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Environmental, Social and Governance Report

PREFACE AND SUSTAINABILITY MISSION

Driven by Sustainability, Innovation Leads the Future

Huiyuan Cowins Technology Group Limited, together with its subsidiaries
(including Guangzhou Mayer Corporation Limited, the core subsidiary under
the Group’s shareholding and principal production base, collectively the
Group; Stock Code: 1116.HK), is pleased to publish this Environmental, Social
and Governance ("ESG") Report (the “Report”) for the year ended 30 June
2026 (the “2026 Year” or the "Reporting Period”) by order of the Board
of Directors (the “Board”). The Report aims to present a comprehensive,
objective and transparent account to internal and external stakeholders of the
Group's tangible achievements and strategic plans in advancing sustainable
development, implementing climate transition risk management and fulfilling
corporate social responsibility.

This Report has been compiled strictly in compliance with the latest regulatory
requirements set out in Appendix C2 (the ESG Reporting Guide) (the
"Guide"”) to the Main Board Listing Rules (the “Listing Rules”) of The
Stock Exchange of Hong Kong Limited (the “HKEX"), and fully incorporates
the newly implemented climate disclosure requirements for 2026, namely the
IFRS S2 Climate-related Disclosures issued by the International Sustainability
Standards Board (“ISSB”). The reporting scope precisely covers the Group’s
practical initiatives undertaken during 2026 across environmental protection,
climate resilience, human resource management, sustainable supply chains
and high-standard corporate governance. For full details on the day-to-day
operation of the Group’s corporate governance framework, please refer to the
Company’s 2026 Annual Report.

Chairman’s Statement

“The Group upholds the core values of “Harmony, Innovation, Green
Development and Sustainable Operation”. Amid the global trend of global
warming and low-carbon transition, we regard ESG not merely as a regulatory
compliance obligation, but as a core strategic engine that enhances corporate
competitiveness and drives long-term value creation.”

Adhering to prudent business principles and following sound, rigorous
decision-making procedures, the Board continues to deliver high-quality
products and premium services to customers. The Group maintains close
communication with all stakeholders, including shareholders, customers,
employees, suppliers, creditors, regulatory authorities and the general public.
Through constructive dialogue, the Group balances the interests of different
stakeholders and clearly defines the long-term development direction of the
Group. The Board bears full responsibility for assessing and overseeing the
Group’s ESG and climate-related risks, and ensuring the effective operation of
the risk management and internal control systems.
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Environmental, Social and Governance Report
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KEY HIGHLIGHTS AND MILESTONES FOR THE 2026
FINANCIAL YEAR

Quantitative Performance and Outstanding Results

During the 2026 Financial Year, the Group achieved multiple breakthroughs
across ESG areas, deeply integrating the low-carbon green transition into
production and daily office operations, with outstanding performance against
key performance indicators:

e Total water consumption has decreased significantly year by year
over the past three years:
Water recycling efficiency has improved significantly, bringing us closer to
the Group’s 2030 target of achieving zero major waste.

e In-depth assessment of climate risks and financial impacts:
The latest HKEX climate disclosure framework for 2026 was fully adopted
to explicitly quantify physical and transition risks. A targeted emissions
reduction target was successfully set to achieve a 2% reduction in carbon
emissions by 2030, with 2025 as the baseline year.

e  Zero fatalities in occupational health and safety:
It recorded zero work-related fatalities for three consecutive years.
The Occupational Health and Safety Management System (ISO 45001)
operated smoothly, and the safety production defence line was
continuously consolidated.

e High employee training coverage and skill enhancement:
The percentage of trained employees reached 95.01% in the 2026
Financial Year, with an average of 63.36 training hours per employee,
covering senior management, middle management and frontline
employees, providing strong intellectual support for the Group's
transformation.

e  Product quality and five-star after-sales service certification:
The core subsidiary continued to maintain ISO 9001 Quality Management
System certification, CNAS-accredited laboratory status, and five-star
certification under GB/T 27922-2011 Evaluation System for After-sales
Service of Commodities.

e Community inclusion and inclusive workplace:
It actively recruits persons with disabilities and completed 225 hours of
community service and volunteer activities this year, proactively building
a harmonious and inclusive community environment.
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Environmental, Social and Governance Report

ROBUST GOVERNANCE STRUCTURE AND BOARD ESG
OVERSIGHT

Clear Roles and Responsibilities to Enhance Risk Management
and Control

The Board plays a central leadership and oversight role across all stages of
the Group's Environmental, Social and Governance (“ESG") matters and
climate risk management. In the 2026 Financial Year, the Board further
refined the three-tier ESG governance structure to ensure that the sustainable
development strategy is embedded at all levels of decision-making,
management and execution.

Board Level (Decision-making and Oversight):

The Board assumes overall responsibility for ESG strategy and climate risk
management. It is responsible for reviewing the Group's ESG strategic
direction, approving major ESG policies and emissions reduction targets,
assessing climate-related financial impacts, and conducting annual qualitative
and quantitative reviews of progress against ESG targets. To strengthen
the Board’s diversity and independence, the Board currently comprises
seven Directors, three of whom are Independent Non-executive Directors,
exercising effective independent oversight and facilitating enhanced
decision-making. Meanwhile, the Group actively advances gender diversity,
with one female Director appointed as Executive Director and Chief
Financial Officer. The Board is committed to sustaining diversity in gender,
professional backgrounds and industry experience, so as to strengthen the
comprehensiveness of climate risk assessments and ESG decision-making.

ESG Dedicated Management Working Group (Coordination and
Assessment):

Led by senior management, this dedicated team consists of heads of the
Human Resources, Production Operations, Administration and Logistics,
Safety & Environmental Protection and Finance departments. It is tasked
with identifying ESG risks arising from daily operations, implementing ESG
policies adopted by the Board, collecting and verifying performance data, and
reporting progress to the Board on a regular basis.

Execution and Operational Level (Implementation and Feedback):
Each business unit and subsidiary appoints an ESG Implementation Officer,
who embeds energy conservation and emissions reduction, safe production,
quality control and supply chain compliance management into routine
production activities to ensure efficient execution of strategic directives.

Resource Enabling Mechanism

The Board ensures that management and relevant dedicated teams have
access to and utilise adequate resources and tools (including professional
external ESG advisory services and climate data analytics tools) for effective
oversight of ESG matters, risk response and strategy roll-out.
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ROBUST GOVERNANCE STRUCTURE AND BOARD ESG
OVERSIGHT

Chapter 1: About This Report — Reporting Principles

The Report emphasizes four reporting principles:

1. Materiality: Through stakeholder engagement and materiality
assessment, significant ESG topics are identified and focused on,
ensuring the report’s content is representative.

2. Quantification: Data in the report is rigorously collected and verified.
The appendix detailing environmental and social performance data
explains the calculation standards and methods.

3. Balance: Both positive and negative impacts of the business are
presented transparently to facilitate a comprehensive understanding.

4. Consistency: Unless otherwise stated, disclosures, data collection, and
calculation methods remain consistent over the years to allow for data
comparison and tracking of progress.

Chapter 2: Environment and Strategic Layout — Environmental
Protection Technology Business

Environmental Aspect

The Group actively aligns with the national strategic objectives on carbon
pollution control, emissions reduction and the promotion of green building
materials under the 13th, 14th and 15th Five-Year Plans. The Board views the
deployment of environmental protection technologies as a core development
strategy. The Group prioritises the adoption of environmental technologies,
products and systems in the production of composite steel and other
industrial composite materials, with a view to lowering its operational carbon
footprint and enhancing resource utilisation efficiency.

Corporate Governance and Sustainable Development Strategy

To accelerate the roll-out and implementation of its environmental technology
business, the Group has engaged professional consulting partners for
in-depth collaboration on screening potential green business partners,
structuring joint venture arrangements and developing financial solutions.
This further refines the Group’s long-term sustainable development roadmap
within the green industrial space.
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Environmental, Social and Governance Report

CLIMATE-RELATED FINANCIAL DISCLOSURES
(ALIGNED WITH TCFD / IFRS S2 FRAMEWORKS)
Addressing Climate Change and Enhancing Business Resilience
In response to the latest climate disclosure requirements under the HKEX
Listing Rules for 2026, the Group has proactively adopted the framework
of the Task Force on Climate-related Financial Disclosures (TCFD) and the
International Sustainability Standards Board (IFRS S2). A climate governance
and response mechanism has been established covering the four core pillars
below:

1. eGovernance:
The Board directly oversees the implications of climate risks and
opportunities for the Group’s financial position and business model.
Management regularly reports to the Board on climate risk assessment
outcomes and the implementation status of response strategies.

2. eStrategy:
The Group has identified short-> medium- and long-term physical risks
(e.g. operational disruptions arising from typhoons and heavy rain) and
transition risks (e.g. carbon labelling policies and costs associated with
low-carbon technology transition). Climate considerations have been
embedded into the Group's long-term capital expenditure and supply
chain planning.

3. eRisk Management:
The Group has put in place a standardised process for integrating climate
risks into its Enterprise Risk Management (ERM) system. By assessing the
likelihood and impact of risks, the Group prioritises resource allocation to
address high-risk items.

