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INTRODUCTION, 

ENVIRONMENTAL, SOCIAL AND 

GOVERNANCE POLICIES  

序言和環境、社會及管治

方針  

This Environmental, Social and Governance Report (the “ESG 

Report”) summarizes the environmental, social and governance 

(“ESG”) initiatives, plans and performances of Gaodi Holdings 

Limited (the “Company”) together with its subsidiaries, (the “Group” 

or “we”) and demonstrates its commitment to sustainability 

development.  

本環境、社會及管治報告（「本報告」）

總結高地股份有限公司（「本公司」），

連同其附屬公司，（「本集團」或「我

們」）在環境、社會及管治（「環境、社

會及管治」）上的倡議、計劃及績效，並

展示其在可持續發展方面的承諾。   

As a seller of food products and service provider of food and 

beverage services, the Group adheres to the ESG management 

principles of sustainable development and implements the concept 

of sustainable development in its business strategy. We are 

committed to addressing the ESG issues of the Group effectively 

and responsibly as a core part of our business strategy, as we 

believe this is the key to our continued success in the future. In 

order to constantly promote business growth and achieve 

sustainability, we have taken into account various factors, including 

business related challenges, work ethics, global trends, laws and 

regulations, etc. 

作為食品銷售商及餐飲服務提供者，本集

團秉承可持續發展的環境、社會及管治的

管理方針，在其業務策略中貫徹可持續發

展理念。我們承諾有效及負責任地處理本

集團的環境、社會及管治事務，並以此作

為我們商業戰略的一個核心部分，因為我

們相信這是讓我們在未來繼續取得成功的

關鍵。為促進業務不斷增長及實現可持續

發展，我們已考慮多種因素，包括業務相

關挑戰、職業操守、全球趨勢、法律及法

規等。  

For the sake of striking a balance among business needs, social 

demands and environmental impacts, we are committed to 

understanding and addressing the ESG risks and their impact on 

our customers, the communities and the environment. To 

implement sustainability strategies to all levels of the Group, a top-

down approach is adopted for the following sustainability 

strategies: 

為平衡業務需要、社會需求及環境影響，

我們致力瞭解及解決環境、社會及管治風

險以及該等風險對客戶、社區及環境的影

響。為於本集團所有層面實施可持續發展

策略，已自上而下地採納以下可持續發展

策略：  

● To achieve environmental sustainability   ●  實現環境可持續發展  

● To respect human rights and social culture ●  尊重人權及社會文化  

● To engage with stakeholders ●  與利益相關者溝通  

● To support our employees ●  為僱員提供支持  

● To maintain relationships with local communities ●  維持與地方社區的關係  

About Gaodi 關於高地  

Business 業務  

The Group's principal operation activity are packaging and sales of 

food products and food and beverage business in the Mainland 

China. The Group has a comprehensive food product portfolio. The 

Group seeks to differentiate itself from its competitors by providing 

a broad and convenient choice of safe and quality products, which 

creates additional opportunities to drive the overall sales. 

本集團的主要業務活動為於中國包裝及銷

售食品及餐飲業務。本集團擁有全面食品

產品組合。本集團尋求透過提供豐富多樣

及便利的安全優質產品，創造促進整體銷

售的更多機會，從競爭對手中脫穎而出。  

Vision 願景  

To become a remarkable leading brand of food products and food 

and beverage business.  
成為卓越的食品及餐飲業務領導品牌。  
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Mission 使命   

To deliver quality food products and food and beverage services to 

mass consumers. 
向廣大消費者提供優質食品及餐飲服務。  

Board of Directors (the “Board”) 董事會（「董事會」）  

As at the date of this report, the Board consists of: 於本報告日期，董事會成員包括：  

Executive Directors 

執行董事  

Independent Non-executive 
Directors 

獨立非執行董事  

Ms. Wang Wana 

王娃娜女士  

Mr. Shum Ching Hei 

岑政熹先生  

Mr. Huang Jingsheng 

黃經勝先生  
Mr. Yang Minda 

楊敏達先生  

Mr. Hong Jixiang 

洪吉翔先生（於二零二六

年三月六日辭任）  

Ms. Gui Chenghui 

桂誠慧女士  

Ms. Chen Chun 

陳純女士  
 

 

The ESG Governance Structure 環境、社會及管治治理結構  

The Group has appointed employees from different departments 

to form the ESG Taskforce (the “Taskforce”), and is responsible to 

collecting relevant information on our ESG aspects for preparing 

the ESG Report. The Taskforce reports to the Board, assists in 

identifying and evaluating the Group’s ESG risks and the 

effectiveness of the internal control mechanisms. The Taskforce 

also examines and evaluates our performances in different ESG 

aspects such as environment, health and safety, labour standards 

and product responsibilities. The Board sets up a general direction 

for the Group’s ESG strategies, ensuring the effectiveness in the 

control of ESG risks and internal control mechanisms. 

本集團已委派不同部門的員工組成環境、

社 會 及 管 治 工 作 小 組 （ 簡 稱 「 工 作 小

組」），並負責搜集我們在環境、社會及

管治方面的相關資料以編制本報告。工作

小組會向董事會彙報，協助辨識和評估本

集團的環境、社會及管治風險及內部控制

機制的有效性。工作小組亦會檢查和評估

我們在環境、社會及管治範疇內環境、健

康與安全、勞工標準、產品責任等不同方

面的表現。董事會則會設定本集團環境、

社會及管治戰略上的大方向，並確保環

境、社會及管治風險控制及內部控制機制

的有效性。  

SCOPE OF REPORTING 報告範圍  

This ESG report covers the core business of Group’s in the 

Mainland China. Unless specified otherwise, we obtain ESG key 

performance indicator (“KPI”) data through the operational control 

mechanisms of the Group.  The data and information used in the 

ESG Report are quoted from self-archiving documents, records, 

statistical data and research. 

本報告主要集中於本集團在中國大陸的核

心業務。除了特別列明以外，我們通過本

集團的營運控制機制取得環境、社會及管

治關鍵績效指標（「關鍵績效指標」）資

料。本報告所用數據及資料引述自歸檔文

件、記錄、統計數據及研究。  
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REPORTING FRAMEWORK 報告框架  

This ESG Report has been prepared in accordance with the 

Environmental, Social and Governance Reporting Code (the “ESG 

Reporting Code”) under Appendix C2 of the Main Board Listing 

Rules of the Stock Exchange of Hong Kong Limited.  

本報告依照香港聯合交易所有限公司主板

上市規則附錄 C2 環境、社會及管治報告守

則（「環境、社會及管治報告守則」）所

編製編寫。  

REPORTING PERIOD 報告期間  

The ESG Report describes the ESG activities, challenges and 

measures being taken during the year ended 30 June 2026 (the 

“Reporting Period” or “2026”). 

本報告詳述本集團於截至二零二六年六月

三十日止年度（「報告期間」或「二零二

六年」）取得的環境、社會及管治方面的

活動、挑戰和採取的措施。  

STAKEHOLDERS ENGAGEMENT 持份者參與  

Stakeholder engagement is an indispensable part of the Group's 

continuous improvement in its sustainability performance. The 

Group understands that its responsibility to all stakeholders and 

recognizes that understanding the needs and expectations of 

stakeholders is the key to success of the Group. Therefore, the 

Group values the views of different stakeholders and their opinions 

on our business and ESG matters.  

持份者參與是本集團持續提升可持續發展

表現不可或缺的一環。本集團深知其對全

體持份者承擔的責任，並瞭解持份者的需

求及期望乃是本集團成功的關鍵。因此，

本集團重視不同持份者及他們對我們經營

及環境、社會及管治事務上的意見。  

To fully understand, respond and address the major concerns of 

different stakeholders, we communicate closely with different 

stakeholders, including but not limited to the Hong Kong Stock 

Exchange (“HKEx”), the Government, suppliers, shareholders or 

investors, the media and the public, customers, employees and the 

community with different channels. The Group’s major 

stakeholders’ potential related issues and the Group's 

communication channels with them are as follows: 

為全面瞭解、回應及處理不同持份者的核

心關注點，我們與不同的持份者，包括但

不限於香港聯交所（「香港聯交所」）、

政府、供應商、股東或投資者、媒體及公

眾、客戶、僱員及社區以不同管道緊密溝

通。本集團主要持份者的潛在相關事宜及

本集團與他們之聯繫管道如下：  

Key Stakeholder 
主要持份者 

Possible Concerned Issues 
潛在相關事宜 

Communication Channels 
溝通管道 

HKEx 

香港聯交所 

Compliance with the Listing Rules 

遵守上市規則 

Timely and accurately release 
announcements 

及時而準確地刊發公佈 

Meetings  

會議 

Trainings  

培訓 

Roadshows  

路演 

Workshops 

工作坊 

Programs  

計劃 

Website Updates  

網站更新 

Announcements  

公佈 

Government  

政府 

Compliance with laws and 
regulations  

遵守法律法規 

Prevention of tax evasion 

防止避稅 

Activities and visits  

活動及拜訪 

Government inspections  

政府視察 

Tax declaration 
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Key Stakeholder 
主要持份者 

Possible Concerned Issues 
潛在相關事宜 

Communication Channels 
溝通管道 

Social welfare 

社會福利 
納稅申報 

Suppliers  

供應商 

Payment schedule 

付款時間表 

Stable demand  

穩定需求 

Site visits  

實地拜訪 

Shareholders or investors 

股東或投資者 

Corporate governance system  

企業管治制度 

Business strategies and performance  

業務策略及表現 

Investment returns  

投資回報 

Financial reports and operation reports  

財務報告及營運報告 

Organizing and participating in seminars 
for investors, media and analysts  

組織及參與為投資者、媒體及分析師舉辦的

研討會 

Shareholders’ meetings  

股東大會 

Interviews  

訪談 

Media and Public  

媒體及公眾 

Corporate governance 

企業管治 

Environmental protection 

環保 

Human right  

人權 

Issue of newsletters on the Group’s 
website  

於網站刊發新聞稿 

Customers  

客戶 

Product quality  

產品質素 

Delivery times  

交付時間 

Reasonable prices  

合理的價格 

Service value  

服務價值 

Labour protection and work safety  

勞工保護及工作安全 

Site visits   

實地拜訪 

After-sales services  

售後服務 

Employees 

僱員 

Rights and benefits   

權利及福利 

Employee compensation  

僱員報酬 

Training and development  

培訓與發展 

Working hours  

工作時段 

Working environment 

工作環境 

Union activities and trainings  

工會活動、培訓 

Interviews with employees  

與僱員進行面談 

Issuing employee handbooks  

刊發僱員手冊 

Internal memos  

存置內部備忘錄 

Setting up employee suggestions boxes 

設立僱員意見箱 

Community 

社區 

Community environment  

社區環境 

Employee and community 
development  

僱員與社區發展 

Social welfare  

社會福利 

Developing community activities 

開展社區活動 

Employee voluntary activities  

僱員自願活動 

Social welfare subsidies and donations  

社區福利補貼及捐贈 
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We are committed to working with our stakeholders to improve the 

Group's ESG performance and continue to create greater value for 

our country and society. 

我們致力於與我們的持份者合作以改善本

集團在環境、社會及管治方面的表現，並

為我們的國家和社會持續創造更大的價

值。  

MATERIALITY ASSESSMENT 重要範疇評估  

We value the opinions of our stakeholders, and identify and 

assess material issues that will be included in the ESG Report 

through the feedback from relevant stakeholders. During the 

Reporting Period, significant ESG issues are matters that have or 

may have a significant impact on: 

我們重視持份者的意見，並通過相關持份

者的回饋來識別和厘定會包含在本報告內

的重要議題。於報告期間，重大環境、社

會及管治事宜為對以下各項產生或可能產

生重大影響的事宜：  

• China's business; • 中國的業務；  

• China's food products and food and beverage market; •  中國的食品及餐飲市場；  

• Current or future environment or society; •  目前或未來的環境或社會；  

• Our financial performance or operations; and/or •  我們的財務表現或營運；及╱或  

• Stakeholder assessments, decisions and actions. •  利益相關者的評估、決策及行動。  

The Group has adopted the principle of materiality in the ESG 

reporting by understanding the key ESG issues that are 

important to the business of the Group. All the key ESG issues 

and key performance indicators (KPIs) are reported in the 

Report according to recommendations of the ESG Reporting 

Code (Appendix C2 of the Listing Rules) and the GRI 

Guidelines. 

本集團通過了解對本集團業務而言屬重

要的關鍵環境、社會及管治事宜，於環

境、社會及管治報告中採用重要性原

則。根據環境、社會及管治報告守則

（上市規則附錄 C2）及全球報告倡議組

織指引的建議，本報告就所有關鍵環

境、社會及管治事宜及關鍵績效指標作

出匯報。  

The Group has evaluated the materiality and importance in ESG 

aspects through the following steps: 
本集團已透過以下步驟評估環境、社會

及管治方面的重大性及重要性：  

Step 1: Identification – Industry Benchmarking 步驟一：識別－行業基準  

• Relevant ESG areas were identified through the review of 

relevant ESG reports of the local and international industry 

peers. 

•透過審查當地及國際同業的相關環境、

社會及管治報告，確定相關的環境、社

會及管治範疇。  

• The materiality of each ESG areas was determined based on 

the important of each ESG area to the Group through internal 

discussion of the management and the recommendation of ESG 

Reporting Code (Appendix C2 of the Listing Rules). 

•  根據各個環境、社會及管治範疇對本

集團的重要性，透過管理層的內部討論

及環境、社會及管治報告守則（上市規

則附錄 C2）的建議，釐定各個環境、社

會及管治範疇的重要性。  

Step 2: Prioritisation – Stakeholder Engagement 步驟二：排序－持份者的參與  

• The Group discussed with key stakeholders on key ESG areas 

identified above to ensure all the key aspects were covered. 
•  本集團已就上述識別出的關鍵環境、

社會及管治範疇與主要持份者進行討

論，以確保涵蓋所有關鍵方面。  

Step 3: Validation – Determining Material Issues 步驟三：確認－釐定重大議題  

• Based on the discussion with key stakeholders and internal 

discussion among the management, the Group’s management 

ensured that all the key and material ESG areas, which were 

important to the business development, were reported and in 

compliance with ESG Reporting Code. 

•  根據與主要持份者的討論以及管理層

之間的內部討論，本集團的管理層確保

所有對業務發展至關重要的關鍵及重大

環境、社會及管治範疇已予報告並遵守

環境、社會及管治報告守則。  
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We have identified the important ESG issues of the Group in 

respect of the above matters presented as below: 
我們就以上各項事宜已識別有關本集團

重要環境、社會及管治的議題，如下所

示 :  

The ESG Reporting Code 

報告守則 

Material ESG aspects of the Group  

本集團環境、社會及管治重要範疇 

A. Environmental  

A. 環境 

A1. Emissions 

排放物 

Exhaust Gas Emissions 

廢氣排放 

P. 9 

 Greenhouse Gas (“GHG”) Emissions  

溫室氣體（「GHG」）排放 

P. 10 

 Sewage Discharge  

污水排放 

P. 12 

 Waste Management  

廢棄物管理 

P. 12 

A2. Use of Resources  

資源使用 

Energy Management 

能源管理 

P. 14 

 Water Management  

用水管理 

P. 15 

Use of Packaging Materials  

包裝材料使用 

P. 16 

A3. The Environment and 

Natural Resources 

環境及天然資源 

Indoor Air Quality Management  

室內空氣質素管理 

P. 17 

A4. Climate Change 

氣候變化 

Governance 

治理 

P. 17 

 Strategy 

策略 

P. 17 

 Risk Management 

風險管理 

P. 19 

 Significant Climate-related Issues 

重大氣候相關事宜 

P. 20 

 Metrics and Targets 

指標及目標 

P. 24 

B. Social  

B. 社會 

B1. Employment  

僱傭 

Recruitment and Dismissal 

招聘及解僱 

P. 25 

Remuneration and Benefits  

薪酬福利 

P. 26 

Work-life Balance   

工作與生活平衡 

P. 26 

Communication with Employees  

僱員溝通 

P. 27 

Equal Opportunities  

平等機會 

P. 27 

B2. Health and Safety 

健康與安全 

Health and Safety Management System  

健康與安全管理制度 

P. 28 

Health and Safety Education and Training  

健康與安全教育及培訓 

P. 29 
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The ESG Reporting Code 

報告守則 

Material ESG aspects of the Group  

本集團環境、社會及管治重要範疇 

B3. Development and 

Trainings  

發展及培訓 

Development and Training 

發展及培訓 

P. 29 

B4. Labour Standard  

勞工準則 

Prevention of Child and Forced Labour 

防止童工及強制勞工 

P. 30 

B5. Supply Chain 

Management  

供應鏈管理 

Supply Chain Management    

供應鏈管理 

P. 32 

 Environmental and Social Responsibility of 

Suppliers 

供應商之環境及社會責任 

P. 32 

B6. Product Responsibility  

產品責任 

Quality Management 

品質管理 

P. 33 

Customer Service  

客戶服務 

P. 33 

Privacy Protection  

隱私保護 

P. 34 

 Intellectual Property Rights 

知識產權 

P. 34 

B7. Anti-corruption  

反貪污 

Anti-corruption  

反貪污 

P. 35 

 Whistleblowing Mechanism  

舉報機制 

P. 35 

B8. Community Investment  

社區投資 

Corporate Social Responsibility  

企業社會責任 

P. 36 

 

 
  

 

BOARD’S OVERSIGHT OF ESG 

ISSUES 

董事會對環境、社會及管

治事宜的監督  

Board’s overall vision and strategy in managing ESG 

issues 

董事會在管理環境、社會及管治事宜

方面的整體願景及戰略  

The board of directors (“Board”) has a primary role in overseeing 

the management of the Group’s sustainability issues. During the 

year, the Board spent significant time in evaluating the impact of 

ESG-related risks on our operation and formulating relevant policy 

in dealing with the risks. The oversight of the Board is to ensure 

the management to have all the right tools and resources to 

oversee the ESG issues in the context of strategy and long-term 

value creation. 

