously optimises resource
utilisation and reduces its carbon footprint.

Climate change has increased the severity and frequency of extreme
weather events globally. In addition to the associated increase in
physical risks, governments around the world have strengthened
climate regulatory measures and promoted technological innovation
to address the challenges. The Group faces transition risks arising
from the adjustments towards a low-carbon economy, including policy
shifts, market trends and technological developments. These may not
only cause fluctuations in asset values but may also affect the supply
chain, operational efficiency and market demand, thereby impacting the
overall operations and financial position of the business. While climate
change presents risks to business operations, it also creates development
opportunities. The Group will create long-term value and achieve
sustainable development by optimising its climate change measures and
adjusting its operational strategies.

The Group is mindful of the opportunities and challenges that climate
change brings to the business and will continue to disclose climate-
related information. In accordance with the disclosure frameworks of the
Task Force on Climate-related Financial Disclosures (the “TCFD"”) and the
International Sustainability Standards Board (the “ISSB”), the Group has
established a climate change management system covering four areas:
governance, strategy, risk management, metrics and targets. It has also
integrated climate change policies and measures into its daily operations.

RIB-HHERERRS

A. 1218 @)
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Environmental, Social and Governance Report
RIE-HEREGHRS

A. ENVIRONMENT (cont'd) A. IR1E @

Addressing Climate Change (cont’d)

Governance

The Group regards addressing climate change as a key element of
sustainable development. To strengthen the governance of climate
change issues, the Group continues to reinforce its ESG governance
framework and has established a three-tier governance structure
comprising oversight, management and execution. This structure
incorporates climate change-related matters into the operations and
responsibilities of each department of the Group. Under the oversight
of the Board and the leadership of management, an efficient corporate
culture is cultivated to manage climate-related risks and seize related
opportunities.

The Board and management possess sufficient knowledge of climate-
related risks to address the impacts of climate change on the Group,
and will continue to raise the awareness of management and the ESG
Working Team regarding climate change and risk contingency plans.

The Board is responsible for overseeing climate-related strategies, targets
and material issues, as well as climate-related risks and opportunities.
Under the oversight of the Board, the management is responsible
for identifying, assessing and managing climate-related risks and
opportunities, and continuously tracking progress against metrics and
targets. The management reports regularly to the Board to assist it in
monitoring material climate-related risks and significant climate change
matters.

The ESG Working Team implements the climate change-related strategies
and targets formulated by the Board and the management, and
integrates them into daily business operations.

Strategy

Based on its business types and operations, and taking into account
multiple perspectives such as industry development trends and the
concerns of various stakeholders, the Group conducts risk identification
and analysis and examines corresponding response strategies, so as to
mitigate the short-, medium- and long-term adverse impacts of climate
change on its business and financial position. The potential risks arising
from climate change can be categorised into physical risks and transition
risks. Extreme weather gives rise to acute and chronic physical risks.
Acute physical risks include heavy rainstorms, floods and extreme cold
weather, while chronic physical risks include changes in rainfall patterns.
Transition risks mainly arise from changes in markets, regulation and
policy, and include policy and legal, technology, market and reputational
risks.

1 8 National United Resources Holdings Limited
Environmental, Social and Governance Report 2026
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RIE-HEREGHRS

A. ENVIRONMENT (cont'd)
Addressing Climate Change (cont'd)

A. 1218 @)
FES} SRR (@)
LR 2 S E B E RS B

Potential Impacts of Physical Risks on the Group and Response

Measures

Risk Category
RIRER

Specific Risk Description
JalEN

Potential Impact of Relevant Risks on
Business and/or Financial Position

HRARHEBR AMBHELYE

Time Dimension

REEE

Response Measures

FE 5

Rainstorms and Flooding caused by overflowing

floods rivers and streams and extreme
rainfall
FRALK AR TR iR RS

b8

Extremely cold Prolonged blizzards leading to

weather disruption of logistics and
transport
BEXR FESRSERMARRBTE
Changes in Temperature changes leading to
rainfall patterns long-term shifts in rainfall
patterns
BREREL RESTEREREARRELZ

.

Prolonged rainstorms may cause disasters
such as floods, damaging infrastructure
and causing disruption to product
delivery or services, thereby increasing
operating costs

Increased probability of damage to
properties and assets, reducing asset
values

Identifying car parks with flood
prevention equipment, increasing
operating costs

HERMIETHRASENE HA
RREERRE > EMERTELRE
i RATEMEERE

BHEMENEERROBTEM <&
EBETE

SHARMAERBNEER EEM
M

Identifying car parks with snow
protection equipment, increasing
operating costs

SHEEMIRENEES CEEM
K

Fluctuations in water resources may
require increased infrastructure
expenditure to optimise water storage
and water use efficiency, increasing
capital expenditure

Increased operating costs for providing
alternative water sources in regions with
declining rainfall
KERRBHZEMEREREZEL
KA NE SEAZHIEM

RERBTREMERHEE RS
MEEME

Short-, medium-
and long-term

NG

Short-, medium-
and long-term

NG

Medium- and long-
term

BB EERERARAR
202631R1E B R EARE

Avoid locating offices and operating
sites in areas prone to rainstorms or
river flooding

Formulate extreme weather
contingency plans and purchase
insurance

Continue to pay attention

to geographical and climate
information, refine contingency

plans for rainstorms and floods, and
strengthen emergency and safety
drills, protection of equipment

and facilities, and employee safety
protection
MAEREEH BB ERRTI
DSy : 0|3

HEBRXEESRERBERR
FEMINERGRES TEERK

HETHESAR NEEENZ2
BR REREHERETIZ2ME

Formulate extreme weather
contingency plans and purchase
insurance

Identify car parks with snow
protection equipment
HEREERERRARREERR
SHABHSRENEES

Optimise water use efficiency and
reduce water wastage

BIEKERUE HDREKE
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A. ENVIRONMENT (cont'd)
Addressing Climate Change (cont’'d)
Potential Impacts of Transition Risks on the Group and Response

A. 1218 @)
FES RIREE (@)
IR R 2 7 B T R R S E

Measures
Potential Impact of Relevant Risks on
Risk Type Description Business and/or Financial Position Time Frame Response Measures
RIRER Jle=E: o HHRREERR AMBENETYE RRSE e 121
Policy and Legal Carbon emission regulation ¢ Increased demand to optimise Short, medium and e Actively communicate with industry

in countries and regions
worldwide is becoming stricter,
and regulation of energy
efficiency is becoming more o
stringent

