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About the Report

Infroduction to the Report

This report is the annual Environmental, Social and
Governance (“ESG") report issued by Litian Pictures
Holdings Limited (the “Company”, “Litian Pictures” or
“we"”, together with its subsidiaries, the “Group”), which
fully explains the Group's management approach and
performance in environmental, social and governance
aspects for the year ended 30 June 2026 (i.e. from 1 July
2025 to 30 June 2026, the “Reporting Period”), with a
focus on the matters of concern to stakeholders and on
how the Group pursues sustainable development in
economic, environmental and social ferms.

Unless otherwise stated, the comparative data
contained in this report are those for the 18-month
period from 1 January 2024 to 30 June 2025 (the
“Comparative Period”).

Reporting Principles

This report is prepared in accordance with the “comply
or explain” provisions of the ESG Reporting Guide of the
Stock Exchange and with reference to the climate-
related disclosure recommendations of the TCFD and
the United Nations Sustainable Development Goals.

This report follows four reporting principles: “Materiality”,
“Quantitative”, “Balance” and “Consistency”.

Materiality: this report has identified the material
stakeholders and has determined the material ESG
issues through a materiality assessment.
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Quantitative: the Group has disclosed the statistical
standards, methods, calculation tools and conversion
factors used to generate all the data in this report. We
have outlined the standardised methodology and
calculated the key performance indicators.

Balance: this report presents the Group's performance
during the Reporting Period in an impartial manner,
avoiding  choices, omissions or inappropriate
presentation formats that might influence the decisions
or judgements of the readers of this report.

Consistency: unless otherwise stated, the Group uses
consistent  data calculation methods to enable
effective comparison.

Scope of Reporting, Period and Basis

This report describes the Group's overall sustainability
performance in relation to its core business during the
Reporting Period (the year ended 30 June 2026) and the
implementation of its ESG strategy.

This report complies with the Environmental, Social and
Governance Reporting Guide (the "ESG Reporting
Guide”) set out in Appendix C2 to the Rules Governing
the Listing of Securities on The Stock Exchange of Hong
Kong Limited (the “Stock Exchange”), and adopts the
four reporting principles set out therein, namely
materiality, quantitative, balance and consistency, as
the basis for its preparation. A complete index is set out
in the last chapter of this report to facilitate readers to
read this report in accordance with the ESG Reporting
Guide. Unless otherwise stated, all monetary amounts in
this report are denominated in Renminbi.
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Access and Feedback

This report is published in electronic form and is available
on the Company’s website (www.litian.tv) and the
website of the Stock Exchange (www.hkexnews.hk).

Your views will help the Group build better sustainability
governance and strategies in the future. If you have any
comments or suggestions on the content of this report,
please  contact the Group by email at
9958@moderncosec.com.

1. Strengthening ESG Responsibility
Management

1.1 Statement of the Board

The Board assumes full responsibility for the Group's =
environmental, social and governance strategies and
reporting, is responsible for assessing and determining
the Group’s environmental, social and governance risks,
and ensures that the Group has established appropriate
and effective ESG risk management and internal control
systems. The Board and all directors warrant that the
contents of this report contain no false records,
misleading statements or material omissions, and
accept individual and joint responsibility for the
truthfulness, accuracy and completeness of its contents.

The Board is the highest decision-making body for ESG
management of the Group. It guides the Group's
direction of sustainable development, formulates the
Group's overall vision, objectives and management
strategies for sustainable development, and reviews the
Group's annual ESG report, while the relevant working #
group under it promotes the implementation of ESG
work within the Group. During the Reporting Period,
through research with stakeholders, the following key
ESG issues were identified: product quality, intellectual
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property protection, innovation management,
responsibility  management, customer relationship
management, labour management, development and
training, diversity and equal opportunities, privacy
protection, business ethics, information and data
security, advertising compliance, risk and crisis
management, and policy impact. We will focus on and
review the above issues in our daily work and manage
the relevant objectives accordingly. In the future, we will
continue to adjust our sustainable development
management strategy and approach in light of
stakeholders’ expectations and the Group's actual
operations, so as to continuously improve our level of
sustainable development.

The Group has established an ESG objective
management mechanism, and regularly reviews and
reports the progress of the relevant objectives through
meetings, ESG report disclosure and other means. The
progress and effectiveness of ESG-related tasks during
the Reporting Period have been disclosed in this report.
The Board warrants that the contents of this report
contain no false or misleading statements or material
omissions, and is responsible for the fruthfulness,
accuracy and completeness of its contents.

1.2 ESG Governance Structure

To strengthen the level of ESG governance, the Group
has established an ESG governance structure and
infegrated the concept of sustainable development
into its daily operations. The Group seeks to integrate
sustainable development practices info its daily
operations and to align sustainable development
objectives with the Group's overall strategic direction.
We believe that excellent ESG governance can
enhance the Group’s competitiveness and long-ferm
sustainable development and create more enduring
and stable value for employees, customers,
shareholders and society.
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We are committed fo enhancing corporate social
responsibility and promoting sustainable development,
and tfo integrating them into our business operations.
Our directors consider that, in addition to being
responsible for the interests of our shareholders and
maximising profits, the Group should also assume social
responsibility so as to achieve close integration and a
sustainable relationship between the Group, the
economy and society.

Our ESG policy also sets out the organisational structure
and the respective responsibilities of each party in
managing ESG matters. The Board will be responsible for
formulating the ESG strategy, framework and policies.

1.3 ESG Management Vision

Litian Pictures Holdings Limited is a drama series
distribution company whose business includes the
development, production, marketing and distribution of
film and television drama, and which also enjoys the
advantage of a rich network of drama series distribution
channels. Since its establishment, Litian Pictures has
followed the business philosophy of the common
development of the economy, society and the
environment, promoting sustainable business practices
and fulfilling corporate social responsibility so as to
better captfure the opportunities brought by the
development of the industry.

Litian Pictures aspires to ensure the sustainable
development of its business and to operate in an
environmentally friendly manner, providing shareholders
with stable and long-term returns while protecting the
environment. Although the film and felevision industry in
which the Group operatfes is not a highly pollufing
industry, we remain committed fo infegrafing
environmental, social and governance initiatives into
our business strategy and management model.
Upholding our commitment to corporate social
responsibility, we are dedicated to building an
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environmentally friendly entferprise, caring for our
employees’ development and safeguarding their rights
and interests; we take fairness and integrity as the
purpose of our business operations and comply with
business norms and ethics.

The Group always keeps corporate social responsibility
in mind and permeates the concept of sustainable
development info every aspect of corporate
governance and operatfions, committing itself fo
achieving economic, social and environmental benefits
at the same time. We always believe that, guided by
the concept of sustainable development, we can
certainly create more value and make continuous
contributions to society.