董事會（「董事會」）在督導本集團的

可持續發展事宜管理方面充當主要角

色。於年內，董事會耗費大量時間評估

環境、社會及管治相關風險對營運的影

響，並制定相關政策以處理相關風險。

董事會的督導確保於戰略及長期價值創

造下，管理層擁有一切合適的工具及資

源，以便督導環境、社會及管治事宜。  



 

高地股份有限公司 | 二零二六年環境、社會及管治報告 
Gaodi Holdings Limited | ESG Report 2026 

8 

ESG Working Group 環境、社會及管治工作小組  

The Group attaches great importance to ESG work. Under the 
leadership of the Board of the Company, each subsidiary has set 

up a dedicated safety and environmental protection department 

(“ESG Working Group”) to implement specific safety and 

environmental protection work, so as to comply with government 

requirements, implement the concept of “safety and environmental 

protection” in its operation and fulfil its social responsibilities. 

本集團十分重視環境、社會及管治工

作。在本公司董事會的領導下，各附屬

公司都設立專責安全環保部門（「環

境、社會及管治工作小組」）專責落實

安全及環保具體工作，以配合政府要

求，在經營中貫徹落實「安全環保」理

念，履行社會責任。  

The ESG Working Group is primarily responsible for reviewing and 
supervising the ESG process, and risk management of the Group. 
Different ESG issues were reviewed by the Working Group at the 
meeting, which holds once per year. During the reporting period, 
the ESG Working Group and the management reviewed the ESG 
governance and different ESG issues. The ESG Working Group 
consisted of Executive Directors, Chief Executive Officer, Officer 

of the Office of the General Manager and operation managers. 

環境、社會及管治工作小組主要負責檢

討及監督本集團的環境、社會及管治流

程以及風險管理。在每年舉行一次的會

議上，工作小組會對不同環境、社會及

管治事宜進行檢討。於報告期間，環

境、社會及管治工作小組及管理層已檢

討環境、社會及管治的治理情況及不同

環境、社會及管治事宜。環境、社會及

管治工作小組包括執行董事、行政總

裁、總經理辦公室主管及運營經理。  

Board’s ESG management approach and strategy for 

material ESG-related issues 

董事會就重大環境、社會及管治相關

事宜的環境、社會及管治管理方針及

戰略  

In order to better understand the opinions and expectations of 
different stakeholders on our ESG issues, materiality assessment 

is conducted each year. We ensure various platforms and 

channels of communication are used to reach, listen and respond 

to our key stakeholders. Through general communication with 

stakeholders, the Group understands the expectations and 

concerns from stakeholders. The feedbacks obtained allow the 

Group to make more informed decisions, and to better assess and 

manage the resulting impact. 

為更好地了解不同持份者對環境、社會

及管治事宜的意見及期望，我們每年進

行重要性評估。我們確保使用各種平台

及溝通渠道來接觸、聆聽及回應我們的

主要持份者。通過與持份者進行全面溝

通，本集團得以了解其持份者的期望及

關注。所獲得的反饋意見使本集團能夠

作出更明智的決策，並更好地評估及管

理該等決策產生的影響。  

 

CONTACT US 與我們聯絡  

For details of our financial performance and corporate 
governance, please visit our website 
http://www.gaodiholdings.com and the Annual Report. The Group 
welcomes stakeholders to provide their opinions and suggestions. 
You can send feedback and other inquiries regarding sustainable 
development to our headquarter in China (email address: 
investors@chinashenghaigroup.com). 

有關我們財務表現及企業管治的詳情，請

瀏覽我們的網站

ht tp : / /www.gaodiho ld ings.com 及年

報。本集團亦歡迎持份者提供意見及建

議。  閣下可以將反饋意見及其他可持續發

展方面的查詢寄送至我們的中國總部（電

郵地址：

investors@chinashenghaigroup.com）

。 
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A. ENVIRONMENTAL A. 環境  

A1. Emissions A1. 排放物  

General Disclosures and KPIs 一般披露和關鍵績效指標  

The Group aims at providing its customers with quality food 

products and food and beverage services, while sustaining the 

business model without depleting natural resources in the long run. 

As one of our guiding principles, we strive to minimize the adverse 

environmental impacts brought by our operations. During the 

Reporting Period, the Group operated two business segments: the 

food products business, which trades in frozen and chilled food 

products, and the catering business, which operates four food and 

beverage and entertainment outlets in Zhuhai. The Group's 

environmental footprint is therefore concentrated in the electricity, 

water and cooking fuel consumed by these outlets, together with 

the packaging and transportation arranged by our upstream 

suppliers. 

本集團矢志向其客戶提供優質的食品及餐

飲服務，並長期維持不使天然資源枯竭的

業務模式。作為我們的指導原則之一，我

們力求盡量降低業務帶來的不利環境影

響。於報告期間，本集團經營兩個業務板

塊：從事冷凍及冰鮮食品貿易的食品產品

業務，以及於珠海經營三家餐飲娛樂門店

的餐飲業務。因此，本集團的環境足跡主

要集中於該等門店所消耗的電力、水及煮

食燃料，以及由上游供應商安排的包裝與

運輸。  

The Group strictly complies with the “Environmental Protection 

Law of the People's Republic of China”, “Water Pollution 

Prevention and Control Law of the People's Republic of China”, 

“Law of the People's Republic of China on the Prevention and 

Control of Atmospheric Pollution”, “Law of the People's Republic of 

China on Prevention and Control of Pollution From Environmental 

Noise”, “Law of the People's Republic of China on the Prevention 

and Control of Environmental Pollution by Solid Waste”, and other 

related environmental laws and regulations. We have established 

an environmental protection responsibility system and actively 

adopted environmental protection measures to reduce the 

environmental pollution generated during the operation process. 

本集團嚴格遵守《中華人民共和國環境保

護法》、《中華人民共和國水污染防治

法》、《中華人民共和國大氣污染防治

法》、《中華人民共和國環境雜訊污染防

治法》、《中華人民共和國固體廢物污染

環境防治法》及其他有關中國環境保護的

法律法規。我們建立了環境保護責任制

度，對於經營過程中產生的環境污染積極

採取環境保護措施。  

During the Reporting Period, the Group did not have any violation 

of relevant environmental laws and regulations in relation to 

exhaust gas and GHG emissions, water and land discharge, and 

the generation of hazardous and non-hazardous wastes that have 

a significant impact on the Group. 

於報告期間，本集團並無任何就空氣及溫

室氣體排放、水及土地的排污以及有害及

無害廢棄物產生，對本集團有重大影響的

當地相關環境法律法規之違規事件。  

Exhaust Gas Emissions 廢氣排放  

The Group's owned vehicles recorded no consumption of gasoline 

or diesel during the Reporting Period, as the distribution of food 

products was undertaken by third-party logistics providers. The 

Group's exhaust gas emissions therefore arose mainly from the 

combustion of natural gas and liquefied petroleum gas (“LPG”) in 

the kitchens of its catering outlets (approximately 5,143 cubic 

metres of natural gas and 237 kg of LPG in 2026), with a negligible 

amount from standby generators. Cooking fume from the kitchens 

is treated by electrostatic precipitators before discharge. Emissions 

generated by outsourced transportation fall within Scope 3 and 

have not been quantified in this Report. 

於報告期間，本集團自有車輛並無消耗汽

油或柴油，食品產品的配送已交由第三方

物流承運商負責。因此，本集團的廢氣排

放主要來自餐飲門店廚房燃燒天然氣及液

化石油氣（二零二六年消耗天然氣約 5,143

立方米、液化石油氣約 237 公斤），另有

少量來自備用發電機。廚房油煙經靜電油

煙淨化器處理後排放。外包運輸所產生的

廢氣歸類為範圍三，本報告並未予以量

化。  

Installed electrostatic fume extractors at all kitchen exhausts and 

arranged quarterly cleaning, so as to comply with the Emission 

Standard of Cooking Fume (GB 18483-2001); 

所有廚房排氣口均安裝靜電油煙淨化器並

每季度清洗，以符合《飲食業油煙排放標

準》（GB 18483-2001）；  
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Installed gas leak detectors connected to automatic shut-off valves 

in all kitchens, and arranged annual inspection of gas appliances 

by the gas supplier; 

所有廚房安裝燃氣洩漏報警器並連接自動

切斷閥，燃氣器具每年由供應商檢查；  

Continued to consolidate delivery batches and optimise routing 

with our logistics providers, so as to reduce the number of trips and 

the fuel consumed per tonne delivered; and 

與物流承運商持續整合配送批次及優化路

線，以減少行車次數及每噸貨品的燃料消

耗；及  

Required our logistics providers, under the service agreements, to 

carry out regular inspection and maintenance of the delivery 

vehicles. 

按服務協議要求承運商定期檢查及保養配

送車輛。  

During the Reporting Period, the Group's total exhaust gas 

emissions were approximately 11.66 kg (2025: approximately 

1,903 kg), comprising sulphur oxides of approximately 0.06 kg, 

nitrogen oxides of approximately 10.76 kg and particulate matter 

of approximately 0.84 kg. The substantial decrease was primarily 

attributable to the cessation of fuel consumption by a self-operated 

fleet following the outsourcing of product distribution, and the 

emissions now arise mainly from cooking fuel used by the catering 

outlets. 

於報告期間，本集團的廢氣排放總量約為

11.66 公斤（二零二五年：約 1,903 公

斤），其中硫氧化物約 0.06 公斤、氮氧化

物約 10.76 公斤、顆粒物約 0.84 公斤。大

幅下降主要由於產品配送改由第三方承運

後，自有車隊不再消耗燃料；現時排放主

要來自餐飲門店所用的煮食燃料。  

The Group's emission performance is as follows: 本集團廢氣排放表現如下：  

 
Total emissions (kg) 
排放總量（公斤）  

Type of exhaust gas 
廢氣種類  

2026 

二零二六年  

2025 

二零二五年  

Sulphur Oxides (SOx) 硫氧化硫 0.06 1.20 

Nitrogen Oxides (NOx) 氮氧化物 10.76 1,843.90 

Particulate Matter (PM) 顆粒物 0.84 57.43 
 

GHG Emissions 溫室氣體排放  

As a socially responsible corporate, reducing GHG emissions is 

our top concern. The Group's principal GHG emissions arise from 

the combustion of natural gas and LPG in the kitchens of its 

catering outlets (Scope 1) and from the purchased electricity 

consumed by the three outlets and by the offices and warehouses 

in Fujian (Scope 2). Emissions from water supply, sewage 

treatment and waste disposal fall within Scope 3 and have been 

quantified for the Reporting Period with reference to the emission 

factors of the China Products Carbon Footprint Factors Database 

(2022); emissions from outsourced transportation are not yet 

quantified as the relevant tonne-kilometre data are unavailable, 

and will be included as the Group progressively expands its Scope 

3 inventory. 

作為一間有社會責任感的企業，減少溫室

氣體排放是我們最關注的問題。本集團的

主要溫室氣體排放來源於餐飲門店廚房燃

燒天然氣及液化石油氣（範圍一），以及

三家門店與福建辦公室、倉庫所消耗的外

購電力（範圍二）。供水、污水處理及廢

棄物處置所產生的排放屬於範圍三，本集

團已參照《中國產品全生命周期溫室氣體

排放係數集（2022）》的排放因子於報告

期間予以量化；外包運輸因尚未掌握以噸

公里計算的相關數據而暫未量化，本集團

將於未來逐步擴大範圍三的盤查範圍時納

入。  

The Group actively adopts energy and electricity saving measures 

to reduce GHG emissions, including: 
本集團積極採取節電和節能措施，以減少

溫室氣體排放，包括：  

Reduces carbon emissions resulted from exhaust gas emission of 

vehicles, detailed measures have been described in the above 

section headed “Exhaust Gas Emissions”; and 

減少汽車尾氣導致的碳排放，詳細措施已

經在上面「廢氣排放」一節說明；及  
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Actively adopts environmental protection, energy conservation and 

water conservation measures. The measures are described in 

Aspect A2 “Energy Management” and “Water Management”. 

積極採取環保、節能及節水措施。有關措

施於層面 A2「能源管理」及「用水管理」

中說明。  

During the Reporting Period, the Group's GHG emissions were 

about 772.04 tCO2e (2025: about 602.71 tCO2e), representing an 

increase of approximately 28.1%. The increase was attributable to 

the inclusion of the three catering outlets, whose electricity 

consumption generated approximately 617.44 tCO2e of Scope 2 

emissions, partly offset by the reduction in Scope 1 emissions 

following the outsourcing of product distribution. Scope 3 

emissions of approximately 66.16 tCO2e arose from water supply, 

sewage treatment and waste disposal, based on the Group's 

metered water consumption of 23,041 cubic metres (sewage 

estimated at 90% thereof) and approximately 122.0 tonnes of non-

hazardous waste generated. The GHG emissions intensity was 

approximately 1.68 tCO2e per million RMB of revenue (2025: 

approximately 1.38 tCO2e). 

於報告期間，本集團的溫室氣體排放約為

772.04 噸二氧化碳當量（二零二五年：約

602.71 噸 二 氧 化 碳 當 量 ） ， 增 加 約

28.1%。增幅主要由於三家餐飲娛樂門店

納入報告範圍，其電力消耗產生範圍二排

放約 617.44 噸二氧化碳當量；部分被產品

配送外包後範圍一排放減少所抵銷。範圍

三排放約 66.16 噸二氧化碳當量，源自供

水、污水處理及廢棄物處置，按本集團經

計量的用水量 23,041 立方米（污水按其

90%估算）及約 122.0 噸無害廢棄物計

算。溫室氣體排放密度約為每百萬人民幣

收益 1.68 噸二氧化碳當量（二零二五年：

約 1.38 噸）。  

Indicator1 

指標 1 

Source of Emissions 
排放來源  

2026 (tCO2e) 
二零二六年  

（噸二氧化碳當量）  

2025 (tCO2e) 
二零二五年  

（噸二氧化碳當量）  
Scope 1 

範圍一 

Emissions from fossil fuel 

consumption 

來自化石燃料消耗的排放 

11.88 483.25 

Scope 2 

範圍二 

Emissions from electricity 

consumption 

來自電力消耗的排放 

694.00 106.04 

Scope 3 

範圍三 

Emissions from water 

supply, sewage treatment 

and waste disposal 

來自供水、污水處理及廢棄

物處置的排放 

66.16 13.42 

Total GHG emissions (Scope 1, 2 and 3) 

溫室氣體排放總量（範圍一及二） 

772.04 602.71 

 

Note: 備註：  

1. Greenhouse gas emissions data are presented in terms of carbon 

dioxide equivalent and are based on, but not limited to, “The Greenhouse 

Gas Protocol: A Corporate Accounting and Reporting Standards” issued by 

the World Resources Institute and the World Business Council for 

Sustainable Development, the latest released emission factors of the China 

regional power grid, “How to prepare an ESG report? – Appendix II: 

Reporting Guidance on Environmental KPIs” issued by The Stock 

Exchange of Hong Kong Limited, and the “Global Warming Potential 

Values” from the IPCC Fifth Assessment Report (AR5). The emission factor 

for purchased electricity adopted is 0.5703 kgCO2e/kWh, being the 

“Electricity Carbon Dioxide Emission Factors of China (2022)” published by 

the Ministry of Ecology and Environment; the factor is higher than the 

0.5137 kgCO2e/kWh implied by our 2025 Report, and the change in factor 

has been applied consistently to the current year only. 