4. eMetrics and Targets
The Group quantitatively monitors Scope 1, Scope 2 and material Scope
3 greenhouse gas (GHG) emissions. During the 2026 Financial Year, the
Group formally adopted 2025 as its baseline year and committed to
a targeted emissions reduction goal of cutting overall GHG emissions
intensity by 2% by 2030, with periodic progress reviews.
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Alignment of Emissions Reduction Targets with Climate Metrics
To clarify its sustainable development pathway, the Group has established a
comprehensive climate performance tracking mechanism. The table below
sets out the climate targets and monitoring indicators adopted by the Group
for the 2026 Financial Year:

Baseline Year (2025)

Metric Category Target Year (2030)

A E IR R RRIER
SHERAFELERNBE AEEBRT T REN
RARRRE B S c LU 232026 N F E A EH
BUYNREERRENER !

Quantitative Targets and Action

Strategies

1E1REE B #%(2025) B1Z&13(2030) ECEREITEEE

GHG Emissions Reduction FY2025 Baseline Data FY2030 Reduce total GHG emissions intensity by 2%;
raise the proportion of on-site photovoltaic power
generation for self-consumption at production
facilities

BE RS 202584 F B A YR 20308 L EE AERBESNRETE2% MABELRESE
B B LAl

Energy Efficiency FY2025 Baseline Data FY2030 Reduce comprehensive energy consumption per

Improvement unit of product by 3%; fully phase out obsolete

high-energy-consumption equipment

BER M E IR 7+ 2025 FE R EBE 20300 U EFEE BERGKBEETMHI% 2EAASEEER
#

Water Resource Utilisation FY2025 Baseline Data FY2030 Maintain the industrial water recycling rate at
above 95%; achieve zero major water wastage

KETRF] 2025 FE R EBE 20300 U EFEE TEAKBRABXRREAES%U L BREE

The Board will conduct an annual review of progress against the above
targets. Should there be material changes to the business structure, the target
details will be promptly fine-tuned to ensure consistency with the Group’s
strategic outlook and operational feasibility.

6 Huiyuan Cowins Technology Group Limited
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STAKEHOLDER ENGAGEMENT MECHANISM AND
ROUTINE COMMUNICATION CHANNELS

Regular Engagement to Forge Consensus on Development
Stakeholder engagement forms a core cornerstone of the Group’s sustainable
development strategy. The Group has put in place a multi-channel regular
communication framework integrating online and offline approaches.
It regularly communicates its sustainable development strategy and
latest progress to stakeholders, and actively seeks and responds to their
expectations and key concerns.

The Group's key stakeholder groups comprise: Management, Investors
and Shareholders, Employees, Government and Regulatory Authorities,
Customers, Suppliers, the Community, as well as existing and prospective
institutional and individual investors. Through two-way, transparent dialogue,
the Group fosters mutual trust and underpins long-term collaboration and
shared growth.
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Shareholders mechanisms, financial performance, corporate
innovation, R&D progress, anti-corruption,
compliance operations
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Employees Remuneration and benefits, equal employment
opportunities, occupational health and safety,
employee development and training, workplace

wellbeing
BT HENEEN TEMER T BERREZE

BT a4 B E

Government and Compliance with laws and regulations,
Regulatory Authorities environmental protection, industrial and
production safety, equal employment
opportunities, timely tax payment
BT L B E 4B BFPEEER BERE I 4+ELX2 F
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seminars, industry seminars,, management meetings
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Annual general meeting, financial reports, ESG
reports, press releases and announcements,
company website, telephone hotlines and emails
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Company events, regular meetings, employee
grievance channels, employee suggestion box,
training interactions, regular performance appraisals
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Comprehensive Engagement to Balance Stakeholder Interests
Continuing from the preceding page, set out below are the Group’s
communication channels and response mechanisms for customers, suppliers,
the community, institutional and individual investors:

Stakeholders
MERBEA

Key Expectations and Concerns

TERZHARRE

EHUBERFAEDTE
BLE AEEHEF HER LB HEXE
ARBEENBBEEEADEEAEINT

Routine Communication Channels
HERBEBEERE

Customers

=R

Suppliers

HAER

Community

H&

Potential and Existing
Shareholders/
Institutional and
Individual Investors

Logistics and delivery service standards,
customer information security, product quality
and safety, protection of customer rights and
interests
MRRZMRBAKE-RREERE2  EmmE
W2 BRERRE

Integrity-based collaboration, business ethics
and reputation, fair and open procurement, a
long-term and stable supply chain

WECFE BFEEEREE - ATARKRE R
HATS R fitrE 52

Environmental protection, employment
opportunities, participation in community
welfare initiatives, employment support for
persons with disabilities

RIERE - NER T HERAHZBE - BEAL
MERE

Notices of annual general meetings and
extraordinary general meetings, regular
corporate publications (including financial
statements), enhanced transparency of
corporate development

BERRARE HiER REBFRAERFHIASERN  THASHY

BAREE

(BEMBRE) EMEXERERE

Through these diverse engagement channels, the Group can duly identify

shifts in the external environment and stakeholder expectations, laying a

robust foundation for the Group’s ESG materiality assessment and strategy

reviews.

8 Huiyuan Cowins Technology Group Limited
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Sustaining stable product delivery, customer privacy
protection policies, compliant marketing, customer
satisfaction surveys
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Developing a responsible supply chain, performing
contractual obligations in accordance with
applicable laws, on-site audits and regular
evaluations
BEREAEETNEEE K EZBTEN RIBEZHA
TE BAETE

Deployment of eco-friendly and energy-efficient
equipment, provision of internship and job
opportunities, volunteer activities, community
donations
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Shareholder engagement platforms, results
announcements, timely circulars and

announcements, investor presentations
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MATERIALITY ASSESSMENT

Identifying Key Topics and Focusing on Strategic Priorities
During the 2026 Financial Year, the Group comprehensively upgraded its
materiality assessment workflow. The assessment comprised focus group
discussions, in-depth interviews and thematic questionnaires with internal and
external stakeholders, with the objective of identifying and defining core ESG
topics that materially affect the Group’s business operations and are closely
relevant to stakeholder interests.

By reference to the disclosure categories set out in Appendix C2, the
Environmental, Social and Governance Reporting Guide to the HKEX
Listing Rules, and having regard to the Group’s business characteristics in
steel processing and technology research and development, 27 material
topics were finalised, spanning six dimensions: environment, employment
and labour practices, products and innovation, supply chain, corporate
governance and community.

Assessment Mechanism and Methodology
Three-step Materiality Assessment Process:

1. ldentification Stage: Reviewed the updated Listing Rules
requirements and industry trends to shortlist 27 relevant ESG topics on a
preliminary basis.

2. Prioritisation Stage: Invited stakeholders to score each topic against
two criteria: “impact on stakeholders’ assessment and decision-making”
and “material economic, environmental and social impacts”.

3. Verification and Sign-off: The Board and management carried
out the final review and confirmation of the materiality matrix, and
incorporated high-materiality topics into the Group's strategic priorities.
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List of 27 Material ESG Topics

Category
g

27IEEEESGEHRERE

ESG
ESG:% &

Enviro
g3

Employment and Labour Practices
ERESTER

Products and
B Sh BRI

Huiyuan Cowins Technology Group Limited

10

10.

11.

12.

13.

14.

15.

16.

17.

18.

Energy Management

AEREE

Waste Management

BEERYEE

Water Resource Utilisation
KEREA

GHG Emissions

AERBBHM

Air Pollutant Emissions

RS RADHE

Climate Risk Response Actions
FEHRBERRITE

Employment Practices and Labour Standards
PEBRES TIRE

Employee Remuneration and Benefits
B T RENEEF

Diversity, Equity and Inclusion
ZHRUE-ATFERER

Training and Career Development

)11 4 £52 B B

Occupational Health and Safety
WERREZD

Product and Service Quality and Safety
EmMRBnEEZe

R&D and Innovation

Bt 8% B AR

Safety and Industry Engagement
TR HEEFER

Protection of Intellectual Property Rights
RESZMER

Steel Affordability and Availability
Hi41 P] B R A A

Privacy and Information Security

B EEERZS

Employee Welfare

BT &EF
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ESG
ESG:# &

Supply Chain
i FE 38

Corporate
NERE

Community

He

Key Focus Areas of the

Materiality Matrix

2O R FE fE E L

Climate Risk Focus

RERREE

Social Inclusion Focus

4,6,21,25

8,9,26

20.

21.

22.

23.

24.

25.

26.

27.