1.4 Stakeholder Engagement

Stakeholders are the groups that are most affected by
the Company’s business operations and are most able
to influence its corporate development. The Group is
committed to  confinuous engagement  with
stakeholders such as government and regulatory
authorities, investors, shareholders, customers,
employees, suppliers and business partners, the
community and the environment. The Group maintains
active, tfransparent and stable communication with its
stakeholders so as to obtain their feedback in a timely
manner and to continuously deepen its understanding
of their expectations and demands, thereby
confinuously  improving the Group’s sustainable
development, business strategies and measures. The
channels of engagement with stakeholders include
general meetings, the corporate website, community
activities, regular  dialogue with employees,
performance appraisal interviews and networking with
suppliers.
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Stakeholders

Investors
shareholders

Customers

and

Expectations,
engagement  channels
and our response

Expectations:

improvement in the
Company’s market value
and profitability;
contfinuous  improvement
in the Company’s

environmental and social
responsibility performance
Engagement channels:
general meetings,
information disclosure, the
Company’'s website Our
response: release periodic
reports and disclose
information truthfully and
fully, endeavour fo
improve results and
generate profits; enhance

corporate governance
and risk  management,
convene general
meetings, strengthen
investor relations

management and strive fo
improve environmental
and social  responsibility
management

Expectations: provision of
quality products and
services; proftection of
customers’  lawful rights
and interests Engagement

channels: signing of
contracts and
agreements; customer

satisfaction  surveys Our
response: provide quality
products and services;
establish a comprehensive
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Stakeholders

Employees

Government

Expectations,
engagement  channels
and our response

customer service system
and customer feedback

and complaint
mechanism

Expectations:

safeguarding employees’
remuneration and
benefits; caring for

employees' safety and
health; providing fair
promotion and
development
opportunities;  improving
communication
mechanisms Engagement
channels: labour
contracts; employee
satisfaction  surveys Our
response: strictly comply
with the terms of labour
confracts and improve the
remuneration and benefits
system; provide a safe and
healthy working
environment; provide dual
development paths for
both position and function
and organise employee
fraining; provide equal
communication channels
and  implement  frank
dialogue

Expectations: compliance
with laws and regulations
and  lawful  operation;
implementation of
national policies
Engagement channels:
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Stakeholders

Suppliers

Peers

Expectations,
engagement  channels
and our response

partficipation in relevant
government meetings Our
response: strictly comply
with relevant laws and
regulatfions,  confinuously
strengthen corporate
compliance management
and respond to national
policies

Expectations: cooperation
with integrity, fairness and
impartiality, mutual benefit
and win-win results, and
promotion  of  industry
development
Engagement channels:
signing of contracts and
agreements; regqular
tender and supplier
meetings Our response:
uphold open and
fransparent business
principles, actively perform
contracts and
agreements,  implement
an open and transparent
procurement model and
build a responsible supply
chain

Expectations: fair
competition, honest
cooperation, fransparent
and open information;
compliance with industry
norms and promotion of

industrial innovation
Engagement channels:
communication with
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Stakeholders Expectations,
engagement  channels

and our response

industry-related  research
institutes, associations and
mainstream media Our
response: strengthen
exchanges and
cooperation with peers to
jointly create a healthy
and orderly competitive
environment;  participate
in industrial  innovation
research for mutual
benefit and common
progress, participate in
industry  evaluation and
provide suggestions for
industry norms

1.5 Materiality Assessment

In addition to the above communication channels,
during the Reporting Period, the Group assessed the
materiality of ESG issues from two dimensions, namely
“importance to stakeholders” and “importance to
business management”, taking into account its own
development direction and the characteristics of the
industry.

The results of the ESG issue assessment are classified into
three categories, namely “Very Important”, “Important”
and “Relevant”, as set out below.

We have fully considered the importance of each key
performance indicator fto our operations and to
stakeholders. After comprehensive assessment, we have
selected the following indicators as the aspects of
significant influence on the Group’s sustainable
development. While taking all environmental and social
responsibilities info account, the Group pays more
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attention to the following areas: product quality,
intellectual property protection, innovation
management, responsibility management, customer
relationship management, labour management,
development and fraining, diversity and equal
opportunities, privacy protection, business ethics,
information and data security, advertising compliance,
risk and crisis management, and policy impact.

List of material issues in the 2026 ESG report of Litian
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Category ESG issues ]|
Very Important | ¢ 01 Product Quality FEEE

¢ 02 Intellectual Property
Protection

e 20 Innovation
Management

e 23 Responsibility
Management

e 18 Customer Relationship
Management

* 14 Labour Management
* 13 Development and
Training

e 10 Diversity and Equal
Opportunities

e 16 Privacy Protection

e 21 Business Ethics

¢ 19 Information and Data
Security

e 17 Advertising Compliance

e 03 Risk and Crisis
Management

e 04 Policy Impact
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Category ESG issues 2]
Important e 12 Occupational Health B
and Safety

e 11 Employee Rights and
Benefits

e 22 Corporate Citizenship
and Philanthropy

e 15 Supply Chain
Management

Relevant e 07 Water Resource FHRE
Management

e 06 Energy Utilisation
¢ 09 Climate Change
¢ 05 Emissions Management

2. Environmental Protection

The Group is committed to operating its business in an
environmentally responsible manner by improving
energy efficiency and minimising its environmental
footprint.

The Group attaches great importance to green
environmental protection, energy conservation and
emission reduction. Although the industry in which the
Group operates is the film and television industry, which
does not involve substantial consumption of energy and
resources, generation of waste or discharge of
pollutants, and the materiality assessment also found
that environmental issues are not material issues of the
Group, we sfill emphasise the importance of
environmental protection in the course of our daily
operations and  development, always taking
conservation and emission reduction and the pursuit of
resource recycling as our environmental objectives in
the course of business and actively integrating the
concept of green and low-carbon development into
our management strategy, so as fo minimise the
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negative impact of the Group's operating activities on
the environment and enhance the Group's
environmental protection effectiveness.

2.1 Emissions Management

We have established a management system which
specifies the environmental protection responsibilities of
management personnel at all levels and of each
department, so as fo implement environmental
protection work.

During the Reporting Period, the Group did not
experience any material environmental incident and
was not subject to any administrative penalty. The
Group is committed to operating its business in an
environmentally responsible manner by improving
energy efficiency and minimising its environmental
footprint.

In its daily operatfing activities, the Group does not
involve the discharge of waste gas or waste water, and
its greenhouse gas emissions mainly comprise the
indirect (Scope 2) greenhouse gases generated from
purchased electricity and purchased heat. The sources
of waste involved in the Group include hazardous solid
waste such as used toner carfridges generated in the
office process and non-hazardous solid waste such as
waste paper. The Group has set up rubbish bins for
office waste in its office area, and the Group continues
to promote the concepts of energy conservation,
consumption reduction and green environmental
protection so as to reduce the generatfion of emissions
at source. The Group will always promote the process of
emissions management and environmental protection
and adhere to the path of sustainable development.
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The sources of waste involved in the Group include
hazardous solid waste such as used toner cartridges
generated in the office process and non-hazardous
solid waste such as waste paper. General office waste is
the main non-hazardous waste we generate, mainly
comprising office supplies and office equipment (such
as computers and felevision stands). The unit volume
and unit quantity of such non-hazardous waste are
insignificant and are not material to our business
operations as a whole. The Group has set up rubbish
bins for office waste in its office area, while kitchen
waste and hazardous waste are disposed of in the
rubbish bins prepared by the property management of
the park.