1.  溫室氣體排放資料乃按二氧化碳當量呈列，

並參照包括但不限於世界資源研究所及世界可持

續發展工商理事會刊發的《溫室氣體盤查議定

書：企業會計與報告標準》、最新發佈的中國區

域電網基線排放因子、香港交易所發佈的《如何

準備環境、社會及管治報告？－附錄二：環境關

鍵績效指標彙報指引》，以及政府間氣候變化專

門委員會《第五次評估報告》的全球升溫潛能

值。本年度所採用的外購電力排放因子為每千瓦

時 0.5703 千克二氧化碳當量，即生態環境部公

佈的《二零二二年電力二氧化碳排放因子》；該

因子高於本集團二零二五年報告所隱含的每千瓦

時 0.5137 千克，因子變動僅適用於本年度。  
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2. The emission factors for natural gas and LPG are 2.1672 kgCO2e per 

cubic metre and 3.1013 kgCO2e per kilogram respectively. Scope 3 

emission factors for water supply, sewage treatment and mixed waste 

disposal are sourced from the China Products Carbon Footprint Factors 

Database (2022), being 0.335 kgCO2e per cubic metre, 0.74 kgCO2e per 

cubic metre and 353.19 kgCO2e per tonne respectively. Emissions from 

outsourced transportation are not quantified as the relevant tonne-

kilometre data are unavailable. 

2.  天然氣及液化石油氣的排放因子分別為每立

方米 2.1672千克二氧化碳當量及每千克 3.1013

千克二氧化碳當量。範圍三中供水、污水處理及

混合垃圾處置的排放因子取自《中國產品全生命

周期溫室氣體排放係數集（ 2022）》，分別為

每立方米 0.335 千克二氧化碳當量、每立方米

0.74 千克二氧化碳當量及每噸 353.19 千克二氧

化碳當量。外包運輸因尚未掌握以噸公里計算的

數據而暫未量化。  

Sewage Discharge 污水排放  

The Group regularly monitors the sewage generated by its 

operations so as to comply with relevant laws and regulations and 

to meet local sewage discharge standards. Sewage from the three 

catering outlets is discharged into the municipal sewage pipe 

network after pre-treatment by grease traps and the property 

management's underground treatment facilities, while sewage 

from the offices and warehouses in Fujian is discharged into the 

municipal network directly. Sewage discharge is estimated at 90% 

of water consumption, as part of the water is consumed in cooking 

and food preparation. 

本集團定時監控營運所產生的污水，以遵

守相關法律法規及達到當地污水排放標

準。三家餐飲門店的污水經隔油池及物業

地下污水處理設施預處理後排入城市污水

管網；福建辦公室及倉庫的污水則直接排

入市政管網。污水排放量按取水量的 90%

估算，因部分用水於烹調及食材處理過程

中被消耗。  

During the Reporting Period, the Group's sewage discharge was 

about 20,737 cubic metres (2025: about 4,032 cubic metres). 

於報告期間，本集團的污水排放量約為

20,737 立方米（二零二五年：約 4,032 立

方米）。  

Waste Management 廢棄物管理  

The Group adheres to the principle of waste management, and is 

committed to properly handling and disposing of all waste 

generated by our business activities. All of our waste management 

practices comply with relevant environmental laws and regulations, 

including the “Law of the People's Republic of China on the 

Prevention and Control of Environmental Pollution by Solid Waste” 

and the “Regulation on the Management of Municipal Kitchen 

Waste”. 

本集團堅守廢物管理原則，致力適當處理

及處置由我們業務活動產生的所有廢棄

物。我們的所有廢棄物管理慣例均符合相

關環保法律及規例，包括《中華人民共和

國固體廢物污染環境防治法》及《城市餐

廚垃圾管理辦法》。  

Hazardous Waste 有害廢棄物  

The Group's catering outlets and food trading operations do not 

involve chemical processes, and no hazardous waste was 

recorded during the Reporting Period (2025: nil). Spent fluorescent 

tubes, used batteries and empty containers of cleaning chemicals 

generated in small quantities are collected and disposed of 

together with the property management of the buildings in which 

the outlets operate, and are not separately weighed; no such waste 

was returned to the Group's own premises for storage or disposal. 

The Group will consider engaging qualified recyclers for these 

streams if their volume becomes material. 

本集團餐飲門店及食品貿易業務並不涉及

化學工藝，於報告期間並無錄得有害廢棄

物（二零二五年：無）。門店少量產生的

廢螢光燈管、廢電池及廢清潔劑容器，由

所在物業管理單位統一收集及處置，並未

單獨計量；該等廢棄物並無運回本集團場

所儲存或處置。倘日後數量變得重大，本

集團將考慮委聘合資格回收商處理。  

Hazardous waste generated was 0 tonne, and the hazardous 

waste intensity was therefore 0 tonne per million RMB of revenue. 

有害廢棄物產生量為 0 噸，因此有害廢棄物

密度為每百萬人民幣收益 0 噸。  
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Non-hazardous Waste 無害廢棄物  

The non-hazardous waste generated by the Group's business 

activities comprises mainly kitchen waste (food waste) from the 

catering outlets and general domestic waste from the outlets, 

offices and warehouses. 

本集團業務活動產生的無害廢棄物主要為

餐飲門店的餐廚垃圾，以及門店、辦公室

及倉庫的一般生活垃圾。  

Kitchen waste is collected and transported by the municipal 

sanitation authority or by operators holding a franchise for kitchen 

waste collection, and is delivered to designated treatment facilities 

for resource recovery or harmless disposal; waste cooking oil 

separated by grease traps is collected by qualified recyclers under 

transfer manifests. General domestic waste is collected and sorted 

at source and delivered by the property management to the 

municipal network, and recyclables such as paper and cardboard 

are separated and sold to recyclers. We disseminate waste 

reduction knowledge to employees through internal publicity, and 

provide appropriate facilities to encourage source separation, so 

as to achieve the goal of waste reduction, reuse and recycle in the 

course of operation. 

餐廚垃圾由環衛部門或持有餐廚垃圾收運

特許經營權的單位收集運輸，並送往指定

處理設施進行資源化或無害化處置；隔油

池分離出的廢棄食用油脂由合資格回收商

按轉移聯單收集。一般生活垃圾經源頭分

類後由物業管理單位清運至市政系統，紙

張、紙箱等可回收物則分類後售予回收

商。我們會通過內部宣傳向員工宣導減廢

知識，並提供適當設施鼓勵源頭分類，力

求於營運過程中達致減廢、再用及再造的

目標。  

During the Reporting Period, the Group's non-hazardous waste 

generated was approximately 122.0 tonnes (2025: not quantified), 

comprising approximately 17 tonnes of kitchen waste and 

approximately 105 tonnes of general domestic waste. The non-

hazardous waste intensity was approximately 0.27 tonne per 

million RMB of revenue, or 0.26 tonne per employee. Kitchen 

waste was estimated from the food cost of each outlet, and general 

domestic waste from headcount, as no weighing records were 

maintained at the outlets during the Reporting Period; the Group 

will install weighing arrangements at its outlets in the coming year. 

於報告期間，本集團產生的無害廢棄物約

122.0 噸（二零二五年：未量化），其中餐

廚垃圾約 17 噸、一般生活垃圾約 105 噸。

無害廢棄物密度約為每百萬人民幣收益

0.27 噸，或每名僱員 0.26 噸。由於門店於

報告期間並無過磅記錄，餐廚垃圾按各門

店食材成本估算，一般生活垃圾按人數估

算；本集團將於來年在門店設置過磅安

排。  

The Group's non-hazardous waste performance is as follows: 本集團無害廢棄物排放表現如下：  

Type of waste 
廢物類別   

Total amount (tonnes) 
總量（噸）  

Kitchen waste 

餐廚垃圾 

 17.0 

General domestic waste 

一般生活垃圾 

 105.0 

Total 

總計 

 122.0 

 

 

A2.  Use of Resources A2. 資源使用  

General Disclosures and KPIs 一般披露和關鍵績效指標  

The Group is committed to becoming a resource-saving and 

environment-friendly enterprise to promote environmental 

protection. We actively promote the efficient use of resources, 

monitor the potential impact of business operations on the 

environment, promote a green operating environment, and 

minimize the environmental impact brought by the Group's 

operations. 

本集團致力成為資源節約及環保的企業，

以促進環境保護。我們以積極推動有效使

用資源為宗旨，監察業務營運對環境帶來

的潛在影響，推廣綠色營運環境，將本集

團營運對環境的影響減至最低。  
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Energy Management 能源管理  

The electricity consumed by the Group's three catering outlets, 

together with that consumed by the offices and warehouses in 

Fujian, is the largest contributor to the Group's GHG emissions, 

accounting for approximately 98% of its Scope 2 emissions. The 

outlets are the principal energy users, as commercial kitchens, air-

conditioning, lighting and stage equipment operate for long hours. 

To reduce the Group's carbon and energy footprints, the Group 

has implemented the following energy efficiency measures: 

本集團三家餐飲門店以及福建辦公室及倉

庫所消耗的電力，為本集團溫室氣體排放

的主要來源，約佔範圍二排放的 98%。門

店為主要能源使用者，商用廚房、空調、

照明及舞台設備均長時間運作。為減少本

集團的碳足跡和能源足跡，本集團已落實

下列能源使用效益措施：  

Procured appliances with energy labels, and replaced 

conventional downlights with LED lighting at the outlets; 
採購具節能標籤的電器，並將門店傳統筒

燈更換為 LED 照明；  

Upgraded kitchen equipment and refrigeration units to improve 

energy efficiency, and scheduled maintenance of extractors and 

condensers to maintain their performance; 

升級廚房設備及冷藏設備以提升能源效

益，並定期保養抽風及冷凝設備以維持其

效能；  

Set air-conditioning to 26°C in summer, and posted memos to 

remind employees to switch off idle lighting, air-conditioning and 

stage equipment; 

夏季將空調設定為 26°C，並張貼備忘錄提

醒僱員關閉閒置照明、空調及舞台設備；  

Required the closing team of each outlet to inspect and shut down 

equipment not in use at the end of each business day; and 
要求各門店收市小組於每個營業日結束時

巡查並關閉不使用設備；及  

Posted energy-saving slogans in prominent positions at the outlets 

and offices, so as to raise the energy-saving awareness of each 

employee. 

在門店及辦公室當眼位置張貼節電標語，

提升每位員工的節能意識。  

During the Reporting Period, the Group's electricity consumption 

changed by approximately 489.6% compared with 2025, mainly 

because the three catering outlets were included in the Group's 

energy statistics for the first time. During the Reporting Period, the 

total energy consumption was approximately 1,270.2 MWh (2025: 

approximately 206.41 MWh), comprising 1,216.9 MWh of 

purchased electricity, 50.3 MWh of natural gas and 3.0 MWh of 

LPG. The energy consumption intensity was approximately 2,769 

kWh per million RMB of revenue (2025: approximately 474 kWh 

per million RMB of revenue on an electricity-only basis). The 

significant increase in energy intensity reflects the labour- and 

energy-intensive nature of the catering business, which recorded 

a revenue of RMB73.3 million but accounted for approximately 

89% of the Group's electricity consumption. Natural gas and LPG 

consumption were first included in the Group's energy statistics in 

2026; comparative figures for 2025 are therefore not presented. 

於報告期間，本集團的電力消耗較二零二

五年變動約 489.6%，主要由於三家餐飲門

店首次納入本集團能源統計範圍。於報告

期間，能源消耗總量約為 1,270.2 兆瓦時

（二零二五年：約 206.41 兆瓦時），包括

外購電力 1,216 .9 兆瓦時、天然氣 50.3 兆

瓦時及液化石油氣 3.0 兆瓦時。能源使用密

度約為每百萬人民幣收益 2,769 千瓦時

（二零二五年：按僅計電力口徑約每百萬

人民幣收益 474 千瓦時）。能源密度大幅

上升，反映餐飲業務屬勞力及能源密集

型：該板塊收益為人民幣 73.3 百萬元，卻

佔本集團電力消耗約 89%。天然氣及液化

石油氣消耗量於二零二六年首次納入本集

團能源統計範圍，故不呈列二零二五年比

較數字。  
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Total consumption (MWh) 
消耗總量（兆瓦時）  

Resource Type 
資源種類   

2026 

二零二六年  
2025 

二零二五年  

Electricity 

電力 
 1,216.9 206.41 

Natural gas 

天然氣 
 50.3 — 

Liquefied petroleum gas 

液化石油氣 
 3.0 — 

 

Water Management 用水管理  

Saving precious water resources is one of the Group's most 

important goals. The Group's water use is mainly attributable to the 

catering outlets, where water is consumed in food preparation, 

dishwashing and washroom facilities, while the offices and 

warehouses in Fujian consume water for domestic purposes only. 

To improve the Group's water efficiency, we have taken the 

following measures: 

節約珍貴的水資源是本集團最重要的目標

之一。本集團的用水主要來自餐飲門店，

用於食材處理、洗碗及洗手間設施；福建

辦公室及倉庫僅作生活用水。為提升本集

團的用水效益，我們採取以下措施：  

Installed water-saving taps, aerators and dual-flush cisterns at the 

outlets; 
門店安裝節水水龍頭、起泡器及雙沖式水

箱；  

Required employees to close taps after use and to report any 

leakage immediately, and arranged prompt repair of leaking 

fittings; and 

要求員工用水後即時關閉水龍頭，發現滲

漏立即上報，並安排及時維修；及  

Monitored monthly water bills by outlet, and investigated any 

abnormal increase so as to detect hidden leakage at an early 

stage. 

按月監控各門店水費，如出現異常上升即

作調查，以便及早發現隱蔽滲漏。  

The Group has also strengthened water conservation promotion 

and guided employees to use water reasonably by posting water-

saving slogans in staff areas. Based on our business model and 

the location of our outlets, offices and warehouses, we did not 

encounter any issue in sourcing water that is fit for purpose; all 

water used is supplied by the municipal network. Water 

consumption at the outlets is metered by the property 

management, and the bills include a share of common-area water 

use, which makes the water intensity per employee appear higher 

than that of a standalone operation. 

本集團亦一直加強節水宣傳，並在員工區

域張貼節水標語，引導員工合理用水。基

於我們的業務模式及門店、辦公室與倉庫

的地理位置，我們在求取適用水源上並無

任何問題，所有用水均由市政管網供應。

門店用水由物業管理單位抄錶，賬單包含

商場公共用水，故每名僱員的用水強度會

較獨立營運的門店為高。  

During the Reporting Period, the Group's total water consumption 

was approximately 23,041 cubic metres (2025: approximately 

3,903 cubic metres), and the water consumption intensity was 

approximately 50.2 cubic metres per million RMB of revenue 

(2025: approximately 9.0 cubic metres). The increase was 

attributable to the inclusion of the three catering outlets. 

於 報 告 期 間 ， 本 集 團 的 用 水 總 量 約 為

23,041 立方米（二零二五年：約 3,903 立

方米），用水密度約為每百萬人民幣收益

50.2 立方米（二零二五年：約 9.0 立方

米）。增幅主要由於三家餐飲門店納入報

告範圍。  
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The total water consumption during the Reporting Period is as 

follows: 
於報告期間的水消耗總量如下：  

  

Total consumption (cubic meter) 
消耗總量（立方米）  

Resource Type 
資源種類   

2026 

二零二六年  
2025 

二零二五年  

Water 

水 
 23,041 3,903 

 

Use of Packaging Materials 包裝材料使用  

The Group did not procure any packaging material for finished 

products during the Reporting Period (2025: approximately 168 

tonnes). This is because the food products business purchases 

and sells finished products in their original packaging without 

repacking or re-labelling, while the three catering outlets principally 

serve dine-in customers, with only a minimal quantity of takeaway 

containers and disposable tableware provided. Accordingly, the 

packaging material indicator is reported as nil, and the packaging 

waste generated upstream (such as cartons and plastic film used 

by suppliers) is managed by those suppliers and falls within other 

categories of Scope 3, which are not quantified in this Report. 

本集團於報告期間並無採購製成品包裝材

料（二零二五年：約 168 噸）。原因為食

品產品業務採購及銷售均為原包裝成品，

不自行分裝或重新貼標；三家餐飲門店以

堂食為主，僅提供少量外賣餐盒及一次性

餐具，用量極少。因此，包裝材料指標報

告為零；上游所產生的包裝廢棄物（如供

應商使用的紙箱及塑料膜）由該等供應商

自行管理，屬範圍三的其他類別，本報告

並未量化。  

The Group nonetheless seeks to reduce packaging at source 

where it has control: deliveries from suppliers are consolidated to 

reduce the number of cartons, and cardboard and plastic film 

received with goods are separated and sold to recyclers rather 

than disposed of as general waste. As the Group did not use any 

packaging material for finished products during the Reporting 

Period, the packaging material per million Renminbi of revenue 

was nil (2025: not comparable as the figure related to the previous 

packaging arrangements). 

儘管如此，本集團在可控制範圍內仍致力

源頭減廢：整合供應商送貨批次以減少紙

箱數量，並將隨貨收到的紙箱及塑料膜分

類後售予回收商，而非作一般垃圾處置。

由於本集團於報告期間並無使用製成品包

裝材料，每百萬人民幣收益的包裝材料用

量為零（二零二五年數字與當時的包裝安

排相關，故不可比較）。  

During the Reporting Period, the Group's packaging materials 

used are as follows: 
於報告期間，本集團包裝材料使用表現如

下：  

  

Total amount (tonnes) 
總量（噸）  

Packaging materials 
包裝材料   

2026 

二零二六年  
2025 

二零二五年  

Total 

總計 

 — 168 

 

  

A3. Environment and Natural 

Resources 

A3. 環境及天然資源  

General Disclosure and KPIs 一般披露和關鍵績效指標  

The Group pursues the best practices with the environment and 

focuses on the impact of the business on the environment and 

natural resources. We believe that corporate development should 

not be at the expense of the environment. Therefore, we have 

adopted environmental practices in all aspects to reduce emissions 

and increase efficiency, thereby reducing resource consumption. 