Supply Chain Consistency and Sustainability
s — S e A

Fair and Open Procurement

YNSEUN:ERS:

Supply Chain Environmental and Social Risk Management
HERRIEET SRARERE

Business Ethics

EEERG

Anti-corruption

[ &5 B

Strategic Cooperation

REESTE

Incident and Crisis Risk Management
EEEtRRERE

Community Investment and Relations

e EEMEEE

Technological and Industrial Development

MR TH¥ER

11,12,13,14,15,17 Product quality, occupational health and safety, R&D and innovation, and

information security have been assessed by stakeholders as topics of extremely
high materiality

EmmE BERRZE MEANKEAZ2EFNETIRABESEELERE
Climate change adaptation, GHG emissions reduction and supply chain climate
risk management are newly prioritised focus areas for the current year
RiZSZECERG - BERBEREAMEERERAREEALAFEMEENTE
£I1H

Workplace diversity, equity and inclusion (DEI), employment support for persons
with disabilities, and community investment form the core indicators of social
responsibility

ZRATEERS BREALMERMEAGKRERTEEEZOIER

EREAMEEEERAR 11
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ENVIRONMENTAL PROTECTION AND GREEN

OPERATIONS

A1: Emissions Management and Emissions Reduction Pathways
The Group fully recognises the importance of environmental protection

RIGRERGEEE

Al HER Y E IR AR R R
FEBRRZIBHD RERTRBHRIEREE

SN BRTBRENRRRE - ZREAR

REFBARARNTAREEREES @K

and climate change mitigation, and upholds stringent environmental Hy
principles. In its day-to-day production and operations, Huiyuan

Tongchuang Technology Group Limited strictly complies with applicable
laws and regulations, including the Environmental Protection Law of
the People’s Republic of China, the Atmospheric Pollution Prevention
and Control Law of the People’s Republic of China, the Water Pollution
Prevention and Control Law of the People’s Republic of China and the
Law of the People’s Republic of China on the Prevention and Control of
Environmental Pollution by Solid Waste.

1. Air Pollutant Control:

The Group’s waste gas mainly comprises dust and oil fumes arising
from transport vehicles and production workshops. Key pollutants
include nitrogen oxides (NOx), sulphur oxides (SOx) and particulate
matter (PM). The Group has installed high-efficiency pulse-jet
baghouse filters at its production facilities to effectively control
process dust emissions and protect air quality as well as employee
health. During the 2026 Financial Year, vehicle fuel consumption
amounted to 18,225 litres of unleaded petrol and 307,237 litres of
diesel.

2. Air Pollutant Emission Data for the 2026 Financial Year:

BF(PEARBEMBERIBREE) (FPEA
RHEMB AR SEHBZE) ~ (PFEARHH
Bl K75 Fe B8 0E ) e (R E AR HE B E RS E
YIRIG S8 7E) ERBER -

rEENERIZREEHFEBRE
EEHEENHEERE - TBTLY
BEASCYNO m%fb%(sox)&%‘s
FRFPM) REBEBRERZET
MERGLRREES Ex‘ﬁl#’“%J%&
MEHR RETREERET#E-
20268 B EEEIAEHHFER EHUM
18,225F Ko 5R3#1307,237F o

2. 2026 EFERE R

Type of Air Pollutant Unit
ERISRMER B (i 2024 2025 2026
NOx (Nitrogen Oxides) kg 2,980 3,223 4,490
NOx @& 1E# /N
SOx (Sulphur Oxides) kg 3.5 4.7 5.2
SO« 164 NS
PM (Particulate Matter) kg 214.3 56.6 75.3
PM R&7F L F N

NOx (Nitrogen Oxides): Approximately 4,490 kg (rising from 3,223 NOx (B E 1Y) : 494,490A 1 (R4 hig

kg in 2025, attributable to a 39% increase in diesel consumption)

SOx (Sulphur Oxides): Approximately 5.2 kg (a moderate rise from
4.7 kg in 2025)

PM (Particulate Matter): Approximately 75.3 kg (rising from 56.6 kg
in 2025 owing to higher utilisation of the diesel fleet)

In 2026, driven by business expansion and greater logistics
requirements, diesel consumption climbed from 219,000 litres to
307,000 litres, which led to a corresponding material increase in NO«x
and PM emissions.

1 2 Huiyuan Cowins Technology Group Limited
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f039% > F20255E 93,223 A Fr E71)

SO« (FRE|1E4D) : 495.2AF (FH20254EHY
4. 7R FrB&f EF)

M (B&FHRF) - 897532 (R4HERK
EIEE N FR2025FEMI56.6'A T EFF)
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Greenhouse Gas Emissions Data Analysis (FY2026)

Greenhouse gas (GHG) emissions are a key driver of global warming. The
Group attaches great importance to carbon footprint management and carries
out GHG accounting on an ongoing basis. Set out below is the Group’s GHG

IRIT « HERERHBS

BERE M EBIFE S H7(2026F1 7F)
BEREHNEENERERENZOEER
FEESEERRENER BRETRE
REEZE 2026 BEFE > xEERBER
EREFRBROT

emissions profile by scope for the 2026 Financial Year:

GHG Emission Scope
BEREBHRER
GHG Scope

Data Source/Description

BURRIR 3R

FY2026 Basis

20265 B4 E HE KR

Scope 1 (Direct Emissions)

HE (BB

Scope 2 (Indirect
Energy-related Emissions)

#E2 FEREZBR

Scope 3 (Other Indirect
Emissions)

g [E3 (AR

Emissions Reduction Target

HHFERRE

Internal Carbon Pricing

PIER R E 1B

Application of Green and Clean Energy
The Group operates rooftop photovoltaic (PV) systems at its factory premises,

Direct combustion of vehicle fuels (petrol 16,374 L, diesel 307,237 L) Direct emissions from primary

BERH CFUM16,374 AT ~ 585H307,237 A F) BREMIE

Total purchased electricity consumption (2,502,240 kWh plus
13,343 kWh for the Hong Kong office)

SMNBEE SIARIHFER (2,502,240 F B R BB A E 13,343 F B )

Air travel for business trips (426,735 km) and office paper
consumption (2,096 kg)

TS E MRRT (426,735A8) R AHRIAEFE (2,096 T)

2% reduction in GHG emissions intensity by FY2030, with FY2025
as the baseline year

202581 FF 2 B 25 > F203084 F Rk HE BUR 2%

Internal carbon pricing is not currently implemented (No)

BRIEREHABREE (T)

fuel combustion

TEMHEETR

Indirect emissions from
electricity consumption

BB

Indirect emissions from
business travel and paper
consumption

7= IR B AR SR R R HE

Progressing in accordance with
the plan
st EHEEH

Continuously assess its
feasibility
SRS E AT

A EERE R
SEEASEHEEENREERF £

with an average annual power output of 2,300,000 kWh. This clean power is B E3E2,300,000F B JFRENEBELAR

prioritised for powering production equipment, substantially lowering reliance

TERBHE

s KigFREHINEE DB

on grid-purchased electricity and directly cutting Scope 2 carbon emissions.

BB BE2Z BB

SRFEARERBRAR 13
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IRIE - HEKREBRERS

Item Unit

EHB =R v 2024 2025 2026
Scope 1 tCO2e 578,679 533,850 846,129
HE1 tCO2e

Scope 2 tCO2e 1,528,994 1,005,443 1,434,028
HE2 tCO2e

Scope 3 tCO2e 84,593 50,464 103,660
HE3 tCO2e

Total GHG Emissions tCO2e 2,192,266 1,634,586 2,280,260
RERBHRES tCOze

Total Production tonne 86,793 109,304 108,847
YEEE it

GHG Intensity (Total Emissions/Total Production) tCO:e/tonne 25 15 21

BERERE BHRReE LtERS)

AT —&CHRES,

Solid Waste Management and Resource Recycling
The Group has established and strictly implemented its Waste Management
System. Waste arising from production and office sites is subject to rigorous

classification, collection and harmless disposal procedures to ensure

compliance of waste discharge with national and local environmental

standards.

EfEERYERRAETREIRNA

FEBEERIEEBRBERIT(BERYEEFE) ¥
EERBAGREENBEEYETRENDE
WEREZLCEERE BREZVHRFTSE
R Rt 5 IR AR AR ZE o

1. Hazardous Waste Management:

During the 2026 Financial Year, the Group generated 15.08 tonnes
of hazardous waste in Mainland China (mainly waste lubricating oil,
used chemical containers and electroplating/processing residues). All
hazardous waste was entrusted to qualified professional environmental
service providers holding national accreditation for safe, harmless

ESEEmER:

2026 MEFE > AERNTEAMELENT
BREEEYEEA15.08 (FEZRIEEBA
HBEERARKEE MIELEE) A
CEEMHEEETABRREERENE
FERRBETZE2ETLEE KREXE
100% - BEBMAEAFEELOEE ZEY -

disposal, with a 100% disposal rate. The Hong Kong office generated nil

hazardous waste in the year.

1 4 Huiyuan Cowins Technology Group Limited
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2. Non-hazardous Waste and Resource Recovery:

During the 2026 Financial Year, the Group produced 2,440.7 tonnes of
non-hazardous waste (predominantly general office waste, collected in
accordance with regulatory requirements). Separately, scrap metal arising
from production and processing totalled 2,433.5 tonnes. Such scrap
metal was delivered to qualified recyclers (including Guangzhou Wanluda
Material Recycling Co., Ltd.) for recycling and reuse, giving substantial
support to the circular economy.