BRRER ERBEMEEHFEHEES o
MEARE UREERNE
BiERIENRE
20 National United Resources Holdings Limited

Environmental, Social and Governance Report 2026

operational efficiency to reduce resource

consumption and material usage

Increased capital expenditures resulting
from the installation of more energy-
efficient facilities and green retrofits to
comply with regulatory requirements

Increased risk of litigation arising from

failure to comply with stricter regulatory

requirements

BLEEREHBREM LWELDER
HERMHER

ZETARRNG ORENETEEN

EUNEREER SERRZEM

EMAENGEREERERMSER

ENEL

long term

[N = .

associations and regulators, and
optimize operations to comply with
industry standards

Implement requirements under
climate and environmental
regulations, increase investment in
energy conservation and carbon
reduction, and advance the
implementation of energy-saving
projects

Continuously monitor changes in
domestic and overseas policies

and regulations to ensure business
operations comply with the laws and
regulations of the jurisdictions where
the Group operates
RBETERENEERBETE
B BCEEURATERE

RERBRERRERNRR BN
SERBR AL EEHEEENER

FEMIBEANRRERNEE #
REEEDHAEEMINNERE
i
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RIE-HEREGHRS

A. ENVIRONMENT (cont'd)
Addressing Climate Change (cont'd)
Potential Impacts of Transition Risks on the Group and Response

Measures (cont’d)

Risk Type
R RER

Description

B AR

Potential Impact of Relevant Risks on

A. 1218 @)
FES} SRR (@)
AR 2 7 B BT R R S E T

Business and/or Financial Position

HRARHESBR AMBNETYE

(%)

Time Frame

B

Response Measures

FE R

Technology

Technical improvements required
for the transition to low-
carbon systems

AHERERRBLORMNE

Reducing carbon emissions requires the
introduction and application of green
technologies; the R&D and promotion
of such technologies require substantial

resources investment, and results are not

guaranteed

Investment in more environmentally

friendly equipment is required, leading to
increase in capital expenditure, and daily

business operations may be affected
during the transition

AR R 23 ENER R BRN

MR MORENEERERARSE

B BRI R RE

RERENRERFIRE EMEAN
XU AEUBRRNEYEEHER
EfF

Short, medium and o
long term

SRR = .

BB EERERARAR
202631R1E B R EARE

Increase investment in energy-
efficient and low-emission vehicles
and equipment to meet consumer
demand for environmentally friendly
products

Regularly allocate and set aside
budgets for equipment, and
transition to low-carbon technologies
in phases based on cost-effectiveness
through energy-saving projects and
initiatives
MAESEREAERRENZN
LREHBEHRRERNER
ERARBIEREERE  BEED

EEB MR BAAMED EERA
(05 0= 5id
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A. ENVIRONMENT (cont'd)
Addressing Climate Change (cont'd)
Potential Impacts of Transition Risks on the Group and Response

Measures (cont’d)

Risk Type
BRI

Description

ER AR

Potential Impact of Relevant Risks on

Business and/or Financial Position

HREARHEBR AMBNEEYE

IRIE @)

FEHEREEE (@)

(&)

Time Frame

B

B m R K EE B E RIS

Response Measures

FE AT

Market

5

Reputation

i
i3

22

The scarcity of non-renewable
resources and energy will
affect the costs and prices of
products or services

AEBLERMERNHHRIER
FEERIBBHRATER

Investors and stakeholders are
placing increasing importance
on climate change action, and
public expectations regarding
climate risk management and
disclosure continue to rise

REERRENEHREZETY
HRMER ATHREAR
BERRBENHETHRS

National United Resources Holdings Limited
Environmental, Social and Governance Report 2026

Rising energy prices will drive up
operating costs

ERERLESEEMALA

More resources must be allocated to
implement climate change action and
meet related metrics

Implementing climate risk management
and related disclosures to meet

stakeholder and public expectations will

increase operating costs

ARAEZEREBRBE(EHAHET

HRER

BMEBNERATHEMERR IR

BEEBNETERRE SEERLL
#

Short, medium and
long term

SR =

Short, medium and
long term

SRR

Introduce renewable energy power
supply to reduce reliance on
traditional energy sources

Implement climate-resilient

measures to strengthen operational
management and energy
conservation and emissions reduction
efforts, ensuring stable resource and
energy supply

SIEPTBAEREE RESESRE
RBYAKAR

RERBEILRE BICEEREHE
AN ER BRERALRMHER
E

Promote products and services that
embody environmental protection
and sustainability principles, and
obtain environmental certifications
to fulfill commitments to sustainable
development

Continuously monitor public
sentiment and respond in a timely
manner
BERRRAIFEESHERRR
% ERREEMIENEEHTE
BREBNEL

REMIARERE S L RERE
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RIB-HHERERRS

A. ENVIRONMENT (cont'd) A. IRIE @)
Addressing Climate Change (cont'd) FEH | IREE (@)
Opportunities for Businesses Presented by Climate Change RIREIEALEEFKIIESE
Potential Impact of Relevant Risks on
Opportunity Type Description Business and/or Financial Position Time Frame Opportunity Management Measures
BRI HWBAREL HRARSERR AHENECYE RR%E HBRIEERE
Resource Efficiency Environmental practices can ¢ Reducing energy consumption and waste Medium and long ¢ Adopt a green operations philosophy

streamline operations and disposal can save costs
reduce waste
¢ Improving resource utilization and
efficiency can generate higher profit

margins

term to minimize waste generation
and promote resource recycling in

operations

¢ Continuously optimize emission
reduction measures across all stages
of the value chain to reduce energy
consumption

BERGBEEED HTEERREN
VELEBERYRREERERER

o RERCEEESRONATHER.