In its daily operating activities, the Group does not
involve the discharge of waste gas or waste water, and
its greenhouse gas emissions mainly comprise the
indirect (Scope 2) greenhouse gases generated from
purchased electricity and purchased heat. The Group’s
greenhouse gas emissions mainly comprise indirect
greenhouse gases generated from purchased
electricity. The Group is committed to achieving its
greenhouse gas reduction targets by identifying sources
of greenhouse gas emissions, planning and analysing
the effectiveness and practicability of various
decarbonisation initiatives and progressively
implementing emission reduction measures, thereby
reducing the greenhouse gas emissions generated by its
own operations.

During the Reporting Period, the GCroup’s water
consumption was 117.5 cubic metres (Comparative
Period: 176.3 cubic metres; annualised from the actual
consumption of the Comparative Period), with an
infensity of 0.031 cubic mefres per RMB10,000 of
revenue (Comparative Period: 0.013 cubic meftres per
RMB10,000 of revenue).
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During the Reporting Period, the Group's total
greenhouse gas ("GHG") emissions were approximately
17.15 tonnes of CO2-equivalent (tCO2e), comprising
Scope 1 (direct) emissions of zero (the Group has no
owned or leased vehicles, boilers or generators; fuel
reimbursed for employees' private cars falls under other
indirect emissions and is excluded from this KPI) and
Scope 2 (energy indirect) emissions of approximately
17.15 tCO2e (approximately 14.53 1CO2e from
purchased electricity and 2.62 tCO2e from purchased
heat), representing an intensity of approximately 0.46
tCO2e per RMB1 million of revenue. GHG emissions data
for the Comparative Period are not available.

During the Reporting Period, the Group had no disposal
records of hazardous waste, which is therefore disclosed
as zero (immaterial). Non-hazardous waste, mainly
general office refuse, amounted to approximately 3.0
tonnes, representing an intensity of approximately 0.08
tonnes per RMB1 million of revenue, estimated based on
the number of employees (24 employees x
approximately 0.5 kg per working day x 250 working
days). Hazardous waste such as spent toner cartridges is
disposed of by qualified recyclers, and sorfing and
recycling facilities are provided in the office. Data for
the Comparative Period are not available.

2.2 Energy and Resource Consumption

Building a resource-conserving and environmentally
friendly society is an inescapable social responsibility of
an enferprise; conserving energy and improving energy
efficiency can lower an enterprise’s operating costs and
promote ifs long-term development. The Group strictly
complies with laws and regulations such as the
Environmental Protection Law of the People’s Republic
of China, the Water Law of the People’s Republic of
China and the Energy Conservation Law of the People’s
Republic of China, and strives to achieve the
coordinated and sustainable development of people,
resources and the environment. As the Group does not
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operate any factory, no material risk of wasting water or
raw materials is expected in our operations.

The Group deeply recognises that protecting water
resources is the common responsibility of the whole
society and places water conservation in an important
position in the development of the enterprise. The water
consumed by the Group is mainly the daily water used
in the Group'’s internal office area. The Group strictly
complies with the relevant national and local laws and
regulations on water resources management and has
established water resources management measures to
regulate water use and to ensure rational development,
ufilisation and recycling, and the protection of water
resources. In the future, we will confinue to actively
explore innovative methods to achieve planned,
scientific, economical and recycled water use. During
the Reporting Period, the Group did not identify any
material risk of water shortage in sourcing suitable
water. During the Reporting Period, the Group's water
consumption was 117.5 cubic metres (Comparative
Period: 176.3 cubic mefres; annualised from the actual
consumption of the Comparafive Period), with an
infensity of 0.031 cubic mefres per RMB10,000 of
revenue (Comparative Period: 0.013 cubic meftres per
RMB10,000 of revenue).

The energy required in the Group's operations is mainly
purchased electricity, together with district heating in
Horgos. Electricity consumption mainly arises from the
use of equipment, lighting, cooling and heating within
the scope of our daily management. In addition, as the
Group is a film and television company, it does not
involve the use of packaging materials. During the
Reporting Period, the Group's purchased electricity
consumption was 27,085 kWh (Comparative Period:
92,152.42 kWh; the Reporting Period consumption is
estimated from the annual electricity expense at an
assumed tariff of RMB0.75 per kWh), with an intensity of
7.19 kWh per RMB10,000 of revenue (Comparative
Period: 6.94 kWh per RMB10,000 of revenue).

The Group’s objectives in energy and water resources
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management: to improve the effective utilisation of
energy and water resources and fo maximise their
environmental and economic benefits while satisfying
business activities. In order to conserve energy and use it
efficiently, the Group has actively adopted energy-
saving measures. We promote DingTalk paperless office
throughout the Group and actively encourage
employees to print on both sides of paper; the lights in
our office area all use LED lamps with excellent energy-
saving performance, saving more than half the energy
compared with the previous fluorescent lamps; we
strictly control the electricity consumption of the office
building, adjust the air-conditioning switches in a timely
manner according to weather changes and close the
doors and windows while the air conditioning is
operating; we reduce the use of official vehicles within
the Group and use green modes of fransport as far as
possible; and we actively respond to the national call
by carrying out environmental protection publicity and
other environmental protection activities. The Group
targets to reduce electricity consumption per employee
by approximately 5% in the next reporting period as
compared with the current reporting period, and will
confinue to promote paperless office practices, waste
paper sorting and recycling, and waste reduction at
source.

In the future, we plan to further promote energy
conservation within the Group, contfinue to uphold the
concept of green development and the requirements
of green and low-carbon development, and effectively
reduce unreasonable consumption behaviour.

2.3 The Environment and Natural Resources

The Group will contfinue to increase ifs investment in
various environmental protection projects, re-identify
the sources of waste generated in the course of ifs
operations and the environmental impacts of its use of
resources, improve and install different types of
environmental protection facilities and ancillary
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equipment, and confinuously optimise its internal
management systems, work guidelines and
environmental protection measures; through publicity,
education and other effective means, we will
continuously  raise  employees’ awareness  of
environmental protection and resource conservation,
and share social responsibilities and obligations with
employees in the course of management and
development. The Group is well aware of ifs
responsibility to minimise the material negative impacts
of its business operations on the environment and
natural resources. In addition, the Group always pays
attention to its existing and potential impacts, regularly
assesses the environmental risks arising from its business
model, takes preventive measures and ensures
compliance with relevant laws and regulations.

During the Reporting Period, no non-compliance
incident or complaint relating to the Group’s business
and having a material impact on the environment or
natural resources was confirmed.