本集團追求與環境的最佳實務，著重業務

對環境及天然資源的影響。我們深信企業

發展不應以犧牲環境為代價。因此，我們

於各方面採納環保做法，以減少排放及提

高效率，從而減少資源消耗。  
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Indoor Air Quality Management 室內空氣質素管理  

Apart from paying attention to and controlling the processing stage, 

the Group also pays attention to indoor air quality. Smoking is 

strictly prohibited in all offices, warehouses and the front-of-house 

areas of our catering outlets, and kitchen fume is treated by 

electrostatic precipitators before discharge. Air fresheners or other 

odour absorbing devices are installed at the outlets to maintain air 

ventilation and sustain an environment with good indoor air quality. 

除了對加工過程加以留意並控制外，本集

團亦重視室內空氣質素。本集團嚴禁在所

有辦公室、倉庫及餐飲門店前場區域吸

煙，廚房油煙經靜電油煙淨化器處理後排

放。門店亦安裝空氣清新機或其他除味設

備，以保持空氣流通，維持良好的室內空

氣質素。  

A4. Climate Change A4. 氣候變化  

Governance 治理  

Our Group addresses climate-related risks based on the nature of 

the risk to our operations. The physical impacts of climate change, 

including extreme weather events, or damage to facilities have 

immediate operational impacts and are treated as operational 

risks. Long-term challenges, such as emerging ESG issues and 

climate-related risks and opportunities, may be discussed by the 

Group’s ESG Working Group. 

本集團根據業務風險對我們營運而言的性

質處理氣候相關風險。氣候變化的物理影

響，包括極端天氣事件或對設施的損壞會

即時造成營運影響，並被視為營運風險。

本集團的環境、社會及管治工作小組可能

會討論長期挑戰，如新出現的環境、社會

及管治事宜以及氣候相關風險及機遇。  

Supported by our ESG Working Group, our Board oversees 

climate-related issues and risks regularly during board meetings 

and ensures that they are incorporated into our strategy. 

在環境、社會及管治工作小組的支持下，

董事會在董事會會議期間定期監督氣候相

關事宜及風險，並確保將其納入我們的戰

略。  

To ensure our Board to keep up with the latest trend of climate-

related issues, climate competence training will be provided to 

ensure it has the necessary expertise and skills to oversee the 

management of climate-related issues. Our Board also seeks 

professional advice from external experts when necessary to 

better support the decision-making process.  

為確保董事會跟上氣候相關事宜的最新趨

勢，其將獲提供氣候方面的勝任能力培

訓，以確保擁有必要的專業知識及技能，

可監督氣候相關事宜的管理。董事會亦在

必要時尋求外部專家的專業意見，以更好

地促進決策過程。  

Strategy 策略  

Climate change risk forms part of our overall risk profile through 

its role in increasing the frequency and intensity of certain 

diseases, and the health and mortality impacts resulting from 

natural disasters. We assess the overall level of risk by taking into 

consideration a range of diverse risk factors across the many 

categories in our services range. This diversity of risk is combined 

with our business strategy and broad geographic footprint helps 

us mitigate risk and provide protection against the impacts of 

short-term climate change effects. 

氣候變化風險會增加部分疾病的患病率及

嚴重程度，並加劇自然災害對健康和生命

的影響，是我們整體風險的一部分。於評

估整體風險水平時，我們會考慮旗下多個

服務類別所涉及的各項不同的風險因素。

風險的多樣性已融入我們的業務策略，而

廣泛的地理分佈有助我們減低風險，避免

遭受短期氣候變化造成的影響。  

Our products and services continue to provide protection for 

people in our communities against weather and heat-related 

disease. Besides, we continue to explore opportunities to engage 

our business partners and encourage them to develop climate 

resilience and reduce their operational carbon footprint by taking 

into consideration of different climate-related scenarios, including 

a “2°C or lower scenario” through the following steps: 

我們的產品及服務持續為我們所處社區的

大眾提供保護，幫助他們對抗天氣和暑熱

疾病。此外，我們不斷探尋機會，致力攜

手及鼓勵我們的業務夥伴合作，透過以下

步驟考慮各種氣候相關情境（包括「 2 ºC

或以下情境」），提升氣候應對能力及減

少營運中的碳排放足跡：  
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Step 1: Set Future Images Assuming Climate Change 

Effects 

第一步：設定氣候變化影響可能造成的

未來情境  

As climate change measures proceeds, there is a possibility that 

the industry will be exposed to substantial changes, such as 

stricter policies including the introduction of and increases in 

carbon pricing, as well as advances in technology and changes in 

customer awareness. 

隨著氣候變化應對措施的推行，行業可能

面臨重大變化，例如推出和上調碳定價等

更嚴厲的政策，以及技術進步和客戶意識

的變化。  

In light of these climate change effects, based on the International 

Energy Agency (“IEA”) scenarios and others, we developed 

multiple future images as the external environment that will 

surround our Group. With regard to the IEA scenarios, we put 

focus on the 2℃ scenario (2DS) and pictured future images in 

case where climate change measures do not progress and where 

such measures progress further “Beyond 2℃ scenario”. 

因應這些氣候變化的影響，我們基於國際

能源署（「 IEA」）發佈的情景及其他情

景，設定了本集團將會面對的外部環境的

多種未來情境。對於 IEA 情景，我們重點

關注於 2℃情景 (2DS)，並分別製作在氣候

變化應對措施並無進展及該等措施進一步

落實「2℃情景以外」兩種情況下的未來情

境。  

Step 2: Consider the Impacts 第二步：考慮影響  

We considered the impacts on our Group for each of the future 

images developed in Step 1. We believe that in such a society, it 

will be possible to expand carbon dioxide reduction effects. 

我們已考慮第一步所設定的各種未來情境

對本集團造成的影響。我們認為在該社會

環境中，可能須加大二氧化碳減排力度。  

With regard to effects on raw material procurement and 
production, introduction of and increases in carbon pricing is 

anticipated in accordance with the global advance of climate 

change measures, leading to the possibility of higher raw material 

procurement and production costs. 

就對原材料採購及生產的影響方面，隨著

全球加強氣候變化應對措施，預計將推出

及上調碳定價，進而可能推高原材料採購

和生產成本。  

On the other hand, in the case where climate change measures 

are not adequate throughout society, production interruptions and 

supply chain disruptions are likely to increase as a result of higher 

frequency and intensification of natural disasters such as flooding. 

另一方面，當整個社會的氣候變化應對措

施不足時，因洪水等自然災害發生的頻率

變高且程度加劇而導致生產停頓和供應鏈

中斷的可能性將會增加。  

Step 3: Respond to the Strategies 第三步：應對策略  

Our Group will begin promoting the reduction of nonrenewable 

energy in our daily operation. This strategy will allow for flexible 

and strategic responses to each demand for the regions where 

the emission factors of purchased electricity consumptions are 

high. By promoting real carbon emissions reductions throughout 
the world through comprehensive energy-saving policies and 

introduction of renewable energy, we are working to achieve zero 

carbon emission in our business. 

本集團將開始在日常營運中推廣減少不可

再生能源的使用。該策略可以靈活及策略

性地應對外購用電的排放係數較高地區的

需求。通過全面的節能政策及引入可再生

能源，我們在全球範圍內推動實質的碳減

排，努力實現業務達致零碳排放。  

We minimize carbon emissions through comprehensive energy-

saving and introduction of renewable energy. With respect to 

renewable energy in particular, we have set a new target, achieve 

a reduction rate for purchased electricity in coming few years. 

我們通過全面節能及引入可再生能源，致

力減少碳排放。具體而言，於可再生能源

方面，我們已設定於未來數年減少外購電

力的新目標。  

With regard to the ongoing confirmation of the suitability and 

progress of the Group’s strategies, we believe that we will have 

opportunities for stable funding and sustainable increases in 

corporate value through appropriate information disclosure, 

dialogue with institutional investors and other stakeholders. 

對於持續確認本集團策略的適切性和進

展，我們相信通過適當的資料披露、與機

構投資者及其他持份者的溝通，我們將有

機會獲得穩定資金及實現企業價值的可持

續增長。  
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Risk Management 風險管理  

Our Group identifies the climate change related risks or to test the 

existing risk management strategies under climate change with 

the aid of risk assessment. Hence, the areas where new 

strategies are needed could be identified. 

本集團會識別氣候變化相關風險或借助風

險評估測試在氣候變化下現有的風險管理

策略。因此能夠發現需要實施新策略的領

域。  

The risk assessment takes a standard risk-based approach using 

national data, local information and expert knowledge, which can 

identify how climate change may compound existing risks or 

create new ones. The risk assessment is conducted through the 

following steps: 

風險評估採用基於風險的標準方法，並利

用國家數據、本地資料及專家知識，能夠

識別氣候變化如何加劇現有風險或產生新

風險。有關風險評估透過以下步驟進行：  

Step 1: Establish the context 第一步：建立背景  

• Objective/goal •  目標╱願景  

• Scale •  規模  

• Time frame •  時間表  

• Climate change scenario for most climate variables and sea 

level 
•  根據多數氣候可變因素及海平面設定的

氣候變化情景  

Step 2: Identify existing risk (past and current) 第二步：識別現有風險（過去及現在）  

• Identify the record of occurrence of climatic hazard in the past in 

the area 
•  搜集本地區過去發生氣候災害的記錄  

• Risk management strategies in place to tackle future occurrence 

of the hazard 
•  現有應對未來災害的風險管理策略  

Step 3: Identify future risk and opportunities 第三步：確定未來的風險及機遇  

•  Explore climate change projections for the selected time 

frame(s) and emission scenario(s) 
•  探索選定時間範圍內及排放情景下的氣

候變化預測  

• Identify potential hazards •  識別潛在危害  

• Investigate whether any existing risk from Step 2 may get worse 

under future projected changes 
•  根據未來預測變化分析第二步的任何現

有風險是否可能加劇  

•  Identify new risks that can emerge under future projected 

changes 
•  識別未來預測變化中可能出現的新風險  

Step 4: Analyse and evaluate risk 第四步：分析及評估風險  

• Identify a set of decision areas or systems (i.e., geographical 

areas, business operation, assets, ecosystems, etc.) that has the 

potential to be at risk in future 

•  確定一組未來可能存在風險的決  策  領  域  

或系統（如地區、業務運營、資產、生態

系統等）  

As outlined within the Governance section above, the Group has 

robust risk management and business planning processes that 

are overseen by the board of directors in order to identify, assess 

and manage climate-related risks. The Group engages with 

government and other appropriate organizations in order to keep 

abreast of expected and potential regulatory and/or fiscal 

changes. 

誠  如  上  文  管  治  一  節  所  述，本  集  團  

擁有穩健有效的風險管理及業務規劃流

程，有關流程受董事會監督，以識別、評

估及管理氣候相關風險。本集團將與政府

及其他合適的機構合作，與時俱進，掌握

預期及可能作出的監管及╱或財政政策變

動。  
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We continue to raise awareness of climate change in regard to 

monitoring of carbon and energy footprint in our daily operation. 

However, there remains gaps in understanding how such climate 

risks and opportunities may impact our operations, assets and 

profits. Our Group assesses how the business addresses climate 

change risks and opportunities and takes the initiative to monitor 

and reduce their environmental footprint. 

我們不斷加強有關氣候變化的意識，於日

常營運中監控碳及能源足跡。然而，在理

解該等氣候風險及機遇可能如何影響我們

的營運、資產及溢利方面仍存在不足之

處。本集團評估業務如何應對氣候變化的

風險及機遇，並採取措施以監控並減少其

環境影響。  

Significant Climate-related Issues 重大氣候相關事宜  

During the reporting period, the significant climate-related 
physical risks and transition risks, which have impacted and/or 

may impact our Group’s business and strategy in (i) operations, 

products and services, (ii) supply chain and value chain, (iii) 

adaptation and mitigation activities, (iv) investment in research 

and development, and (v) financial planning, as well as the steps 

taken to manage these risks, are as follows: 

於報告期內，已經及╱或可能對本集團業務

及 ( i )營運、產品及服務、 ( i i )供應鏈及價值

鏈、 ( i i i )適應及紓緩活動、 ( iv )研發投資及

(v)財務規劃方面的策略產生影響的氣候相

關的重大實體風險及過渡風險，以及為管

理該等風險而採取的措施載列如下：  

 
Climate-related risks description 
氣候相關風險的描述  

Financial Impact 
財務影響  

Steps taken to manage the risks 
為管理該等風險而採取的措施  

Physical Risk 
實際風險  

  

Acute physical risks 
急性實際風險  

  

• Increased severity and frequency of 

extreme weather events such as 

cyclones and floods. These have the 

potential to cause both idiosyncratic 

and systemic risks, resulting in 

potential damage to machinery and 

equipment. 
極端天氣事件（如龍捲風及洪水）

的嚴重性和頻率上升。有關情況均

可能導致個別及系統性的風險，從

而可能損壞機器及設備。  

• Operating cost and 
repairing expense increase 
營運成本及維修開支增加  

• Planned to establish a natural 
disasters emergency plan. 
計劃設立自然災害應急方案。  

• Planned to devise an action plan to 

articulate the goals and targets of the 

reductions in GHG emission and 

energy consumption. Outlined the 

plan to achieving those targets and 
defined responsibilities. 
計劃制訂行動規劃，以說明減少溫

室氣體排放及能源消耗的目標和願

景。就達成有關目標和願景以及界

定責任作出計劃綱要。  

Chronic physical risks 
慢性實際風險  

  

• Changes in precipitation patterns 

and extreme variability in weather 

patterns. Frequent extreme weather 

events and rising in sea levels are 

likely to pose disruptions to 

communities across the region over 

the long term, affecting economic 

output and business productivity. 
降雨模式改變及天氣模式極度反

覆。頻密的極端天氣事件及海平面

上升，長遠而言可能對區內的社區

造成干擾，影響經濟生產力及業務

效率。  
• Governments that have been 
pushing for new regulation to reduce 

GHG emission will pose a threat to 

financial performance of a business 

and increase regulatory risk. 

• Revenue reduces 
收益減少  

• Operating cost increases 
營運成本增加  

• Planned improvements, retrofits, 
relocations, or other changes to 
facilities that may reduce their 
vulnerability to climate impacts, and 

increases climate resilience in long 

term. 
計劃對設施進行裝修、加裝、重置

或其他改建，以修補有關氣候影響

的漏洞，並長遠加強對抗氣候變化

的能力。  

• Record the energy consumption to 

identify peaks in usage, thus 
significant savings could be 
determined. 
記錄能源消耗量以識別用量高峰

期，務求大幅節省能源。  
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Climate-related risks description 
氣候相關風險的描述  

Financial Impact 
財務影響  

Steps taken to manage the risks 
為管理該等風險而採取的措施  

政府推動新規例減低溫室氣體排

放，將對企業的財務表現構成威

脅，並增加監管風險。  

• Engaged with local or national 
governments and local stakeholders 

on local resilience. 
與當地或國家政府及當地持份者合

作，對抗當地風險。  

Transitional Risk 
過渡風險  

  

Policy risk 
政策風險  

  

• As a result of energy efficiency 
requirements, the carbonpricing 

mechanisms by the PRC 
Government, which increase the price 

of fossil fuels. 
中國政府能源效益規定及碳定價  機

制，導致化石能源價格上升。  

• Operating cost increases 
營運成本增加  

• Monitor the updates of the 

relevant environmental laws 
and regulations against 

existing products and 
services, to avoid the 

unnecessary increase in cost 

and expenditure due to non-

compliance. 
就現有產品及服務監察相

關環境法例及規例的更新

情況，以避免因不合規而

不 必 要 地 增 加 成 本 及 開

支。  

• Planned to conduct a carbon 
footprint survey, in order to work out 

the company’s footprint, to prioritize 

energy and waste reductions. 
計劃進行碳足跡調查，以計算公司

的碳足跡，務求制定節能減廢的優

先次序。  

Legal risk 
法律風險  

  

• Exposure to litigation risk. We have 

to adapt the tightened law and 

regulations imposed by the 

government due to climate change, as 

well as bear the risk of potential 

litigation once we fail to obligate the 

new regulations. 
訴訟風險。我們須適應政府因應氣

候變化而收緊法例及規例，一旦未

能遵守新規則，則會面臨訴訟風

險。  

• Enhanced air pollutant emissions-

reporting obligations for local 

government, and we may have to 

spend more time on fulfilling the ESG 

reporting standards to comply with the 
Hong Kong Listing Rules. 
當地政府加強空氣污染排放報告的

責任。我們可能需要花費更多時間

滿足環境、社會及管治報告準則，

以遵守香港上市規則。  

• Operating cost increases 
營運成本增加  

• Monitored the updates of 
environmental laws and regulations 

and implemented GHG emissions 

calculations in advance. 
監察環境法例及規例的更新情  

況，提前進行溫室氣體排放的  計

算。  

• Continued monitoring of the ESG 

reporting standards of the Hong Kong 

Listing Rules. 
持續監察香港上市規則的環境、社

會及管治報告準則。  

Technology risk 
技術風險  

  

• Low-carbon, energy-saving 
technologies are launched. Lagging 

behind of technology advancement 

may weaken our competitive edges. 