Medium and long
term

R

Medium and long

A RHFE
Expand into new businesses and
introduce environmental friendly

services

RENER SIARREHRS

Identify customer groups with

RN BREAITHCEERAVERE o AOERIEREEVEETHORAE
]
o REEREAXRMETELESNF
Products/Services Develop environmental friendly e Create new business development
products or services opportunities, increase revenue sources
in the long run and diversify business
operating risks
ER/ BB HERREHERIRS o BIEHNEBREMSE REEMBA
RERANEHEERR
Market Increasing demand for green e Entering new markets can diversify
solutions may bring new revenue streams and reduce reliance
business opportunities on traditional business operations;
consumers are expected to be more
willing to pay a premium for eco-friendly
brands
i HEBRAAREREMATEE « EANTSIRBASTERADHE

BRI REBNER RIHBEEIEERE

AERBEZTEE

Risk management

We remain committed to corporate sustainability and use scenario
analysis to assess the risks and opportunities that climate change
presents to ourselves, enabling us to identify issues in a timely manner
and implement effective response measures.

Climate scenario analysis is a forward-looking assessment method that
helps businesses identify potential climate risks and opportunities by
simulating future trajectories under different economic development
models and energy use scenarios. This method provides a scientific basis
for our decision-making, assists in developing effective climate response
strategies, and enhances corporate resilience in the face of climate
change.

term sustainable growth potential, target
and build a more flexible and resilient
supply chain tailored to meet their
needs
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A. ENVIRONMENT (cont'd)

Addressing Climate Change (cont’d)

Risk management (cont’d)

For physical risk assessments, we have followed the guidelines of the
Intergovernmental Panel on Climate Change (“IPCC") and selected
the Representative Concentration Pathways (“RCPs”) 2.6 and 8.5 as
baseline scenarios. Under the RCP 2.6 scenario, it is assumed that
governments, various industrial chains, and all sectors of society will,
through comprehensive measures such as legislative constraints and
global carbon pricing, drive fundamental transformations in production
and consumption patterns, significantly reduce GHG emissions, and
ultimately limit global temperature rise to within 1.5°C. Under the
RCP 8.5 scenario, governments, various industrial sectors, and relevant
institutions fail to implement sufficient and effective policies and
measures, resulting in continued increases in GHG emissions and causing
the global average temperature to rise by more than 4°C by 2100.

Environmental, Social and Governance Report
RIE-HEREGHRS

A. 1218 @)

e RIZEE (@)

B EE (4)

HERg R g T IR R BUT R R IEEAE
HPIEZEg (MIPCC)) I EE#ERepresentative
Concentration Pathway (TRCP ) 2.6828.51F
ABEEEZERCP 2.6M9BE T BRR
I BEEFENHEERBIBIENR 2K
MEBEGREEN SEHEEMHEERR
NIRAMES KIBHIRRERBIR €&
KREDCRE LFESITE1.5°CLAR ; MERCP
85MIEIR T » BN~ & E i R ABRE M ER
BRI MAMNB KRB BBURE
REBEWMSE LA FR210082 K FHR
B EFBBACHEL -

Probability of

Risk Type Risk Description  Climate Scenario Occurrence Impact Severity Impact Duration
R IELER o g REER BERE TEEE TEEH
Rainstorms and floods River and stream RCP2.6 Medium Medium Short, medium and
flooding long term
RCP8.5 High Medium-High Short, medium and
long term
FRAAK AR & RCP2.6 H H AR =
RCP8.5 =] aak= R
Extreme cold weather Blizzards causing RCP2.6 Medium Medium Short, medium and
disruption to long term
logistics and RCP8.5 Medium-High Medium-High Short, medium and
transportation long term
BEXR EREEZMRK  RCP26 H H 2R
prg sl RCP8.5 e HE BeopR
Changes in rainfall patterns Long-term shifts in RCP2.6 Medium Medium Long term
rainfall patterns RCP8.5 High Medium Long term
FEREREME EREARAEE  RCP2.6 H H E
RCP8.5 =] + &
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A. ENVIRONMENT (cont'd)
Addressing Climate Change (cont'd)

Risk management (cont’d)

A.

For transition risk assessments, we selected the International Energy
Agency (“IEA")'s “Net Zero Emissions by 2050 Scenario” (“NZE 2050")
and “Stated Policies Scenario” (“IEA SPS") as the benchmark analysis

framework. NZE 2050 Scenario simulates the rapid decarbonization

pathway adopted by the international community to achieve the 1.5°C

control goal, projecting that the global energy system will achieve the

net-zero emissions goal by 2050. IEA SPS considers only the impact

of the specific policies that have been implemented or announced

by governments of various countries at present, with global average

temperature rise expected to far exceed the 1.5°C control goal.

RIB-HHERERRS

IRIE @

FEH mIRE1E (@)

B ETE (18)

HERARKTIE RARAEERERSE
(TIEA L) B9 T 2050 B3 ZHEMIE S (TNZE
2050)) B MEEEE KB R (TIEA SPS) 1A
HAEDEL o NZE 205015 2 2 &5 Rt
A BTIR .5 CEEF B AP R BN AY IR 2R R ik B
& FEH R IRAE R R # i T 2050 A ZE RS
TR BIZ ; MIEA SPSIER B BEIHATE
ZEEREEBHAAMHNERBBERFREEN
PE FEHEKTHRBLFAEBBISCH
ZHIgZ

Probability of
Risk Type Risk Description  Climate Scenario  Occurrence Impact Severity Impact Duration
R LR & Rt RERER BERE TERE TEBRH
Policy and legal Regulatory trends are  NZE 2050 High Medium-High Short, medium
becoming stricter  IEA SPS Medium Low Medium, long term
BR R ER HEBMEARSE  NZE 2050 =) HE 2 H
IEA SPS H & R
Technology Technological NZE 2050 Medium Medium-High Medium, long term
improvements in  IEA SPS Medium Medium Medium, long term
the transition to
a lower-carbon
system
et BIERAELRN  NZE 2050 H HE R
Bt i IEA SPS H + R
Market Changes in consumer NZE 2050 Medium High Medium, long term
preferences IEA SPS Low Low Short
5 HEENREFLE  NZE 2050 H ) R
IEA SPS 1& i b5
Reputational Growing stakeholder  NZE 2050 High Medium-High Medium, long term
emphasis on IEA SPS Low Low Short
climate action and
rising expectations
for disclosure
B2 FEHRBELIEIT  NZE 2050 =) e R
BHMmERKRKE IEASPS 1& & 2
NHBERERS
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RIB-HHERERRS

A. ENVIRONMENT (cont'd)

Addressing Climate Change (cont'd)

Risk management (cont’d)

The Group regularly identifies, analyzes, assesses, and addresses climate-
related risks that could impact its operations and financial performance,
and conducts ongoing management and oversight of such risks to ensure
its resilience in addressing climate change and capacity for sustainable
development. We have established a climate-related risk identification
and monitoring mechanism to more effectively manage climate-related

A. IR1E @)

FES IR L (@)

AR S (48)

AEBME BRI DI SEFEE AT A B2
ERESENU BRIV RIZEER @R I H
HRITIE S SRR DR R R
LEOBN I S B BB RO AE S o 5 8T R IR
EEERETEAERNEE RERTTA
(RAERI AR E R R B S TR TR

risks, forming a climate risk management process of “risk identification, B — I E -G TR —EEENEI WA

impact assessment, response strategy planning, and monitoring and

improvement”.