2.4 Climate Change

The Global Risks Report published by the World
Economic Forum points out that, in terms of the
probability and impact of risks in the coming decade,
environmental risks  remain  the primary issue.
Environmental risks are closely related fo climate
change, and in order to address the severe challenges
brought about by climate change, developing a low-
carbon economy has become a consensus of the
international community. For enterprises, the impact of
climate change brings both risks and opportunities —
how to integrate addressing climate change info
corporate business strategies and daily management
activities is a matter of great importance to whether an
enterprise can maintain and enhance its
competitiveness and survive and develop in the long
term in fierce international market competition.
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The Group’s operations have no material impact on the
environment and natural resources. We have set out the
Group's efforts in conserving resources and reducing
emissions in the preceding sections.

At the same time, we actively respond to the national
“3060" target and promote the reduction of
greenhouse gas emissions, mainly carbon dioxide, in
respect of climate change. We have taken relevant
measures in  conserving energy, improving the
ecological environment and improving emissions
management, making unremitting efforts to achieve the
“3060" target.

The Group actively assumes the corporate social
responsibility of addressing climate change, takes
effective measures to address the challenges brought
by climate change and seizes the historical opportunity
of developing a low-carbon economy, aiming to
occupy the strategic high ground in future corporate
competition so as to achieve its own sustainable
development. At the same tfime, the Group will also
regularly provide induction training or courses relating fo
emergency response plans and procedures for all
employees in the future.

3. Social

3.1 Employment

In order to standardise the recruitment workflow, strictly
control headcount and recruitment standards, recruit
qualified and suitable falent for the Group, strengthen
the talent pipeline and ensure the smooth progress of
the Group’s work, the Group has specially formulated
the Recruitment Management System. This system
applies to the internal and external recruitment of the
Group's employees.

The Group's recruitment process follows the principles of
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internal priority, fairness and openness, that is, suitable
employees within the Group who meet the
requirements of the recruitment position and perform
outstandingly will be given priority for selection and
promotion, and public recruitment from outside will be
considered only after that. In the recruitment
assessment process, we adhere to the principles of
“disclosure of the recruitment plan and vacant
positions”, “disclosure of the assessment procedures and
position requirements” and “fairness of the assessment
standards and procedures”, and select candidates who
possess the knowledge, experience and skills relevant to
the position on the basis of their educational
background, work experience and overall qualities.

The Group’s employees are divided into contract-based
employees and employed employees. Contract-based
employees are required to sign a labour confract, a
corporate employee confidentiality agreement and a
corporate employee integrity undertaking; employed
employees are required to sign an employment
contract, a corporate employee confidentiality
agreement and a corporate employee integrity
undertaking. The labour contract, employment
confract, corporate employee confidentiality
agreement and corporate  employee integrity
undertaking are concluded between the Group and its
employees on the basis of voluntariness, equality and
consensus, are legally binding, and both the Company
and its employees shall jointly comply with the terms set
out therein. For employees whose contracts are
renewed, terminated or who resign, the Group has
formulated the Management System for the Renewal,
Dismissal and Resignation of Employees, and relevant
matters are handled strictly in accordance with that
system.

The Human Resources Department will ensure the supply
of talent through social recruitment, campus
recruitment, internal referral and referrals from high-end
headhunters according to the talent requirements of
each department.
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As at 30 June 2026, the Group had a ftotal of 24
employees (as at 30 June 2025: 45). The employees by
gender, age group and geographical region are as
follows:

B 2026 & 6 B30 H KEBHEET
24 N (FR2025F 6 B30 H : 45 N):
BHR - FEARRMEREENNES
N

Item Reporting  Comparative IEH HEHA ¥ ECHARS
Period Period

By gender — Male 12 17 BRI -SH 12 17

By gender — Female 12 28 HHRIEI - 12 28

By employment type — 24 45 REFRUEID-ZB 24 45

Full-time

By employment type — 0 0 REFERINEIN-ZEE O 0

Part-time

By age - 30 years old | 9 14 BERES-30 ®mLL 9 14

and below iy

By age — 31 to 50 years | 13 27 BFHRE|IH»-31 £ 50 13 27

old 774

By age - 51 years old | 2 4 BEERED-51 L 2 4

and above r

By region - Beijing 9 13 & -1 R 9 13

By region — Hangzhou | 7 9 e B AN 7 %

By region — Horgos 0 14 RS D-EWRET 0 14

By region — Hong Kong | 8 9 & H-aE 8 9

The Group strictly complies with national laws and
regulations and resolutely prohibits the employment of
child labour and forced labour; the Group exercises
strict control from the recruitment stage, candidates
entering the interview stage must be at least 18 years
old and the original of their identity card must be
provided for the interview, and candidates who are
offered employment must provide the original of their
identity card, the original of their graduation certificate
and other documents before the onboarding
procedures can be completed.
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The Group strictly complies with the Labour Contract
Law and any relevant labour laws and regulations. In
the event of a serious breach of the code of conduct,
the Group has the right to terminate the employment
relationship. Employees may also voluntarily terminate
their contfracts and must complete the handover within
the notice period and comply with the departure

arrangements.

During the Reporting Period, the employee turnover rate
was 46.67%. The rates of employee turnover by gender,
age group and region are as follows:

Item

Turnover rate of total
employees

By gender - Male
By gender - Female

By age - 30 years old
and below

By age - 31 to 50
years old

By age - 51 years old
and above

By region — Beijing
By region — Hangzhou
By region — Horgos

By region - Hong
Kong
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To ensure that all employees are freated fairly and
equally, the Group does not tolerate any form of sexual
harassment or bullying in the workplace. During the
Reporting Period, the Group did not have any labour
disputes arising from violations of laws and regulations,
did not employ child labour or forced labour, and did
not have any breach of or default in the payment of
social insurance.

We are well aware that safeguarding employees’ rights
and inferests is the social responsibility an enterprise
must fulfil first and foremost, because employees directly
affect the sustainable development of the enterprise
and in furn the development and stability of society as a
whole. The Group has therefore established a series of
rights protection systems to provide employees with
reasonable remuneration, safeguard employees’ basic
right to leave and create a discrimination-free,
diversified and equal career development platform for
them, so as to give effect to employees’ rights and
interests.

In order to objectively and fairly evaluate employees’
performance and confributions, better motivate and
tap employees’ potential and strengthen their sense of
competition and responsibility, the Group has specially
formulated the Performance Appraisal System. The
Group conducts an annual performance appraisal at
the end of December each year and organises the
completion of the Performance Appraisal Form; the
appraisal results are kept and reviewed by the Finance
Department and, upon completion of the review,
submitted to the President for re-examination, and the
relevant results will serve as a reference for employees’
salary adjustments, performance commissions and task
bonuses. We hope to stimulate employees’ enthusiasm
for work and improve their work efficiency in a fair,
healthy and reasonable manner, thereby enhancing
the Group’s overall effectiveness. At the same time, we
also fully safeguard employees’ right to leave and have
established a comprehensive Attendance and Leave
Management System.
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In addition, the Group pays the ‘six contributions”
(namely pension, unemployment, medical, provident
fund, work injury insurance and maternity insurance) or
foreign labour insurance (if required) for employees on
time in accordance with national regulations, and the
confribution proportions borne by the Group and
individuals are handled in accordance with national
regulations. At the same time, the Group has also
established a welfare committee to handle various
employee activities and welfare measures, serving
directors, employees and their dependants; the specific
welfare items cover birthday cakes for employees, the
Group's annual dinner, employee fravel and many
other employee welfare activities.