• Capital investment 
increases 
資本投資增加  

• Planned to invest in the innovations 

of energy saving products. 
計劃投資節能產品的創新。  

• Examined the feasibility and 
benefits of applying the latest low-



 

高地股份有限公司 | 二零二六年環境、社會及管治報告 
Gaodi Holdings Limited | ESG Report 2026 

22 

Climate-related risks description 
氣候相關風險的描述  

Financial Impact 
財務影響  

Steps taken to manage the risks 
為管理該等風險而採取的措施  

已推出低碳、節能技術。技術進展

滯後可能會削弱我們的競爭優勢。  
• Research and 
Development (R&D) 
expense increases 
研究及開發（研發）開支

增加  

carbon and energy-saving 
technologies into our operation. 
審視在我們的營運中應用最新低

碳、節能技術的可行性及裨益。  

Market risk 
市場風險  

  

• More customers are concerned 
about climate-related risks and 
opportunities, which may lead to 
changes in customer preference. 
更多客戶關注氣候相關風險及機

遇，可能令客戶偏好有所改變。  

• Inability to attract co-financiers 
and/or investors due to uncertain risks 

related to the climate. 
因氣候相關的不確定風險而導致無

法吸引融資合作夥伴及╱或投  

資者。  

• Revenue decreases 
收益減少  

• Operating cost increases 
營運成本增加  

• Production cost increases 
生產成本增加  

• Fulfilled the climate-related 
regulations by the government. 
符合政府的氣候相關規例。  

• Prioritize the climate change as a 

high concern in the market decisions 

to show to the clients that the 

company is concerned about the 

problem of climate change. 
作出市場決策時將氣候變化優先列

為高度關注事項，讓客戶了解到公

司對氣候變化問題的關注。  

Reputational risk 
信譽風險  

  

• Risk of stigmatization of our 
business sector, as there will be more 

stakeholder concern or negative 

stakeholder feedback on our Group. 
本集團業務領域污名化的風險，將

會招致更多持份者關注或負面意

見。  
• Negative press coverage related to 

support of our Group’s business 

projects or activities with negative 

impacts on the climate (e.g., GHG 

emissions and energy conservation), 

which may affect our reputation and 

image. 
有關本集團商業項目或活動支援對

氣候有負面影響（如溫室氣體排放

及節省能源）的負面新聞報道，可

能會影響我們的信譽及形象。  

• Revenue decreases 
收益減少  

• Operating costs increases 
營運成本增加  

• Fulfilled the social responsibility by 

organizing more public relation 

activities to show how our Group 

places importance on climate change. 
組織更多公關活動展示本集團對氣

候變化的重視，以履行社會責任。  

• Reviewed the business projects to 

ensure the production and the 

projects are environmental friendly. 
審視商業項目，確保製作過程及有

關項目均屬環保。  

 
During the reporting period, the primary climate-related 
opportunities and the corresponding financial impacts were as 

follows: 

於報告期內，氣候相關的主要機遇及相應

財務影響如下：  

Detailed description of climate-related opportunities 
氣候相關機遇的詳細描述  

Financial Impact 
財務影響  

Resource efficiency 
資源效率  

 

• Use of more efficient modes of transport 
使用更有效率的交通工具  

• Use of more efficient production and distribution 
processes 
使用更有效率的製作及分銷流程  

• Use of recycling 
循環再用  

• Operating cost reduces through efficiency 

gains and cost reductions 
透過加強效率及節省成本降低營運成本  
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Detailed description of climate-related opportunities 
氣候相關機遇的詳細描述  

Financial Impact 
財務影響  

• Reduce water consumption 
減少用水  

Energy source 
能源  

 

• Use of lower-emission sources of energy 
使用低排放能源  

• Use of supportive policy incentives 
使用支援政策獎勵措施  

• Use of new technologies 
使用新技術  

• Shift toward decentralized energy generation 
過渡至分散能源的時代  

• Operating cost reduces through use of 

lowest cost abatement 
透過使用最低成本減排降低營運成本  

• Returns on investment in low-emission 
technology increases 
增加低排放技術的投資回報  

Products and services 
產品及服務  

 

• Development of climate adaptation and insurance risk 

solutions 
制定氣候適應及保險風險解決方案  

• Ability to diversify business activities 
多元化業務活動的能力  

• Development of new products or services 
through R&D and innovation 
透過研發及創新技術開發新產品或服務  

• Revenue increases through new solutions 

to adaptation needs, such as insurance risk 

transfer of products and services 
透過適應氣候變化所需的新解決方案（如

產品及服務的保險風險轉移）提升收益  

Markets 
市場  

 

• Access to new markets 
進入新市場  

• Revenue increases through access to new 

and emerging markets 
透過進入新興市場增加收益  

Resilience 
適應力  

 

• Participation in renewable energy programs and adoption of 

energy-efficiency measures 
參與可再生能源計劃及採取節能措施  

• Resource substitution or diversification 
資源替代或多元化  

• Market valuation increases through 

resilience planning, such as planning of the 

research in the use of electric vehicles 
透過彈性規劃（如規劃研究使用電動車）

增加市場估值  

• Reliability of supply chain and ability to 

operate under various condition increases 
增強供應鏈的可靠性及在各種條件下的營

運能力  

• Revenue increases through new products 

and services related to ensuring resiliency 
透過與適應力相關的新產品及服務增加收

益  
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Metrics and Targets 指標及目標  

Our Group adopts the key metrics to assess and manage climate-

related risks and opportunities. The energy consumption and 

greenhouse gas (GHG) emissions indicators are the key metrics 

used to assess and manage relevant climate-related risks where 

we consider such information is material and crucial for evaluating 

the impact of our operation on global climate change during the 

year. Our Group regularly tracks our energy consumption and 

GHG emissions indicators to assess the effectiveness of emission 

reduction initiatives, as well as set targets to contribute our effort 

to have minimal impact on global warming. 

本集團採納關鍵指標以評估及管理氣候相

關風險及機遇。倘我們認為有關資料就評

估我們業務於年內對全球氣候變化的影響

而言屬重大及關鍵，則使用能源消耗及溫

室氣體排放指標為關鍵指標，以評估及管

理有關氣候相關風險。本集團定期追蹤能

源消耗及溫室氣體排放指標，以評估減排

措施的效益，並為盡量減低對全球暖化的

影響作出貢獻而設定目標。  

The details of time frames over which the target applies and base 

year from which progress is measured are described in the 

section A1: “Emissions” and section A2: “Use of Resources” of 

this Report. Our Group adopts absolute target to manage climate-

related risks, opportunities and performance 

有關目標適用的時限以及衡量各項進展的

基準年詳情載述於本報告 A1：「排放」及

A2：「資源使用」分節。本集團採納硬性

目標以管理氣候相關的風險、機遇及表

現。  

 

B. SOCIAL B. 社會 

B1. Employment B1. 僱傭  

General Disclosure  一般披露  

Our staffs are always our most valuable assets. Our Group’s 

success is contributed by every single effort made by our staffs. 

Their job satisfaction, well-being and development are all crucial to 

us. The Group respects and protects the legitimate rights and 

interests of every employee, regulates labour employment 

management, protects employees' occupational health and safety, 

strengthens democratic management, safeguards the vital 

interests of employees, fully respects and values employees' 

enthusiasm, initiative and creativity, and is committed to building a 

harmonious labour relationship. 

員工永遠是我們最寶貴的資產。本集團的

成功歸功每名員工的竭誠努力。彼等的工

作滿意度、福利及發展均對我們至關重

要。本集團尊重和保障每一位員工的合法

權益，規範勞動僱傭管理，保障員工職業

健康安全，加強民主管理，維護員工切身

利益，充分尊重和重視激發員工積極性、

能動性和創造力，致力於構建和諧的勞動

關係。  

The Group actively complies with the laws and regulations, such 

as the “Labour Law of the People's Republic of China”, the “Labour 

Contract Law of the People's Republic of China” and the 

“Regulation on Work-Related Injury Insurances”. The Group has 

established the operating mechanism and archives of the relevant 

administrative and human resources systems such as the 

“Recruitment Procedure” and the “Employee Handbook” to provide 

employees with a healthy, sunny and optimistic working 

atmosphere, guiding employees to actively integrate their personal 

pursuit into the long-term development of the Group. 

本集團積極遵守《中華人民共和國勞動

法》、《中華人民共和國勞動合同法》和

《工傷保險條例》等法律法規的規定。本

集團制定了《招聘程序》和《員工手冊》

等相關行政及人力資源制度的運行機制和

檔案，為員工提供健康、陽光和向上的工

作氛圍，引導員工積極將個人追求融入到

本集團長遠發展之中。  

During the Reporting Period, the Group did not aware any material 

non-compliance of laws and regulations in respect to human 

resources.  

於報告期間，本集團並未發現任何違反有

關人力資源的法例和法規的重大事宜。  
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Our Employees  我們的僱員  

As at 30 June 2026, the Group employed 472 employees (2025: 

229), of whom 466 were located in Mainland China and 6 in Hong 

Kong. The increase was mainly attributable to the inclusion of the 

workforce of the Group's three catering and entertainment outlets 

in Zhuhai in the headcount for the Reporting Period, which was not 

reflected in the prior year's figure. 

於二零二六年六月三十日，本集團合共有

472 名僱員（二零二五年：229 名），其中

466 名位於中國內地、6 名位於香港。僱員

人數增加，主要由於本集團位於珠海的三

家餐飲娛樂門店的員工已計入報告期間的

僱員人數，而上年數字並未包含該等員

工。  

Among the 472 employees, 342 were male and 130 were female; 

176 were aged 30 or below, 187 were aged 31 to 40, 104 were 

aged 41 to 50 and 5 were aged 51 or above; 53 were management 

staff and 419 were general staff; and all of them were full-time 

employees. The employee composition is broadly in line with the 

labour-intensive nature of the Group's catering business, with a 

high proportion of young front-line staff. 

472 名僱員中，男性 342 名、女性 130

名；30 歲或以下 176 名、31 至 40 歲 187

名、41 至 50 歲 104 名、51 歲或以上 5

名；管理層 53 名、普通員工 419 名；全部

為全職僱員。僱員組成與本集團餐飲業務

的勞動密集特徵相符，前線員工以年輕人

為主。  

The Group monitors employee turnover by gender, age group and 

geographical region on an ongoing basis. During the Reporting 

Period, 302 employees left the Group, representing an overall 

turnover rate of approximately 66% calculated on the average of 

the beginning and ending headcount of 443 and 472. Turnover was 

concentrated in the young front-line staff of the catering outlets, 

reflecting the labour characteristics of the food and beverage and 

entertainment industry, in which seasonality, long service hours 

and competitive wage offers make retention challenging. The food 

products business in Fujian recorded no turnover during the 

Reporting Period, with a stable and experienced workforce. 

本集團持續按性別、年齡組別及地理區域

監察僱員流失情況。於報告期間，本集團

共有 302 名僱員離職，按年初及年末僱員

人數（443 人及 472 人）的平均數計算，

整體流失率約 66%。流失主要集中於餐飲

門店的年輕前線員工，反映餐飲及娛樂行

業的用工特點：季節性強、工時長、同行

薪酬競爭激烈，令留才困難。福建食品產

品業務於報告期間並無僱員流失，團隊穩

定且經驗豐富。  

To improve retention, the Group has strengthened its remuneration 

review, provided staff meals and dormitory support at the outlets, 

and established internal promotion channels through which a 

number of outlet managers were promoted. The Group will 

continue to monitor turnover by outlet and by age group and to 

refine the induction and mentoring arrangements for new joiners. 

為改善留才，本集團已加強薪酬檢討、於

門店提供員工餐及宿舍支援，並建立內部

晉升通道，部分門店管理人員已由內部晉

升。本集團將繼續按門店及年齡組別監察

流失率，並完善新入職員工的入職培訓及

師友安排。  

Recruitment and Dismissal 招聘及解僱  

The Group has actively implemented the strategy of strengthening 

talents, and constantly established and improved the recruitment 

and selection system. We recruiting talents through external 

networks, universities and institutes, labour markets and talent 

markets, and other means. In the recruitment process, the 

recruitment process and principles are standardized, adhering to 

the principle of hiring based on their merit, knowledge, ability, 

experience and physique for all positions, and the principles of 

fairness, reasonableness, equality and openness are upheld, so to 

attract outstanding talents. We have a comprehensive "Human 

Resources Management Operation Process" detailing recruitment 

applications, recruitment procedures, prohibitions and 

responsibilities. 

本集團積極實施人才強企戰略，不斷建立

和完善人才招聘選拔制度。我們透過外部

網路、各大院校、勞動力市場和人才市場

及其他方式招聘人才。在招聘過程中規範

錄用流程和招聘原則，堅持品德優秀、學

識、能力、經驗和體格適合於所任崗位的

聘任原則，堅持公正、公平、平等及公開

原則，從而不斷吸引和招攬優秀人才。我

們有完善的《人力資源管理操作流程》詳

細列明招聘申請、招聘程式，禁止事項和

責任。  
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The Group has a clear basis and procedure for managing 

employee promotion, and standardized the resigning process. 

Each department manager and joint administrative manager will 

conduct performance appraisal and evaluation of department 

employees annually, fill out the “Annual Performance Appraisal 

Form”, and evaluate the annual performance of employees. The 

employee with excellent performance can propose salary 

increases and promotion requirements. 

本集團對員工有明確人員晉升管理的依據

及流程，規範離職流程。各部門經理聯合

行政經理會每年對部門員工進行績效考核

評估，填寫《年度績效考核表》，考察員

工一年表現情況，表現優異的員工可以提

出加薪及晉升要求。  

When the employee resigns, he or she must go to the Human 

Resource and Administrative Department to get the application 

form and fill in the reasons for leaving, and seek approval and 

signatures from the department manager and the administrative 

manager. After the approval of the application, the resigned 

employee shall go through the procedures for resignation, and 

after the handover with the relevant departments, the manager of 

the handover department shall sign and confirm. 

員工離職須到人事行政部領取申請填寫原

因，並經部門經理及行政經理簽批。審批

通過後，離職員工需辦理離職手續，與相

關部門交接後，由辦理交接部門的經辦人

簽字確認。  

Remuneration and Benefits 薪酬福利  

The Group provides attractive welfare packages to all talented 

employees. We have established a fair, just, reasonable and 

competitive remuneration system that pays employees based on 

fairness, competition, incentives, rationality and legal principles. 

We review and evaluate their performance for salary increases and 

promotions annually.  

本集團為所有有才華的員工提供具吸引力

的僱員福利待遇。我們建立了一套公平、

公正、合理且有競爭力的薪酬體系，基於

公平、競爭、激勵、合理及合法原則，為

員工發放薪酬。我們每年均會檢討及評估

彼等的表現，以進行加薪及晉升。  

Our assessment criteria are fair to all employees, including but not 

limited to abilities, contributions to the Group and recognition of 

senior management. All employees will join the social security 

scheme and pay the housing provident fund in the first month of 

employment. They will also buy insurance to prevent any accident 

or illness. 

我們的評估標準對所有僱員屬公平公開，

包括但不限於能力、對本集團的貢獻及高

級管理層的認可。所有僱員於其獲僱用首

月將會加入社會保障計劃及繳納住房公積

金，亦會投購保險，以防發生任何意外或

疾病。  

Work-life Balance 工作與生活平衡  

We understand that every employee has his or her own personal 

goals and interests. In accordance with the requirements of 

national and local laws and regulations such as the “Labour Law of 

the People's Republic of China”, the Group also protects the 

legitimate rights and interests of employees, respects the rights of 

employees to take rest and vacations, and regulates the working 

hours of employees and their right to take various rest periods and 

holiday.  

我們明白每名員工都有自己的個人目標及

興趣。本集團亦按照《中華人民共和國勞

動法》等國家和地方法律法規的要求，切

實保障勞動者合法權益，尊重員工的休息

和休假的權利，規範員工的工作時間及其

享有的各類休息時間和假期的權利。  

We promote work-life balance for our employees by offering 8 

working hours per day. Overtime compensation hours and pays 

are in line with the local laws and regulations. As we understand 

that a long working day can be tiring and frustrating, therefore we 

offer one and a half hour long lunch break for employees. We 

believe improving employees’ welfare is critical for running a 

sustainable and successful business. 