IRIT « HERERHBS

2. EBEERYRERBUL:

2026 EEE ) REBELEEEEY2,440.7
M (EEBWAE—RNK BEEHRBE) o[
B EENIARIPEENESBLOWSE
2,433,508 X HEERMELRAE WE
M BAENELWERAR) ETRIERH
B BAHRET BRBIRLCEER-

Waste Category FY2026 Quantity Treatment and Recycling Method

EEEEYEE R 2026 T HHEEHE BRIEEEIKRA N

Hazardous Waste (Mainland China) 15.08 tonnes Entrusted to qualified entities for safe, harmless
disposal

fE R REEY) (Rith) 15.08M ZEEHBEMETESLEZE2ERE

General Non-hazardous Waste 2,440.7 tonnes Collected and disposed of by municipal
sanitation authorities

—REZEEY 2,440.7MF TMBIRB PR —FERIE

Scrap Metal Recycled 2,433.5 tonnes Recycled and reused by professional material
recycling contractors

ELELWE 2,433.5MF BHEYELRASEWBFA

Waste Data Analysis (FY2026) S E 1) BUiE 3 (2026 81 £F)

Waste Type Unit

B4R R B 2024 2025 2026

Hazardous Waste kg 12,074 2,886 15,080

BEBEEY YN

Hazardous Waste Intensity kg/per tonne of product 0.1 0.03 0.138

BEBRYRE AT/ BB E R

Non-hazardous Waste kg 2,484,106 2,300,124 2,440,700

BEBEEY YN

Non-hazardous Waste Intensity kg/per tonne of product 28.6 21.0 22.4

BEBEEVTE AN/ BB E R

EREAMEEEERAR 15
BRiE g RERRE 2026



Environmental, Social and Governance Report

IRIE - HEKREBRERS

RESOURCE EFFICIENCY

A2: Energy, Water Resources and Packaging Materials
Management
The Group strictly complies with the Energy Conservation Law of the
People’s Republic of China, and has established and implemented
its Energy and Resource Management System. The Group closely
monitors consumption of all resources and strives to enhance resource
utilisation efficiency and eliminate waste via technological upgrades and

B IR %F A
A2: BER K ERE SR EE

FEBBRBRET(PEARAMNBEBOER
) HELAIT(EREREEFE) -£EH
PUSEESRBEREE RAORBB RN
EHEREEBLRSERABME HERE-

management optimisation.

FY2026 Resource Consumption Statistics:

Resource Category

BIRER

FY2026
Consumption Data

202671 B F B R RIS

20268 UF BB RHFE BB ¢

Remarks and Unit

BB

Purchased Electricity (Mainland China Factories)

SNEE S (R E)
Purchased Electricity (Hong Kong Office)

SNEE N (BRMAE)
Total Water Consumption (Mainland China
Factories)

mAEKE (WM E)

2,502,240 kWh

2,502,240 F B B
13,343 kWh

13,343 F BB
21,594 m3

21,5943 75 K

Verified against electricity bills; mainly for

production equipment

BRBEEERE TERANEERB

Power for office lighting and general office

equipment
MAERPRAERERE

Municipal water supply; no water scarcity risk;
covers production and domestic water

MK EROKEE > S EERETRAK

Total Water Consumption (Hong Kong Office) 355 gallons Daily office water consumption
BEAKE (BEBPAE) 355 @ WMAZEBERAK
Total Packaging Materials 105 tonnes Protective packaging for steel and pipeline
products
BEMEHES 105M8 it B BB E mPrE E M
FY2026 Resource Consumption Data Statistics 20268 EEE BRI HERIE ST
Resource Consumption Unit
BIRHFE B 2024 2025 2026
Electricity Consumption kWh 3,184,740 2,283,540 2,515,583
BIHEFE TRE&
Fuel Consumption kWh 2,350,015 2,291,305 3,461,001
WRRLE FE TRE&
Total Energy Consumption kWh 5,534,755 4,574,845 5,976,584
REIRABFES TRE&
Energy Consumption Intensity kWh/tonne of product 64 41.9 55
BEREERE FEESWEEER
Total Water Consumption m3 31,237 24,630 21,595
HmIEKE IHK
Water Consumption Intensity m3,tonne of product 0.36 0.23 0.20
FEREE LK S MR B AL E S
Total Packaging Materials kg 166,750 362,230 105,000
BEYBRE N
Packaging Materials Intensity kg/tonne of product 1.9 3.3 1.0
BAEYMEE N/ SWEBALE &
1 6 Huiyuan Cowins Technology Group Limited
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Energy Conservation, Emission Reduction and Resource
Circularity Practices

To deliver on its resource management targets, the Group rolled out a suite of
targeted energy-saving initiatives in the 2026 Financial Year:

e LED Lighting System Upgrade:
Lighting installations across factories, office buildings and staff
dormitories have been fully replaced with high-efficiency LED luminaires.
Infrared motion sensors were fitted in communal corridors and dormitory
areas, enabling lights to activate upon occupancy and switch off when
unoccupied.

e Smart Regulation of Air-conditioning and Office Equipment:
Office air-conditioning setpoints are maintained at no lower than 25.5°C.
Computer monitors are configured to enter standby or power-down
mode automatically after 15 minutes of inactivity. Staff are required to
switch off all non-essential power supplies at the end of the working day.

e Integrated Solar Water Heating and Photovoltaic (PV) Systems:
Solar water heating systems have been installed across dormitory
rooftops to supply domestic hot water for employees. The rooftop PV
generation systems at production facilities operate reliably and provide a
substantial supplementary power source for production activities.

e Recycling of Wooden Packaging Crates:
The Logistics Department has put in place a recycling scheme for wooden
frames and pallets, with regular monitoring of recycling rates to cut
procurement of virgin timber.

e  Paperless Operations and Green Travel:
An OA (Office Automation) electronic approval workflow has been
deployed. Office paper consumption for the year was kept at 2,096 kg
(Mainland China) and 6,800 kg (Hong Kong). Video conferencing is used
proactively to avoid non-essential cross-regional business travel.

IRIT « HERERHBS

ENAERFFR B RBRER

SHEFREREEBRZEN  FEEE20260 K
FEETTZHRARMERT

e [EBHRMLEDHAR :
BEE -MABKEIEERARBEAEE
MABWEELEDIEE T EAHERRE SE
RASSABREE  BEARES  AEE
e

o BN AREEEEL:
MABREERBEBRBERENEN25.5°C; E
BT ERENSDEERFEHNEATHE
HEAMET  BEREBT THFNREMAMBIEL

ZER-

o XIBEEFKEILRER X
BEEELXERERGERKRG BHE
TEBEHK EEBFRBENAREERRE
TR BAMERE T EERE-

e AEGRIEEIRLOM :
VIREBPIR I AR R ARG BB S E
HAIB HERIU R > i D R E AR EE o

o BRILMAEBZELHTT:
EITOABEFEMR AN FFEEMRARMFE
BERITE2,096 2 (RHh) 56,8002 T (&
B BERARAEREATLENBHE
e
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ECO-FRIENDLINESS, ENVIRONMENTAL AND NATURAL

RESOURCE CONSERVATION

A3: Climate-aligned Ecological Operations and Green Sites
The Group fully recognises the potential impacts of its production and
operations on the surrounding natural ecology. It has put in place an
environmental management system conforming to ISO 14001 standards
and continues to invest in soil and water conservation, noise abatement
and ecological greening initiatives.

ISO 14001 Environmental Management System Certification:

The Group has retained full validity of its ISO 14001 Environmental
Management System certification. Environmental risk management is
embedded across all stages of the product lifecycle to minimise adverse
environmental impacts arising from production activities.

To strictly comply with laws and regulations including the Environmental
Protection Law of the People's Republic of China and related rules,
Guangzhou Mayer has formulated the Energy and Resource Management
System and established an environmental management system
conforming to the ISO 14001 standard, effectively reducing pollutant
emissions and resource consumption from production and operational
activities.

&

A3

BREFARBERRABTRRE

RIEEREEAGCERE
FEBRRZERLEESENRAEANRERR
BREBER R  AEERI T FEIS014001
RENRFEERR FEHKLRE RS
IR EREGIEETRA

1SO14001i5 158 EHEFE 7 535

AEBEBEEEILEAISO14001IRIEEERERZR
HORBRERBEERMAELRESBHENE
BREE RREETHHEBEENEAAT ZMK

ERK-

BERETEREREE(TEARANEIER
G IREEE) RABRER > BINEDFIE T (B
REREERE) MBI THAEISO140011%
ENRFEERZ BRAL TEERKE
TEB T RBYS R E IR

& JuCrtanof TN O R EES
P CTUHIEEIY
Karlilech % | CTCSPLIVS IR
AFLAREEHEN MAYER COME. LTIL T 0 T A AR T A
o) == e " Ll - U C ]
Amsmwdimy b v s mwien ¢ mdesbon o s e Jeried
i e 8 esredse mak the rey ire— b ERgEE
i Pm—— pt EPRTENE

T g 11
————

il i o
Shaimbens therl wekidend g, tla et kit ] i £ L b n

s e el b e e e

T T e e

WARE. ERN SRS

R e, TR e
LE Ll S St A b g L P L

]

mikn A
Wi

Guangzhou Mayer has renewed the ISO 14001 Environmental Management System certification certificate, valid from 18
September 2025 to 22 September 2028.
BN ZEEE BHEAZISO1400 1 IR 15 B FEFE R 557858 & » HAHIH120254F9/5 18H £202849/522 H
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IRIT « HERERHBS

Site Ecological Greening and Biodiversity:

To improve the microclimate of the production premises and boost
carbon sink potential, the Group carries out ongoing ecological greening
works across its sites. The premises host 13 species of trees and shrubs
(including lychee, longan, mango and pine), forming a garden-style green
factory environment and supporting regional biodiversity conservation.