Risk Procedures

EBERF

15 B g E IR AR

Specific Matters
AiEEE

Risk identification

a8 A1) &L B

Impact assessment

SHEFE

Response strategy planning

Monitoring and improvement

26 National United Resources Holdings Limited

We identify potential physical and transitional risks that may impact our
operations and financial conditions by collecting and analyzing information
related to climate risks, such as actual climate change conditions, policy and
regulatory updates, market trends, etc.

BREKREMATRERBERERS  ANRESLCERBR BREREM T
HEAE BTN EBEERMBRAEEZENERRA RN R M

Based on the concerns of internal and external stakeholders, and taking into
account industry norms and our own operations, we analyze and prioritize the
potential impacts of various climate-related risks on our key business operations
to allocate our resources more effectively and rationally
BERANERFHENBIZTR ESTEERNBSEERT 2B HARE
HEARBHEXFEEMRAINETRE EEEPEEES UBEBEBEUN K
BEMDEER

Based on the assessment results, we establish targeted response plans for
different risks, and integrate these plans with corporate culture and business
development to form our climate response strategy. We incorporate climate
risk management and response measures into daily operations, and conduct
simulated drills to rehearse response procedures in the event of a disaster,
ensuring that employees can effectively respond to emergency situations
RIFEFTEAER > DR AEERRBRFIEHHENRE F R TiE tEXE
REBER EHRRERERE RREAREEREHERMABDSERE B
BERSREEKBERENNESZY WBRRETIAEFNEHBZER

We establish a dynamic monitoring mechanism that regularly reviews changes
in climate risks and implementation of climate strategies, in order to ensure that
our response measures are effectively executed

We regularly collect feedback and stay informed about the regulatory
requirements in the regions where we operate, and continuously optimize our
risk management processes to enhance our adaptability to climate change and
resilience in addressing climate change

BUSHBEEHS EHEESRERBENEEMNRERBHNTERL  DUER
FEE R TR B ROt T

EHWRERBERATRESGREMNEES R URHERTCRREERRE
DR A RIEEEE DT EH RIEEEE)E
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A. ENVIRONMENT (cont'd)

Addressing Climate Change (cont’d)

Metrics and Targets

The Group has set the “Dual Carbon” strategic goals of reaching peak
carbon emissions by 2030 and achieving carbon neutrality by 2060.
The Group recognizes that the key to long-term corporate development
lies in maintaining foresight and operational resilience in the process of
addressing climate change. Each year, we conduct comprehensive data
statistics and analysis of GHG emissions and energy consumption to
provide a scientific basis for green development. Taking into account our
own business development and climate change trends, we assess the
risks and opportunities posed by climate change, thereby formulating
short-, medium- and long-term carbon reduction strategies and targets.

The Group has actively implemented energy-saving and emissions-
reduction initiatives to reduce energy and resource consumption in its
office and operational processes, thereby lowering GHG emissions and
waste generation. We continuously monitor various climate-related
risk indicators, including direct GHG emissions (Scope 1), indirect GHG
emissions (Scope 2), and other indirect GHG emissions (Scope 3), to
provide practical data support for addressing climate change. The Group
will continue to assess and monitor GHG emissions across its business
value chain and optimize the related data statistics and analysis to ensure
compliance with regulatory and disclosure requirements.

We have disclosed short-, medium- and long-term climate-related risks
and opportunities; however, we do not have relevant quantitative data
regarding the amount and percentage of assets or business activities
vulnerable to climate-related risks, nor those regarding the amount and
percentage of assets or business activities aligned with climate-related
opportunities. Nevertheless, we will continue to improve the relevant
reporting content.

RIB-HHERERRS
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RIE-HEREGHRS

A. ENVIRONMENT (cont'd) A. 1218 @)

Addressing Climate Change (cont’'d)

Metrics and Targets (cont’d)

If regions around the world continue to tighten regulations on corporate
carbon emissions, carbon pricing or carbon taxes may increase indirect
costs in the future. While we have not yet incorporated internal carbon
pricing into our decision-making, we will continue to monitor changes in
carbon pricing policies in the regions where we operate. In addition, the
Group has not offset its emissions by purchasing carbon credits, but will
continue to assess whether it will be necessary to purchase carbon credits
in the future.

The Group has established a comprehensive management remuneration
system and will consider linking sustainability metrics to management
performance.

The Group discloses relevant emissions, GHG emissions, and resource
consumption based on business significance and industry practices,
but has not adopted industry-specific metrics related to its business
model and activities as quantitative indicators. Although our targets
are not derived from cross-industry or industry-specific metrics, we
will nevertheless regularly review the effectiveness of our climate
change response measures based on scientific data and update our
response strategies, thereby continuously strengthening our resilience in
addressing climate change.

28 National United Resources Holdings Limited
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SOCIAL RESPONSIBILITY

The Group is firmly convinced that maintaining strong relationships
with its employees is a key factor for success. To enhance employee
satisfaction, the Group offers competitive remuneration packages and
comprehensive training programs, enabling employees to fully develop
their strengths and potential. The Group also organises annual employee
activities to foster a sense of belonging and cultivate a friendly and
harmonious working environment.

B1: Employment
The Group has implemented a rigorous recruitment process to
attract and select outstanding talents who are well-suited to the
organisation, leveraging a combination of external recruitment and
internal training.

The Group has developed and implemented a Staff Handbook to
comprehensively regulate the behaviour of all employees in line
with the requirements of a modern enterprise. In compliance with
the Labour Law of the People’s Republic of China ((F#E A R4£A
F & #h%)), the Labour Contract Law of the People’s Republic of
China (FRFZEAREHRMES EHERE)) and the Industrial Injury
Insurance Regulations of the People’s Republic of China ({F1ZE A
RHEME TERBEER)), the Group has established management
policies covering recruitment, promotion, dismissal, working hours,
holidays, remuneration, benefits, and retirement. The Group
provides employees with competitive salaries and benefits, and
makes timely adjustments based on labour market changes to
attract and retain talent, while enhancing employees’ sense of
belonging to the Group.