我們通過每日 8 小時工作制促進員工的工作

與生活平衡。超時工作補償及支薪符合當

地法律法規。由於我們了解漫長的工作日

會使人感到疲勞及沮喪，故我們為員工提

供一個半小時的午休時間。我們相信，提

高員工的福利對經營一個可持續及成功的

企業至關重要。  



 

高地股份有限公司 | 二零二六年環境、社會及管治報告 
Gaodi Holdings Limited | ESG Report 2026 

27 

Communication with Employees 僱員溝通  

We value the opinions and feedback of our employees. We 

encourage employees to express their thoughts and issues. 

Employees can raise out their concerns to their supervisor or 

general manager directly. Both verbal and written communication 

are accepted in order to establish a harmonious relationship with 

employees. 

我們重視僱員的意見及反饋。我們鼓勵僱

員說出自己的想法及問題。僱員可以直接

向其主管或總經理提出問題。口頭及書面

的溝通方式均會獲接受，以便與僱員建立

和諧的關係。  

Equal Opportunities 平等機會  

A harmonious and inclusive work environment is indispensable for 

building employee sense of belonging and job satisfaction. We are 

committed to creating a harmonious workplace where there is no 

harassment or discrimination. The Group strictly complies with the 

national and local government regulations, adopts a fair, just and 

open recruitment process, and has developed relevant institutional 

documents to prevent discrimination in the recruitment process, 

prohibiting discrimination against any employee regardless of race, 

gender, skin color, age, family background, ethnicity, tradition, 

religion, physical fitness and nationality, allowing employees to 

enjoy fair treatment at all stages of recruitment, remuneration, 

training and promotion, in an effort to bring professionals with 

different backgrounds to join the Group. 

和諧及包容的工作環境對建立員工的歸屬

感及工作滿意度不可或缺。我們致力於營

造一個不存在任何騷擾及歧視的和諧工作

場所。本集團嚴格遵守國家及地方政府各

項法規，採取公平、公正、公開的招聘流

程，制定了相關制度文件以杜絕招聘過程

中的歧視現象，不因種族、性別、膚色、

年齡、家庭背景、民族傳統、宗教、身體

素質和國籍等因素歧視任何一位員工，讓

員工在招聘、薪酬、培訓和晉升等各個階

段享受公平待遇，以盡力羅致不同背景的

專才加入本集團。  

The employee composition breakdown by gender, age group, 

employment category and geographical region at the end of the 

reporting period is shown as follow: 

於報告期末，僱員組成按性別、年齡組

別、僱傭類別及地理區域劃分的明細如

下：  

 

Employee compositions 僱傭組成 

2026 
二零二六年  

2025 
二零二五年 

By gender  

• Male  

• Female  

按性別劃分 

• 男性 

• 女性 

 

342 

130 

 

162 

67 

By age group  

• Age 30 or below 

• Age 31–40  

• Age 41–50  

• Age 51 or above  

按年齡組別劃分 

• 三十歲或以下 

• 三十一至四十歲 

• 四十一至五十歲 

• 五十一歲或以上 

 

176 

187 

104 

5 

 

102 

98 

20 

9 

By geographical region  

• PRC 

• Hong Kong 

按地理區域劃分 

• 中國 

• 香港 

 

466 

6 

 

223 

6 

By employment category  

• Management 

• General 

• Contract/short term staff 

按僱傭類別劃分 

• 管理層 

• 普通員工 

• 合同員工╱臨時員工 

 

53 

419 

- 

 

25 

204 

- 

By employment mode  

• Full-time  

• Contract/short term  

按僱傭模式劃分 

• 全職 

• 合同╱臨時 

 

472 

- 

 

229 

- 
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B2. Health and Safety B2. 健康與安全  

General Disclosure 一般披露  

The Group is not only committed to meeting the minimum 

occupational health and safety standards required by laws, but is 

also committed to providing a safe working environment for its 

employees. We strictly enforce relevant laws and regulations 

including but not limited to the "Labour Law of the People's 

Republic of China", the "Law of the People's Republic of China on 

the Prevention and Treatment of Occupational Diseases” and the 

“Fire Protection Regulation of the People’s Republic of China”.  

本集團的目標並不止於達到法律規定的最

低職業健康及安全標準，更致力於為其僱

員提供安全的工作環境。我們嚴格執行

《中華人民共和國勞動法》、《中華人民

共和國職業病防治法》、《中華人民共和

國消防法》等相關法律法規。  

During the Reporting Period, the Group recorded three minor work 

injuries (two cuts and one scald, all occurring in the kitchens of our 

catering outlets), involving 14 working days lost in total, and did not 

record any accident that resulted in death or permanent disability. 

No claims or compensation were paid to our employees in respect 

of such events other than medical expenses covered by work-

related injury insurance and employer's liability insurance. The 

work-related injury rate was approximately 0.6 injuries per 100 

employees, and the lost day rate was approximately 3.0 days per 

100 employees. No material non-compliance of laws and 

regulations relevant to the health and safety of employees was 

found. 

於報告期間，本集團錄得三宗輕微工傷

（兩宗切割傷及一宗燙傷，均發生於餐飲

門店廚房），合共損失 14 個工作日，並無

錄得任何導致死亡或永久性喪失勞動能力

的意外事件。除由工傷保險及僱主責任險

承保的醫療費用外，本集團並無就該等事

件向僱員支付其他索償或補償。工傷率約

為每百名僱員 0.6 宗，因工傷損失工作日比

率約為每百名僱員 3.0 日。本集團並未發現

任何違反僱員健康與安全相關法律法規的

重大事宜。  

Health and Safety Management System 健康與安全管理制度  

In order to adhere to the Group's "safety first, prevention-oriented" 

business policy, enhance the legal concept of safety, safeguard 

the safety and health of employees, and ensure the safety and 

economic operation of the company, the Group has formulated the 

“Employee Safety Handbook” and circulated it among employees 

to improve the safety awareness of all employees and standardize 

the Group’s occupational health and safety management.  

為堅持貫徹本集團「安全第一，預防為

主」的經營方針，提高安全法制觀念，保

障職工的安全和健康，保證公司安全、經

濟運營，本集團制定《員工安全手冊》，

並在員工中傳閱，以提高全體員工的安全

意識及規範公司的職業健康與安全管理工

作。  

Safety management implements the principle of combining 

hierarchical management with leadership responsibility. The 

general manager is the first responsible person of the Group’s 

safety work, and has full responsibility for workplace safety. All 

departments must establish a sound safety responsibility system. 

While performing the Group’s business responsibilities, all 

departments must also be responsible for managing workplace 

safety, putting safety in the first place while planning, arranging, 

inspecting, summarizing, and appraising work to prevent and 

reduce accidents and ensure employee safety.  

安全管理實行分級管理與領導責任制相結

合的原則。總經理是公司安全工作的第一

責任者，對安全工作負全面的領導責任。

各部門都必須建立完善的安全責任制。在

履行公司經營職責的時候，各部門必須同

時負責管理安全工作，做到在計劃、佈

置、檢查、總結、評比工作同時，把安全

放在首位，以防止和減少事故發生，保障

員工安全。  

The Group has established the Safety Committee, which is 

responsible for the ensuring the appropriate policies, procedures 

and safeguards are put into practice in order to create a good 

working environment and safety condition for employees. In 

addition, the Safety Committee bears the responsibility of 

preparing and checking the first aid kit and fire extinguisher on a 

regular basis to ensure fire safety in the workplace and prevent any 

injuries or emergencies.  

本集團亦成立安全委員會，以負責確保適

當的政策、程序及保障措施付諸實施，為

員工創造良好的工作環境和安全條件。此

外，安全委員會有責任定期準備及檢查急

救包及滅火器，以保障工作環境內的消防

安全，防發生任何受傷或緊急情況。  
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In view of the different risk profiles of our business segments, the 

outlets have adopted segment-specific control measures: 

commercial kitchens are fitted with gas leak detectors connected 

to automatic shut-off valves, fire blankets and dry powder 

extinguishers, with anti-slip mats installed at work stations and 

kitchen knives kept under dedicated custody; the entertainment 

outlets undergo annual inspection of sprinkler and smoke detection 

systems and monthly inspection of escape routes; and all food-

handling employees undergo pre-employment medical 

examination and hold valid health certificates. Fire evacuation drills 

are conducted at each outlet every six months, and all employees 

are covered by work-related injury insurance, supplemented by 

group employer's liability insurance. 

因應各業務板塊的風險特點，門店已採取

針對性管控措施：商用廚房安裝燃氣洩漏

報警器並連接自動切斷閥，配置滅火毯及

乾粉滅火器，工作檯設防滑地墊，廚房刀

具專人保管；娛樂門店的消防噴淋及煙感

系統每年檢測，疏散通道每月巡查；所有

食品從業員入職前體檢並持有效健康證。

各門店每半年進行一次消防疏散演習，全

體僱員均參加工傷保險，並由集團統一投

購僱主責任險。  

Health and Safety Education and Training 健康與安全教育及培訓  

The Group has adopted health and safety education, training and 

assessment to enhance employees' awareness of health and 

safety in the workplace to protect them from any occupational 

hazards. 

本集團已採取健康與安全教育、培訓及評

估，以提高僱員對工作場所健康及安全的

意識，並保護彼等免受任何職業危害。  

The Group has adopted health and safety education, training and 

assessment to enhance employees' awareness of health and 

safety in the workplace and to protect them from occupational 

hazards. All new joiners receive safety training as part of their 

induction, and all employees receive refresher training on food 

safety and fire safety every six months. Through the above 

practices, the Group recorded no work-related fatality and no case 

of permanent disability during the Reporting Period, and the 

working days lost due to work injuries were 14 days. 

本集團已採取健康與安全教育、培訓及評估，以

提高僱員對工作場所健康與安全的意識，並保護

彼等免受職業危害。所有新入職員工均於入職培

訓中接受安全培訓，全體員工每半年接受一次食

品安全及消防安全複訓。透過上述做法，本集團

於報告期間並無發生因工死亡或永久性喪失勞動

能力的事故，因工傷損失的工作日數為 14 日。 

Through the above practices, we did not lose any working days 

due to work-related injuries and there was no incident for death or 

permanent disability during the Reporting Period. 

透過上述做法，我們並無因工傷損失任何

工作日數，且於報告期間並無發生死亡或

永久性喪失勞動能力的事故。  

B3. Development and Training B3. 發展及培訓  

General Disclosure 一般披露  

Development and Training 發展及培訓  

The Group puts emphasis on internal management training. We 

meet the needs of our employees through a variety of training 

courses, improve the skills of our employees, and work together to 

achieve the Group's sustainable development, while enhancing 

our employees' personal growth and development. During the 

Reporting Period, our training focused on the statutory and 

operational requirements of the food and beverage business, 

covering food safety (goods receipt inspection, sample retention 

and basic HACCP principles), fire safety and emergency 

evacuation, job-specific operation skills, service etiquette and the 

code of integrity. All new joiners received induction training of 

approximately five hours, and all employees received refresher 

training of approximately four hours each year. In total, 

approximately 3,490 training hours were delivered during the 

Reporting Period, and the average training hours completed per 

employee was approximately 7.4 hours. 

本集團注重企業內部管理培訓。我們通過

多元化培訓課程滿足各員工的需要，提升

員工技能，協力本集團的可持續發展，同

時助力員工個人成長及發展。於報告期

間，本集團的培訓聚焦餐飲業務的法定及

營運要求，涵蓋食品安全（進貨查驗、留

樣及 HACCP 基礎）、消防與應急疏散、崗

位操作技能、服務禮儀及廉潔守則。全體

新入職員工接受約 5 小時的入職培訓，全體

員工每年接受約 4 小時的複訓。報告期內合

共提供約 3,490 小時培訓，每名僱員平均

完成培訓約 7.4 小時。  
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During the reporting period, the details of the percentage of 

employees received training in each employee type is as follows: 
於報告期間，受訓僱員於各僱傭類別的百

分比詳情如下：  

Employee compositions 僱傭組成 

2026 
二零二六年  

2025 
二零二五年 

By gender  

• Male  

• Female  

按性別劃分 

• 男性 

• 女性 

 

98.8% 

98.5% 

 

68% 

70% 

By employment category  

• Management 

• General 

• Contract/short term staff 

按僱傭類別劃分 

• 管理層 

• 普通員工 

• 合同員工╱臨時員工 

 

100% 

98.6% 

- 

 

100% 

65% 

- 

Overall 總計 98.7% 66% 

 

During the reporting period, the breakdown of trainedemployees 

by gender and employment category was asfollows: 
於報告期間，受訓僱員按性別及僱傭類別

劃分的明細如下：  

Employee compositions 僱傭組成 

2026 
二零二六年  

2025 
二零二五年 

By gender  

• Male  

• Female  

按性別劃分 

• 男性 

• 女性 

 

338 

128 

 

110 

47 

By employment category  

• Management 

• General 

• Contract/short term staff 

按僱傭類別劃分 

• 管理層 

• 普通員工 

• 合同員工╱臨時員工 

 

53 

413 

- 

 

21 

136 

- 
 

During the Reporting Period, the average training hours completed 

per employee by gender and employee category is as follows: 
於報告期間，按性別及僱傭類別劃分的每

名僱員已完成的平均培訓時數如下：  

Employee compositions 僱傭組成 

2026 
二零二六年  

2025 
二零二五年 

By gender  

• Male  

• Female  

按性別劃分 

• 男性 

• 女性 

 

7.2 

8.0 

 

3 

3 

By employment category  

• Management 

• General 

• Contract/short term staff 

按僱傭類別劃分 

• 管理層 

• 普通員工 

• 合同員工╱臨時員工 

 

16.0 

6.3 

- 

 

3 

3 

- 
 

B4. Labour Standards B4. 勞工準則  

General Disclosure 一般披露  

Prevention of Child and Forced Labour 防止童工及強制勞工  

Respecting human rights has been an integral part of the Group’s 

approach to sustainability. The Group fully complies with labour 

laws and other relevant legislations that prohibit child and forced 

labour. The Group does not employ any person below the age of 

eighteen at our workplace. The Group requires new employees to 

provide true and accurate personal information when they join the 

Group. Recruiters strictly review the employment information 

including medical certificate, academic certificate, ID card, 

household registration, etc.  

尊重人權是本集團可持續發展方針不可或

缺的組成部分。本集團全面遵守禁止童工

及強制勞工的勞動法規或其他有關法律。

本集團不會僱用任何十八歲以下的人士為

我們工作。本集團要求新員工入職時提供

真實準確的個人資料。招聘人員嚴格審查

入職資料包括體檢合證明、學歷證明、身

份證、戶口等資料。  
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As at 30 June 2026, the youngest employee of the Group was 18 

years of age, and 11 employees were aged between 18 and 19, all 

of whom were engaged at our catering outlets; no employee aged 

below 18 was employed by the Group during the Reporting Period. 

Every offer of employment is made only after the recruiter has 

verified the candidate's original identity card and retained a copy, 

and the candidate's age has been checked against the position 

applied for. 

於二零二六年六月三十日，本集團最年輕

的僱員為 18 歲，另有 11 名僱員介乎 18 至

19 歲，全部任職於餐飲門店；報告期內本

集團並無僱用任何未滿 18 歲的人士。所有

錄用決定均須由招聘人員核對候選人身分

證正本並留存複印件，並核實其年齡與所

應徵職位相符後方可發出錄用通知。  

In addition, the Group will not detain any employee's personal 

documents or wages, and prohibits punitive measures, 

management methods and behaviors such as abusive, physical 

punishment, violence, mental stress, sexual harassment (including 

inappropriate language, posture and physical contact) for any 

reason. The Group ensures that no employees are forced to work 

in violation with their own wishes or in the form of forced labour, or 

receive any type of punishment or coercion from work. 

此外，本集團不會扣留任何僱員的個人文

件或工資，禁止以任何理由對員工進行辱

駡、體罰、暴力、精神壓迫、性騷擾（包

括不恰當語言、姿勢和身體的接觸）等懲

罰性措施、管理方法和行為。本集團確保

並無僱員被迫違反自身意願，或以強制勞

工的形式進行工作，或因工作而受到任何

類型的體罰或強迫。  

The Group has complied with laws and regulations related to the 

prevention of child labour and forced labour, including but not 

limited to the “Labour Law of the People's Republic of China”, the 

“Special Protection Regulations for Juvenile Workers”, and the 

“Prohibition of Child Labour”. The Group does not withhold any 

employee's personal documents or wages, and resignation is 

processed in accordance with the Labour Contract Law of the 

People's Republic of China — 302 employees resigned during the 

Reporting Period and all departures were settled without labour 

arbitration. During the Reporting Period, the Group did not record 

any material non-compliance issues that violated laws and 

regulations related to child labour and forced labour. 