Photovoltaic power generation equipment on the production plant
roof

Guangzhou Mayer has installed photovoltaic power generation
equipment on the production plant roof to provide energy for powering
production equipment and sells surplus electricity to the Guangzhou
Southern Power Grid.

BELERICELEYSIEML
RHNEEERE/ NRIE RARESED > K&
BETHmENFBEETERELLIE - BER
BEI3EGA (BEZ KM R ERE
RMEEEAREEAN) - FTETEERXSEE TR
RIG RERHEYZHRMRE-

LEBRBEERIIREERE

BEMEDREERFEREZE T HREER
BURHERSEERBRMHESE TLE
LEHRBETEMNELEME-

SRFEARERBRAR 19
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IRIE - HEKREBRERS

To green the production park, Guangzhou Mayer continuously plants trees and shrubs within the park area, with 13 species of
trees, including lychee, longan, mango, and pine trees.

BENEZEDDBRCLEREE  FEEATEEEBARRER  BAREEFI13@ HREEZ 6 R CRERILEE-

Noise and Wastewater Control:

High-noise equipment within production workshops is fitted with sound
insulation enclosures and silencers. All site boundary noise monitoring
results comply with the Emission Standard for Industrial Enterprises Noise
at Boundary. Production wastewater achieves zero direct discharge.
Following treatment on-site at the premises’ wastewater treatment
facilities, the water is reused for site irrigation and cleaning purposes.

Commitment to Compliant Operations

No material environmental pollution incidents occurred within the Group
during the 2026 Financial Year, and no penalties were imposed by
regulatory authorities for breaches of environmental protection laws and
regulations.

20 Huiyuan Cowins Technology Group Limited
Environmental, Social and Governance Report 2026
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CLIMATE CHANGE RISK MANAGEMENT AND
FINANCIAL IMPACT ASSESSMENT
A4: Mitigation of Transition and Physical Risks

RUREE RS E IR BB  E5 T4
A4: 52 R g1 418 [E| bk B 8

Against the backdrop of intensifying global climate change, the Group
conducts thematic assessment and financial impact analysis by classifying
climate-related risks into “Physical Risks” and “Transition Risks”, in line
with the latest 2026 ESG Guidance and Appendix C2 issued by The Stock
Exchange of Hong Kong Limited:

Physical Risks:

e Extreme weather events (e.g. super typhoons, heavy rain and
flooding):

These may cause damage to factory structures, power outages,
supply chain transport disruptions or commuting safety risks for
employees.

b Response measures:

The Group has put in place an emergency response plan for extreme
weather events. Factory rooftops and photovoltaic installations have
been reinforced; flood defence sandbags and backup generators are
available, and flexible working arrangements have been adopted.
Assets impacted by physical risks during the year totalled HKD 0 (no
material asset losses incurred).

Transition Risks:

e  Policy and regulatory risks:
Further advancement of the national “Dual Carbon” strategy and
tightening climate disclosure obligations under the Listing Rules may
push up the Group’s compliance and carbon accounting costs.

e Market and technology risks:
Rising market demand for low-carbon steel and green construction
materials could result in loss of market share should the Group fail
to keep pace with relevant technological development.

e Response measures:
The Group continues to invest in low-carbon production processes

and scale up R&D expenditure. Assets impacted by transition risks
during the year totalled HKD 0.

BEE2KRELECLEHERE  AEBR
BEBRXZF2026F & (ESGHHLEIER ) K&
Mﬂ‘iﬁ’zCZZfEE’Hé’ﬁ@ﬁﬁﬂﬁﬁ?—% MEgRe E
) RTEAERG ETEET LR BEED
#r

IR

e MBARREMH (MNMEBREERE R
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HEREHLERANETBHZEMRE

o FEEIH
FEFEERUBKRRESRER  NE
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FERYERBFEZEESBEROBT
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Bl 2 M hik ) BB R 1E e E R B R IR IR
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FY2026 Climate-related Financial Impact Metrics

Pursuant to the latest HKEX disclosure requirements, the Group has
performed quantitative accounting and disclosure of climate-related
financial impact metrics for the 2026 Financial Year:

Climate-related Financial Impact

20268 F R B BIE 1R

WA RMINEZER > NERBE 2026/ K
FERGEAMBEEERET T EERE
BAIER

Metric FY2026 Value Financial Impact and Description

RIEM R BISIE 2026 BNEFEE MR B RIS RREA

Assets exposed to physical risks HKD 0 (0%) Factory premises are built to robust typhoon and
flood-resistant standards; no asset damage arose
during the financial year

RYBEARTEEESER 07T (0%) B ESFERREEN  AMFERIBEE

Assets exposed to transition risks HKD 0 (0%) Production processes align with national low-carbon
industrial policies; no high-energy-intensity assets are
scheduled for phase-out

REUEARTECEESER 07T (0%) TETEFSBRRBREEBR  BESHEELREE

Assets/Business revenue HKD 0 (0%) The Group is actively developing green stainless steel

arising from climate
opportunities

RIZHEBHERMEE EBRA 07T (0%)
Climate-related capital expenditure HKD 0 (incorporated within

routine equipment maintenance)

RIFEREARRX 0BT (BANGITTREHEE)
Internal carbon pricing No (Not implemented)
P EB B E B & (REM)

22 Huiyuan Cowins Technology Group Limited
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pipe products, with market development in progress

BRI EGERFHKEER THHBEREHR

Maintenance expenses for solar and photovoltaic
installations are captured under annual recurring
operating expenditure

ABERNCAREREERWAFTEDRTEERS

The feasibility of future adoption will be assessed in
light of developments in the carbon trading market

RARIRIR S 5 T 35 3 R ST R RS AP SE1E
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OUTSTANDING SOCIAL RESPONSIBILITY

B1: Employment Policies, Diversity, Equity and Talent Profile
The Group firmly recognises that its employees are the Company’s most
valuable assets. We comply strictly with the Labour Law of the People’s
Republic of China, the Labour Contract Law of the People’s Republic
of China and relevant labour legislation in Hong Kong, and uphold the
recruitment principles of equal opportunity, diversity and inclusion.

As of 30 June 2026, the Group had 325 employees in total (315
employees at Mainland subsidiary Huiyuan Cowins Technology Group
and 10 employees at the Hong Kong headquarters). Set out below is the
breakdown of workforce profile for the 2026 Financial Year:

IRIT « HERERHBS

HENTEEE
B1: BN S TP ERAL B

FERREEIRCXREENEE KM
BEET(REARZEMASEHE)  (FEA
REMBASHERE) REBERS AR
BERFTERFE - ZTHBBARL

B E2026F6830H  AEEEERH #2325
A (R E AR ZREA MR ER3I5A
EBMBEIOAN) o LUT 73202650 BUF E B B
S

Huiyuan Cowins Technology Group Hong Kong Headquarters (10

Classification Dimension (315 employees) employees)
DEEE BERAIRRERBISA) EBMEE(I0N)
By Gender Male: 212 (67.3%) Male: 7 (70%)
tzqellE1Ba) S 212 A(67.3%) B 7A(70%)

Female: 103 (32.7%)
M D 103A(32.7%)

By Age Group <30: 37 (11.7%)
BEREE D <30%% : 37.N(11.7%)
Aged 30-50: 236 (74.9%)
30-507%% : 236 A(74.9%)
>50: 42 (13.4%)
>505% | 42 A(13.4%)

By Job Grade Senior Management: 2 (0.6%)
AR E D B 1 2A(0.6%)
Middle Management: 30 (9.5%)
FE : 30A(9.5%)
General Staff: 276 (87.6%)
—MRET : 276 A(87.6%)

By Employment Type Full-time: 315 (100%)
REFEE 2 315A(100%)
By Geographical Location Mainland China: 311
it s o FREIAH © 311 A

Hong Kong: 2

HHE 2N

Others: 2

Hith @ 2 A

Female: 3 (30%)
ZM 3A(30%)

<30: 7 (70%)

<30%% : OA(0%)
Aged 30-50: 3 (30%)
30-50%% : 3A(30%)
>50: 7 (70%)

>508% © 7A(70%)

Senior Management: 6 (60%)
=8 6 A60%)

Middle Management: 2 (20%)
FRE D 2A(20%)

General Staff: 2 (20%)
—MRET 1 2A(20%)

Full-time: 10 (100%)
20 0 10A(100%)
Hong Kong: 9

BHE A

Mainland China: 1
FREIAH D 1A
Others: 0

Hfh oA
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Employee Distribution Unit
BTN B 2024 2025 2026