The Group implements a system of equal employment
opportunity and, in accordance with applicable laws,
will give candidates and employees equal employment
opportunities regardless of their ethnic background,
colour, gender, sexual orientation, ancestry, age,
disability, religious belief, nationality, family or marital
status, civil rights, military or veteran status, gender
identity, genetics, pregnancy and other classes or
characteristics protected by law.

3.2 Occupadational Health and Safety

Workplace health and safety is part of the Group’s duty
of care towards its employees. As a responsible
employer, the Group is committed to minimising
accidents, illnesses and risks in the workplace and to
promotfing employees’ health, thereby reducing
absenteeism and employee turnover. The Group makes
every effort fo ensure that safety facilities in the office
and other workplaces are complete, to create a
healthy and safe working environment for employees,
and to regularly give employees health and safety
reminders so as to raise their awareness of protecting
their own health and safety.
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The Group pays close attention to the safety and health
of every employee. We strictly comply with the Law of
the People’s Republic of China on Work Safety and
other relevant laws and regulations, and have adopted
a series of measures to fully safeguard employees’
health and safety.

During the Reporting Period, the Group did not have
any non-compliance incident relating to the provision of
a safe working environment and the protection of
employees from occupational disease hazards, there
were no employee deaths due to work-related causes,
and the number of working days lost due to work injury
was 0 days.

3.3 Development and Training

The Group adheres to the “people-oriented” philosophy
and believes that employees with sufficient skills and
experience are the Group’s most valuable asset. An
enterprise needs to continuously innovate and
infroduce new technologies and new concepts, which
requires continuous training of its employees.

In order to standardise and promote employee training
work in the Group, enhance employees’ professional
skills and qualities and enable the Group and its
employees to develop together, Litian Pictures has
specially formulated the Employee Training
Management System. Through continuous improvement
of the management system, a three-dimensional and
multi-level training system covering all employees has
been gradually established, so as to comprehensively
enhance employees' professional competence and
ensure the sustainable and healthy development of the
enterprise.
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The Group's training categories are divided, according
to different purposes and different targets, info new
employee fraining, job skills fraining, transfer fraining,
etc., and the training methods are also divided info
online and offine according to different course
arrangements, giving employees more flexible and
convenient choices. The specific fraining categories
and related training information are set out in the table
below.

Category of Target trainee, purpose, content | i&

AEEWFIERRBABERN - LR
BN BHETHFI - ARSI - &
EFIE - BAAANRBAFNRER
BnRfg g TmES - B THEE
ELENEEERE - FRPIIRERNE
AERILU R BRFAIE R -

allEE R gz - B - AR R

training and method of training A
New employee Target: new employees Purpose: to | #8 T3 il ET HFIIE
training help new employees understand B RENHELER T

and familiarise themselves with the
Group as soon as possible and fit
into the Group’s environment and
their work roles as soon as possible
Content: 1. Group overview,
corporate culture and
organisational structure, and
management personnel; 2. the
Group's development strategies
and directions; 3. the Company’s
various rules and regulations; 4.
business knowledge and skills of the
position held Method: lectures,
visits, practical guidance

MAEBRER  BREAR
SERENEATEAS 1§
AlARE 1. AEEEDR - &
EXEREBEE BEEA
8,2 AEEZREEE 7
t; 3. ARIZHEFE ;
4. FrEBBEB SR RIS
HAlG R 28 B

G

Job skills training | Target:  on-the-job  employees mEIIEEREH  BIIE 2 - BT FIIE

Purpose: to enhance employees’
skills, improve work quality and
efficiency and reduce work errors
Content: 1. Job skills; 2. expansion
of relevant knowledge and skills
Method: lectures, practical
guidance
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Category
training

of | Target tfrainee, purpose, content ¥ZFIEH!

Transfer training

Continuing
education
training

Departmental
internal training

Employee
fraining
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self-

and method of training

Target: employees transferred to
another  position  Purpose: fo
prepare for job rotation, horizontal
adjustment and promotion
Content: 1. Basic information about
the new position; 2. skills fraining for
the new position Method: lectures,
practical guidance

Target: employees engaged in
professional and technical work
Purpose: to improve professional
skills and raise the Group's overall
technical level Content:
professional and technical skills
fraining provided by external

professional  training institutions
Method: lectures, practical
guidance

Target:  employees within  the

department Purpose: to conduct
small-scale, flexible and practical
fraining for employees according
to actual work needs Content:
fraining on the various tasks and
processes within the department

Method: lectures, practical
guidance
Target: employees themselves

Purpose: to improve their own
qualities and business capabilities
Content:  knowledge and skills
relevant  to the  employees
themselves Method: self-training
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Employee training Reporting Comparative ST 1E3 ] E B OB ME

Period Period
(percentage (percentage
/ average|/ average

(BAL (B2
/ F1HE |/ F19E
sk ) GlNE)

training training
hours) hours)
By gender — Male 100% / 6 100% / 2 #®MREIEISD 5 100% / 6 100% / 2
hours hours INES NS
By gender-Female | 100% / 6 100% / 2 #&#ERIEISD @ % 100% / 6 100% / 2
hours hours INES NS
By position -1100% / 12/100% / 2 #%BE#&KIES &' 100%/12/100% / 2
Management hours hours & NS INEF

By position - Non- 100% / 4 100% / 2 #&B#&EISD 3FEE 100% / 4 100% / 2

management hours hours HE

In addition, the Group has specially formulated the
Training Management System for Finance Personnel for
its finance staff. The finance department is responsible
for organising business training for finance personnel,
and the frainees include all finance personnel. The
fraining covers accounting standards, fiscal and
taxation policies, financial analysis, financial systems
and business processes, job operations and guidance,
and solutions to various difficult issues, with the aim of
continuously improving the professional quality and
work ethics of serving staff, updating and expanding
their knowledge and skills, and building a pool of
finance, technical and management ftalent.

As the Group operates with a lean team, all employees
participate in training on a uniform basis. The Group
therefore does not further categorise its fraining stafistics
by employee category (such as senior management
and middle management); the training data by gender
are disclosed in the table above.
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3.4 Labour Standards

The Group strictly complies with the labour laws and
regulations of the PRC prohibiting child labour and
forced labour in implementing its labour standards.

The Group maintains a rigorous recruitment process and
all employees must present valid identification
documents to the Group. The above procedures ensure
that no child labour is employed. The Group respects
employees’ freedom of employment and strictly
prohibits forced labour or default in the payment of
remuneration. The Group informs employees of the
working hours of their positions before they join; if
working hours need to be adjusted after joining due fo
production needs or changes in position, this is also
done with the employees’ consent. In addition, in
accordance with applicable laws and regulations, all
employees of the Group are entitled to sick leave, injury
leave and maternity leave subject to obtaining medical
proof. During the Reporting Period, the Group had no
incidents of non-compliance with the relevant laws and
regulations on child labour and forced labour.