The Group provides equal employment opportunities, free from any
form of discrimination based on age, nationality, race, gender, or
religious beliefs. We are committed to fostering a corporate culture
and working environment grounded in equality, respect, diversity,
and mutual support. The Group protects the rights of its employees
and strives to establish harmonious labour relations, providing
rest periods and holidays in accordance with relevant laws and
regulations.
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RIE-HEREGHRS

B. SOCIAL RESPONSIBILITY (cont’d)
B1: Employment (cont’d)
During the Reporting Period, the Group had a total of 167
employees. The compositions of employees by gender, age group,
nature of employment and geographical region were as follows:

B. t @& T ®w
B1: &M (@
RERSHE AEENES A 67
A 2R EE AR (BB K R R I
EHBD T BREARNT :

Social Performance Unit Year 2026 Year 2025
HERHR B 2026FE 20255 E
By Gender

ik R

Male Person 139 (83%) 180 (87 %)
B A

Female Person 28 (17%) 26 (13%)
7% A

Total Person 167 (100%) 206 (100%)
#aEt A

By Age Group

Y B 4H R B

Age below 30 Person 5 (3%) 2 (1%)
305 LT A

Aged 30 to 50 Person 39 (23%) 74 (36%)
30E505% A

Aged 50 above Person 123 (74%) 130 (63%)
505K A £ A

Total Person 167 (100%) 206 (100%)
#aEt A

By Employment Type

R EE RS 5

Full-time Person 110 (65%) 179 (87 %)
20 A

Part-time Person 57 (35%) 27 (13%)
3 A

Total Person 167 (100%) 206 (100%)
#aEt A

By Geographical Region

i IR & i 2 5

Hong Kong Person 5 (3%) 52%)
o A

China Person 162 (97%) 201 (98%)
FE A

Total Person 167 (100%) 206 (100%)
#aEt A
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B. SOCIAL RESPONSIBILITY (cont'd)
B1: Employment (cont’d)

B. tE2&F®w
B1:{EfE (&)

During the Reporting Period, the employee turnover rates of the
Group were as follows:

RREHE AERNESRKALERN
T

Year 2026 Year 2025
Employee Turnover Rate BERKLEE 2026 E 20255 F
By gender (Note 1) B E S (M)
Male BMH 32% 26%
Female 2z 4% 8%
By age group (Note 1) B AER RS (MizE1)
Age below 30 30 AT 20% 50%
Aged 30 to 50 30E505% 95% 51%
Aged 50 above 505 7% 8%
By geographical region &8 o (M)

(Note 1)

Hong Kong &8 - 20%
China R 28% 24%

Note 1:  The employee turnover rate is calculated by dividing the number of
departed employees in a specified category during the Reporting
Period by the number of employees in such specified category as at
30 June 2026.

Compliance with relevant laws and regulations

During the Reporting Period, the Group was not aware of any
material violation of the relevant laws and regulations having
a significant impact relating to the Group’s compensation and
dismissal, recruitment and promotion, working hours, rest periods,
equal opportunity, diversity, anti-discrimination and other benefits
and welfare. The Group complies with relevant local laws and
regulations relating to employment, including the Labour Law of the
People’s Republic of China ((FRZE AR HMEIZH)E)), the Labour
Contract Law of the People’s Republic of China ((FR#E AR H£FE
EHEFIE)) and the Industrial Injury Insurance Regulations of the
People’s Republic of China ((FZE AR EME THREES)) . In
addition, during the Reporting Period, the Group did not incur any
significant fines or non-monetary sanctions for non-compliance with
the relevant laws and regulations.

MEET (BB AL IR A B R R
HARS B0 B B 1B B A B U 202648
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B. SOCIAL RESPONSIBILITY (cont'd)
B2: Health and Safety

32

TMTC mainly provides passenger car rental services to all walks of
community. Being responsible by upholding “safety as the most
important”, TMTC constantly enhances its management efficiency
and technological application. All operation cars of TMTC have been
installed with high-end safety equipment such as two-way global
positioning system (GPS) and dashcam. It gives full play to the
effects of computerized managing platform by not only providing
24-hour car surveillance but also achieving “accuracy, completeness
and swiftness” in terms of working efficiency, so as to guarantee a
quality service to the customers.

With years of sophisticated experience in car quality, car
maintenance, safety and protection, drivers’ training and road
establishment, TMTC strives to provide highly efficient passenger
car solutions to corporations. With every passenger car provided
with value-added services such as WIFI, first aid box, sewing kit and
convenient bag, the satisfaction from the corporate employees on
our passenger car is enhanced and unanimous recognition is gained
from the cooperating corporations towards TMTC.

TMTC conducts weekly safety meeting and establishes a corporate
“safety service foundation” internally. TMTC would set aside a
certain amount of capital at the beginning of the year, and any
driver who violated safety regulation system or traffic rules within
the year has to pay a “foundation fee”. Moreover, drivers with good
performance would be awarded with cash from the “safety service
foundation” according to their performance and safety grading
results. The establishment of the “safety service foundation” is
to enhance the drivers’ activeness in obeying safety regulation
system as well as to promote and safeguard operation safety in an
interesting and special way.

National United Resources Holdings Limited
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B. SOCIAL RESPONSIBILITY (cont'd)
B2: Health and Safety (cont'd)
During the Reporting Period, the numbers of lost days due to work—

B. tE2&F®w
B2 BERERE (&)
MRIREHAR A EEE TEBLANITE

related injury of the Group were as follows: HEWTF
Year 2026 Year 2025 Year 2024
2026 E 2025 2024 E

Number of work-related fatalities ATETHAH
Number of work-related injuries THEAH

Lost days due to work-related injuries R T{2#E%& TERH
Lost day rate BEREHEE

In the past three years, no employees of the Group were involved in
work-related fatalities.