By Gender

=145 85

Male employee(s) 197 (67 %) 196 (65%) 219 (67%)
B A

Female employee(s) 96 (33%) 104 (35%) 106 (33%)
geg i A

Total employee(s) 293 (100%) 300 (100%) 325 (100%)
st A

By Age Group
i /A R Al D
Under 30 employee(s) 28 (9%) 48 (16%) 37 (11%)
305U A

Aged 30-50 employee(s) 233 (80%) 216 (72%) 239 (74%)
30E505% A

Over 50 employee(s) 32 (11%) 36 (12%) 49 (15%)
50k A £
Total employee(s) 293 (100%) 300 (100%) 325 (100%)
et

-2 >

By Employment Category

ZREEE D

Full-time employee(s) 293 (100%) 296 (99%) 325 (100%)
S A

Part-time employee(s) - 4 (1%) 0 (0%)
I A

Total employee(s) 293 (100%) 300 (100%) 325 (100%)
et A

By Geographical Region

e & o

Hong Kong employee(s) 1(1%) 3 (1%) 10 (3%)
&8 A

Mainland China employee(s) 292 (99%) 297 (99%) 315 (97%)
R Y 3 A

Total employee(s) 293 (100%) 300 (100%) 325 (100%)
et A

Employee Turnover Rate
BImKLEE 2024 2025 2026

By Gender

ZMHRE

Male 13% 53% 54%
B4

Female 8% 26% 19%
gk

By Age Group

e E R AR B o

Under 30 36% 85% 49%
30T

Aged 30-50 9% 37% 43%
30E505%

Over 50 9% 25% 37%
50m M £

By Geographical Region

& s o

Hong Kong 0% 50% 23%
&5E

Mainland China 1% 43% 43%
FR L Ay it

24 Huiyuan Cowins Technology Group Limited
Environmental, Social and Governance Report 2026



Environmental, Social and Governance Report

Talent Turnover Analysis and Employee Wellbeing
Initiatives

During the 2026 Financial Year, the Group's employee turnover profile
is set out below: total departures across the Group stood at 138
employees (including contract workers, mainly attributable to production
seasonality and normal workforce mobility); departures at the Hong Kong
Headquarters totalled 3 (representing a turnover rate of approximately
23%).

Employee Rights and Anti-Discrimination Policy:

The Group safeguards employees’ access to fair promotion opportunities,
without discrimination on the grounds of gender, age, race, religion
or disability. The Group strictly complies with statutory requirements in
respect of remuneration payment, rest and leave entitlements (including
annual leave, maternity leave and paternity leave), as well as social
protection arrangements, namely the Five Social Insurances and One
Housing Fund in Mainland China and the Mandatory Provident Fund
("MPF") in Hong Kong.

Trade Union and Team Building:

The Group maintains a well-established trade union, which acts as a
communication bridge between staff and management. A diverse range
of team-building activities are arranged on a regular basis, including
staff birthday gatherings, sports tournaments and annual outings, to
strengthen team cohesion and foster a sense of belonging among
employees.

Long-term Incentive Scheme and Talent Retention: The Board seeks
to align the interests of core employees with the Group’s long-term
sustainable development.

Commitment to Compliant Operations

No material breaches of labour legislation occurred within the Group
during the 2026 Financial Year, and no penalties were imposed by labour
regulatory authorities.
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OCCUPATIONAL HEALTH AND SAFETY PROTECTION
B2: Safe Production and Zero-Incident Target

HERRARZFRE
B2: RREERTEHAR

Safe production represents the red line and bottom line for the Group’s
operations. The Group strictly observes the Work Safety Law of the
People's Republic of China, the Law of the People’s Republic of China
on the Prevention and Control of Occupational Diseases and the
Administrative Measures for the Supervision and Administration of
Occupational Health Surveillance of Employers, and has put in place
a comprehensive occupational health and safety (OHS) management
system.

ISO 45001 Occupational Health and Safety Management System:

The Group maintains full validity of its ISO 45001 certification. It carries
out regular hazard identification and risk assessments and provides full
sets of personal protective equipment (PPE), including dust masks, safety
goggles, earplugs, etc.
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Guangzhou Mayer has renewed the ISO 45001 Occupational Health and Safety Management System certification certificate, valid
from 18 September 2025 to 22 September 2028
EINEZE BIEABISO4500 1 B £ B X 2 EBEIE R 28 E » BABIHI2025F95 18H £20284F9522 H
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Special Equipment Production Licence and Emergency
Facilities:

The Group holds the Special Equipment Production Licence (Manufacture
of Pressure Pipe Components, Licence No.: TS2744085-2025) issued by
the Guangdong Provincial Administration for Market Regulation, with its
production and operations conducted in strict compliance with relevant
requirements. Fixed emergency showers and eyewash stations are
installed in key workshop areas to enable employees to take immediate
action during emergencies.

Safe production and occupational health and safety are key concerns
in the Group's business operations. The Group strictly adheres to
occupational health and safety policies, provides sufficient resources
and professional training, emphasizes occupational safety and health
management during the production process, and continuously reduces
risks to employees, equipment, and the environment. Guangzhou Mayer
has placed safety guidelines in prominent locations in all production and
operational areas to remind employees to pay attention to preventive
measures and avoid collisions, stress, and confusion. For instance, in
operational procedures involving hazardous substances, employees must
strictly follow protective measures to minimize exposure to hazards.

To fully implement national laws, regulations, policies, and standards
related to occupational disease prevention, such as the Occupational
Disease Prevention Law of the People’s Republic of China and the
Supervision and Management Measures for Employer Occupational
Health Surveillance, the Group has strengthened occupational disease
prevention management, improved prevention and control levels,
effectively safeguarded the occupational health and safety of workers
during work processes, achieved the occupational health and safety
objectives set by the Group, and contributed to promoting the
enterprise’s robust development. Guangzhou Mayer has introduced
and strictly implements a series of occupational health and safety
management systems to ensure the comprehensive effectiveness of
related measures, promoting safe production and the protection of
workers’ physical and mental health.

(i) Occupational Disease Hazard Prevention Responsibility System;
(i) Occupational Disease Hazard Warning and Notification System;

(iii) Occupational Disease Hazard Prevention Education and Training
System;

(iv) Occupational Disease Hazard Prevention Equipment and Facilities
Management System;

(v) Occupational Disease Protective Equipment Management System;

(vi) Occupational Hazard Monitoring and Evaluation Management
System; and
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(vii) Worker Occupational Health Surveillance and Record Management
System.

Guangzhou Mayer formulates an annual special equipment and
comprehensive emergency drill plan aimed at enhancing employees’
awareness and application skills regarding fire-fighting equipment within
the plant area and initial fire response. Through regular fire safety
training, employees can correctly use fire extinguishers to put out initial
fires, and security personnel can skillfully operate emergency rescue
equipment at the plant’s mini fire station, ensuring effective safety
management within the plant.

The Guangdong Provincial Market Supervision Administration organized
a team of expert reviewers to conduct a comprehensive review of
Guangzhou Mayer's application for the renewal of its Special Equipment
Production License. Guangzhou Mayer successfully passed the review
and obtained the newly issued Special Equipment Production License
(manufacture of pressure piping components), demonstrating the
Group’s excellent capability and rigorous attitude in special equipment
production management and compliance.
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Guangzhou Mayer has renewed and obtained the Special Equipment
Production License issued by the Guangdong Provincial Market
Supervision Administration, valid from 4 December 2024 to 4 March
2029.
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In accordance with relevant national labor safety and health regulations
regarding the installation of emergency showers, Guangzhou Mayer has
installed fixed emergency shower units in production areas. These are
available for employees to immediately rinse their entire bodies when their
bodies or clothing are contaminated with irritants, corrosive substances, or
toxic substances.
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Safety Performance Data for the Past Three Years

The Group has established and implemented rigorous mechanisms for
work-related injury recording and accident root-cause tracing. Set out
below are the occupational safety performance statistics for the three
preceding financial years (2024, 2025 and 2026):

BEZFRZDENHUE

FEERBUYTEE T BEHN T HERARER
BMES U T HBE=—AMEEE (2024>
2025522026%F) BB 2 2 @M BUE ¢

Safety Performance Indicators 2024 2025 2026
ZRENIER 2024 2025 2026
Number of work-related fatalities 0 0 0
AT THAH oA oA oA
Number of work-related injuries 4 employees 1 employees 2 persons
HAIRGARK VYN 1A 2A
Number of workdays lost due to injuries 177 days 111 days 260 days
AITHERTFEEH 177R 111K 260X
Lost Day Rate 0.60 0.37 0.80
BEABLER 0.60 0.37 0.80

In respect of the two work-related injury incidents that occurred during
the year, the Group has concluded comprehensive investigations, refined
operating procedures, and arranged refresher safety training for all staff
in the affected workshops to avoid the recurrence of similar incidents.