3.5 Supply Chain Management

The Group has always attached importance to supplier
management and is well aware that sustainable
development cannot be achieved without the joint
participation of its many suppliers. While enhancing its
own environmental and social governance capabilities,
the Group drives the sound development of its suppliers
and promotes cooperation and mutual benefit
between the two parties.
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In order to strengthen the accuracy and controllability
of the Group's procurement activities, the Group has, in
accordance with relevant nafional laws and
regulations, specially formulated the Procurement
Management System and the Provisions on the
Procedures for Project Initiation and Budget Filing and
Approval, so as to regulate and monitor procurement
activities and thereby reduce operational risks.

At present, the Group's principal business is the licensing
of the broadcasting rights of self-produced and outright-
purchased drama series. The Group's procurement
mainly involves three categories: raw materials, i.e.
outright-purchased scripts; fixed assets, including fixed
assets used for production and office equipment; and
office supplies, including departmental office supplies
and personal office supplies. Among these, the Planning
Department is responsible for the procurement of scripts,
with the Literary Creation Department assisting in the
procurement of scripts; the Administration and Human
Resources Department is responsible for the
procurement of fixed assets and office supplies; and the
production crew is responsible for the procurement of
office supplies for its own use.

During the Reporting Period, the Group also
commenced the operation of its own online video
platform and engaged a service provider to produce
short dramas using Al technology based on scripts
provided by the Group, for distribution on the platform.

During the Reporting Period, the Group had a total of 11
suppliers, analysed by region as follows:
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Region Number 'Number of |itHE
of suppliers in
suppliers | the
in the  Comparative
Reporting | Period (nos)
Period
(nos)

North  China (Beijing, | 3 3 Ehly

Tianjin, Shanxi, Hebei, =]
Inner Mongolia =
Autonomous Region)

East China (Shanghai, 6 6 R
Jiangsu, Zhejiang, B®aE
Anhui, Fujian, Jiangxi, =
Shandong) ITES
Other regions in the 2 2 P
PRC

Total 11 11 #ast

The Group has established a full life-cycle management
process for various suppliers covering procurement,
payment, acceptance and exit, and continuously
inspects and evaluates suppliers’ hardware facilities and
operational capabilities. At the supplier admission stage,
we include factors such as the supplier's system
certification, whether the supplier has qualifications
relating to green environmental protection and whether
it holds ISO 14001 or ISO 45001 certificates within the
scope of qualification review. The Group will, where
necessary, verify the relevant licences at the supplier’s
site fo ensure the authenticity and validity of the
licences provided by the supplier. At the evaluation
stage, suppliers with  quality defects, failed
environmental impact assessments or integrity problems
will  be eliminated and blacklisted. Through
communication and cooperation with suppliers, we
encourage them fo comply with regulations and
standards relating to the environment and social
responsibility and fo implement effective management
plans so that they can comply with regulations
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systematically. We hope thereby to demonstrate supply
chain responsibility, redefine internal management
requirements and adjust procurement strategies.

During the Reporting Period, in the review of the
suppliers with which the Group had cooperated, the
suppliers to which the practices relating to supplier
admission were applied were fully covered.

In the procurement process, the Group encourages
suppliers to use environmentally friendly products and
services. The Group upholds fair operating practices
and has a sound supplier selection process with clear
supplier selection criteria and the ability to identify
potential risks in the Group’s supply chain. We
encourage suppliers to maintain high standards of
business ethics and conduct and to strive to achieve
satfisfactory environmental and social performance. In
selecting and evaluating suppliers, we consider multiple
factors such as the quality system and environmental
and social performance, and are committed to
establishing long-term supply and demand
cooperation.

3.6 Product Responsibility

Innovative product research and
development

The Group has always adhered to the business
philosophy of “creating a better future for Chinese film
and television together”, insists on taking user needs as
the driving force and the market as its orientation,
encourages innovation, and strives fo be professional,
youthful and market-oriented, keeping abreast of the
pulse of the industry to create fine drama series for
Chinese audiences. Since its establishment, the
Company has invested in and produced the large-scale
period martial arts drama series Female Bodyguard of
Song Dynasty and the War of Resistance against
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Japanese Aggression historical drama Guerilla Heroes;
both drama series achieved good distribution results at
well-known domestic television festivals in Shanghai,
Beijing and Shenzhen. At the same fime, the drama
series Guerilla Heroes, Double Guns, The Brothers and A
Gallant Army invested in and produced by the Group
have completed multiple rounds of distribution on a
number of television channels, among which A Gallant
Army was premiered in the prime time slot of the drama
channel of China Cenftral Television in 2019; as regards
outright-purchased drama series, we have distributed a
number of drama series well received by the market,
such as The Chinese Dream, Bright Star, Love under the
Starry Sky and Under Cover.

During the Comparative Period, the self-produced
drama series As Husband As Wife ( (/NKE) ) was
licensed for broadcasting rights on satellite television. In
addition, during the Comparative Period, the Group
successfully granted multiple rounds of broadcasting
rights to a number of satellite channels in respect of
Wise Heroes ( (BE&&EB) ) and (ZEE®) , (EEE
M), (EEJEB) (the “Invincible” series), Desert
Gun God ( { Ki#E1gt#) ), Detective Di Renjie ( {#EIIKZ
£Et) ). Da Yangge ( { X##) ) and Niang Dao ( (IR
#8) ), which are our outright-purchased drama series.

During the Reporting Period, the self-produced drama
series As Husband As Wife ( {(/\XZ) ) continued to be
licensed for broadcasting rights on satellite television
and online video streaming platforms; the Group also
successfully granted multiple rounds of broadcasting
rights to a number of satellite channels in respect of the
same drama series.

In addition, the Group applied Al technology in content
production during the Reporting Period by engaging a
service provider to produce short dramas based on
scripts provided by the Group for distribution on its own
online video platform, and will continue to explore the
application of new technologies in content production
to enhance production efficiency.

The Group has established deep cooperative
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relationships  with  mainstream domestic  television
stations and has also received attention and
recognition from relevant authorities such as the
provincial radio and television bureaux and the
provincial fim and television artists associations. We
enjoy the advantage of a rich network of drama series
distribution channels and maintain business relationships
with more than 90 provincial and municipal mainstream
television channels and online platforms. The drama
series works we distribute have been successfully
broadcast on the drama channel of China Central
Television, Zhejiang Satellite TV, Anhui Satellite TV,
Shenzhen Satellite TV, Tencent Video, iQlYI, Youku and
other television and new media platforms.

We are committed to providing high-quality drama
series and related services and have received a number
of honours.

In the future, we will confinue to strengthen our drama
series production and distribution capabilities, focusing
on producing more high-quality drama series and
distributing them on leading satellite television channels,
while investing more resources in actively developing
and producing more web drama series of different
genres to meet the different preferences of audiences
of different age groups. Committed and professional,
we will contfinue to enhance our overall competitiveness
and consolidate and strengthen our position in the PRC
drama series market. As the Group's principal business is
drama series distribution, it does not involve products
that need to be recalled for safety and health reasons.