Compliance with relevant laws and regulations

During the Reporting Period, the Group was not aware of any
material violation of relevant laws and regulations having a
significant impact regarding the provision of a safe working
environment and the protection of employees from the Group's
occupational hazards. The Group complies with relevant local laws
and regulations relating to health and safety, including the Law of
the People’s Republic of China on Road Traffic Safety ((FFZE A Rt
MEE R BL 2 L)), the Insurance Law of the People’s Republic
of China ((PZEAREFBEREIE)D), the Industrial Injury Insurance
Regulations of the People’s Republic of China ((FPZE AR HEFE T
SIREE1EA])) and the Regulation on Compulsory Motor Vehicle
Liability Insurance ({(#%B)E 3B E R FIREEMEAI)) . In addition,
during the Reporting Period, the Group did not incur any substantial
fines or non-monetary sanctions for non-compliance with the
relevant laws and regulations.
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RIB-HHERERRS

B. SOCIAL RESPONSIBILITY (cont'd)

B3: Development and Training

34

The Group has established a series of regulatory systems for drivers,

including anti-corruption training and initiatives to strengthen

compliance awareness, conducted every Monday. The details of the

relevant systems are as follows:

First Monday of every month:

Second Monday of every month:

Third Monday of every month:

Fourth Monday of every month:

Interpretation of laws and
regulations related to the
definition, form and harm of
corruption;

Construction of integrity culture,
integrity and self-discipline and
correct occupational ethics.

Technical training system for
employees;

Interpretation of the latest
technical policies and learning
and training on the latest
cutting-edge technologies; and

Technical training on business-
related data centers, information
technology, and audio and
video.

National United Resources Holdings Limited
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B. SOCIAL RESPONSIBILITY (cont'd) B. @& T ®w
B3: Development and Training (cont'd) B3: ¥R R il (&)
During the Reporting Period, the employee training rates of the REEHR AEBENEEZ Y LXM
Group were as follows: T
Year 2026 Year 2025
20265 E 20255 E
Percentage of employees ZilEE BT 7 (MizE1) 95% 97%

trained (Note 1)

Percentage of employees EERESHNZIEET L
trained by gender (Note 2) (Fizx2)

Male B4

Female 2z

Percentage of employees KRERENEISHNZIES
trained by employment B (MizE2)
category (Note 2)

Senior management BREIEE

Middle management iR EIRE

General employee —mET

Note 1:  Calculated by dividing the number of employees trained by the MisET :

total number of employees as at 30 June 2026.

Note 2:  Calculated by dividing the number of employees trained in such B 53
category by the total number of employees trained.

o
N

82% 88%
18% 12%
13% 10%
1% 10%
76% 80%

B ZH1E B A#BRIUI20265F68
S30EMEREEAH -

BZENZIEE ABFUZ I E
BRAHE-

BB EERERARAR 35
202631R1E B R EARE



Environmental, Social and Governance Report

RIB-HHERERRS

B. SOCIAL RESPONSIBILITY (cont'd)
B3: Development and Training (cont’d)
During the Reporting Period, the average training hours of the
Group’s employees by gender and employment category were as
follows:

B. t @& T ®w
B3: BB RIZHI @
$ 35 25 5 S > A 5 [ 3 14 B AN R R 45 )
SRS TR EIE R T

Year 2026 Year 2025
20265 E 20255 E
Average training hours SHEESTMZ TR (H:E1) 19.4 28.2
completed per employee
(Note 1)
Average training hours BERBSHESRESTMAZII
completed per employee by  FIgRFE (fi:i2)
gender (Note 2)
Male B4 20.9 28.4
Female 7% 11.8 26.8
Average training hours REBENISNSRESTH
completed per employee by ZiI T2 (Hzt2)
employment category (Note
2)
Senior management BREEE 4.9 20.0
Middle management iR ERRE 7.5 25.9
General employee —RET 24.8 41.2
Note 1:  Calculated by dividing the total training hours by the total number MIET 1 B IIAR R ER LA 2026E6 830
of employees as at 30 June 2026. HHNESMBAH-
Note 2:  Calculated by dividing the total training hours in such category by M52 L FE R IE ) AR B B R LAz KB R (B

the total number of employees in such category.

B4: Labour Standards

The Group is aware that the employment of child labour and forced
labour is a serious breach of universal values and is therefore
responsible for striving to oppose all employment of child labour
and forced labour and is in strict compliance with all laws and
regulations relating to the prohibition of employment of child labour
and forced labour. The Group formulates and implements the Staff
Handbook and strictly complies with the labour contract system.
All employees will sign a labour contract or employment agreement
with the Group upon official employment and the Group will check
the relevant identity certificates of the employees when they are
officially employed. In case of child labour and forced labour, the
Group will immediately terminate the labour contract with the
employee concerned and hold the person-in-charge accountable.
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B. SOCIAL RESPONSIBILITY (cont'd)

B4:

B5:

Labour Standards (cont’d)

Compliance with relevant laws and regulations

During the Reporting Period, the Group was not aware of any
material violation of the relevant laws and regulations prohibiting
the employment of child labour or forced labour in the Group. The
Group complies with relevant local laws and regulations relating to
labour standards, such as the Labour Law of the People’s Republic of
China (PZEAREME LS EL)), the Law on Protection of Minors
of the People’s Republic of China ({(FHZE A R HEMER M E ARE
7)) and the Provisions on Prohibition of Child Labour ({2 1E1{s§
FEZETIMHRED). In addition, no significant fines or sanctions were
imposed on the Group due to non-compliance with the relevant
laws and regulations during the Reporting Period.

Supply Chain Management

After the establishment of the Company in 2006, with vision and
judgment as well as the ideal of premium customer value, the
management of the Group commenced the passenger car rental
business as the main operation, and the Group has become the
brand corporation of the industry within several years. As TMTC
Group’s reputation and business volume grow, many top 500
international companies have become good partners and suppliers
of TMTC Group.

The Group strives to provide high-quality services to car users,
including investing resources to improve the interior and exterior of
the vehicle as well as the comfortableness derived from accessories,
with special emphasis on the quality of the interior air purification
system. With society’s car preference shifting to environment-
friendly vehicles, TMTC Group has executed the plan to purchase
battery electronic shuttle buses and has been operating these buses.

The Group has established a supply chain management system to
ensure the quality of services provided to customers. The Group
complies with all Chinese laws related to the health and safety
of services in the course of its business operations. Through
regular training and knowledge updating, the Group’s purchasers,
technicians, customer service personnel and drivers are well-trained,
so that the service quality can be guaranteed.