Huiyuan Cowins Technology Group Limited
Environmental, Social and Governance Report 2026
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EMPLOYEE DEVELOPMENT AND COMPREHENSIVE

TRAINING SYSTEM

B3: Skill Enhancement and Talent Pipeline Development
The Group implements the Training Management Rules. The Human
Resources Department draws up a detailed Annual Training Plan each
year, covering new joiner induction training, work safety education,
communication on ISO quality and environmental management
systems, professional and technical competency training, and leadership
development for senior management. Training Performance Data for the
2026 Financial Year: 1) Overall percentage of employees who received
training: 95.01% for the Group (no externally funded training was
arranged for the Hong Kong office during the year); 2) Average training
hours per employee: 63.36 hours per employee for the Group, which is
markedly above the industry average.

Training Performance Indicators
BB R

IRIR - HERER

ETHRAZHFUEINER

B3:

2024

RAERA E B BRER

WS

FEBETOEENEENE)  ANBERBE
EREHANCEERINIAER) AR HE
HETABEI Z24EHS ISOBEER
REEHEEATE HFXEEMEERSESE
IEEE IR T 2026 BUE BB IIE RIS -
NZilEEET DL KEBEZEF95.01% (F

BMAZTEAFERZHIBNEE

) 5 )&

EFHZRH - AEMMEC336/0E A

2025

2026

Training Completion Percentage
ZIRIBERL

By Gender
R A5
Male

B4

Female

g

By Employment Category
2= 5 R & 53

Senior Management
EREEE

Middle Management
FRERE

General Employees

—fRET

Average Training Hours Completed per Employee

BREIRMRITHEY

By Gender
EHERE 5
Male

B4
Female

g

By Employment Category
2= 5 R & 5

Senior Management
EAREEE

Middle Management
RREIEE

General Employees

—wBET

100%

67%

33%

3%

11%

86%

60.0

64.7

75.8

76.5

59.4

100%

65%

35%

3%

9%

88%

74.7

75.6

98.7

71.4
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HUMAN RIGHTS, ANTI-CHILD LABOUR AND

ANTI-FORCED LABOUR

B4: Rigorous Compliance and Human Rights Safeguards

The Group resolutely rejects and prohibits all forms of child labour and
forced labour, treating the protection of human rights as the bottom line
of its business operations. The Group strictly observes applicable laws
and regulations, including the Law of the People’s Republic of China on
the Protection of Minors, the Provisions on the Prohibition of Using Child
Labour and the Labour Law of the People’s Republic of China.

Rigorous Recruitment Vetting Mechanism:

At the recruitment verification stage, the Human Resources Department
carries out authenticity checks on candidates’ identity documents
to confirm that candidates have reached the statutory working age.
Compliant labour contracts are signed upon induction, clearly setting out
job responsibilities and working-hour arrangements.

Prohibition of Forced Labour and Overtime Administration:

The Group promotes efficient working practices and prohibits compulsory
overtime. All overtime work is undertaken on a voluntary basis in
compliance with applicable laws. Overtime allowance is provided or
compensatory leave arranged in accordance with the law to uphold
employees’ rights to rest and leave.

Zero-Non-Compliance Statement

No cases of child labour or forced labour were identified within the
Group during the 2026 Financial Year, and no administrative penalties
were imposed on the Group in respect of such matters.
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SUSTAINABLE SUPPLY CHAIN MANAGEMENT AND

RESPONSIBLE PROCUREMENT

B5: Climate Risk Oversight for the Supply Chain
The Group attaches importance to the stability and sustainability of its
supply chain. It has adopted the Supplier Assessment and Management
Procedures, Procurement Management Procedures and Business Partner
Trade Security Assessment Regime, and operates a rigorous supplier
onboarding and periodic review system.

Geographical Distribution of Suppliers (FY2026):
The Group maintains a total of 201 major suppliers (199 in Mainland
China, 1 in Hong Kong and 1 overseas). Raw materials are mainly

sourced from the five leading steel conglomerates in Mainland China.

Supplier Location FY2026 Quantity

IRIT « HERERHBS

KBMEREIEHATERE

B5:

RIZRBEHERERE
FEHRSREBENREMLEAUFTEL K
ERFET(MOEFLEEEERF) (KB
BEEF)R(AEBHES T2 HHIE)
BHBRENHEREALTHEZESR

HAEREHIE D MR(202681 F) :
FEBSFISHEBEHS201E (FEAH
199f8 ~ FB1R BIMA) - B EZB2RE

BREAAAREMEMER-

Percentage (%)

HEEmMREME 2026 T HLEFEEHE & EE(%)
Mainland China 199 99.0%
AR P9 3t 19974
Hong Kong 1 0.5%
&8 175
Overseas 1 0.5%
Boh 1M

Geographical Distribution of Key Suppliers (2024-2026) TEHEDHE S #%(2024-2026)
Supplier Location
R RS PR 1E 3t & 2024 2025 2026
Mainland China 328 358 199
R P9 3
Hong Kong S S 1
HE
Taiwan - 2 0
=]
Overseas (Germany) 1 - 1
Boh (EE)
Total 329 360 201
“ast

ESG and Climate Risk Assessment: The Group incorporates suppliers’
environmental compliance, safe production, and low-carbon
transition into its assessment criteria, prioritizing the procurement of
environmentally friendly materials.
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PRODUCT RESPONSIBILITY, QUALITY ASSURANCE
AND PRIVACY PROTECTION
B6: High-Tech Research and Development

EnBT HERERTLRFRE
B6: 5 A 5 i 57 5%

As a benchmark enterprise within the stainless-steel water pipe and steel
processing sector, the Group strictly observes the Product Quality Law
of the People’s Republic of China, the Advertising Law of the People’s
Republic of China and the Patent Law of the People’s Republic of China.

Quality Management and Five-Star Service Certification:

The Group holds ISO 9001 Quality Management System certification
and Measurement Management System certification (AAA Grade). It has
also attained five-star certification under GB/T 27922-2011 Evaluation
System for After-sales Service of Commodities. Its central laboratory has
been granted CNAS Accredited Laboratory Certificate (Accreditation No.:
CNAS L18904, valid until 2029). The Group has also been recognised as
a High-tech Enterprise (valid until December 2026).

FY2026 Product Quality and Complaint Data:

e Recall Rate: The proportion of products recalled on safety or health
grounds for the 2026 Financial Year stood at 0%;

e Complaint Handling: A total of 74 product and service-related
enquiries and formal complaints were received during the year
(mainly minor logistics issues or specification enquiries). All cases
were duly resolved in accordance with the Customer Satisfaction
Survey Rules, and customer satisfaction met the target benchmark.

Intellectual Property and Privacy Protection:

The Group administers its patents and trademarks in compliance with
applicable laws, and all employees have entered into confidentiality
agreements. Customer personal data is subject to stringent protection,
with no data breach incidents recorded during the reporting period.
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Guangzhou Mayer has renewed the ISO 9001 Quality Management System certification certificate, valid from 18 September 2025 to
22 September 2028.
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Guangzhou Mayer has obtained the Measurement Management System Certification (Guangzhou Mayer has obtained the
Measurement Management System Certification (AAA) certificate issued by Beijjing United International Certification Co., Ltd., valid
from 2 November 2022 to 1 November 2027.) certificate issued by Beijing United International Certification Co., Ltd., valid from 2

November 2022 to 1 November 2027
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Guangzhou Mayer has obtained the After-sales Service Certification certificate issued by Mengbiao International Certification Co.,
Ltd., certifying that Guangzhou Mayer’s service capability complies with the Five-Star rating of the national standard GB/T 27922-
2011 Commodity After-sales Service Evaluation System, valid from 22 December 2023 to 24 December 2026

BN 35 B2 B BV i3 1 3R R B B8 8 B IR 1\ B 3 1 19 & 12 IR 75 55 a5 a5 &2
ER AN E TE B AR FS BE T 19 5 B SR GB/T 27922-2011 (E do B B R T BRER ) B9 A 24R
BHIA202345E 12522 H F2026F 12524 H
EMNETHELHT(REEERATM) -

Guangzhou Mayer has formulated and implements the Integrated

Management System Manual. The Technical Department, based on
customer requirements and indicators such as inspection, testing, safety,
environmental protection, energy saving, consumption reduction, and
material measurement during the product production process, converts
them into specific and measurable technical parameters, such as
maximum permissible error, allowable uncertainty, measurement range,
stability, resolution, and environmental conditions. It then performs
metrological confirmation of measuring equipment, forming detailed
records to ensure the equipment meets measurement requirements.

Guangzhou Mayer ensures the accuracy and impartiality of laboratory
testing, strictly following the CNAS-CL01:2018 Criteria for the
Competence of Testing and Calibration Laboratories formulated by the
China National Accreditation Service for Conformity Assessment (CNAS),
as well as relevant laws, regulations, and standards, to enhance the
laboratory's quality management level and ensure the reliability and
compliance of testing data.
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This management system reflects Guangzhou Mayer’s high regard for
technical precision and quality assurance, conforming to international
and domestic certification standards, and providing strong guarantees for

product quality and safety.
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Guangzhou Mayer has obtained the Laboratory Accreditation Certificate issued by the China National Accreditation Service for
Conformity Assessment (CNAS), valid from 17 August 2023 to 16 August 2029
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Product Responsibility and Customer Services

38

Rigorous Contract Review and Demand Management

The Group is committed to ensuring it has sufficient capability
to meet customers’ requirements for products and services. Prior
to committing to the provision of any products and services,
Guangzhou Mayer conducts comprehensive and rigorous reviews
covering the following areas:

Explicit customer requirements: Including product specifications,

delivery arrangements, and after-sales services.