As an art form widely enjoyed by the public, film and
television drama provide a good artfistic vehicle for
audiences to learn about outstanding culture and
embrace positive social values. Film and television
practitioners should tell China’s story well and spread
positive energy; focus on cultural nourishment to
enhance the substance of their works; draw on
advanced experience to broaden distribution channels;
and respect cultural differences and accommodate
cultural diversity.
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Taking the promofion of outstanding culfure as ifs
mission and shouldering the responsibility of cultural
confidence, Litian Pictures strictly reviews the fiim and
television drama involved in the Company’s business. In
accordance with the circular of the National Radio and
Television Administration on the review procedures for
drama series, the Group has formulated the Group's
Drama Series Review Procedures system for its
production team, setting out the requirements for the
submission of domestic drama series, co-produced
drama series and imported drama series for review as
well as the requirements for the textual materials and
sample tapes submitted for review for various types of
drama series. The system specifies a top-down oversight
mechanism, with the Board acting as the supervising
department and the management being responsible
for reviewing the materials submitted for review fo
ensure their authenticity and completeness, which may
only be implemented after review by the National Radio
and Television Administration; if the review is not passed,
the National Radio and Television Administration will
return the materials to the submiftting unit for
rectification and re-submission until they are approved.
In the future, we will also, in accordance with the spirit of
the circular of the National Radio and Television
Administration, adjust and strengthen our drama series
review work, improve the submission and review system
and standardise the review procedures.

We are always committed to enhancing the quality of
flm and television drama from the source, enriching
their substance and expanding their influence. For
example, the drama series A Gallant Army, in the
production of which the Group participated, was
premiered in the prime time slot of the drama channel
of China Cenftral Television and achieved remarkable
viewership, generafing a high level of discussion both
online and offline during and after its broadcast, and
successfully giving the public a deeper impression of the
Huaihai Campaign, the background of the drama.
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In the future, in addition to producing and broadcasting
drama series, Litian Pictures will cooperate with more
renowned directors and leading actors and actresses,
strive to infroduce niche areas of drama series to the
mainstream  public, actively parficipate in the
exploration and development of the drama series
cultural industry, and spread the outstanding culture
embodied in drama series to more people.

Customer service, intellectual property

and privacy protection

Customers are the foundation of an enterprise’s survival
and development. The Group’s customers are mainly
consumers, mainstream television channels and online
platforms, efc. The Group adheres to a customer-
oriented approach and takes effective customer
feedback as the driving force for the continuous
progress and development of the enterprise, so as to
improve customer satisfaction and build long-term
friendly customer relationships. During the Reporting
Period, the number of customer complaints received by
the Group was 0.

Innovative research and development cannot be
separated from the protection of intellectual property
rights; effective intellectual property protection
management helps to protect an enterprise’s
technological innovation achievements and enhance
its core competitiveness. The Group fully respects the
intellectual property rights of others and resolutely
protects its own infellectual property rights from
infringement. The Group strictly complies with laws and
regulations such as the Patent Law of the People’s
Republic of China, the Copyright Law of the People’s
Republic of China and the Trademark Law of the
People’s Republic of China, and has formulated the
Administrative  Measures for Intellectual  Property
Reporting Procedures and Incentives on that basis,
which are aimed at clarifying and standardising the
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intellectual property reporting procedures of each
department and encouraging and incentivising
departmental personnel to carry out knowledge
innovation and technological research and
development.

The reporting agenda covers four main stages:
conception application, review meeting, finalisation,
and patent application or paper publication. At the
same time, the Group has established the Intellectual
Property Reporting Incentive system, under which both
patent applications and paper publications may apply
for incentives at the nodes of finalisation and successful
final reporting.

During the Reporting Period, the Group did not have
any non-compliance incident relating to products or
intellectual property rights that had a material impact
on the Company.

The Group is committed to protecting customers’
privacy in every aspect of its operations. In compliance
with laws, regulations and ordinances such as the
Personal Information Protection Law of the People’s
Republic of China and the Law of the People’s Republic
of China on the Protection of Consumer Rights and
Interests, and by continuously improving the Group's
internal systems and adopting multiple measures, we
avoid the risk of privacy leakage, build a safe and
orderly operating environment, effectively discharge our
confidentiality responsibilities, and ensure that a project
manager responsible  for privacy protection s
designated for the customers of each department so
that customer information is effectively protected.

During the Reporting Period, the Group did not have

any non-compliance incident relating to privacy
protection.

=

REAREEBERE  TEEE T
7% SR BH I RENEEREE -
B - AEER (ABEEDHED)
HIE - EVEA BRI R R
BEBEANBHHOTLPHEE -

R|WEHA - AEBRBEHARTFE
AREENRANER - AEBEESENER
S

REERNNEEENSROREZ M
B - BE (PEARXNBEAERR
E8) (PEARKNEDEEEERIRE
B) ERRARARE - BREAETE
SEANRAREGEMZHELE - FRERER
RRER  BREZEEFNESRE - 1)
ERTRENRERLT - BEEFINVAER
EFEHHREEEEARERARELE
BREPERERZIBNRE -

RBEPHA - AEBARZEBARTRE
HENERBRSEH -



Litian Pictures Holdings Limited / ESG Report 2026

During the Reporting Period, the Group did not receive
any complaints relating fo its products and services
(Comparative Period: nil). The Group handles customer
enquiries and feedback through designated customer
service channels in a timely and proper manner, and
reviews the handling of complaints on a regular basis.

3.7 Anti-corruption

The Group does not tolerate any form of corruption,
fraud or any other conduct that seriously damages the
integrity and reputation of the Group's business.

The Group strictly prohibits bribery, fraud and corruption
in any form or involving any party. The Group has
incorporated into its employee handbook a section on
the procedures for employees to report any suspected
fraudulent activity. Employees may report suspected
misconduct in writing to their department head. Reports
and complaints received will be handled promptly and
impartially. The Group is committed to protecting
whistleblowers from common concerns such as
confidentiality and potential retaliation or discrimination.
Accordingly, employees who make reports in good faith
under the whistleblowing mechanism are assured of
protection from unfair dismissal or victimisation even if
the report is subsequently found to be unsubstantiated.
The Group provides induction ftraining for all new
directors and employees.

During the Reporting Period, there were no concluded
legal cases regarding corrupt practices brought against
the Group or its employees. In addition, the Group
provided anti-corruption training to its directors and
employees, covering anfi-bribery laws and regulations,
the Group’s code of conduct and whistle-blowing
procedures, so as fo raise their awareness of corruption
risks and enhance their ability to prevent corruption.
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3.8 Community Investment 3.8 (tEKRE

The Group actively assumes corporate social ANEEBBEIEGETSZET - AEEH
responsibility. The Group encourages employees to EIfEELBEEZAEE - BHSEERE -
participate in beneficial activities and contribute to RNEBEB#EELTEELSER - BZET
society. The Group will continue to confribute to the HEEFPARBENRHKREE - FEONR
community, always paying attention to the difficulties & « DUREHEMESBEE -

and needs of society and disadvantaged groups,

proactively giving back to society and aiming to

promote social harmony.