本集團已遵守防止童工及強制勞工相關的法律法

規，包括但不限於《中華人民共和國勞動法》、

《未成年工特殊保護規定》、《禁止使用童工規

定》等。本集團不會扣留任何僱員的個人文件或

工資，離職按《中華人民共和國勞動合同法》辦

理——報告期內共有 302名僱員離職，全部正常

辦結，並無勞動仲裁。於報告期間，本集團並無

錄得任何違反童工及強制勞工相關法律法規的重

大事宜。 

The Group has complied with laws and regulations related to the 

prevention of child labor and forced labor, including but not limited 

to the “Labour Law of the People's Republic of China”, the “Special 

Protection Regulations for Juvenile Workers”, and the “Prohibition 

of Child Labor”. During the Reporting Period, the Group did not 

record any material non-compliance issues that violated laws and 

regulations related to child labour and forced labour. 

本集團已遵守防止童工及強制勞工相關的

法律法規，包括但不限於《中華人民共和

國 勞 動 法 》 、 《 未 成 年 工 特 殊 保 護 規

定》、《禁止使用童工規定》等。於報告

期間，本集團並無錄得任何違反童工及強

制勞工相關的法律法規的重大事宜。  

 

B5. Supply Chain Management B5. 供應鏈管理  

General Disclosure 一般披露  

As a food enterprise and food and beverage services provider, the 

Group recognizes the importance of supply chain management in 

providing customers with safe and green food. We place great 

emphasis on the management of potential environmental and 

social risks in the supply chain. The Group has established a 

rigorous and standardized procurement system and supplier 

selection process, and has imposed environmental and social risk 

control requirements on suppliers. 

作為一個食品企業及餐飲服務提供者，本

集團深知供應鏈管理對為客戶提供安全綠

色食品的重要性。我們高度重視供應鏈中

潛在環境和社會風險的管理。本集團建立

了嚴格而規範的採購體系及供應商甄選流

程，並對供應商提出了環境及社會風險控

制方面的要求。  
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During the Reporting Period, we cooperated with approximately 

126 suppliers in the Mainland China (2025: approximately 100), 

comprising approximately 118 suppliers of food ingredients, 

beverages and consumables in Guangdong for the catering 

outlets, and 8 long-term contracted suppliers of grain and oil, 

frozen products and seasonings in Fujian for the food products 

business. Owing to the nature of the food trading business, the 8 

suppliers in Fujian together accounted for approximately 91% of 

the Group's purchase value during the Reporting Period, and the 

single largest supplier accounted for approximately 26%. The 

Group regards this as a material supplier concentration risk and 

manages it by maintaining an approved alternative supplier list for 

each product category and by holding safety stock of key products. 

於報告期間，我們於中國內地與約 126 名

供應商合作（二零二五年：約 100 名），

其中廣東餐飲門店的食材、酒水及耗材供

應商約 118 名，福建食品產品業務的糧

油、凍品及調味品長期合約供應商 8 名。受

食品貿易業務性質影響，福建 8 家供應商合

共佔本集團報告期內採購額約 91%，單一

最大供應商佔約 26%。本集團視之為重大

供應商集中風險，並透過為每類產品備存

合資格替代供應商名單及為關鍵產品保留

安全庫存加以管理。  

Supply Chain Management 供應鏈管理  

The Group has established a rigorous supplier selection system. 

In the process of selecting suppliers, we not only require access to 

the basic information of the suppliers, but will also research the 

capital structure of the suppliers to ensure their financial 

sustainability. Our Purchasing Department is responsible for field 

assessments to test and observe the supplier's production and 

management and its safety equipment and compliance issues.  

本集團建立了嚴謹的供應商挑選制度。於

挑選供應商過程中，我們不僅要求獲得供

應商的基本資料，而且會對供應商的資本

架構進行研究，以確保其財務可持續性。

我們的採購部負責實地評估，以測試及觀

察供應商的生產及管理和其安全設備及合

規事宜。  

The Group has kept a list of licensed suppliers and strictly monitors 

the quality of its suppliers. Our Purchasing Department is 

responsible for monitoring the performance of suppliers and 

conducting annual assessments of suppliers, and will remove 

underperforming suppliers from our list of licensed suppliers. 

本集團會備存一份許可供應商名單，並嚴

格地持續監察供應商之質素。我們的採購

部負責監控供應商的表現及對供應商進行

年度評估，並會把表現不佳的供應商從我

們的許可供應商名單中除名。  

The Group's Purchasing Department conducts annual 

assessments of suppliers, and underperforming suppliers are 

removed from the list of licensed suppliers. In addition to 

documentary review of licences and inspection certificates, the 

Group carries out on-site assessments of major suppliers to 

examine their storage conditions and cold-chain temperature 

records, which are the key control points for frozen and chilled food 

products. 

本集團採購部負責對供應商進行年度評

估，表現不佳的供應商會從許可供應商名

單中除名。除審閱證照及檢驗證明外，本

集團亦對主要供應商進行實地查驗，重點

檢查其倉儲條件及冷鏈溫度記錄，此為凍

品及冰鮮食品的關鍵控制點。  

 鑑於社會日益關注環境問題，本集團意識

到管理其供應鏈之環境及社會風險之重要

性。食品產品業務的全部供應商及餐飲門

店的主要食材供應商均須簽署載有食品安

全、勞工及反貪污條款的採購協議。於報

告期間，本集團對 12 家主要供應商完成實

地查驗——包括福建全部 8 家上游供應商

及廣東 4 家主要食材供應商——覆蓋本集

團採購額約 96%，重點查核其證照、倉儲

條件及冷鏈溫度記錄。本集團尚未對供應

商開展獨立的環境或社會審核，並將隨供

應鏈管理體系成熟逐步引入。  
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B6. Product Responsibility B6. 產品責任  

General Disclosure 一般披露  

The Group actively controls the quality of its services through 

internal controls, and maintains communication with customers to 

ensure understanding and fulfilling customers’ needs and 

expectations, and hopes to understand customer satisfaction and 

continuously improve the quality of the Group's services. The 

Group strictly complies with the relevant laws and regulations such 

as the “Law of the People's Republic of China on Consumer Rights 

Protection”, the “Advertising Law of the People's Republic of 

China”, and the “Patent Law of the People's Republic of China”.  

本集團積極透過內部監控確保服務質素，

亦一直保持與顧客的溝通，確保理解和滿

足顧客的需求和期望，並希望瞭解客戶的

滿意情況，以對本集團的服務品質不斷作

出改進。本集團極遵守《中華人民共和國

消費者權益保護法》、《中華人民共和國

廣告法》、《中華人民共和國專利法》等

相關法律法規的規定。  

During the Reporting Period, the Group was not aware of any 

material non-compliance with relevant laws and regulations that 

have a significant impact on the Group in terms of health and 

safety, advertising, labeling and privacy matters related to the 

provision of products and services and methods of redress. 

於報告期間，在健康及安全、廣告、標籤

及提供產品與服務相關隱私事宜以及賠償

方法方面，本集團並無知悉任何對本集團

有重大影響的不遵守相關法律法規事宜。  

Quality Management 品質管理  

The Group is committed to being a leading green food brand, so 

we have established stringent quality control measures. After 

obtaining the food samples, our Quality Assurance Department will 

conduct a quality testing process. We also engage external quality 

assurance service providers to conduct sample testing of the 

quality of our raw materials and products. With the collaboration of 

our Quality Assurance Department and external quality assurance 

service providers, we are confident to continue providing quality 

food to our customers. 

本集團致力成為卓越的綠色食品領導品

牌，因此我們設立了嚴苛的質量控制措

施。在取得食品樣品後，我們的質保部將

會展開質量測試流程。我們亦委聘外部質

保服務提供商對我們原材料及產品的質量

進行樣品測試。藉助負責我們的質保部及

外部質保服務提供商的共同協作，我們有

信心繼續為客戶提供優質食品。  

All three catering outlets and the food trading entity hold valid Food 

Business Licences. The outlets implement goods receipt 

inspection, invoice and certificate verification, 48-hour sample 

retention and short-dated stock management as required under the 

Food Safety Law of the People's Republic of China, and the trading 

entity requires suppliers to provide inspection and quarantine 

certificates for each batch of frozen and chilled products. During 

the Reporting Period, no product was recalled for safety and health 

reasons and no product liability claim was made against the Group. 

The Group has not obtained ISO 22000 or HACCP certification; 

quality and safety are assured through the above licence-based 

and internal control measures. 

三家餐飲門店及食品貿易主體均持有效

《食品經營許可證》。門店按照《中華人

民共和國食品安全法》的要求實施進貨查

驗、索證索票、48 小時留樣及臨期食品管

理；貿易主體要求供應商就每批次凍品及

冰鮮產品提供檢驗檢疫證明。於報告期

間，本集團並無產品因安全與健康理由被

回收，亦無接獲產品責任索償。本集團尚

未取得 ISO 22000 或 HACCP 認證，產品

質量與安全透過上述許可及內部監控措施

予以保障。  

Customer Service 客戶服務  

The Group believes that customer opinions and suggestions are a 

good opportunity to get feedback from the community and 

customers, so as to determine the need to improve services and 

policies. We have set up different channels for our customers to 

express their opinions and suggestions. Customers can easily find 

our contact number, fax number and email address in the 

packaging of the product. Our Sales Department will handle all 

customer feedback. 

本集團認為客戶意見及建議是從社區及客

戶取得反饋的大好良機，從而能確定改進

服務及政策的必要性。我們設立不同渠道

供客戶表達其意見及建議。客戶可於產品

的包裝材料中輕易找到我們的聯絡號碼、

傳真號碼及電郵地址。我們的銷售部會處

理所有的客戶反饋。  
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During the Reporting Period, the Group received approximately 

204 complaints relating to its products and services, of which 

approximately 196 related to the three catering outlets (including 

complaints and negative reviews received through dine-in 

feedback and third-party platforms) and 8 related to the food 

products business. All complaints were handled and closed by the 

outlets or the Sales Department, and none was escalated to a 

regulatory authority or resulted in any penalty. Customer feedback 

is reviewed by each outlet, and recurring issues such as serving 

speed and dish quality are incorporated into staff training. 

於報告期間，本集團接獲約 204 宗與產品

及服務相關的投訴，其中約 196 宗涉及三

家餐飲門店（包括堂食反饋及第三方平台

收到的投訴與負評），8 宗涉及食品產品業

務。全部投訴均由門店或銷售部處理並辦

結，並無升級至監管機構或引致任何處

罰。各門店會檢視客戶反饋，並將上菜速

度、出品質量等重複出現的問題納入員工

培訓。  

Privacy Protection 隱私保護  

The Group recognizes that protecting the privacy rights of 

customers and business partners is a key factor in our success. 

Protecting customer privacy has always been a top priority for the 

Group. The Group has established security measures to provide 

adequate protection and confidentiality for data and information, 

and to protect and maintain data confidentiality during the 

operation. At the same time, we also require employees to sign 

confidentiality and non-competition agreements in order to bear the 

confidentiality obligations. In addition, the Group has established 

strict policies regarding the collection and use of personal data. 

本集團認識到保護客戶及和合作夥伴的隱

私權利是取得成功之關鍵影響因素。保障

客戶隱私一直為本集團之首要任務。本集

團制定了保安措施，為數據及資料提供充

份保障及保密，於營運過程中保護及維持

資料保密。同時，我們亦要求員工簽署保

密及不競爭協議，以此承擔保密義務。此

外，本集團已就收集及使用個人數據制定

嚴格政策。  

Intellectual Property Rights 知識產權  

In order to effectively manage the intellectual property rights of the 

Group, we have set up relevant management procedures. When 

we find that others have intellectual property infringements against 

the Group, lawyers will be consulted and protect the intellectual 

property rights of the Group under their guidance. For those who 

infringe on intellectual property rights, we will file a lawsuit in 

accordance with the “Article 213 of the Criminal Law of the 

People's Republic of China” to protect the legitimate rights and 

interests of intellectual property held by the Group. In addition, we 

also avoid infringement of the intellectual property rights of others. 

When using words, graphics or a combination of similar or identical 

trademarks, we will conduct patent searches to avoid intellectual 

property infringement. 

為有效管理本集團的知識產權，我們設有

相關管理程序，當我們發現有他人對本集

團知識產權侵權行為時會諮詢律師意見，

在其指導下對本集團的知識產權實施保

護。對侵犯知識產權者，我們會根據《中

華人民共和國刑法》第二百一十三條到法

院提起訴訟，以維護本集團所持有的知識

產權合法權益。此外，我們亦避免侵犯他

人知識產權。使用與注冊商標近似或相同

的文字、圖形或其組合時，我們會進行專

利查新，以規避知識產權侵犯。  

The Group's catering outlets conduct promotional activities through 

their own social media accounts and third-party platforms, and the 

food products business publishes product information through 

distributors. All publicity materials are reviewed before release to 

ensure that they are truthful and accurate and comply with the 

“Advertising Law of the People's Republic of China”, and product 

labels carry the information required by the applicable food 

labelling standards. During the Reporting Period, the Group did not 

receive any regulatory warning or penalty in respect of advertising 

or labelling. 

本集團餐飲門店透過自有社交媒體賬號及第三方

平台進行推廣，食品產品業務則透過經銷商發布

產品資訊。所有宣傳物料於發布前均經審核，以

確保真實準確並符合《中華人民共和國廣告

法》，產品標籤載有適用食品標籤標準所要求的

資訊。於報告期間，本集團並無接獲任何有關廣

告或標籤的監管警告或處罰。 

Advertising and Labelling 廣告及標籤  

Based on the business nature of the Group, the Group only 

conducts limited publicity activities. Therefore, the Group's 

business operations do not involve significant advertising and label 

related risks. 

基於本集團的業務性質，本集團僅進行有

限的宣傳活動。因此，本集團業務營運過

程中，並不涉及重大廣告及標籤相關風

險。  
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B7. Anti-corruption B7. 反貪污  

General Disclosure 一般披露  

Anti-corruption  反貪污  

The Group believes that a clean corporate culture is the key to the 

Group's continued success. Therefore, the Group attaches great 

importance to anti-corruption work, policies and systems and is 

committed to building a clean and transparent corporate culture. 

本集團相信廉潔的企業文化是本集團持續

成功的關鍵，因此，本集團極為重視反腐

倡廉的工作、政策及制度，致力於建設廉

潔公開透明的企業文化。  

To promote a good and ethical corporate culture, we conduct 

regular anti-corruption training for our employees. The training 

covers relevant laws and regulations, past cases and methods of 

dealing with corruption. To educate employees about corruption, 

bribery and conflicts of interest, and appropriate methods of 

dealing with such situations, we have developed specific policies 

and circulated them among employees. The policy also states the 

whistle-blowing procedure so employees can report any suspected 

cases in a timely manner. 

為促進良好及合乎道德的企業文化，我們

對僱員進行常規反貪污培訓。培訓涵蓋相

關法律及法規、過往案件及處理貪污的方

法。為教育僱員有關貪污、受賄及權益衝

突以及處理該等情況的適當方法，我們已

制定具體政策並在員工之間互相傳閱。該

政策亦載有舉報程序，因此僱員可及時報

告任何涉嫌案件。  

During the Reporting Period, all six directors of the Board received 

anti-corruption training of four hours each, and approximately 96% 

of our employees (453 out of 472) received anti-corruption training 

of approximately one hour each, delivered as part of the induction 

programme and the annual briefing on the code of integrity. No 

case of corruption, bribery, extortion, fraud or money laundering 

was recorded during the Reporting Period. 

於報告期間，全體六名董事均接受每人四

小時的反貪污培訓；約 96%的僱員（472

人中的 453 人）接受每人約一小時的反貪

污培訓，培訓已納入入職課程及年度廉潔

守則宣講。報告期內並無錄得任何貪污、

賄賂、勒索、欺詐或洗黑錢個案。  

The Group has complied with laws and regulations regarding the 

prevention of bribery, extortion, fraud and money laundering, 

including the “Company Law of the People's Republic of China”. 

During the Reporting Period, no corruption litigation was brought 

against the Group and its employees, no report was received 

through the whistleblowing channels, and no material non-

compliance in the areas of securities, environmental, labour, 

privacy or advertising laws and regulations was identified. 

本集團遵守有關防止賄賂、勒索、欺詐及洗黑錢

的法律法規，包括《中華人民共和國公司法》

等。於報告期間，本集團或其僱員並無遭提出已

審結的貪污訴訟案件，舉報渠道亦無接獲任何舉

報，且本集團並未發現任何違反證券、環保、勞

工、隱私或廣告等相關法律法規的重大事宜。 

The Group has complied with laws and regulations regarding the 

prevention of bribery, extortion, fraud and money laundering, 

including the “Company Law of the People's Republic of China”. 

During the Reporting Period, no corruption litigation against the 

Group and its employees occurred.  

本集團遵守有關防止賄賂、勒索、欺詐及

洗黑錢的法律法規，包括《中華人民共和

國公司法》等。於報告期間，本集團或其

僱員並無遭提出已審結的貪污訴訟案件，

本集團亦未發現任何違反有關防止賄賂、

勒索、欺詐及洗黑錢的法律法規的重大事

宜。  

Whistleblowing Mechanism 舉報機制  

The Group is highly cautious about any misconduct related to 

bribery and corruption. The Group has established and formulated 

internal whistleblowing procedures and encourages employees to 

report any suspected misconduct or malpractice within the Group 

through various confidential reporting channels (including but not 

limited to letter, email and telephone). Employees can also contact 

the administrative manager directly to report corruption cases. The 

safety and confidentiality of the reporting channels are also our top 

concerns, only senior management and authorized employees 

have access to such reports. 