B. 1t

RIB-HHERERRS

5T ®@

B4: &5 T #8) (&)

B5:

EBFERZELR

RREABE AERTKRERAREL
FEREREINRBSHZBMERE
FREEERERBR - AEHETHA
B TAEBBRBIM S EEER > W(hE
ARHKMEEEE) ~ (PEARKME
ARFEAFREZ) R(BRLEERELR
E) oS RSB IRARETA
RUERERMEBER KNG R HIE -

HERER

REBEEEREERNFIE 122006
FRY BB TEEEFRBEENEE
BT HeT7 UEHHERKEETR
NI TEHFRNERSENNME
TE-AAXRFTEMNNCENEHRS
HARBA EEAFDEES002FH A
BlAT RERMBEFNSEEH kH

FERRNRHUERENRFTHRES
P AERBERISEMAING BLE
BEEN > UREAERERFERE
MmEB -ANEREFRELNZEAEALS
WEEAB AREEMEETHEEM
BEPERY > WEEZH-

FEERUMEREESERR UWRER
ERRHEEERENRT -~EHE
THHEBEEBEPHRB ZRENA
Z2ETEEMNSEREER B8
EETHRENR B AEBOK
BE RMABR-ZERBRBAERIKS
EE Rl UEFRRFBEET IR

2%
og ©

BB EERERARAR
202631R1E B R EARE

37



Environmental, Social and Governance Report
RIE-HEREGHRS

B. SOCIAL RESPONSIBILITY (cont'd)

B5:

B6:
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Supply Chain Management (cont’d)

If more than one company meets its criteria, the Group will choose
those with a good reputation in environmental protection and social
responsibility or holding environmental protection certification.
The Group strictly abides by the laws and regulations governing its
business, and has been adopting good practices and fair and just
procurement procedures to transact with suppliers.

In addition to complying with quality and legal requirements, the
Group expects suppliers to adopt fair labour practices and fulfil their
environmental responsibilities. The Group reviews new suppliers
before purchasing. Only qualified suppliers will remain on the list
of suppliers. Cooperation will be terminated should there be any
serious violation.

As of the Reporting Period, the number of suppliers of TMTC and
Beijing Ruixin by geographical region was as follows:

B. t @& T ®w

B5:

HEHEEIE (@)
HWEBZBHRANEFERNER K
EESEEERAEAMGEEAEAR
REBEYAFHRERRDENRE - AE
EBREETHREHERIERER I
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Year 2026 Year 2025
20265 E 20255 E
Suppliers by Geographical &2 o HER
Region
Mainland China FRET Py i 33 47
Hong Kong =8 8 8
Product Responsibility B6: EmEE

The management of the Group said, “We have to think a bit more
than others, do a bit more than others, provide customers with a bit
more service and be a bit more affordable than others.” This is the
belief that TMTC perseveres.

The Group has an excellent service team that brings energy to
TMTC and leaves a deep impression on the customers with high-
quality services. The management of TMTC Group said, “In the
past, we signed a one-year contract with a company to cooperate in
providing passenger car service. With the service team's efforts, we
renewed the contract with a two-year term. At present, we renewed
the contract on a four-year term with this company.” Credits are
owed to the service team aiming for the best, which gives us an
opportunity to continue providing services to our customers. Every
driver of TMTC is a civilized and polite service provider, who has
received more than one compliment from our car users. TMTC
provides services to multinational corporations and joint ventures in
Beijing in a peaceful manner and constantly provides passenger car
services to many famous enterprises.
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B. SOCIAL RESPONSIBILITY (cont'd)
B6: Product Responsibility (cont’'d)

The Group specially equips umbrellas, shoe covers, medicine and
vomit bags in corporate service cars for passenger use. Some
corporate passenger cars are equipped with shoe covers for
passengers not to stain the car when entering in sleeting weather.
However, TMTC has offered such shoe covers for passengers not
to stain their shoes when leaving the car and walking on muddy
road. TMTC provides corporate staff with passenger car online
service including passenger car instant position inquiry, emergency
communication and demand gathering. Bespoke passenger car
experience is provided to our customers in addition to traditional
basic transportation services.

The Group and its strategic partners effectively integrate resources
and are dedicated to providing a comfortable and safe bus service
platform that caters to the demands of office commutes and leisure
trips. Online and offline integration capabilities are utilized to
provide intimate services to corporate users and personal users. By
using internet technology together with ideas and addressing the
many problems of traditional commute and passenger car services,
corporate users are serviced with special cooperation models. By
leveraging information management capabilities to reduce operation
costs for corporations, rationalise and improve passenger car
operation mechanisms and widen the scope of service, the users can
genuinely maximise their personal interests. Many current users are
locally and internationally renowned corporations, including Pactera,
ABB China, ABB Drives, AFRY, Novartis and Embraco Snowflake.

Product return policy

As the Group is primarily engaged in car rental and shuttle
bus services, as well as the provision of cloud computing and
information solutions, it does not sell or ship products that need to
be recalled for safety and health reasons.

Customer feedback and handling

The Group stresses communication with customers and strives to
ensure that customers’ opinions and complaints are handled in
a timely and satisfactory manner. The Group has set up a service
complaint hotline and complaint handling guidelines to better
understand customers’ views on the passenger car services provided
by the Group, and in turn continuously improve the operation
process, service quality and customer satisfaction.

RIB-HHERERRS

B. tE2&F®w
B6: EMEE (@)

FEEERECERFNEEZ L HM
ETRE - HE - ER RERERE
FIEEAREINY R MEXRER  BLER
BhENETHEAENEE 2ERET L
BEREEA BNERTHLEREREE
FH-BE REEHEERNEER AR
ETERGA MIEEENRERESR
NEFE XEEMSEEXESTRHES
EEXHARUEEH BaBE FTRE
ESHERNNTEG LIRS TEHERNE
REHRB I WINEB TN ZFERL

Bk o

FEEHBRSEEMH ARRERE
TES RN BAEBY BEnEEE
BROHTRHFEZE2NELRBEF
B ERAHBLETHNESED RER
BhEECREREBEAERE  UEHA
RMEERM EEEREHTEAY
EERNZESEE REXRHEESF
B MEBEMNEENESEFERLE
EpA EBEEEEER RSk
BRE AEATREERESMNER
B -RRBHEREE T EE  ABB
R~ ABBEE s BR T2 EFIE K
BRINEETERABDFHARIINBEZE-