In the future, the Group will also persist in carrying out B# « REBTEEFZREREZ T
diversified  charitable  activities through multiple BIAZES) -
channels.

Appendix: Content Index of the Pt &% . BB GRIE -
Environmental, Social and Governance f1E REQHEIE5]) AR

Reporting Guide of the Hong Kong 5|
Stock Exchange

ESG Reporting Guide Report GRIE - HEREABRSIESD HEA
content B

A. Environmental A IRIB

Al: Emissions — General Disclosure: 2.1 Emissions | Al : BEFY) — —RRIRE : BREAEE 2.1 BEW

Information on (a) the policies; and | Management |ECBEZEREHEN « BK R  YEE

(b) compliance with relevant laws s BEEREEREYNELES

and regulations that have «a B (a) B3 ; K(b) BrHEET

significant impact on the issuer ANBEAFENERZEZRERAN

relating to air and greenhouse gas Bl o

emissions, discharges info water
and land, and generation of
hazardous and non-hazardous
waste.

Al.l1 The types of emission and 2.1 Emissions Al.1 HETEERABREEEMEIE - 2.1 BEW
respective emissions data. Management e
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Al1.2 Direct (Scope 1) and energy
indirect (Scope 2) greenhouse gas
emissions (in tfonnes) and, where
appropriate, intensity (e.g. per unit
of production volume, per facility).

A1.3 Total hazardous waste
produced (in tonnes) and, where
appropriate, intensity (e.g. per unit
of production volume, per facility).

Al.4 Total non-hazardous waste
produced (in tonnes) and, where
appropriate, intensity (e.g. per unit
of production volume, per facility).

A1.5 Description of emissions
target(s) set and steps taken to
achieve them.

Al.6 Description of how hazardous
and non-hazardous wastes are
handled, and a descripfion of
reduction target(s) set and steps
taken to achieve them.

A2: Use of Resources - General
Disclosure: Policies on the efficient
use of resources, including energy,
water and other raw materials.

A2.1 Direct and/or indirect energy
consumption by type (e.g.
electricity, gas or oil) in total (kWh
in '000s) and intensity (e.g. per unit
of production volume, per facility).

A2.2 Water consumption in total
and intensity (e.g. per unit of
production volume, per facility).
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A2.3 Description of energy use
efficiency target(s) set and steps
taken to achieve them.

A2.4 Description of whether there is
any issue in sourcing water that is fit
for purpose, water efficiency
target(s) set and steps taken to
achieve them.

A2.5 Total packaging material
used for finished products (in
tonnes) and, if applicable, with
reference to per unit produced.

A3: The Environment and Natural
Resources — General Disclosure:
Policies on minimising the issuer’s

significant impact on the
environment and natural
resources.

A3.1 Description of the significant
impacts of activiies on the
environment and natural resources
and the actions taken to manage
them.

A4: Climate Change - General
Disclosure: Policies on identification
and  mitigation  of  significant
climate-related issues which have
impacted, and those which may
impact, the issuer.

A4.1 Description of the significant
climate-related issues which have
impacted, and those which may
impact, the issuer, and the actions
taken to manage them.

B. Social
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Employment and Labour Practices

Bl: Employment -  General
Disclosure: Information on (a) the
policies; and (b) compliance with
relevant laws and regulations that
have a significant impact on the
issuer relating to compensation
and dismissal, recruitment and
promotion, working hours, rest
periods, equal opportunity,
diversity, anti-discrimination, and
other benefits and welfare.

B1.1 Total workforce by gender,
employment type (for example,
full- or part-time), age group and
geographical region.

B1.2 Employee turnover rate by
gender, age group and
geographical region.

B2: Health and Safety — General
Disclosure: Information on (a) the
policies; and (b) compliance with
relevant laws and regulations that
have a significant impact on the
issuer relating to providing a safe
working environment and
protecting employees from
occupational hazards.

B2.1 Number and rate of work-
related fatalities occurred in each
of the past three years including
the reporting year.

B2.2 Lost days due to work injury.
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B2.3 Description of occupational
health  and safety  measures
adopted, and how they are
implemented and monitored.

B3: Development and Training -
General Disclosure: Policies on
improving employees’ knowledge
and skills for discharging duties at
work.  Description of  training
activities.

B3.1 The percentage of employees
trained by gender and employee

category (e.g. senior
management, middle
management).

B3.2 The average fraining hours
completed per employee by
gender and employee category.

B4: Labour Standards — General
Disclosure: Information on (a) the
policies; and (b) compliance with
relevant laws and regulations that
have a significant impact on the
issuer relating to preventing child
and forced labour.

B4.1 Description of measures to
review employment practices to
avoid child and forced labour.

B4.2 Description of steps taken to
eliminate such practices when
discovered.

Operating Practices
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B5: Supply Chain Management —
General Disclosure: Policies on
managing  environmental  and
social risks of the supply chain.

B5.1 Number of suppliers by
geographical region.

B5.2 Description of practices
relating to engaging suppliers,
number of suppliers where the
practices are being implemented,
and how the practices are
implemented and monitored.

B5.3 Description of practices used
to identify environmental and
social risks along the supply chain,
and how they are implemented
and monitored.

B5.4 Description of practices used
to promote environmentally
preferable products and services
when selecting suppliers, and how

they are implemented and
monitored.
Bé: Product Responsibility — —

General Disclosure: Information on
() the policies; and (b)
compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to
health and safety, advertising,
labeling and privacy matters
relating to products and services
provided and methods of redress.
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B6.1 Percentage of total products
sold or shipped subject to recalls
for safety and health reasons.

B6.2 Number of products and
service related complaints
received and how they are dealt
with.

B6.3 Description of practices
relating to observing and
protecting intellectual property
rights.

Bé.4 Description of  quality
assurance process and recall
procedures.

B6.5 Description of consumer data
protection and privacy policies,
and how they are implemented
and monitored.

B7: Anti-corruption - General
Disclosure: Information on (a) the
policies; and (b) compliance with
relevant laws and regulations that
have a significant impact on the
issuer relating to bribery, extortion,
fraud and money laundering.

B7.1 Number of concluded legal
cases regarding corrupt practices
brought against the issuer or its
employees during the reporting
period and the outcomes of the
cases.

B7.2 Description of preventive
measures and  whistle-blowing
procedures, and how they are
implemented and monitored.
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B7.3 Description of anfi-corruption
training provided to directors and
staff.

Community

B8: Community Investment -
General Disclosure: Policies on
community engagement fo
understand the needs of the
communities where the issuer
operates and to ensure its activities
take info  consideration  the
communities’ interests.

B8.1 Focus areas of contribution
(e.g. education, environmental
concerns, labour needs, health,
culture, sport).

B8.2 Resources contributed (e.g.
money or time) to the focus areas.
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