本集團對任何有關受賄及貪污的不當行為

十分謹慎。本集團已設立及制定內部舉報

程序，並鼓勵僱員透過各種保密報告渠道

（包括但不限於寫信、郵件及電話）舉報

本集團內的任何涉嫌不當或不法行為。僱

員亦可直接聯繫行政經理報告貪污案件。

報告渠道的安全性及保密性亦為我們最關

注的事宜，只有高層管理人員及獲授權員

工可接觸該等報告資料。  
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The Group will also investigate any suspected or illegal conduct to 

ensure that all relevant information is complete and documented 

thoroughly. If any violations are found, the Group will take 

disciplinary action and bring it to the court when any illegal activity 

is discovered. 

本集團亦將對任何可疑或違法的行為進行

調查，確保所有相關資料完整無缺及徹底

記錄。如發現如何違規，本集團將作紀律

處分，並在發現任何非法活動時將其繩之

於法。  

 

B8. Community Investment B8. 社區投資  

General Disclosure 一般披露  

Corporate Social Responsibility 企業社會責任  

The Group bears the responsibility of giving back to society. As a 

responsible corporate citizen, the Group actively fulfills its social 

responsibilities and has been committed to supporting various 

public welfare and community activities. The Group hopes to foster 

employees' sense of social responsibility and therefore 

encourages employees to participate in social welfare activities 

during their work and private time. We believe that by participating 

in the activities of giving back to the community, civic awareness 

and correct values of our employees can be enhanced and 

establish. We also demonstrate our strong sense of social 

responsibility by providing quality green and healthy seafood 

continuously. 

本集團肩負回報社會的責任。作為負責任

的企業公民，本集團積極履行社會責任，

一直致力支援各項公益及社區活動。本集

團希望培養員工的社會責任感，因此一直

鼓勵員工於工作期間及私人時間參與社會

公益活動。我們相信借著親身參與回饋社

會的活動，可以令員工的公民意識得以提

升，以樹立正確的價值觀。我們亦透過持

續提供優質的綠色康海產品彰顯我們強烈

的社會責任感。  

During the Reporting Period, the Group did not make any material 

donation or community investment, and no expenditure on 

community engagement was recorded. The Group will consider 

participating in community activities organised in the districts 

where its outlets operate as its catering business develops, and 

will report on such activities in future reports. 

於報告期間，本集團並無作出任何重大捐

贈或社區投資，亦無錄得社區參與方面的

支出。隨著餐飲業務的發展，本集團將考

慮參與門店所在社區舉辦的公益活動，並

於日後報告中披露相關情況。  
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香港聯合交易所有限公司的  

《環境、社會及管治報告守則》內容索引表  

THE ESG REPORTING GUIDE CONTENT INDEX OF THE STOCK 

EXCHANGE OF HONG KONG LIMITED 

Subject Areas, 

Aspects, General 

Disclosures and KPIs 

層面、一般披露及關鍵

績效指標 

Description 

描述 

Section/Declaration 

章節/聲明 

Aspect A1: Emissions 

層面 A1：排放物 

General Disclosure 

一般披露 

Information on:  

有關廢氣及溫室氣體排放、向水及土地的排污、

有害及無害廢棄物的產生等的： 

(a)  the policies; and  

政策；及 

(b) compliance with relevant laws and 

regulations that have a significant impact on 

the issuer relating to Exhaust Gas and GHG 

emissions, discharges into water and land, 

and generation of hazardous and non-

hazardous waste.  

遵守對發行人有重大影響的相關法律及規例

的資料。 

Emissions 

排放物 

KPI A1.1  

關鍵績效指標 A1.1  

The types of emissions and respective 

emissions data. 

排放物種類及相關排放數據。 

Emissions – Exhaust Gas 

Emissions, GHG Emissions  

排放物 – 廢氣排放、溫室氣

體排放 

KPI A1.2  

關鍵績效指標 A1.2 

GHG emissions in total (in tonnes) and intensity. 

溫室氣體總排放量（以噸計算）及密度。 

Emissions – GHG Emissions 

排放物 –溫室氣體排放 

KPI A1.3  

關鍵績效指標 A1.3 

Total hazardous waste produced (in tonnes) and 

intensity. 

所產生有害廢棄物總量（以噸計算）及密度。 

Emissions – Waste 

Management 

排放物 –廢棄物管理 

(Not Applicable – Explained) 

(不適用 – 已解釋) 

KPI A1.4  

關鍵績效指標 A1.4 

Total non-hazardous waste produced (in tonnes) 

and intensity. 

所產生無害廢棄物總量（以噸計算）及密度。 

Emissions – Waste 

Management 

排放物 – 廢棄物管理 

KPI A1.5  

關鍵績效指標 A1.5 

Description of reduction initiatives and results 

achieved. 

描述減低排放量的措施及所得成果。 

Emissions – Exhaust Gas 

Emissions, GHG Emissions 

排放物 – 廢氣排放、溫室氣

體排放 

KPI A1.6  

關鍵績效指標 A1.6 

Description of how hazardous and non-

hazardous wastes are handled, reduction 

initiatives and results achieved. 

描述處理有害及無害廢棄物的方法、減低產生量

的措施及所得成果。 

Emissions – Waste 

Management  

排放物 – 廢棄物管理 
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Subject Areas, 

Aspects, General 

Disclosures and KPIs 

層面、一般披露及關鍵

績效指標 

Description 

描述 

Section/Declaration 

章節/聲明 

Aspect A2: Use of Resources 

層面 A2：資源使用 

General Disclosure 

一般披露 

Policies on the efficient use of resources, 

including energy, water and other raw materials. 

有效使用資源（包括能源、水及其他原材料）的

政策。 

Use of Resources 

資源使用 

KPI A2.1  

關鍵績效指標 A2.1 

Direct and/or indirect energy consumption by 

type in total and intensity. 

按類型劃分的直接及╱或間接能源總耗量及密度。 

Use of Resources – Energy 

Management 

資源使用 – 能源管理 

KPI A2.2  

關鍵績效指標 A2.2 

Water consumption in total and intensity. 

總耗水量及密度。 

Use of Resources – Water 

Resources Management 

資源使用 – 水資源管理 

KPI A2.3  

關鍵績效指標 A2.3 

Description of energy use efficiency initiatives 

and results achieved. 

描述能源使用效益計劃及所得成果。 

Use of Resources –Energy 

Management 

資源使用 – 能源管理 

KPI A2.4  

關鍵績效指標 A2.4 

Description of whether there is any issue in 

sourcing water that is fit for purpose, water 

efficiency initiatives and results achieved. 

描述求取適用水源上可有任何問題，以及提升用

水效益計劃及所得成果。 

Use of Resources –Water 

Resources Management 

資源使用 – 用水管理 

KPI A2.5  

關鍵績效指標 A2.5 

Total packaging material used for finished 

products (in tonnes) and with reference to per 

unit produced. 

製成品所用包裝材料的總量（以噸計算）及每生

產單位佔量。 

Use of Resources – Use of 

Packaging Materials 

資源使用 – 包裝材料使用 

Aspect A3: The Environment and Natural Resources 

層面 A3：環境及天然資源 

General Disclosure 

一般披露 

Policies on minimizing the issuer’s significant 

impact on the environment and natural 

resources. 

減低發行人對環境及天然資源造成重大影響的政

策。 

The Environment and 

Natural Resources 

環境及天然資源 

KPI A3.1  

關鍵績效指標 A3.1 

Description of the significant impacts of activities 

on the environment and natural resources and 

the actions taken to manage them. 

描述業務活動對環境及天然資源的重大影響及已

採取管理有關影響的行動。 

The Environment and 

Natural Resources – Natural 

Resource Management 

環境及天然資源 –天然資源管

理 
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Subject Areas, 

Aspects, General 

Disclosures and KPIs 

層面、一般披露及關鍵

績效指標 

Description 

描述 

Section/Declaration 

章節/聲明 

Aspect B1: Employment 

層面 B1：僱傭 

General Disclosure 

一般披露 

Information on: 

有關薪酬及解僱、招聘及晉升、工作時數、假

期、平等機會、多元化、反歧視以及其他待遇及

福利的： 

(a) the policies; and 

政策；及 

(b) compliance with relevant laws and 

regulations that have a significant impact on 

the issuer relating to compensation and 

dismissal, recruitment and promotion, 

working hours, rest periods, equal 

opportunity, diversity, antidiscrimination, 

and other benefits and welfare. 

遵守對發行人有重大影響的相關法律及規例

的資料。 

Employment 

僱傭 

KPI B1.1  

關鍵績效指標 B1.1 

Total workforce by gender, employment type, 

age group and geographical region  

按性別、僱傭類型、年齡組別及地區劃分的僱員

總數 

Employment 

僱傭 

KPI B1.2  

關鍵績效指標 B1.2 

Employee turnover rate by gender, age group 

and geographical region 

按性別、年齡組別及地區劃分的僱員流失比率 

Employment 

僱傭 

Aspect B2: Health and Safety 

層面 B2：健康與安全 

General Disclosure 

一般披露 

Information on: 

有關提供安全工作環境及保障僱員避免職業性危

害的： 

(a) the policies; and 

政策；及 

(b) compliance with relevant laws and 

regulations that have a significant impact on 

the issuer relating to providing a safe 

working environment and protecting 

employees from occupational hazards. 

遵守對發行人有重大影響的相關法律及規例

的資料。 

Health and Safety 

健康與安全 

KPI B2.1 

關鍵績效指標 B2.1 

Number and rate of work-related fatalities 

因工作關係而死亡的人數及比率 

Health and Safety 

健康與安全 

KPI B2.2 

關鍵績效指標 B2.2 

Lost days due to work injury 

因工傷損失工作日數 

Health and Safety 

健康與安全 

KPI B2.3 

關鍵績效指標 B2.3 

Description of occupational health and 

safety measures adopted, how they are 

 implemented and monitored 

描述所採納的職業健康與安全措施，以及 

相關執行及監察方法 

Health and Safety 

健康與安全 
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Subject Areas, 

Aspects, General 

Disclosures and KPIs 

層面、一般披露及關鍵

績效指標 

Description 

描述 

Section/Declaration 

章節/聲明 

Aspect B3: Development and Training 

層面 B3：發展及培訓 

General Disclosure 

一般披露 

Policies on improving employees’ knowledge 

and skills for discharging duties at work. 

Description of training activities. 

有關提升僱員履行工作職責的知識及技能的政

策。描述培訓活動。 

Development and Training 

發展與培訓 

KPI B3.1 

關鍵績效指標 B3.1 

The percentage of employee trained by gender 

and employee category 

按性別及僱員類別劃分的受訓僱員百分比 

Development and Training 

發展與培訓 

KPI B3.2 

關鍵績效指標 B3.2 

The average training hours completed per 

employee by gender and employee category 

按性別及僱員類別劃分，每名僱員完成 受訓的平

均時數 

Development and Training 

發展與培訓 

Aspect B4: Labour Standards 

層面 B4：勞工準則 

General Disclosure 

一般披露 

Information on: 

有關防止童工或強制勞工的： 

(a) the policies; and  

政策；及 

(b) compliance with relevant laws and 

regulations that have a significant impact on 

the issuer relating to preventing child and 

forced labour. 

遵守對發行人有重大影響的相關法律及規例

的資料。 

Labour Standards 

勞工準則 

KPI B4.1 

關鍵績效指標 B4.1 

Description of measures to review employment 

practices to avoid child and forced labour 

描述檢討招聘慣例的措施以避免童工及強制勞工 

Labour Standards 

勞工準則 

KPI B4.2 

關鍵績效指標 B4.2 

Description of steps taken to eliminate such 

practices when discovered 

描述在發現違規情況時消除有關情況所採取的步

驟 

Labour Standards 

勞工準則 

Aspect B5: Supply Chain Management 

層面 B5：供應鏈管理 

General Disclosure 

一般披露 

Policies on managing environmental and social 

risks of the supply chain. 

管理供應鏈的環境及社會風險政策。 

Supply Chain Management 

供應鏈管理 

KPI B5.1 

關鍵績效指標 B5.1 

Number of suppliers by geographical region 

按地區劃分的供應商數目 

Supply Chain Management 

供應鏈管理 

KPI B5.2 

關鍵績效指標 B5.2 

Description of practices relating to engaging 

suppliers, number of suppliers where the 

practices are being implemented, how they are 

implemented and monitored 

描述有關聘用供應商的慣例，向其執行有關慣例

的供應商數目、以及有關慣例的執行及監察方法 

Supply Chain Management 

供應鏈管理 



 

高地股份有限公司 | 二零二六年環境、社會及管治報告 
Gaodi Holdings Limited | ESG Report 2026 

41 

Subject Areas, 

Aspects, General 

Disclosures and KPIs 

層面、一般披露及關鍵

績效指標 

Description 

描述 

Section/Declaration 

章節/聲明 

Aspect B6: Product Responsibility 

層面 B6：產品責任 

General Disclosure 

一般披露 

Information on: 

有關所提供產品和服務的健康與安全、廣告、標

籤及私隱事宜以及補救方法的： 

(a) the policies; and 

政策；及 

(b) compliance with relevant laws and 

regulations that have a significant impact on 

the issuer relating to health and safety, 

advertising, labelling and privacy matters 

relating to products and services provided 

and methods of redress. 

遵守對發行人有重大影響的相關法律及規例

的資料。 

Product Responsibility 

產品責任 

KPI B6.1 

關鍵績效指標 B6.1 

Percentage of total products sold or shipped 

subject to recalls for safety and health reasons 

已售或已運送產品總數中因安全與健康理由而須

回收的百分比 

Product Responsibility 產品

責任 

不適用 

KPI B6.2 

關鍵績效指標 B6.2 

Number of products and service related 

complaints received and how they are dealt with 

接獲關於產品及服務的投訴數目以及應對方法 

Product Responsibility 產品

責任 

不適用 

KPI B6.3 

關鍵績效指標 B6.3 

Description of practices relating to observing and 

protecting intellectual property rights 

描述與維護及保護知識產權有關的慣例 

Product Responsibility 

產品責任 

KPI B6.4 

關鍵績效指標 B6.4 

Description of quality assurance process and 

recall procedures 

描述質量檢定過程及產品回收程序 

Product Responsibility 

產品責任 

KPI B6.5 

關鍵績效指標 B6.5 

Description of consumer data protection and 

privacy policies, how they are implemented and 

monitored 

描述消費者資料保障及隱私政策，以及相關執行

及監察方法 

Product Responsibility 

產品責任 

Aspect B7: Anti-corruption 

層面 B7：反貪污 

General Disclosure 

一般披露 

Information on: 

有關防止賄賂、勒索、欺詐及洗黑錢的： 

(a) the policies; and 

政策；及 

(b) compliance with relevant laws and 

regulations that have a significant impact on 

the issuer relating to bribery, extortion, fraud 

and money laundering. 

遵守對發行人有重大影響的相關法律及規例

的資料。 

Anti-corruption 

反貪污 

KPI B7.1 

關鍵績效指標 B7.1 

Number of concluded legal cases regarding 

corrupt practices brought against the issuer or its 

employees during the reporting period and the 

outcomes of the case 

於報告期內對發行人或其僱員提出並已審結的貪

污訴訟案件的數目及訴訟結果 

Anti-corruption 反貪污 

不適用 
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Subject Areas, 

Aspects, General 

Disclosures and KPIs 

層面、一般披露及關鍵

績效指標 

Description 

描述 

Section/Declaration 

章節/聲明 

KPI B7.2 

關鍵績效指標 B7.2 

Description of preventive measures and whistle-

blowing procedures, how they are implemented 

and monitored 

描述防範措施及舉報程序，以及相關執行及監察

方法 

Anti-corruption 

反貪污 

Aspect B8: Community Investment 

層面 B8：社區投資 

General Disclosure 

一般披露 

Policies on community engagement to 

understand the needs of the communities where 

the issuer operates and to ensure its activities 

take into consideration the communities’ 

interests. 

有關以社區參與來瞭解營運所在社區需要和確保

其業務活動會考慮社區利益的政策。 

Community Investment 

社區投資 

KPI B8.1 

關鍵績效指標 B8.1 

Focus areas of contribution (e.g. education, 

environmental concerns, labour needs, health, 

culture, sport) 

專注貢獻範疇（如教育、環境事宜、勞工需求、

健康、文化、體育） 

Community Investment 

社區投資 

KPI B8.2 

關鍵績效指標 B8.2 

Resources contributed (e.g. money or time) to 

the focus area 

在專注範疇所動用資源（如金錢或時間） 

Community Investment 

社區投資 

 

 




	Gaodi_ESG26(m)_HKEx
	Gaodi_ESG26_Report_v4_20261029
	Gaodi_ESG26(m)_HKEx