Implicit needs: Potential requirements essential for fulfilling the
intended use of the products.

Internal and statutory requirements: Guangzhou Mayer’s own
production standards and applicable laws and regulations.

Order variation management: Identifying and promptly resolving
any differences from previous contracts or orders. Where customer
requirements are not provided in writing, the Group will complete
comprehensive records and confirmation prior to accepting the
order.

Product Quality and Recall Mechanism

Zero safety recalls: During the year, none of the products sold and
delivered by the Group were subject to recall for safety or health
reasons.

Proper handling of quality issues: Over the past year, all deduction
or recall requests arising from product quality have been properly
handled and resolved.

Customer Feedback and Satisfaction Monitoring

The Group strictly follows the Order Contract Review System and the
Customer Satisfaction Survey System to handle customer feedback:

Regular surveys and monitoring: The Sales Center conducts
customer satisfaction surveys every June and December, and
monitors customer complaint rates on a monthly basis in real time.

Excellent performance: During the year, no customer complaints
were identified arising from substandard product quality.

Continuous improvement mechanism: By comprehensively analyzing
customer feedback, the Group conducts internal assessments of
potential issues, revises training programs, optimizes management
plans, and promptly responds to customers with the resolution
outcomes.

Huiyuan Cowins Technology Group Limited
Environmental, Social and Governance Report 2026
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Data Privacy and Information Security

The Group is dedicated to safeguarding consumer rights and privacy,
and maintains rigorous confidentiality controls over commercial and
customer information:

Policies and Training: Pursuant to the Employee Handbook and
relevant operational guidelines, employees are required to take all
reasonable steps to uphold information security.

Data Disposal: Sensitive information is securely disposed of at the
appropriate time to avoid data breaches.

Intellectual Property Protection

Legal Protection: The Group strictly observes applicable laws and
regulations, and actively protects its intellectual property rights
through lawful channels including the renewal of patents and
trademarks.

Contractual Safeguards: All employees have entered into standard
labour contracts or employment agreements containing intellectual
property and confidentiality clauses.

Legal Compliance and Compliance Track Record

Guangzhou Mayer strictly observes relevant laws and regulations,
including the Advertising Law of the People's Republic of China,
the Trademark Law of the People’s Republic of China, the Product
Quality Law of the People’s Republic of China and the Patent Law of
the People’s Republic of China.

During the reporting year, the Group had no material instances
of legal non-compliance relating to product health and safety,
advertising, labelling, privacy protection and remedial measures. No
substantial fines or administrative sanctions were imposed on the
Group for any such non-compliance.
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INTEGRITY IN BUSINESS OPERATIONS AND BUSINESS [ ;¥
ETHICS

B7: Anti-Corruption and Whistleblower Protection Mechanisms  B7:

The Group adopts a “zero-tolerance” policy against corruption, bribery,
extortion, fraud and money laundering. Strict professional integrity
standards are set out in the Employee Handbook and the Reward and
Disciplinary Management Rules.

Dedicated Whistleblowing and Confidentiality Safeguards:

The Company has established a dedicated whistleblowing panel, with
confidential reporting mailboxes and email channels in place. The identity
of whistleblowers is kept strictly confidential to protect them against
retaliation. Commendations and rewards are offered to whistleblowers
who successfully prevent financial losses to the Group.

Anti-Corruption Training and Compliance Performance:

Code of Conduct for Directors’ Securities Transactions:
The Group has adopted the Model Code as the binding code of
conduct for directors’ securities dealings. Following individual
enquiries, all incumbent directors have confirmed full compliance
with the requirements during the reporting period. The Group
eliminates misconduct including insider trading starting from the
highest governance level, upholding a fair and transparent business
ethics environment. Regular integrity training was delivered to Board
members and all employees throughout the year, covering prevention of
commercial bribery, compliant procurement and anti-money laundering
legal awareness.
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Compliance Assessment Metric FY2026 Record

AR LEE 2026 B E AL &7

Number of concluded corruption litigation cases instituted against 0 cases (Zero corruption litigation)
the Group or its employees

HEAEEFETIRETEBENE SHAEHH 0= (B&5HD)

Administrative sanctions recorded for corruption, bribery or money 0 cases (Zero administrative sanctions)

laundering offences

B75 BRI SRR 1T IR S AC 8%
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COMMUNITY INVESTMENT AND SOCIAL INCLUSION
B8: Building a Green and Inclusive Community

As a responsible corporate citizen, the Group is committed to supporting
the sustainable development of the communities where it operates,
with a focus on support for vulnerable groups, community greening and
volunteer work.

Employment Support for Vulnerable Groups (Inclusive Workplace for
Persons with Disabilities):

The Group actively discharges its social responsibilities and promotes
employment for persons with disabilities. It employed 3 persons with
disabilities during the year, assigning them suitable operational and
logistics roles, and offering equal pay for equal work together with

IRIT « HERERHBS
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tailored support.
Community Charitable Donations and Volunteer Services:

HEATBEEE TR

e The Hong Kong Head Office made community welfare contributions o EBOBAFEETHEARIEEHE
and direct donations totalling HKD 50,000.00 in the year; I FEHKD 50,000.00 ;

e The Group actively organised employees to take part in community o XNREFBEMABABETRHEMAERIBIEGE
environmental improvement and environmental protection outreach BRANBRRESEN AFERFET

activities. Aggregate employee volunteer hours amounted to 225
hours for the reporting year.

F LIRFS R B 225/ )\ o

FY2026 Data
2026 1 B EEEEHiE

Core Outcomes

D B 3K

Community Investment Initiatives

HEREEE

Community welfare contribution
(Hong Kong Head Office)
HERATKRETRE (FEEI)

HKD 50,000.00 Supporting charitable initiatives for

vulnerable community groups

HKD 50,000.00 TR EEAEELSER

Total employee volunteer hours 225 hours Community environmental outreach and
(Mainland factories) clean-up activities
BTHTRBEFH (NHEE) 225/N\E§ HEBRAREERIRRFREH
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APPENDIX: FY2026 ESG KEY PERFORMANCE DATA
REPOSITORY AND HKEX CROSS-REFERENCE TABLE
Guide Index and Data Summary

This Appendix sets out the cross-reference index mapping the Group’s FY2026
ESG key performance metrics against the HKEX Environmental, Social and
Governance Reporting Guide (Appendix C2):

Misk : 202684 Bl & FEESGRA# 45 3K
BEBEEREAXSFAHER

R EEEEE e

A SR IR AR EE 20268 BIE EESGRIEE N H
BEEBRZZCESGHRETE5]) FTigC2) 2 H R
g3l :

FY2026 Disclosure Status/Page

HKEX Guide KPI KPI Description Reference
BRFIES1E1R E1ERTE 2026 B ERBANRIBBEE
A1.1/A1.2 Types and data of emissions/TotaI GHG emissions Disclosed (see Page 14)

BB KRR, R EREEEIRE

A1.3/A1.4 Quantity of hazardous and non-hazardous waste
generated

EEBEYEREREYELS

A1.5/A1.6 Emissions reduction targets and waste reduction
initiatives

AR E AR B EE R HRE T

BiFE (B148)

Disclosed (see Page 15)

BiE (R1558)

Disclosed (see Page 13, 14)

BikE (R13, 148)

A2.1/A2.2 Total energy consumption/Total water consumption Disclosed (see Page 16)

ﬁb/ﬁ/ﬁ%% %/7}<§/F/Jﬁ%%£

A2.3/A2.5 Energy efficiency targets/Total packaging materials
RS EBE BEEMNES

A3.1/A4.1 Environmental and natural resources/Physical and
transition risks arising from climate change

BRERRARERRIZZEYEREL R

B1.1/B1.2 Total workforce and workforce structure/Employee
turnover rate

BERBKER(REREE

B2.1/B2.2 Work-related fatality statistics/Lost workdays arisin
from work injuries

RITWEHE TEBRLXIEAH

BiFE (B168)

used Disclosed (see Page 15, 16)
B#E (815, 168)

Disclosed (see Page 17-22)

BEHRE (B17-228)

Disclosed (see Page 23-25)

BHRE (B23-258)

g Disclosed (see Page 30)

BiFE (8308)

B3.1/B3.2 Percentage of employees who received training/Average Disclosed (see Page 31)
training hours per employee
ZillREB D AHZ I B#FE (B318)
B5.1/B5.2 Geographical distribution of suppliers/Supply chain risk  Disclosed (see Page 33)
management
HFE & 015,/ R FE 8 L P B 1 BiRE (B338)
B6.1/B7.1 Product recall rate and complaints received/Number of  Disclosed (see Page 40)
corruption-related litigation cases
EDD@”&K&?RDFF/&E/%DFFD %f&f’%‘( E;?ﬁ (EAOE
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