EmBEHE
FERFERFAFHELEZRELR
B RHESFERENBAS E QI E
PEHANERNZEHRREERAMEAETO
WY Em

ERAREREEL
FERERETRNEE RORFRS
FHERREBFEINBHEENARES
B-AEERBEFARARFREEERR
& PN 52 37 AR 75 4% o B AR e 3% of iR 12
Bl UEFt T RER HAEEIREH
ZEERBHER  UFBLESEERE
ERFEEREEERMEE-

BB EERERARAR 39
202631R1E B R EARE



Environmental, Social and Governance Report
RIE-HEREGHRS

B. 1 E€&HF®w
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B. SOCIAL RESPONSIBILITY (cont'd)
HEZFIRERE

B6: Product Responsibility (cont'd)
Quality control and management
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TMTC New Energy has been certified to GB/T 24001-2016/I1SO 14001:2015, valid from 5 August 2026 to 4 August 2029
X B @B e TR 5 GB/T 24001-2016/1SO 14001:2015° BN HAH20264F8 H5H 2029488 4H
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TMTC New Energy has been certified to GB/T 19001-2016/1SO 9001:2015, valid from 5 August 2026 to 4 August 2029
K BB AE TR S EGB/T 19001-2016/1SO 9001:2015° AXHAH2026F8H5H £202954884H
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B. SOCIAL RESPONSIBILITY (cont’d) B. tE&F @
B6: Product Responsibility (cont’d) B6: EmEE (@
Quality control and management (cont’d) BEXLIRETE (458)
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TMTC New Energy has been certified to GB/T 45001-2020/I1SO 45001:2018, valid from 5 August 2026 to 4 August 2029
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Beijing Ruixin has received the “Innovative” SME certification in Beijing, valid from August 2026 to August 2029
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B. SOCIAL RESPONSIBILITY (cont'd)
B6: Product Responsibility (cont'd)
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Data privacy

As the Group’s business operations involve the collection
of confidential information from customers and employees,
safeguarding customer privacy is critical to maintaining the Group's
reputation. Accordingly, the Group has established a strict code of
conduct for employees. In addition, the Group requires employees
to take all reasonable measures to maintain the confidentiality
of the Group’s and customers’ information in accordance with
the employee handbook and work guidelines. Unless prior formal
consent has been obtained from the customer, employees are
prohibited from using the customer’s personal data for any purposes
other than account maintenance.

Protection of intellectual property rights

The Group is committed to complying with all relevant laws and
regulations on intellectual property rights and actively protects
its own intellectual property through the renewal of patents and
trademarks. To ensure customers’ intellectual property is properly
safeguarded during outsourcing to suppliers, confidentiality
agreements covering intellectual property rights must be signed
before engagement. In addition, the Group enters into standard
employment contracts with employees, which include provisions on
intellectual property rights and confidentiality.

To protect the information solution software independently
developed by the Group’s subsidiaries, Beijing Ruixin has registered
its copyright with the National Copyright Administration of the
People’s Republic of China.

National United Resources Holdings Limited
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B. SOCIAL RESPONSIBILITY (cont'd)

B6:

B7:

Product Responsibility (cont’d)

Compliance with relevant laws and regulations

During the Reporting Period, the Group was not aware of any
material violation of the relevant laws and regulations having a
significant impact in relation to the health and safety, advertising,
labeling and privacy of the products provided by the Group and
remedies. The Group strictly complies with relevant local laws and
regulations relating to product responsibility, such as the Advertising
Law of the People’s Republic of China (FEAREMEES L)),
the Trademark Law of the People’s Republic of China ((FEAR
HMBEFEAZL)), the Patent Law of the People’s Republic of China
((hEARLFMBEEF] X)), the Regulations on the Protection of
Computer Software of the People’s Republic of China ((F#E AR
ME st E B (RE(EH))) and the Measures for the Registration
of Computer Software Copyright of the People’s Republic of China.
In addition, no significant fines were imposed on the Group due to
non-compliance during the Reporting Period.

Anti-Corruption

The Group places great emphasis on anti-corruption and maintains a
zero-tolerance policy towards any form of bribery, extortion, fraud,
or money laundering. The Staff Handbook sets out the code of
conduct that all employees are required to follow. Employees are
responsible not only for understanding and complying with these
policies but also for reporting any illegal activities to the Group’s
senior management. Individuals who violate applicable laws will be
reported to the relevant law enforcement authorities. The Group has
established a dedicated complaints unit and provides a suggestion
box to allow whistleblowers to confidentially report any unlawful
or fraudulent conduct. Whistleblowers are fully protected. Reports
related to anti-corruption can be submitted via the dedicated email:
nur@254.hk.

Employees who report or help prevent corruption, fraud, or any
actions that could harm the Group’s interests and reputation, and
that help avert material losses, will be granted a top-level merit.

During the Reporting Period, the Group provided regular anti-
corruption education and training to its directors and staff through
webcasts and the distribution of e-training materials, aiming to raise
awareness of ethical and corruption-related issues.

Compliance with relevant laws and regulations

During the Reporting Period, the Group and its employees were not
involved in any legal cases concerning bribery, extortion, fraud, or
money laundering. The Group has fully adhered to the Anti-Unfair
Competition Law of the People’s Republic of China ((FEEARH
MERAEEFHEFEE)) as well as other applicable local laws and
regulations on anti-corruption.
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B. SOCIAL RESPONSIBILITY (cont'd)
B8: Community Investment

44

The Group aims to be a positive force in the communities where it
operates. It maintains close engagement and interaction with these
communities to contribute to their development on an ongoing
basis.

In addition to focusing on the quality of daily services, TMTC
organises social activities with customers, such as an annual
badminton competition, to strengthen communication and
engagement. The Group recognises that attention to these details
plays an important role in sustaining and growing its customer base.

The Group aims to strengthen its social image and sense of social
responsibility through community investment. We encourage
all employees to proactively support local communities and
neighbourhoods and, based on their personal community
experiences, provide suggestions on suitable areas for contribution,
working together to promote sustainable community development.
The Group also strongly supports environmental protection
initiatives. By organising volunteer activities, it seeks to raise
employees’ environmental awareness and draw public attention to
the importance of environmental conservation.
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